REVISED 09-02-15

COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DaTE 1  September 2, 2015
To »  Committee on Finance, Personnel & Audit
From : Mike Blickhahn, Director Compensation/HRIS Mﬂ

Supiect : Informational Report for 09/17/2015
Finance, Personnel & Audit Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Chief Human Resources Officer intends to approve for
implementation.

The reports are:

Reclassifications

Advancements within the pay range

Realiocations .

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through August
21, 2015)

VVYVVVVVYVYY

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the
September 17, 2015 Finance, Personnel & Audit Committee Meeting for
informational purposes.

Copy: HR Managers



Finance, Personnel & Audit Committee Meeting
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Page 1of 7

Revised: 08/02/20%5

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

{Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associaled with these actions.

ORDINANGE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW NO. INFORMATIONAL:
ORG REQUESTOR TITLE | JOBCODE & TITLE f JOBGODE & POSITIONS PAY ANNUAL PAY |50 panee| ANNUAL PAY Market equitable alignment bassd on overalijob| pee oo oo
POSITION # POSITION # RANGE RATE RATE dutiesfresponsibiiities, competencies and
educaitionalfexperience requirement.
91 47,115.12 o118 4711812 immediate Recruitment Need
G2 52,285.57 0218 5229557 internal Equily
03 57.649,49 03] 85 57,649.48 Misclassification
0413 61,680.77 04138 6186077 No Incumbent
0618 65,951.60 051 % 6595160 Red Circled
. " 0613 70,541.12 061% 7054112 Hetention
1130 Corporation Performance S e NI, 1 34z LS ) aaz PULLE 1441533 Other: Exgentional Peformance 0B/31/2015
Counset (0005924900000 08 80,701.09 HO8ilIs B0 i
[ 86,316.26 29 86,316.26
101 % 90,512.66 10 90.512.66
11 96,283,82 i1 96,283.82
1218 102.081.02 12 102,061.02
13 108,184.34 13 108,184.34
1418 114,675.81 14 114,675.81
g1l s 47,115.12 0118  47.115.12 knmediate Recruitment Need
02 § 52,2858.57 G2| % 52.295.57 Internat Equity
03] 8 57,649.49 031§ 5764948 Misclassification
G418 §1,680.77 0418 6166077 No Insunbent
R R 0518 5595180 Red Gircled
. . 961 8 70,541.12 DB ST OB 2 Retention
1130 Ccémorau'on Parformance Ass’smg;f;s';‘"at"m N . sz 197 7441538 4., LOI|S 7441533 Other: Exceptional Perormance I
ounsel 00059249000008 481 3 80,701.09 08 80,701.08
09 86,316.28 091§ 86316.26
1018 90,512.66 10 90,512.66
111 8 96,283.82 3118 9628382
12| 8 102,061.02 12 102,081.02
1318 108.184.34 i3 108,184,234
1418 $14,675.81 4 114,675.81
g1 8 47,135.12 0 47,115.12 immediate Recruitment Need
02 $ 82 295.87 02 52,285.57 internai Equity
93] 8 57,649.43 03 57,643.49 Misclassification
P41 8 §1,6680.77 0418 6166077 No Incumbent
$ 051 % 65951.60 Red Circled
: . 4 : 8618 7054112 Retention
1130 Comoration Performance Ao NI 1 sz [SI[S TAd1833} o, (OF IERE Otner: Exceptional Performance 0813112015
ounsel 00058249000004 081 % 80,701.0% 0815 80701.09
08138 865,316.26 081$ 86316.26
10 90,512.66 101% 9051266
11] § 96,283.82 111§ 96,283.82
12 102,061.02 12 102,081.02
131 8 108, 184.34 13 108,184.34
1413 114.675.81 141 % 114,675.81

Prepared by Depariment of Human Resources Compensalion Division

INFORMATION ONLY
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Ravised: 08/02/2015

I: accordance with the provisions of Chapler 17 of the Mitwaukee County General Ordinances, the Direstor of Hurman Resources intends o approve for implementation.

The Depariment of Administration has verified that funds are available within the adopted budgef to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect 2 weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHALOW . INFORMATIONAL:
ORG REQUESTOR TITLE / JOBCODE & TiTLE { JOBCODE & POSITIONS PAY ANNUAL PAY PAY RANGE ANNUAL PRY Market equitable alignment based on overall Jod | pyo e fyare
POSITICN # POSITION # RANGE RATE RATE dutiesiresponsibilities, competencies and
educaitionallexperience requirement,
01l % 47,115,12 011% 4711812 immediate Recruitment Need
021 % 52,2095 57 021% 5229557 Internal Equity -
031 § 57,649.49 0313 5764949 Misclassification
041 % 81,660.77 0418 5166077 No Incumbent
05| % 85,851.60 05,8 6595160 Red Circled
; : [E] 70,541.12 061§ 70541.12 Ratention
1130 Czrporation Performance Asmst?é&osxgorahon NIA 1 347 RS iz Q?\ 5 ’{4;415 331E Giher: Exceptional Performance 08/31/2045
ounsal 00059249600005 08 80,701.09 108 AT RTARH R L
08 86.316.26 $ 86,318.26
10 90,512.66 1018 90,512.66
1113 96,283.82 11i 8 96,283.82
i2i 8 162,061.02 1215 102,081.02
i3l $ 108,154.34 1318 108.164.34
413 114,675.81 1415 114675.81
O 47,115.12 011 % 4711512 immediate Recruitment Need
021 % 52.295.67 02:% 52,285.57 Intemal Equity
03 57,649.49 031 % 57649.49 Misciass#ication
04 81,660.77 0418 6166077 No Incumbent
05 85.951.60 0518 65985160 Red Circled
] Assistant Corporation 06 70,541.12 08 : 7054112 Retention .
4130 Corporation Perarmance Gounsel NIA 1 347 071 % 7441533 347 07 74,415.33 Ciher: Exceptiona! Performance 08/3112015
Counsel 00059249000010 0818 80,701.09 088 80,701.09
08§ 86,316.26 08i% 8631628
bl i E G| § 9051266
11 96,283.82 RhE
213 102,061,602 12 102,061.02
13 108,184.34 13 108,184.34
413 114.675.81 14 114,675.81
011 % 47.145.12 011 8% 47,115.12 Immediate Recruitment Need
02| % 52,285.57 021 % 5220557 Internal Equity
03] % 57.643.42 0318 5764949 Wisclassification
24 §1,660.77 04 81,6680.77 No Incumbent
08 65951.60 05 65,961.60 Red Circled
. " o8 70,541.12 08 F0.541.12 Retention
130 Cgrporation Pertormance Ass‘s‘aé*éﬁgg‘” aticn A . sz 97 744153351 .o |.01]5. 7441533 Cither: Exgentional Perommance 085112015
ounsel 00059245000000 08 80,701.09 0g813% 80,701.09
09 86,316.26 081%  86,316.26
10 80,512 66 0% 8051266
11] 8 96,263.82 11 96,283.82
12 102,061.02 121 $ 102.081.02
RSO 4 13 108,184.34
3 114,675.81 i £ .

