COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE : December 18, 2019

To : Theodore Lipscomb, Sr., Chairman, Board of Supervisors

FrRom : Dean Legler, Di@‘c%:f Compensation/HRIS, Department of Human
Resources

SuBJECT : Informational Report for January 2020 Personnel Committee Meeting

Attached are a series of informational reports listing various personnel transactions that
have been approved for implementation.

The reports are:

Reclassifications

Advancements within the pay range

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through December 11
2019)

VVVVVVVY

These reports are provided in accordance with the provisions of Chapter 17 of the
County General Ordinances and may be included on the agenda of the January 22,
2020 Personnel Committee Meeting for informational purposes.

Copy: HR Business Partners



Parsonnel Committes Meating
Compensation Report

January 2020

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has ta reflect a weight of 25% or more.
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CURRENT RECOMMENDED NO. CURRENT RECOMMENDED
Wiy || REQUESTOR TYRE TITLE TImnLE POSITIONS | PAY RANGE '::‘,:E"'“" PAY | pav RANGE ‘""”“"R:?; ;:';L;‘;’::I‘; Comments EffectiveDate | %
01 3 41,310.46 01 41,310.46
02 ] 42,769.17 02 | § 4276917
03 44,226.62 | 03 | § 4427662
— , ; 04 45,684.9 04 | § 4568491
1 Register of Deads ";’a';a“s‘:g‘;" s"""”'sﬁt‘g'g' Reconds 5“""‘“"5"';‘6"";‘ Records 1 o7P [os 47.14237 ] 07P [05 | § 47.142.37 Classified Addressing equity with DOSAA funding 1000712019 | 291%
= 06| S 48.600.66 06 | $_ 48,600.66
07 _[$ 50,058.53 07 | $§ 5005853
08 51,516.1¢ 08 | § 51516.18
[E] F 52,974.27 09 | § 5297427
01 F 32,360.43 01 | $§ 3236043
02 S 33,502.56 02 33,502.56
03__[§ 34.644.90 03 | § 3464490
. Increase within 04 $ 35,787.02 | 04 35.787.02 . . - '
2 Register of Deads S Document Examiner Document Examiner 1 04F |05 $ 368,828984 1 04P | 05 36,928.94 Classified Addressing equity with DOSAA funding 10/07/2019 3.09%
alary Grade 0 3
06 38.071.49 06 38,071.49]
07 39.213.41 07 39,213.41
0B 4035512 08 40,355.12
i&s 41,498.08 09 41,498.08
01 37.819.81 01 [ § :7.a19.31l
|02 39.154.13 | 02 39,154.13
o3 [s 40,489.90 | 03 40.485.90|
Increase within D4 4182464 04 41,824.64)
3 Register of Deeds Sala Analyst Real Property ROD | Analyst Real Property ROD 1 06P |05 § 43.158.96 | 06P 05 43,158.96 Classified Addressing equity with DOSAA funding 10/07/2019 3.30%
ry Grade | =
D6 44.493.90 06 44,493.90
07 § 45,828.85 07 45.828.85
08__[5 47,164.00 08 47,164.00
09 § 48,498.53 09 48.498.53
01 3 41,310.46 01 | § 4131046
02__[$ 42.769.17 | 02 | § 4276917
03 3 44,226.62 | 03 | § 4422662
. Increase within ) 04 3 45,684.91 04 | § 45684.91
4 Register of Deeds | "o\ 0~ e | Supervisor Real Estate Div | Supervisor Real Estale Div 1 07F |05 |'S 4714237 O7P | 05 | 5 4714237 Classified Addressing equity with DOSAA funding 10/07/2019 3.09%
iz 06__|S 4860066 06 | 'S 48,600.66
07 3 50,058.53 07 | $ 5005853
08__|s 51,516.19 08 | § 51.516.19
09 § 52.974.27 09 | 5 52974.27
01 3 30,302.06 01 | § 30.302.06
02 31.371.60 | 02 | § 31.371.60
03 32,440.72 03 | § 32.440.72
se within )4 33.510.46 04 | § 3351048
5 Register of Deeds “S‘““ Clerk Vital Records Clerk Vital Records 1 03P |05 34.580.42 | 03P | 05 | § 34.580.42 Classified Addressing equity with DOSAA funding 10/07/2019 3.30%
alary Grade = = —
5 35.649.74 06 35,649.74
07 36,719.90 07 36.719.90
08 37,788.61 | 08_ 37,788.61
09 38,858.14 09 |5 38.858.14

