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PROOF OF PUBLICATION

STATE OF WISCONSIN
S.S.

MILWAUKEE COUNTY

Joe Yovino, being the first duly sworn on oath, says that he
or she is the Associate Publisher/Editor of THE DAILY
REPORTER, which is a public newspaper of general
circulation, printed and published daily in the English
language in the City of Milwaukee, in said county, and fully
complying with the laws of Wisconsin, relating to the
publication of legal notices; that the notice of which the
printed one attached is a true copy, which was clipped from

the said newspaper, was inserted and published in said
newspaper on

May. 25, 2022

i

Joe Y0\7|“r‘fo, Associate Publisher/Editor

Sworn to me this 25th day of May 2022

Pt 7

R A
= 3 Y =
For oy OTAL N EE
F e f“’ﬁ; 2
20z & e = v E
2 e Foe F
EE P

' i E U G
T T T Seee
<t

R T Y e .
g “Klingaman o, e

Notary Public, Milwaukee County, Wisconsin
My Commision Is Permanent

PROOF OF PUBLICATION

Customer: 10003540/Milwaukee County Office Of County Clerk
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AFFIDAVIT OF PUBLICATION

FROM THE OFFICE OF GEORGE L. CHRISTENSON
MILWAUKEE COUNTY CLERK

County Ordinance No. 22-6
File No. 22-467

AN ORDINANCE
The County Board of Supervisors of the County of Milwaukee does ordain as follows:

SECTION 1. Section 17.177 of the General Ordinances of Milwaukee County is hereby
created as follows:

17.177 — Paid parental leave.

(1) All employees with a defined work week of twenty (20) hours or more shall be
entitled to up to eight (8) weeks of paid parental leave for any qualifying event
once every calendar year, subject to the following:

a. Employees with a defined work week of forty (40) hours shall be entitied to
320 hours of paid parental leave for a qualifying event; all other
employees shall be entitled to a paid parental leave for a qualifying event
prorated based on their defined work week. For example, an employee
with a defined work week of twenty (20) hours would be entitied to 160
hours of paid parental leave, or eight (8) weeks of leave based on their
defined work week.

b. Only qualifying events on or after June 6, 2022, shall be eligible for paid
parental leave.

c. An employee with a defined work week of forty (40) hours shall have
worked a minimum of 1,000 hours in the 12 months prior to the qualifying
event. The minimum number of hours worked in the 12 months prior for an
employee with a defined work week of at least twenty (20) hours but less
than forty (40) hours shall be a prorated amount of the forty (40) hour
defined work week.

d. Paid parental leave shall run concurrently with any state or federal family
leave for which the employee may be eligible.

e. An employee with a qualifying event under this section who does not
qualify for protection under the Family and Medical Leave Act (FMLA) of
1993 shall be provided the same job protections specified by the act.

f. The leave may be continuous, or intermittent with the approval of the
appointing authority, but must be used within one (1) year of the qualifying

event.

g. If a paid parental leave coincides with a paid holiday, the employee shall
be given holiday pay in lieu of parental leave.

(2) An eligible employee shall be eligible for up to eight (8) weeks of paid parental
leave once per calendar year, after any of the following qualifying events:
a. Birth of a child.

b. Placement of a child under the age of five (5) through adoption, fostering,
guardianship, or acting in place of a parent.

(3) An eligible employee who is also a birthing parent may qualify for paid parental
leave, prorated based on their defined work week, in the following special
circumstances:

a. A birthing parent who experiences a miscarriage or stillbirth shall be
eligible for up to three (3) weeks of paid parental leave.

b. A birthing parent who experiences incapacity related to pregnancy or
serious health conditions following the birth of a child shall be eligible for
up to two (2) weeks of paid parental leave in addition to the eight (8)
weeks of paid parental leave.

SECTION 2. The provisions of this Ordinance shall become effective upon passage and
publication.

Adopted by the Milwaukee County Board of Supervisors

March 24, 2022
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Daily Reporter Publishing Company
a division of BridgeTower Media

PO Box 745929

Atlanta, GA 30374-5929

1(612) 333-4244

Accounts Payable

Milwaukee County Office Of County Clerk
901 N 9th St Ste 105

Milwaukee, W1 53233-1425

Account #
10003540

Order Date
5/23/2022

Order #
12121648

PO/Case #
22-467

Salesperson

Days Description Size/Qty Unit Price Amount
ORDINANCE NO. 22-6
1 Daily Reporter (WI) 2 col x 7.30in
Government / Other 1 words/2 In
12121648/5-25
5/25/2022
-Base Charge 175.20
Anchor Rate: 175.2
Subsequent Rate: $0.00
TOTAL DUE 175.20

Acceptable Payment Methods:

To Pay by Check: To Pay by ACH:

BridgeTower OpCo, LLC Bank: Bank of America

PO Box 745929 Contact Linda Burnette

Atlanta, GA 30374-5929 Account Number: 237025443017

Routing Number: 053000196

To Pay by Credit Card:

Contact Accounts Receivable:
866-802-8214

Please have your Invoice Number
and Credit Card Number Ready
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