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY
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Revised: 0970212615

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Depariment of Adrninistration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancernants Within The Pay Rangs and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

QRDINANCE TYPE CURRENT RECOMMENDED CURRENY RECOMMENDED
RIGHLOW | pequesTorR TETLE £ JO : o o PAY ¥ ANNUAL PAY B oot oaaas
L BCODE & TITLE / JOBCODE & POSITONS ANNUAL PA Market equitable alignment based on overall job "
OR@ POSITION # POSITION # oM | range RATE FAYRANGE, ™ pare dutiesiresponsibilities, competencies and | L eouve Date
educalticnzllexperience requirement,
011 ¢ 87,633.79 {0118 7352485 Immediate Recruitment Need
02 % 70,605.58 0215 77,006.59 Intemat Equity
03| 8 73,524.85 COSEIBETR060959: X | Misciassification
o Fiscal And Budget Manager| Fipancial Manager CBO 041 8 77,066.59 0413 8409523 No Incumbent
1151 DAS CBO Reclassification 0012244000001 T80 1 33M — 35 0515 B7E40.12 Fied Circlad 083142015
Retention
Cther:
: Ry b E0A irernediste Regruitment Need
071 8 59.251.00 02:% 6472145 internal Equity
03 8 62,102.80 03| % 6763379 ] X Misclassification
o Sr Accountant Accounting Supervisor 04 % 64.864.51 0413 7050558 No Incumbent
st DAS CBO Recassification (0004442000001 ! 2 SIS oTegues)| o [ 0518 7352506 Red Circled GaRZ01s
Retention
Other;
o1} 3 70,6G5.58 o1]8 7050558 immediate Recruitment Need
73,524.85 (218 7352485 internal Equity
. 03| §  77.086.59 Misclassilication
Manager Accounting BT e
0418 80,609.59 AiSa a0 00 Mo Incumbent
3080 Treasury Performance Freasury NiA 1 34M E 54095 23 34M Se s B40U525 B Circiod 081332015
00004218000001 -
Retenlion
X Other: Excentional Performance,
81 34,764 46 911 % 47.817.57 Immediate Recruitiment Need
824 35,881.12 021 % 49644691 X Intemnai Equity
03 37.218.40 03] 8 51470441 X Misclassification
Office Management g
. N Adm Asst NR Exempt " 041 8 38,445.27 0415 5329456 1 X No Incumbent
4600 Sheriff Reclassification 0000040000015/ 12 Sui_aregngsor 2 06PM & 3557235 24M A EE Red Circied 0Bf31/2015
051 § 40,898.00 Retention
07 42,128,580 Gther:
081 3% 44.579.82 y
0113 34,764.46 B immediate Recruitment Need
02§ 35,991.42 0218 4964589, X internal Equity
0318 3721840 03: 8 5147644 | X hisciassification
Office Managemeni ¢ 041 % 63294586 No incumbent
4000 Sherft Rediasstication A oo Supervisor 1 O6PM L0515 3967235 | 24M | 05|85 85707.12 Red Circled 08342015
TBG 061§ 405,899,006 Retentien
o7 42,126.5¢ Other:
08 43.353.37
09 44 579,87

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY
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Revised: 09/02/2015

In accordance with the provisions of Chapter 17 of the Milwaukee Gounty General Ordinances, the Directer of Human Resources Intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these aclions.

(Reclassifications, Advancements Within The Pay Range and Reaflocations}
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENY RECOMMENDED
HIGHLOW NO INFORMATIONAL:
ORG REQUESTCR TUILE f JOBCODE & TITLE/ JOBCODE & POSITIONS PAY ANNUAL PAY PAY RANGE ANNUAL PAY Market equitable alignment based on overalt job | e e (ate
POSITION # POSITION # RANGE RATE RATE duties/responsibilities, competencies and
eduscaitiona¥experience requirement.
0118 34.764.46 S TBITT immediate Recruitment Need
3218 35,881.12 921% 4964580 internal Equity
31 % 37.218.40 231§ 5147044 Misclassification
Office Management 0413 38,445.27 0418 53729456 Ne Incumbent
4008 Sherif Reclassification é&%ﬁ‘:&gg;’;ﬂ‘g Supervisor 2 06PM G513 0572351 29M [ 058 8570712 Red Circled 08/21/2815
TBD Q613 40,828.00 Retention
a7 42.126.50 Other:
05 4335337
i Rl 1] 6278578 tmmediate Recruitment Need
9213 65,389.79 021% 6539872 intemnal Equity
63]s 68,514.86 S5 senis to | Misclassification
Corr Manager 0418 1152846 2418 7162846 No Incumbent
4300 HOC Performance 4077130006008 NiA 1 NSE ers Ta7a10] CF [5]E Tat4sao Rad Circled 0816372015
GB 77,079.61 9618  771079.61 Retention
071 % 79.414.86 0718 7841486 Other: Exceplional Performance
g8 3 80,971.7¢ {818 80.871.78
01} 8§ 35,724.10 ol e e mmediate Recruiiment Need
3 0215 44016.38 internal Equity
s B 031% 4877202 Misclassification
- Accountant 1 Associate Accountant 38,861,886 G4 |8 4764005 No ncumbent
4800/1151 QOEM/ DAS CBG Reclassification 0004100000010 TED 1 14 5515 005117 20 0518 45.191.28 Rod Circlad 0813172015
Retention
Other:
G1. 3 55,707.12 0118 58707.12 immediate Recruiiment Need
02 % 56,431.68 G2 % 5643168 intemat Equity
Airport Marketing & PR : G2l9 58,1777 Misclassifcaton
5040 Alrport Performance Coord NA 1 Z8M EVEEL 5 288 Rod Circlod 0B/G3/2G15
00041430000001 Lels 20 L ICE
Ratention
Other: Exceptional Performance
011 % 57,852 67 O ) immediate Recrnitment Need
02{ % £69,529.93 021 % 7352485 internal Equity
03i § 63,445.05 03| 8 7796658 Misclassification
. I Geographic nfe Sys Coord | City Works GIS Coordinator 041§ 8G.H09.59 No Incumbent
5040 Airport Reclassification 0003578000000 TBD 1 30 34M 0515 8409523 Rod Circled 0813112015
Retenlion
Other:

Prapared by Depariment of Human Resources Compensation Division

INFORMATION ONLY
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Revised: 08/062/2015

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

{Rectassifications, Advancements Within The Pay Range and Reallocations}
*Change in Duties has to reflect a waight of 25% or more.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these aclions.

ORIMNANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW | pequesToR TITLE / JOBGODE & TITLE | JOBCODE & o PAY | ANNUALPAY ANNUAL PAY ANy
POSITIO Market equitable alignment based an overafl job .
ORG POSITION # POSITION # NS RANGE RATE PAY RANGE RATE dutiesiresponsibilities, petencies and Effective Date
educaltionaifexperience requirement,
Z0EN5 58 1018 7080558 immediate Recruitment Need
g2 § 73,524.85 021§ 7352485 internat Equity
03| % 77,068.59 O S0 59 Misclassification
. Geographic Info Sys Coorg 0413 80,608.59 041 $ 8060959 No Incumbent
8040 Algport Performiance 003578000000+ NI ! MM TS sauwmas] o [05]s TB400523 Red Circied 0813172015
Retention
Cther: Exceptional Performance
011 8 8472145 0118 61,746,92 Immediate Recruitment Need
o218 67,633.79 9218 6472145 internal Equity
031 8 70,608.58 031% 6763379 Misclassification
Managec Safety Manager Program 941 % 73,524.85 D418 7060558 No Incumbent
580075801 DOT/Risk Reclassification g Safety DOT 1 328 (D513 7706650 31M [ 05(% 7352506 Red Gircled Q8132315
0032648000001 :
TBD Retention
Other:
01} 3 £0,632.90 01{% 5438526 Immediate Recrultment Need
02 % 52,494.37 02{$ 56815.30 Internal Equity
9318 54,355.26 03! % 59,281.00 Misciassification
. 241 % 46,816.30 0418 62,102.80 No lncumbent
. N Contract Specialist Contract Serv Coord (CMC) : : :
990 Family Care Reclassification Q0057322060005 8D 1 25 |p5l S 59081001 27 {05135 6488451 Red Cifc!ed (81312015
Retention
Qther:
01 8 54,355 26 01} $ 5435526 Immediate Recruitment Need
gz1% 5681530 internal Equity
03i% 8928100 Misciassification
. Contract Serv Coord (CMO} No Incumbent
78980 Family Care Performance 0055733000006 NS i 27 5l s 6456451 27 Fod Circled 08/3/2015
Retention
Other: Exceptions! Performance
0118 52,494.37 0118 5249437 immediate Recruitment Need
02i 8§ 54,355.26 0218 5435876 Internal Equity
02, % 5681530 031§ 5681530 Misciassification
. LTC Functional Screener RSB RB 0 S 5928100 No Incumbent -
7990 Famiy Care Pesfomance 0000452500000 1 NiA f % Ioels eai0280] O T Red Gircled Q81372013
Retention
Other; Exceptional Performance

Prepared by Depariment of Human Resources Compensation Division

INFORMATION ONLY
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Revised: 09/02/2015

ke aceordance with the provisions of Chapler 17 of the Mitwaukee County General Ordinances, the Director of Human Resources infends o approve for implementation.

{Reclassifications, Advancements Within The Pay Range and Reallecations)
*Change in Duties has to reflect a weight of 25% or more.

The Department of Adminisiration has verified that funds are available within the adopted budget fo cover the cost asscciated with these actions.

CRDINANGE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW . INFORMATIONAL:
ORG REQUESTOR TITLE } JOBCODE & TiTLE { JOBCODE & POSITIONS PAY ANNUAL PAY PAY RANGE ANNUAL PAY Harket equitable atignment based on overall job | poobive Date
POSITION# POSITION # HANGE RATE RATE dutiesirespansibilities, competencies and
I 4.132.75 01 3413275 Immediate Recruitment Need
921 8 14,928 .53 021% 3492883 Intemal Equity
RO e e T b G 031 % 3572410 Misclassification
041 % 36,914.00 No Incumbent
Q51 & 37,858.21 i Red Circled
081 8% 35,861.86 0618 3886186 Reteniion
071 % 40,051.12 07 40,061.12 Other: Exceptional Performarice
Quadity Assurance 08 41,183.03 08 41,183.63
7990 Family Care Performance Speciatist NIA 1 6C {08] 8 42375451 16C [ 09]% 4237545 08/3/2015
0005B8336800004 i 44,016.38 10 44,016.38
ikl 45 772.02 i1 45,772.02
218 47.64G.05 1218 47.640.05
13 49,191.28 1218 4919128
14 50.808.74 1418 50,808.74
i5 52,734.49 518 8273449
613 53.721.87 8 5372187
AR 5467710 1718  54677.10
011 8% 45,772.62 01 44.016.38 Immediate Recuitment Need
021 % 47,640.05 02 45,7712.02 Internal Equity
031 % 49,191.28 03 47,640.05 Misclassification
S Haousing Prog Asst Rehab . . 0418 50,808.74 04 49,191.28 No incumbent
8000 DHHS Reclassification oegoso 195003002 Housing Navigator 1 2 et Sirae B ose somee Y s 0B/31/2015
0818 5273449 Retention
071§ 54686081 Cther:
211 8 45, 772.02 01 44 016.38 Immediate Recruitment Need
021 % 47 642,05 02 45,772.62 Internal Equity
031 % 49,191.28 03 47,640.08 Misclassification
. . 241 % 50,808.74 0415 4918128 No Incumbent
8000 DHHS Reclassification F'“gé%g;?gggg&%‘;"‘” Housng Navigator 1 22 [GE]§ 5573440 20¢ [ 051  50,809.74 Red Circled 08/31/2015
08i¢ 5273449 Reteation
0713 5466051 Gther:
01l $ 87,633,789 011% 6763379 immediate Recruitment Need
021 % 70,605.58 0218 7060558 Internat Equity
Housing Prog Ve O i o
04 088, O3S 59l Ne Incumben
8000 DHHS Performance ocy;g};;fgo%?m NIA, 1 330 I 50 609,59 33M 05 5 5060559 Red Cicied TI20/2015
Retention
Other: Exceptional Performance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY
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Finance, Personnel & Audit Committee Meeting
Compensation Report
September 2015
Revised: 09/02/2015

In accordance with the provisions of Chapter 17 of the Mitwaukee County General Ordinances, the Director of Hurman Resources intends to approve for implementation.
The Depariment of Administration has verified that funds are available within the adopted budget 1o cover the cost associated with these actions,
{Reclassifications, Advancements Wilhin The Pay Range and Reallocagons)

*Change in Duties has to reflect a weight of 25% or more.