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personne! Commitiee Meeting Page 2 of 6

Compensation Report
January 2020

In accordance with the provisions of Chapler 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to caver the cost associated with these actions.
{Reclassifications, Advancements Within The Pay Range and Reallocations}

*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
Index # REQUESTOR TYPE = ANNUAL PAY ANNUAL PAY Civil Service
TITLE TITLE POSITIONS PAY RANGE RATE PAY RANGE RATE Classification Comments Effective Date %
01 § 30,302.06 01 3 30.302.086
02 § 31,371.60 02 | § 3137160
03 § 32,440.72 03 | § 32440.72
Increass within 04 33.510.46 | 04 | § 3351046 ) ) ’
[ Register of Deeds Salary Grade Clerk Records Clerk Records 1 a3P (05 s 3458042 | 03P [ 05 | § 3458042 Classified Addressing equity with DOSAA funding 10/07/2019 3.09%
06 3 35,649.74 08 |'$ 35649.74
Q7 3 36,719.90 07 | § 36.719.90
08 $ 37,788.61 08 |} $ 37.78861
09 $ 38,858.14 09 | § 38.858.14
01 $ 41,310.46 01 | & 4131046
02 $ 42.769.17 02 | 8§ 42769.17
03 $ 44.226.62 03 |$ 4422662
Increase within . 04 45.684.91 04 |$ 45.684.91 . . ‘
7 Register of Deeds Salary Grade Supervisor Real Property | Supervisor Real Property 1 o7P |05 $ 47,142.37 | 07P D5 | $ 47.142.37 Classified Addressing eqguity with DOSAA funding 10/07/2019 291%
06 b 48,600.66 06 | $ 48.600.66
07 b 50,058.52 07 |$ 5005853
08 b 51,516.18 08 |§ 51516.18 |
09 b 52,974.27 09 _|§ 5297427
ia‘[ b 41,310.46 01 |§ 4131046
102 $ 42,769.17 02 | § 42768.147
03 44.226.62 03 | § 4422662
IRCrEESE wAhin ) ] ) 04 45,684.91 04 | § 4568491 ) - ‘
8 Regisler of Deeds Salary Grade Supervisor Regisler Deeds | Supervisor Register Deeds 1 07P {05 47.142.37 | 07P | 05 47,142.37 Classified Addressing equity with DOSAA funding 10/07/2019 291%
06 3 48,600.66 06 48,600.66
o7 $ 50,058.53 07 50,058.53
08 $ 51,516.18 08 51516.19
09 $ 52,974.27 09 1§ 5297427
D1 $ 51.005.34 01 51,005 34
(ricAamSE Witk ) ) 02 $ 52,955.55 02 52,955 55 .
9 Register of Deeds Salary Grade Coordinator Register Deeds|Coordinator Register Deeds 1 24M (03 5 54902.22 | 2aM | 03 54,902.22 Classified Addressing equity with DOSAA funding 10/07/2019 3.54%
. 04 |5  56.847.86 04 56,847.86
05 3 59,421.23 05 59,421.23
o $ 30.302.06 01 30.302.06
02 $ 31.371.60 02 31,371.60
03 $ 32,440.72 03 32.440.72
Incisase within D4 $ 33.510.46 D4 33,510.46
10 Register of Deeds Salary Grade Clerk Records Clerk Records 1 03P |05 S 34,580.42 | 03P 05 34.580.42 Classified Addressing equity with DOSAA funding 10/07/2019 330%
13 3 35.649.74 06 35.649.74
07 s 36.719.90 07 36,719.90
08 37.788 61 08 37.788.61
03 38.858.14 09 38.858.14
01 32,360.43 01 | $ 32.36043
02 33.502.56 02 $ 33,502.56
03 b 34.644.90 03 |$§ 3464490
Kieraass within 04 g 35,787.02 04 |$ 35.787.02
11 Register of Deeds Salary Grade Document Examiner Document Examiner 1 04P |05 g 3692894 | 04P [ 05 |§ 36.928.04 Classified Addressing equity with DOSAA funding 10/07/2018 353%
08 38,071.49 06 |§ 38.071.49
a7 39.213.41 | 07 |5 39.213.41
08 40,355 1 08 4035512 |
08 41,498.0 08 41,498.08

