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Program: WHEAP ZONE 2

(Pra-seered iteme from ihe dnta provided by Applicarts} CA ESi S2C LMOS
CSC Namw: D Gallegos tom ¥ 1 2 3 4
2h. .00 - 4.25 -
2c. .00 | #DIVr B84 #DIVID!
3a. .00 .00
Ga. .00 - .00 E
7b. 00 2 .47 -
7e. .00 | - .00 =
. .00 - - -
7g. |
NOQ NO
| Thrashald | 1 1 2 ] 3 | 4 |
:Budget Justification (Hem #27}
2h.Budpet Adequately supports progiram
Waekly Hrs for Calegory 7002 & 7004 (Form 2) 327 202/
Yearly Hre (weekly Hrsx52) 17004, 10504
Units of Service {Form 1} 22000 1EDDD|
Rate=Hrs. Proposod/Units of service 0.77 - 0.66 -
Score: Applicant's rate/Maximum ratax5s 0.77 5.00 ) - £.25 | -
2g._Cost to dallver services relztive to othar
] I ]
Totsl Coa! Proposed (Form 3) 425224 425224 —k
Unita of Service (Form 1) 22000 [0 16000; 0
RatenTotal CostUnits of aervice 19.33 - 26.58 -
Scora: Lawest ratelApplicant's ratexs 19.33 5.00 | #DIVIOI 3.64 FDIVA
iCultural Diversity and Cuftural Competence
3a. Racial and Cultural repressntation of staff and board
Board Demographics (ltem #5) |
A Asfan ar Pacific lelander ol
B Black 3 []
H: Hmpanie 1
| Amenican Indian or Natve Aiaskan [1] 0
W Whita 12' [
[ Disabled/Handicappad [1] 0
Total Board Mambers 17 - 16 ] -
1. Board Diverslty ratio (sum of (A+B+HH+D)Total 20.81%)| BZ50%|
Employes Demagraphice (Form 2B Col 4)
A Aman or Paorfic lelander 0] 1.175)
B Black 3.3935] 54
H Hispani 3 0.25
| Amencan Indian or Native Alaskan 0 [1]
W White 0 )]
D DigabledHand .capped 1] 0
Total Employess [ - 7 -
IL. Staff Diversity ratic {sum of {A+B+HH+D)Total) 400.00%, 100.00%
Client Characteristics Chart {item #36)
#  Azian or Paqrie Islander 114] (]
B Black T4086| 13850
H Hiapanic 1144 1440]
| Amencan Indian or Natve Alaskan 229 198
W white €406 1746
D Disabied/Handrapped 6635 B2B0
Total Clients 29,514 - 280 -
Iil. Cllent Diversity ratlo (sum of (A+B+HH+D)Tota 78.30%] _ 0.00%) 93.36%) 0.00%)
Compars Higher of | et IT with il for seore | 5.00 | | 5.00 | |
(E00% 8, =200% 4, JN-TOY. I, TEX-B1% 2,450% 1} [ i | 1 | ]

Outsomes and Quallty Assurance

5a._Exisitng Apencies scored bassd on prior

Exisiti: cies (Please All the

od Evaluation report refer reports under item #296) and for New

100%

100%] ]

New Agenclas {em 28c or 20d)

Achi of {0-5,NA=C)
Timely aubmission of program rapans (0-5,NA=D)
Accurate submission of pragram reports (C-B.¥A=0)

BC0fw: Exiating 100%as, New {outoomar Timstybeccurste))

5.00

5.00 -

‘Staffing Plan

Th. ate Staffing lavel

Weekly Hra for Catagory 7002 & 7004 (Form 2)
FTE squivalent (weskly Hrex52/2080})
Propesed # of Cllents {ltem 36)

Ratio=FTE/P ed Cllenta

327.00

20514.00

0g

Il

—SioTE LE roposed Clionta
Score: Applicant’s ratio/Higheat ratiox§

Te. Tunover rate comparsd dther Applicants

Annual tumover for this posiion (iiem #33)

0.00

Sicora: Lowast acotelApplicant's scoraxs
05, 0> €. 254,254 50-3,5,60.78-2,>.75<1-1, >1-0

5.00

7f. Avaliahlitty of training

Annugl Tulion reimbursement {item 33)

—

)

Score: Appicant's AmountiHighest amountx5

5.00 |

1g. EHillzation: of in-servios tralnlng

In-service /Continuing Educaiion Houra {sum o tem 34 ¢ 12)

# of Direct Service watker (Form 2B)
Average number of hours per direct eervice worker

8.18

0.0

0.09)

Scare: Applicant’s HounsiHighestHoursx5

5.05 -
0.00 0.00

Pre Calculated Scoring Worksheet
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