CRDINANCE TYPE CURRENT RECOMMENDED GURRENT RECOMMENDED
HIGHILOW | peguesTOR TITLE / JOBGODE & TITLE / JOBCODE 3 Ho. PAY | ANNUALPAY ANNUAL PAY N
1J POSITIONS tarket aquitable alignment based en everall job .
OrRG POSITION # FOSITION # s RANGE RATE PAY RANGE] ™ ot duties rasponsibilitios, competencies ang. | eedve Date

educsllionaliexperience requirement.

immediate Recruitment Need

$ 5‘2.494.3‘7- st internal Equity .
s g rog oo . I e
8000 DHHS Performance SN NIA 1 25 S 25 LA HMIRL 2012015
05: % 59,281.00 0518  58281.00 Red Circled
0000844100000 -
Retenlicn
X Other: Exceptional Performance

Prepared by Depariment of Human Resources Compensation Division INFORMATION ONLY




RECLASS

DAS FISCAL FORM
812112018
RECLASSIFICATION DAS FISCAL FORM
Dapariment Corporabion Counsel
Date of Reclassification Request #2095
Date of Anticipated Reclassification: 8i32015
lkzm Drg Low Title Pos#fon Pay Stap ; No.of Hriy "giweakiy Sociat Fringe PayPeriods | 2015 Annuat
Unit Org Code Narme Range Posions| FTEs Rate Salary Security Benefils** | Rampitting folat Total
EXISTING POSITIONIST:
1 1130 0005924500000 Assisiant Comoration Counse! 347 o7 i 1.0 35.78 2,862 219 841 8 31,378 101,977
2 1130 0059249000008 Assistant Comoration Counsel 347 95 1 1.0 31.71 2557 194 BOS [ 28.293 91,951
3 1130 0459245000004 Assistant Corposation Counsel 347 06 1 10 33.91 2713 208 825 8 28,968 97,388
4 1130 $0059243000005 Agsistant Corporation Counsel 347 07 1 1.0 35,78 .| 2882 219 841 g 31,378 101,977
5 1130 00058245000010 Assistant Corporation Counsel 342 10 1 1.0 43.52 3,484 268 o08 & 37,244 121,044
] 1130 TROSY249000009 A Gomeration Counsel 42 13 1 .0 S2.01 4,161 38 951 8 43,685 141,976
SUBTOTAL: | 261,643 856,314
RECLASSIFIED POSITION(S)™:
kl 1130 0G055248000801 Assiglant Corporabion Counsgal 347 03 1 1.0 38.80 3,104 237 8467 3 33,688 108422
2 1130 00055248000008 Assistant Cotporatien. Counsel 34Z 6] 1 1.5 3391 2,713 208 325 8 29,986 97,388
3 1180 00058245000004 Asgistant Corporation Covinse! IMZ o7 3 1.0 35.78 2,862 219 241 8 31,378 101,977
4 1133 O0055248000005 Assistant Corpozetion Counsel HZ 98 1 1.0 38.80 3,104 257 887 8 33,668 109,422
5 1130 D0GHSZ49000010 Assistant Corporation Counse! J4Z 11 1 1.0 _46.29 3.703 283 832 ] 39,348 127,880
& 1130 {0659243000009 Asgistant Corporation Counsel 342 14 1 5.0 55.13 4471 337 1,008 B 46,851 149,868
SUBTOTAL:} 234,071 685,755
TOTAL COST: 12,138 35,442
* Pansion Foed Rate for 2014 = 10.80% of salary {No.impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANGEMENT: Yes

COMMENTNARRATIVE {optlonal)  Mecessary lo retain employee in county service.

SAV Mt

Ditsstor of Parformance, ss:a’tagv, snd Budget

8.2¢- Zors~




RECLASS

DAS FISCAL FORM
8/24/2015
RECLASSIFICATION DAS FISCAL FORM
Cepartment. DAS FISCAL AFFAIRS! CBO
Date of ReclassHfication.Reguest 81312015
Date of Anticipated Reciassification; 8/31/215
ltem Org Low Title Pasition Pay Step | No, of Hily | Biweekiy Sactal Fringe Pay Peticds 2015 Annual
Unit O Cade Name Range Positions| FTEs Rate Salary Secutity Benefits™ | Remaining tatal Yotal
EXISTING POSITION(SY"
4 1151 11581 0122440000 Fiscal and Budget Manager 33M o5 i 1.0 38.75 3160 237 867 [ 33,635 109,314
2 1151 1151 0044420000 Senlor Accountant 28 0% . 1 1.0 27.32 2,185 167 768 & 24,883 81,130
SUBTOTAL: 58,583 190.444
RECLASSIFED POSITION{SY:
1 4151 1151 0422440000 Fitansial Manager CBO 350 03 1 1.0 38.75 3,100 237 887 3 33,6835 108,314
2 1151 1181 0044420000, Accounting Supervisor 31M o1 1 1.9 20,85 2,375 132 788 8 28,760 86,971
SUBTOTAL:} 60,385 145,285
TOTAL COST: 4,787 5,842

*Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action}

"

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANGEMENT: Yes

COMMENT/NARRATIVE {optional): MNecessary to retain employee in county service.

S% %\-— €. 242075

Direclor of Performante, Strategy, and Budgst CATE




RECLASS

DAS FISCAL FORM
BI2H2015
RECLASSIFICATION DAS FISCAL FORM
Department: Treasury
[iate of Reclass#icalion Rogques! BI13/2045
Date of Anticipated Reclzssifisation; 82045
Hem Org Low Title Position Pay Step | No.of Hrky Biwaekly Bogial Fringe Pay Petiods 2018 Annual
Uit Oty Code Name Range Positions] FTEs Rate Salary Secuty Benefiis*™ | Remaining tolaf Tetal
EXISTING POSITION{S)":
1 3080 S00G42 18000031 Manager Accounting Treasury 34M 03 1 1.0 3705 2,864 227 852 0 40430 105,117
SUBTOTAL: 40,430 165,117
RECLASSIFIED POSITION(SY:
1 acsn QGL042 15000001 Manager Accounting Treaseury kL 04 1 1.0 38.75 3,160 237 867 19 42,044 109,314
SUBTOTAL: 42,044 09,314
TOTAL COST: 1,514 4,497
* Pension Fixed Rate for 2014 = 10.80% of satary {No Impact on #ealth insurance of this action}.
(OES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yeos

COMMENT/NARRATIVE {optional): Megessary %o retain employee in county senvice.