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY



Personnel Committae Meetin
Compensation Report
January 2020

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Direclor of Human Resources intends o approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

Page 3 of 6

CURRENT RECOMMENDED p— CURRENT RECOMMENDED
index# | REQUESTOR TYPE ; ANNUAL PAY ANNUAL PAY|  Civil Service
TITLE TITLE POSITIONS | PAY RANGE | AN PAY RANGE Lt ki Comments Effective Date | %
01| 4145294 01 3757120
02 S 4272112 02 49.824.53 S . o
12 Zoo Reclassification Group Sales Specialist Rental Event Specialist 1 17 |03 b 4392877 | 22M |03 51.447.14 Classified Rec!ass!nq positionio align salary with job duties & 12/30/19 12.05%
04__|$ 4520069 04 53,139.63 Fesponutes;
05 (S ___ 4695080 0% 55.152
01§ 4050431 01 51,005.39
02 S 4193427 02 52,955.56
gi : ﬁggg?; r'; 3 5;;3;;;— Reclassing position to align Falary with job t?t..llies &
13 HOC Reclassification Admin Spec - HOC Supervisor Office Mgmt 1 07PM gg 5 :g.g;g.g? 2aM (05 50,421.14 Classified ;‘:};{:‘:"‘lﬂ'ﬂ,‘g“; d";;:’;';:g&;i‘::::&:: :::t‘:g:‘a' 12/3019 9.45%
o7 ,: 08173 person in the department.
085 ___ 50511.05
08 [ $_ 51841.01
01 54.902.13 01__[s 5480213
Increase within . . 02 36.847.85 | 02 1S 5684785 . . .
14 Aging Salary Grade Unit Supervisor Unit Supervisor 1 26M |03 ] 59.421.14 | 26M |03 $ 5942114 Classified Addressing equity with DOSAA funding 107119 4.76%
04 |S 6019404 04 [$ 6019404
0515 63.059.26 05 |S 6305826
01 S 4245767 01 | $ 4245767
02 4272117 02 _|$ 4272117
03 43.928.79 03 43.928.79
04 13 45 200.69 04 45.200.69
05 |5 46.950.80 5 46,950.80 |
15 Aging "é‘;';‘:;%‘f;‘:;“ Human Ser Wkr Aging NM | Human Ser Wk Aging NM 3 1624 g? 2 g-gfg-g; 1624 g‘f ggf;g-;j- Classified Addressing equity with DOSAA funding 107119 387%
085 5247077 08 52.470.77
08 |$__ 54.107.12 09 54.197.12
10__[S___ 56.250.19 10 56.250.10
11__|$ _ 57.303.36 ] 1 57,303.36
12 |5 58.32257 12 58.322.57
D1__|s_ 4245767 01 42.457 67
025 42.721.17 | 02 42.72117
03 |5 43928.79 03 4392879
04 45.200.69 04 45.200.69
05 46.950.80 05 46.950.50
16 Aging "‘sz';j;‘z;"',‘;“ Human Ser Wikr Aging NM | Human Ser Wkr Aging NM 1 1624 :'g ﬁ‘ﬁ-f; ;g 1624 ;g . g-gfg ;‘5 Classified Addressing equity with DOSAA funding 107119 290%
lo2 52.470.77 [o8 52.470.77
03 1§ 54.197.12 [0 [s saior.12
10 |8 5625019 10__|S_ 5625019
] 57.303.36 1 57.303.36
1 58,322 57 12 |$_ 5832257

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
January 2020

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

The Department of Adminisiration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
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CURRENT RECOMMENDED Y CURRENT RECOMMENDED
index# | REQUESTOR T TITLE TITLE POSITIONS | PAY RANGE | ANNUALPAY | oy pange | ANNUAL PAY ;L“f’?ﬂ:’::fo‘:‘ Comments Effective Date | %
01 |8 3030206 01 {3 30.302.06
62 |5 _ 31.371.60 02°1'S 31.371.60
03| S 3244072 03 | §  32.440.72
—y 04| S 33.510.46 04 33.510.46

17 Courts Salary Grade Cash Clerk Cash Clerk 2 03F (05 3458042 | 03P | 05 34,580.42 Classified Addressing equily with DOSAA funding 1017119 353%
06 35.649.74 06 35.643.74
07 36.719.90 07 36.719.90
G 37.788.61 08 | § 3778861
0 38.856.14 09 |5 38.858.14
01 32,360.43 01 [ 5 34.866.42
02 33.502.56 02 |5 3600694
03 34.644.90 53 37.328.10
D4 35.787.02 04 38,556.21 " ‘ N

18 Courts Reclassification Sr, Assistant Clerical Specialist Clerical Cis 4 04P [05 36.928.04 | 05P [ 05 39.789.15 Classified z‘:“':::!:ﬁ.l'?“““’" o align salary with job duties & 107119 7.74%
06 38,071.49 06 41.019.26 PO
07 S 3921341 07 _| S 42.240.58
08 1% 40.355.12 08_| S 43.480.53
031§ 41.496.08 09 | S 44.710.64
jos ]S 3236043 01 |'$  34,886.42
02 S 33.502.56 02 | S 36.096.94
03 |S  34.644.90 03 | S 37.328.10
04 s 35787.02 04 | S 38.558.21 —— . i .

19 Courts Reclassification Sr. Assistant Clerical Specialist Clerical Cis 1 04P [05 3692804 | 05P (05 | $ 39 789.15 Classified 2:°':::;:g“‘i’::“'°“ & slign satary with job dutjes & 107113 7.74%
06 38,071.49 06 |5 41.010.2¢ P '
07 39.213.41 07 42.249.58
08 40.355.12 08 43.480.53
03 41,498.08 09 44.710.64
01 32,360.43 01.)5 3486642
02 33,502.56 02 | §_ 36.096.94
03 34,644.90 | 03 37.328.10
04 35.787.02 04 |'§_38.55821 o . : .

20 Courts Rectassification S, Assistant Clerical Specialist Clerical Cts 3 0P [0 3692694 | 05P |05 |5 3978915 Classified zi“'z::;:g“?::""’“ o g salary with job duties & 12/30119 7.74%
0 36,071.49 | 06 _|§ 4101326 P '
0 39.213.41 07 |5 42.249.58
08 40.355 12 08 | $ 43.480.53
09 41.498.08 09 |5 44710.64
01 32.360.43 01 | s 3486642
_0_2 b 33.502.56 02 |$ 3609594
03 |5 _ 34.644.90 03 | § 37.328.10
04 1S 35787.02 04 (§ 3855821 R ) o

21 Couds Reclassification Sr. Assistant Clerical Specialist Clerical Cts 1 04P [05 |8 3692804] OSP | 05 |§ 39.789.15 Classified :ﬁxm?’e‘f““ fa align salary wilh job duties & 12/30/19 4.69%
06 |5 3807149 06 |5 41.019.26 :
o7 39.213.4 07 _|S 4224958
08 |S  40.355.1: 08 43.480 53 |
D9 |S___ 41.49808 09 44 710,64

Prepared by Depariment of Human Rescurces Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
January 2020