S

Director of Performance, Strategy, and Budget

B2 2065

DATE




RECLASS

DAS FISCAL FORM
82172015
RECLASSIFICATION DAS FISCAL FORM
epartment: Sheriff
Date of Rexipssification Request: 81132045
Date of Anticipated Reclassification: Bi3127K15
item Org tow Titla Posiion Pay Step | No.of Hrly Biwaekly Sociat Fringe Pay Periods 2018 Anneal
Unit Orgy Code hName Range Posiifons] FTEs Rale Salary Sacurily Benafie™ | R ini totsl Total
EXISTING POSITION(S):
1 4060 Q0000040000010 7 12 Adm Assi NR Exsmpt 0BPM 01 2 10 18,71 $.337 102 676 B 33,853 110,021
2 4060 $O500040000029 Adm Asst MR Exempt GBPM 04 1 5.0 1548 1479 113 692 8 1B8.268 58370
3 4000 CO000040000043 2 0B Adrm Asst HR Exeémpt CEPM 02 2 i0 21.43 1,715 131 717 8 41,007 133,274
SUBTOTAL: 83,128 302,665
RECLASSIFIED POSHTION(S)*:
4 4000 SOUGO04AG00501H0 F 12 Adm Asst NR Exernpf 24M 01 2 1.0 22.99 1,838 141 731 8 43,367 140,944
2 4000 QC0o0040000029 Azl Asst NR Exernpt 24M 01 1 1.0 22.93 1.638 141 731 ;] 21,684 70,472
3 4000 SOOR00A0000013 /09 Adr Asst R Exempt 2E0 o1 2 10 2298 1,839 141 731 ] 43387 140,844
SUBTOTAL; 108,418 352,369
TOTAL COST: 15,291 49,694
* Pension Fixed Rate for 2014 = 10.80% of salary {No impact or Heallh insurance of this action}
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE {optional): Necessary lo retain employee in counly service.

S A7 Wl

Girector of Pesfarménce: Stralegy, and Budget

8. 2¢4 2015

DATE




RECLASS

DAS FISCAL FORM
872412015
RECLASSIFICATION DAS FISCAL FORM
Department House af Correction
{Date of Retlassification Reguest 713012015
Date of Anticipated Reclassification: SMBRMS
itern Org low Title Position Pay Step | No. of Hriy Biweskly Secial Fringe Pay Pariods 218 Annuat
Unit Org Lode Name Range Positions| FTEs Rate Safary Secuity Bonefits™ | Remaining totat Total
EXISTING POSITION{S}"
8
1 4300 4300 0771100000 Corr Manager 915 04 1 1.0 28,95 2,386 183 791 2] 87,610
. SUBTOTAL: 0 87,810
RECLASSIFIED POSITION{ST:
[ 4300 4300 10771100000 Carr Manager 915E 03 [ 10 3294 | 2,835 202 317 8 28,257 94,988
SUBTOTAL:] 23,227 94,988
TOTAL GOS8T: 29,227 7,378
* Pension Fixed Rate for 2014 = 10.80% of salary {No impact on Health insurance of this action}
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes
COMMENTINARRATIVE (optionaly:  Necassary to retain employee in-county service.
Sjﬁ 8.z -Zors
DATE

Diractor of Performance, Strategy, and Budgst




RECLASS

DAS-FISCAL FORM
82472018
RECLASSIFICATION DAS FISCAL FORM
Department. OFFICE OF EMERGENCY MGMT
Date of Reciassification Request: 8132015
Date of Anticipated Reclassification: 83tR015
item g Low THie Posltion Pay Step | No.of Hriy Biweakly Sodial Fringe Pay Perivds 2015 Annual
Unit Org Code Name Range Posllions FTEs Rate Salery Security Benefits™ | Remaming total TFolaf
EXISTING POSITION(SY:
1 4800 1151 0041000500 Accountant 1 14 03 1 1.0 18.20 1,456 111 £89 8 18,083 58,673
SUBTOTAL: 18,053 58,673
RECLASSIFIED POSITION{S)"
i 4800 1151 0G4 1000000 Associale Accouniant 20 o1 1 140 20,37 4,630 126 708 8 ’ES.?T?O 64,026
SUBTOTAL: 18,760 64,026
TOTAL COST: 1,647 5,353
* Penston Fread Rate for 2044 = 10.90% of selary (No impact on Heaith Insurance of this action}
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes
COMMENT/NARRATIVE (optlonal): Necessary lo retain employee in counly service.
CSW\—- g-z4. zors”
Birector of Perforrnance, Strategy, and Budget DATE




RECLASS

DAS FISCAL FCRM

9212015
REGLASSIFICATION DAS FISCAL FORM
Department: Adrport
Date of Reclassification Request: 81372015
Date of Anticipated Reclassification: 8/3/15 & 875112016
item Crg Low Title Positien Pay Step i No. of Hrly Biweekly Social Fringe Pay Periods 2015 Annual
Unit Qrg Code Name Range Positions] FTEs Rate Salary Security Benefits** | Remaining total Totat
EXISTING POSITIONIS):
1 5040 (0041430000001 Airport Marketing & PR Coord 280 04 1 1.0 29.69 2,375 182 788 10 33,450 86,971
2 5040 {0035783000001 Geagraphic Info Sys Coord 30 05 4 1.0 33.28 2,662 204 820 3] 29482 95,816
3 5040 0035780000001 Geographic Info Sys Coord 34M 01 1 1.0 33.95 2,716 208 825 8 25,988 97464
SUBTOTAL: 92821 280,252
RECLASSIFIED POSITION(S)™
1 5040 05041430800001 Airport Marketing & PR Coord 28M 05 1 1.0 3112 2,483 180 801 10 34,808 20,493
2 5040 TBD City Works GIS Coordinator 348 a1 1 1.0 3385 2,718 208 228 3] 29,889 97,454
3 5040 00035730000001 Geographic Info Sys Coord 34 03 1 1.6 37.65 2,864 227 852 8 32,344 105,117
SUBTOTAL: 97,138 293,575
TOTAL COST: 4,217 12,824
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health insurance of this action}
DOES THE DEPARTMENT MAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENTINARRATIVE {optional): Necessary to retain employee in county service.