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
{Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.
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CURRENT RECOMMENDED NO. CURRENT RECOMMENDED
Indess: | BEQUESTOR T TITLE TITLE POSITIONS | PAY RANGE | SNNUALPAY | pay gange | ANNUALPAY) - Civil Service Comments Effsctive Date | %
01 $ 32.360.43 01 |3 3486642
02 $ 33.502.56 02 |S 3600694
03 3 34,644.80 03 |$ 37.328.10
04 3 35,787.02 D4 1% 3B.558.21
05 36.928.94 05 [$ 39.789.15
06 38,071.49 06 [$ 41.019.26
22 Courts Reciassification Sr. Assistant Clerical Specialist Clerical Cts 1 oep I 33:3;2:‘1‘; osp |- : jg:igg:gg Classified 2“;:'2::;2%'?::“°“ o align salary with job dulies & | 45/35149 4.19%
01 72.142.78 01 $ 7842677
02 75,312.97 02 § 8220464
03 78.426.77 03 § 85983.82
04 82,204.64 04 $ 89,702.01
05 85.983.82 05 $ 93.483.16
09 41,498.08 09 [§ 4471064
01 63,059.36 01 b 63.059.36
e iF 65,863.62 02 65.863.62
23 Corp Counsel ""s""f“‘zsw":‘“ Sr. Coordinator Office Sr. Coordinatar Office 1 30M |03 59.036.45 | 30M [03 60.036.45 |  Classified Equity issues being addressed. 1213018 9.53%
Alary Grade 04 72.142.72 [04 72142.72
05 75313.06 | 05 75.313.06
01 50,257.31 01 50,257.31
02 55,783.23 02 55.783.23
03 51.493.94 03 51.493.94 |
04 65,772.99 04 £65.772.99
05 70.349.92 05 70,349.92
06 75.245.73 06 75,245.73 o ; ; ; s
_ : . . . . = ey Equity issues being addressed; increase is more in
24 Corp Counsel Irécrlaasaewﬂhnn A.SSIStaéll Corploraum Assistant Corplorauon 1 Mz 07 75"75'15 kY4 07 79.378.18 Classified line with others in same position with comparable 12/30/19 4.86%
alary Grade ounse Counse gl gg_ Jg;% JB ‘Jg?,gg experience and job performance.
o oy bt - = W s
10 96.548.92 10 6,548.92
11 102.705.38 1 02.705.38
2 108.867.78 2 08.867.78
13 115.399.34 3 15.399.34
14 122,324 03 4 22,324 03
101 51,005.34 01 51,005 34
ereasevitin 032 52.955 55 02 52.955 55 Equily issues being addressed; increase is more in
25 Corp Counsel Salary Grade Paralegal Paralegal 1 24M |03 54,902.22 | 24M |03 54.902.22 Classified line with others in same position with comparable 123019 7.64%
04 § 56,847.86 04 56,847.86 experience and job performance.
05 § 59,421.23 05 59.421.23
01 E 72,142.78 1 78,426.77
Assistant Administrator - D2 b 75,312.97 02 82.204.64 : v ’ s :
26 DHHS Reclassification |Manager Oulreach Services Housing/Homeless 1 33M |03 b 78,426.77 | 35M |03 85,98382 Classified Reclass,:ﬁ.rcsmo: ;D a!lr91n sal:a y Wit jobrdulies’, 12/3019 4.32%
Services 04§ 8220464 04__|$ 89,702.01 | e e
05 3 85,983.82 05 93,483.16
01 $ 60,187.92 01 $ 7214278
: 02 3 63,053.12 02 $ 7531297 ; s T o ;
27 DHHS Reclassification | Evaluator Housing Program| ~ GUa11Y and Strategy 1 29 {03_1s 6585634 33M [03 78.426.77 Classified 22‘:2::::3::::‘:: - ::ﬂ':nzf"fgo“::“ Iebdutes., 12018 | 14.42%
04 $ £9,029.38 04 82.204.64
05 $ 72,135.44 05 8596382

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
January 2020

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administralion has verified that funds are available within the adopted budget to cover the cost associated wilth these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.
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CURRENT RECOMMENDED NO CURRENT RECOMMENDED
Index # REQUESTOR TYPE ; ANNUAL PAY ANNUAL PAY Clvii Service
TITLE TITLE POSITIONS PAY RANGE RATE PAY RANGE RATE Phassilication Comments Effective Dats %
01 $2,020.38 01 $ 57.979.17
5 . . 02 54,009.70 02 $ 6060288 . . e .
- . 3 Community intervention Lead Community - = i i Reclassing position lo align salary with job duties ,
28 DHHS Reclassification s - s 1 24 |03 55,994.43 27 b3 $ '83.233.48 Classified ik 12/30/19 4.34%
Specialist Intervention Specialist 04 57 979 17 04 6624342 responsibililies and department reorg
05 60,602.88 05 b 69.189.12
01 52,020.38 | 01 § 57.979.17
. " 02 54,009.70 02 $  60.602.88 . - ) "
T Community Intervention Lead Community = y = e = : Reclassing position to align salary with job duties ,
29 DHHS Reclassification s 2 o 1 24 |03 E 5599443 | 27 |03 $ 6323346 Classified far 12/30/19 8.23%
Specialist Intervention Specialist 04 57979 17 04 5 6624347 responsibilities and department reorg
05 60,602.88 05 $ 69,189.12
01 37,819.99 {01 $ 5599443
02 39,154.26 | 02 $ 57,979.17
|03 40,489.83 03 $ 60.602.88
: 04 41,824.54 04 $ 6323346 g ) o .
o : v oo Quality Assurance T ; Reclassing position to align salary with job duties ,
30 DHHS Reclassification Assistant Administrative P Coordinator 1 06P gfs. s‘ -;::,lgg : 26 |05 $ 66.243.42 | Classified responsibilites and department rearg 12/30119 29.74%
07 3 45,828.64
{08 |5 47.164.00
log |8 48.498.48

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




January 2020 Monthly Transaction Fiscal Effect Form (Updated)