Director of Performance, Strategy, and Budget

7 7. Zors

DATE




REGLASSIFICATION DAS FISCAL FORM
Department: DOT

RECLASS
DAS FISCAL FORM
812412015

Date of Reclassification Reguest: TIAC/2015
Date of Anticipated Reclassifcation: 81312015
Hem Ory Low Tite Positioh Pay Step | Mo of Hrly | Biweekly Sogial | Fringe Pay Periods 2015 Annua!
Uit Oty Code Mare Range Positions| FTEs Rate Salary Securily Bonedits™ | Remaining fotal Taotal
T!;'.XIS‘%’!NG POSITION{S)*:
1 5800 5801 000532646000001 Manager Safety 32 01 1 1.0 31.12 2469 19¢ EDE 8 27,844 80,495
SUBTOTAL: 27,844 50,495
RECLASSIFIED F’OSITION{S_}*:
1 5800 5801 Manager Program Safety DOT 3N 01 1 ic 2988 2,375 182 788 8 28,760 86,971
SUBTOTAL] 26.760 86,671
TOTAL COST: (1,084) {3,523}
* Pension Fixed Rale for 2014 = 10.80% of selary (No irmpact on Health insurance of this action)
DOES THE PEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENTNARRATIVE (opticnal)

y to refain employes in county-sarvice.

S

g.24. zorS

Director of Performance, Strategy, and Budget

DATE




RECLASS

DAS FISCAL FORM
82172015
RECLASSIFICATION DAS FISCAL FORM
Departmend; Family Care
Date of Reclassification Request: 7430£2015
Date of Anticipated Reclassification: 813172015
llem Crg Law Titie Position Pay Step | No.of Hrly Biwaekly Socia Fringe #ay Periods 2615 Antiual
Unit Oy Code Name Range Positions] FTEs Rate Salary Securily Benefits*™ | Remaining iotal Tetal
EXISTING POSITIONIS):
1 7850 7880 Q0057322000605 Contract Spacialist 25 01 1 1.0 24,34 1,847 149 742 g 22,718 73,808
2 7980 7300 000557 33000006 Caontract Serv Coord (CMO) 27 03 1 14 28.50 2,280 74 778 5 253862 84,050
3 7930 7880 8000452500000 LTE Funclione] Streensr 26 04 1 1.0 28.50 2,280 174 778 3 25862 84 050
4 7980 890 00058036080004 Quality Assurance Specialist 60 jex] 1 1.0 17.18 1,374 105 680 [ 17,278 56,147
o SUBTOTAL: 91,710 208,055
REGCLASSIFIED POSITION{SY:
1 7920 7980 Contract Serv Goord (GMO) 27 o1 1 1.0 26.13 24091 188 758 8 24,086 78,218
2 7950 7990 Contract Serv Coord (CMO) 2 a5 1 14 3118 | 7498 191 801 8 27.897 90,664
3 7330 7990 L.TG Funeiional Scresner 26 G5 1 1.0 20.86 2.389 183 720 8 26,850 87,393
4 7880 7880 Cuality Assurance Specialist 16C 05 1 1.0 18.20 1,458 111 689 8 18,053 58,673
SURTOTAL: $6.8906 314,945
TOTAL COST: 5,197 16,888
* Pension Fiked Rate for 2014 = 10.80% of salary {No Impact on Heallh Insurence of this action}
DOES THE DEPARTMENT HAVE SUFFICIENT £UNDS FOR THE ADVANCEMENT: Yes

COMMENTINARRATIVE {optionall: Necassary lv retain emplayes in county service.

S AN W— §.24- 2015

Direcior of Performance, Stralegy, and Budget DATE




RECLASS

DAS FISCAL FORM
121120158
RECLASSFICATION DAS FISCAL FORM
Bepartment. Health & Human Sarvices
Elate of Reclassification Request: TI3C2015
Date of Anficipeied Reclssification; 813172015
ltem Qg Low Tile Position Pay Step | No. of Hrly Biweelkly Soetal Fringe Pay Parieds 2015 Annuat
Unit Org Cudes Name Rangs Positions| FTEs Rate Satary Security Benefils** | Remaining total Total
EXISTING POSITION{S)™
1 8600 8000 05008010G0000R Housing Prog Asst Rehab: 22 [ 1 1.0 22,01 1,760 135 722 8 20,938 68,048
2 8600 8000 0004463000001 Finaiclal Analyst-Supvr 22 [ 1 1.0 22,01 1,760 135 722 [ 20,938 68,048
3 8GO0 800D QCORE024000001 Housing Prog Manager BH 33M 43 1 1.0 35,35 2,828 246 §37 [ 31,083 160,922
4 8000 B8OCYD 0G008441000001 Azst Housing Prog Coord SN a5 71 1 1.0 24.34 1,947 148 742 B 22,710 73,808
E 8000 2000 0B0ISBE0000002 Housing Prog Anatyst 18 03 1 1.0 20.37 1,630 125 708 8 19,700 54,026
SUBTOTAL: 115,340 374,854
RECLASSIFIED POSITION(S):
1 8000 B0C0 00068010000002 Heusing Navigator 23F 1 1 1.0 21.186 1,693 130 715 ] 20,268 65,968
2 8000 BOCO DO0GA463000001 Housing Navigator 23F 1 1 10 21,16 1,693 120 715 B 20,268 65,969
3 8eo0 8060 00008024300001 Housing Prog Manager BH I3M 04 1 1.0 37.05 2,964 227 832 i1 32,344 145,117
4 8000 8000 00008441000001 Asst Housing Preg Coord SN 25 gz i 0 25.24 2,019 154 750 8 23,388 78,012
5 84400 2000 (5035880000002 Housing Prog Analyst 18 45 1 1.0 22.01 1,760 135 722 8 20,838 58,048
SUBTOTAL:E 117,267 381,117
TOTAL COST: 1,927 5,263
* Pension Fixed Rate for 2014 = 10.80% of safary {No impact on Health Insurance of this setion)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yas

CGMMENT/NARRATIVE {optional): MNecessary to refain employee in county service.

St

Director of Performance, Strategy, and Budget

P Zd-zo08

DATE




Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

September 2015

08/13/2015

Fagetotd

“Bold/shaded border denotes rates of incumbents

REQUESTOR

ORG UNIT

PREVIOUS
CLASSIFICATION

CURRENT
CLASSIFICATION

REQUESTED

PAY GRADE HOURLY RATE

#OF STEPS ~

ANNUALIZED
SALARY BY STEPS

APPOINTED
STEP

APPOINTED
DATE

JUSTIFICATION

DAS - Fiscal
Affairs

1181

Architectural
Technician

nfa

-
=5

17.0C

35,369.15

$ 17.67

36,744.86

b 18.34

38,142.83

$ 198.01

39,540.80

19.67

PRI R |eR |

40,916.30

20.34

42,314.27

21.00

43,890.19

& |

21.68

45,087.95

WO P~ [ oo ho
&

22.35

46.,485.71

23.01

47,861.42

24A 11 23.68

49,259,393

24.34

50,835.10

52,033.07

Y
L4
| 310 | 6 | 6P| &F

53,408.58

1 54:806.75

56,204.51

57,580.43

58,878.19

60,353.80

61,751.66

62,417.47

15

G7/06/2015

Training and Experience exceed
the minimum qualifications for the
position

District Attorney

4500

Administrative Intern

nfa

23.325.18

24,137.35

ei|ealenl  |en|enten e el lm|mleninion|n

25,477.45'

26,075.97

26,764,189

| EPiEF

27.400.98

28,058.18

0110

28,837.28

29,826.02

30,803.18

A |enEnen

31,786.36

32,769.54

"
D
I
o

33,762.50

&
& | PR

34,735.47

&
-
~
N
o

35,718.85

081712015

Training and Experience exceed
the minimum qualifications for the
position

Bistrict Attorney

4500

Clerical Assistant 1

nfa

L]

28,408.07

22.410.78

PPy
hien

i 30,413.07

31,415.99

03P

3241892

P63 | &

33.42t.42

34,424.34

35,426.63

wioo ~|mic|a|eria

L] (o]

36,428.55

0712012015

Training and Exparience exceed
the minimum qualifications for the
positien

Prepared

Depertrorst of

INFORMATIONAL ONLY




Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

Page2ofd

September 2015
08/13/2015
~Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT A REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR | ORGUNIT | o aoairicaTiON | crassiFicaTion | PAYGRADE | #OFSTEPS® | o pi v RATE | SALARY BY STEPS STEP DATE JUSTIFICATION
1 3 21131 8 73,361.20
Assistant Chief $ 2842 % 76,853.10 Training and Experience exceed
Airport 5040 Aircraft Rescue and nia 29FM % ©29.69]:8 80,271:00; 3 07/G6/2015  |the minimum qualifications for the
Fire Fighting $ 3112 % §4,137.88 position
g 32521 % 87,923.92
1 $ 27.86| 8 57,952.67
2 % 2910| § 60.529.93
DOT - Highway 5100 Sr Analyst GIS nia 30 g 2 n0:50:0 8 B3 AR5 3 07/4372015 Promotion
4 3 3185 % 66,301.04
5 3 3328 3% 69,214,272
1 3 6.411 8 34,132.75
2 3 16791 % 34,928.53
3 B 17181 § 35,724.10
4 B 17,701 % 36,814.00
5 3 18201 § 37,856.21
6 B 18.68 38,861.86
7 3 40,051.12
Human Service gy Jugti SRR g i R3O Training and Experience exceed
Aging 7200 Worker nfa 16C 2] $ 20371 % 42 375,45 8 0810372015  the minimum qualifications for the
10 $ 21161 8 44,016.38 position
11 $ 22011 8% 45,772.02
12 g 22901 % 47.640.05
13 2365] % 49,191.28
14 24.43] & 50,809.74
15 25.35] % 52,734.49
18 $ 25.83) ¢ 53,721.87
17 3 26291 § 54,677.1C
k) 3 $ 26,728.85
2 ] g 27,673.21
3 g % 28,617.10
4 % g 26,560.57 Training and Expsrience exceed
Aging 7900 Office Assistant 2 nfa oz2P GBI gEk S Bt 50,503.62: 5 08/03/2015  the minimum qualifications for the
8 3 b 31,447.581 position
7 $ 3 32,380.58
8 3 3 33,333.81
9 $ $ 34,277.28
1 3 3 54,355.26
. 2 g $ 56,815,30 Training and Experience exceed
Family Care 7990 Q“aé“y Assurance n/a 27 s S5 28100 3 07/17/2015  |the minimum gualifications for the
oordinator i
4 3 3 £62,102.80 position
5 $ 3 64,864.51
1 $ 24751 % 51,470.44
24 $ B A2 | HE s GR008 B
DHHS 8000 Unit Supervisor - LTS nfa 26M 3 3 2678 & B5,707.12 2 07/20/2015 2 years of experience
4 3 27131 % 56,431.69
5 B 28421 % 59,117.77

INFORMATIONAL ONLY




Pago3cfsa |

Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

September 2015
08/13/2015
~Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT | REQUESTED ANNUALIZED APPOINTED | APPOINTED
REQUESTOR | ORGUNIT | o rooiriCATION | CLASSIFICATION | DAY GRADE | #OFSTEPS® | nip) Y RATE | SALARY BY STEPS STEP DATE JUSTIFICATION
i 3 1841 § 34.132.75
2 5 16.72 | 4 34,928.53
3 5 17.18| 8 35.74.10
! 17.70] ¢ 36,814.00
5 B0 8. 3785608
5 13.68| § 38,861.86
7 [ i896] § 40,051.12
. g 3 19.80] & 41,183.03
DHHS 8000 H”m@r;z:?"ce nia 16C 9 3 20,37 § 42,375.45 5 07/96/2015 14 years of experience
10 5 21.16] $ 12,016.28
11 $ 22011 § 1.772.02
12 5 22.90] 8 47,640.05
13 23.65] $ 49,191.28
14 24.23] $ 50.800.74
15 26.351 & 52,734.49
16 55831 % 53,721.87
7 § 96.90] § 54,677.10
§ 16411 % 34.132.75
$ 16.791 $ 34,928.55
5 17.181 % 35,724.10
1770 % 36,814.00
18.50 | g 37,856.21
[ 8.66] 3 36,861.86
3 19.26 | § 40,061.12
. e 1980 w8 o4 18308 Education and Experience
DHHS 8000 Faman Serece nia 16C 5 2037 $ 42,375,458 8 0742012015 exceed the minimum
P [3 21.16] $ 44,616.38 qualifications for the position
5 32.01] $ 45,772.02
: 22.90] § 47 646.05
; 23.65] $ 49,191.28
3 34.43] 50,300.74
5 25.35] 62 734.40
3 25.83] 3 5372187
s 26.29] 8 54,677.10
1 § 3 56,.729.95
z 3 3 27.673.21
3 ] 3 28,617.10
4 3 [ 29,560.57
DHHS 8000 OTS"; Sf::"f’;“ nfa 02p 5 $ 3 30,503,682 g 0712042015 15 years of experience
8 5 3 31,4475
7 3 5 32,300.55
8 § S 33,333.81
R s S . 3427798
1 3 3116 § 44,016.28
2 $ 22.01 45,772.02
- g B O L2280 47.640.05; Edugation and Experience
DHHS 8000 Housing Mavigator r/a 23F 4 3 23651 § 43,191.28 3 08/03/2015 exceed the minimum
5 b 24.43: § 50,809.74 gualifications for the position
g : 25351 % 52,734.49
7 : 56281 5 54,660.51

‘Humza Resorces

INFORMATIONAL ONLY




Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report
September 2015

08/13/2015

Page 4of 4

~Bold/shaded border denotes rates of ingumbenis

REQUESTOR

ORG UNIT

PREVIOUS
CLASSIFICATION

CURRENT
CLASSIFICATION

PAY GRADE

#OF STEPS »

REQUESTED
HOURLY RATE

ANNUALIZED
SALARY BY STEPS

APPQOINTED
STEP

APPOINTED
DATE

JUSTIFICATION

DHHS

8000

Housing Navigator

nfa

23F

1

2

44.016.38

G BT T2.02

] e e

47,640.05

o0t |en

49,191.28

50,809.74

52,734.49

~|Plisjew

54,660.51

08/03/2015

7 years of experience

DHHS

8C0C

Community
Intervention
Specialist

nfa

24

ah

48,768.81

aLeR N 67

5:50,633.80:

52,494.37

54,355.26

i ||t

AT PYY

56,815.30

08/31/2018

Training and Experience excesd
the minimum quaiifications for the
position

Parks

2000

Office Assistant 1

n/a

26,799.07

27,749.05

29,409.94

30,159.29

14.94

i lenenltnlen| lenie|wid|ewm

31,073.35

15.31

31,8562.54

w e |walroi—

hlen|enlenionien|en
-
w
b
=

ce AR TR LG

Sectd

- 32.686.09:

G7/06/2015

Training and Experience exceed
the minimum gualifications for the
position

INFORMATIONAL ONLY




REVISONS TO Executive Compensation Plan (ECP) REPORT
Finance, Personnel & Audit Committee Meeting
September 17, 2015

Currently, there are no "Revisions to ECP" to report.

9/2/2015 11:36 AM



Dual Employment Report
Finance, Personnel & Audit Committee Meeting
September 17, 2015

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Currently, there are no "Dual Employments” to report.

9/2/2015 11:36 AM



Requestor

Dept

Emergency Appointment Report
Finance, Personnel & Audit Committee Meeting
September 17, 2015

Emergency Pay
Appt Date Range

Courts
DAS-Fiscal

DAS-Fiscal

2806
1167

1179

Last Name First Name Title Description
Yee Samantha Clerical Specialiét

Lucas Jeremy Analyst Budget & Mgmt
Lukasik Lara Analyst Budget & Mgmt

10/27/2014  05PM

7/6/2015  26M
7/6/2015  26M

9/2/2015 11:37 AM



Temporary Appointment Report
Finance, Personnel & Audit Committee Meeting

September 17, 2015
Titie #of Hours in  Temporary
Requestor Dept Last Name First Name Code Title Description Class Status Payroli Period ApptDate  Appt Type
HR 1141 Kiel Aimee 37710 HR Student intern 6/22/2015 HT
HR 1141 Coriez Daniel 87710 Human Res Intern 7/6/2015 HT
IMSD 1163 Davids-Modschiedier Julian 87420 info Systems Intern 7/20/2015 HT

9/2/2015 11:38 AM



DEPT

MC30
MCSO
MCS0O
MCSO
MCSO

Parks

Parks

Parks

Family Care
Child Support
Child Suppori
Child Support
Med Exam
Airport
Airport

Zoo

Zoo

Zoo

Courts

IMSD

FIRST
NAME

Baniel
Aaron
Eric
Mark
Tameka
Benjamin
John
John
EBzabeth
David
Brittney
Lottie
Sheila
Mary
Jamie
Christopher
lan
Rebecca
Bonya
David

LAST NAME

Dittberner
Dobson
Worden
Witek
Faulkner
Zawacki
Rauimann
Rauimann
Teske
Sabel
Rogers
Maxwell-Mitchell
Plowman
Teske
Vetiter
Fifarek
Shafer
Ventela
Saffold
Haley

Temporary Assignment fo a Higher Classification {TAHC) Report

CURRENT JOB TITLE

Deputy Sheriff

Deputy Sheriff

Deputy Sheriff

Deputy Sheriff LT

Clerical Asst 1

PMW I -IC

Park Worker H - Ssasonal
Park Worker Hil - Seasonal
Serv Provider Train Spec
Paralegal-CSE

Chiid Support Assistant
Paralegal-CSE

Mgt Asst

Airport Mtce Worker

Auto & Equip Serv Tech DOT

Accountant X

Zoo Worker 6 Seas
Zoo Worker 6 Seas
Analyst Budget & Mgmt
Network Tech Special 4

Finance, Personne] & Audit Commitiee Meeting

September 17, 2015

OLD PAY  NEWPAY

RANGE RANGE
17BZ 228
17BZ 22B
17BZ 228
30M 915E

3P 5PM
18Z 22M
5108 10Z
5108 18Z
23 27
18L 24M
04P o6P
18L. 22M
06PM 25
18KZ 26M
19 20
25M 30M
51 13
&1 16M
26 38M
280D 38M

TAHC JOB TITLE

Deputy Sheriff Sergeant
Sheriff Sergeant

Sheriff Sergeant

Sheriff Captain
Administrative Asst

Park Unit Coord 1 - Golf
PMWIE- IC

PMWIE- 1T

Cortract Serv Coord (CMO)
Child Support Supervisor
Administrative Asst

Chitd Support Coord
Forensic Investigator
Asst Airport Mice Supv

Auto & Equip Svs Tech 1C DOT

Concess/Merch Coord
Stores Clerk 3

Guest Services Supv
Sr. Manager Financial
IT Manager-Applications

ORIG
START

8/21/12014
7262045
7i26{2015
41912015
31302018
6/22/2015
6/22{2015
B/22(2015
41612015
5172015
71612015
6/15/2015
6/29/2015
6/21/2015
51172015
632015
61112015
6/21/2015
7202018
8242015

EXTENDED/
NEW DATE

5182015

7H8/2015
62772015

762015
13072015

8/9/2015
912016
8/29/2015

TYPE

END DATE OF EXT REASON

11132015
1072372015
10/23/2015
10152615
H23(2015
¥22/2015
9/22/2015
92212015
1013/2015
10/27/2015
10/3/2015
9i12/2015
9/25/2015
9182015
11/6/2015
11/29/2015
11/26/2015
918/2015
16/9/2015
12172015

*

8d

Incumbent resigned
Vacant position
Vacant position
Vacant position
[ncumbent transferred
Incumbent resigned
Incumbent reassigned
incumbent reassigned
Incumbent retired
incumbent resigned
Incumbent retired
incumbent promoted
incumbent resigned
incurnbert on TAHC
incumbent med leave
incumbent promoted
Increased activity
Incumbent promoted
Incumbent resigned
Incumbent resigned

“The TAHC has been extended by the Director of DHR. The County Board of Supervisors and the County Executive must approve the second extension to a vacant unclassified position through adoption of a resolution.