Salary Salary Salary 2018
ltem # Department Type Old Title New Title Old New Varlance  Varlance Effective Date _ Funding Source
1 3400 - Register of Deeds | Advancement Supervisor Vital Records ROD Supervisor Vital Records ROD 5 50,058 |8 51351615 1.4581(§ 343 |10/7/2019 Fund Transfer
2 3400 - Register of Deeds | Advancement Document Examiner Document Examiner $ 35929 |% 38071(% 11428 269 |10/7/2019 Fund Transfer
3 3400 - Register of Deads  |Advancement Analyst Real Property ROD Analyst Real Property ROD $ 40490 |$ 41,825|5 1,335|§ 314 |10/7/2018 Fund Transfer
4 3400 - Register of Deeds _|Advancement Superviscr Real Estate Div Sugervisor Real Estate Div $ 47,142 (5 48601)5 145858 344 |10/7/2019 Fund Transfer
5 3400 - Register of Deeds |Advancement Clerk Vital Records- Clerk Vital Records- $ 324915 33511]% 1070(8 252 {10/7/2019 Fund Transfer
6 3400 - Register of Deeds |Advancement Clerk Records- Clerk Records- $ 34580135 356505 106958 252 [10/7/2019 fund Transfer
7 3400 - Register of Deeds |Advancement Supervisor Real Property- Supervisor Real Property- 5 50,059 |5 51516|5 1,458(§S 343 [10/7/2019 Fund Transfer
8 3400 - Register of Deeds | Advancement Supervisor Register Deeds Supervisor Register Deeds $ 50059 |5 51516]5 1458|5 343 |10/7/2019 Fund Transfer
9 3400 - Register of Deeds | Advancement Coordinator Register Deeds Coordinator Register Deeds $ 54002 |5 568488 19468 458 |10/7/2019 Fund Transfer
10 3400 - Register of Deeds | Advancement Clerk Records- Clerk Records- $ 32441 (5 33511({5 1070|8 252 |10/7/2019 Fund Transfer
11 3400 - Register of Deeds _Advancement Document Examiner Document Examiner S 323505 33503)/8 1143]% 269 {10/7/2019 Fund Transfer
12 9500 - Zoo Reclass Group Sales Specialist Group Sales Specialist S 42721 |S 478718 5150|5 - |12/30/2019 20 Budget Funding
13___ |4300-HOC Redlass Admin Spec - HOC Supervisor Office Managsment $ 51,941 568485 4507|$ - |12/30/2019 |20 Budget Funding
14 7900 - Aging Advancement Unit Supervisor - LTS Unit Supervisor - LTS S 60,1945 63,0595 2885|% 675 |10/7/2018 19 DOSAA
15.1 |7900-Aging Advancement Human Ser Wkr Aging Human Ser Wkr Aging S 4520115 469515 1,750 8 412 110/7/2018 19 DOSAA
15.2 |7900-Aging Advancement Human Ser Wkr Aging Human Ser Wkr Aging $ 4520108 46951|$% 27508 412 |10/7/2019 19 DOSAA
15.3 _|7900-Aging Advancement Human Ser Wkr Aging Human Ser Wkr Aging S 45201 |8 46951(|S 1750 % 412 |10/7/2019 19 DOSAA
16 7500 - Aging Advancement Human Ser Wkr Aging _ Human Ser Wkr Aging $ 43,929(1% 45201 |35 127205§ 300 j10/7/2013 19 DOSAA
171 |2000 - Courts Advancement Clerk Cash Clerk Cash $ 30,302 |5 3137215 1070{$ 252 110/7/2019 Fund Transfar
17.2  |2000 - Courts Advancament Clerk Cash Clerk Cash $ 303025 31372|$ 1070(% 252 |10/7/2019 Fund Transfer
18,1 [2000- Courts Redlass Sr. Assistant Clerical Specialist Clerical Cts $ 32,360 |5 34,866 |5 2,506}$ 590 |10/7/2019 Fund Transfer
18.2 [2000- Courts Reclass Sr. Assistant Clerical Specialist Clerical Cts S 3236013 348868 25063 590 j10/7/2019 Fund Transfer
183  |2000- Courts Reclass Sr. Assistant Clerical Speclalist Clerical Cts $ 32360{5 348665 25065 590 10/7/2019 Fund Transfer
18.4 |2000- Courts Reclass Sr. Assistant Clerical Specialist Clerical Cts $ 323605 3486615 2506($ 590 110/7/2019 Fund Transfer
19 2000 - Courts Reclass Sr. Assistant Clerical Specialist Clerical Cts $ 323605 3486615 2,506|% 590 110/7/2019 19 DDSAA
20.1  [2000 - Courts Reclass Sr Assistant Clerical- Clerical Specialist Courts $ 32360 |5 34856|S8 2505][% - |12/30/2018 Position Savings
20,2  |2000 - Courts Reclass Sr Assistant Clerical- Clerical Specialist Courts $ 323608 348865 2506|8S - |12/30/201%  |Position Savings
20.3  j2000 - Courts Reclass Sr Assistant Clerical- Clerical Speciallst Courts $ 323605 348665 2506|S - |12/30/2019 Position Savings
21 2000 - Counts Redlass Sr Assistant Clerical- Clerical Spaclalist Courts $ 4035515 4225015 189508 - |12/30/2019 Position Savings
22 2000 - Courts Reclass Sr Assistant Clerical- Clerical Specialist Courts $ 346455 26097]5 145213 - 132/30/2019  |Position Savings
23 1130 - Corp Counsel Advancement Sr Coordinator Office Sr Coordinator Office § 658648 72,343 |5 6279 }§ - ]12/30/201%  |Position Savings
24 1130 - Corp Counsel Advancement Assistant Corp Counsel Assistant Corp Counsel $ 9207318 95549 |8 4476 |5 - |12/30/2019 Position Savings
25 1130 - Corp Counsel Advancament Paralegal Paralegal $ 51005i5 54902|5 3.897 |38 - |12/30/2019 _ |Paosition Savings
26 8000 - DHHS Reclass Manager Qutreach Services- Assistant Administrator $ 85984 |5 89,702 |5 3718 |5% - |12/30/2019 Position Savings
27 8000 - DHHS Reclass Evaluator Housing Program Quality Strategy Coordinator S 63083|5 72,1345 9,081|$8 - ]12/30/2019 Position Savings
28 8000 - DHHS Reclass Community intervention Specfalist Lead Community Intervention Specialist S 606035 63232($5 2629($ - [12/30/2019 Position Savings
29 8000 - DHHS Reclass Community Intervention Specialist  |Lead Community Intervention Specialist | $ 55994 |5 60611 |5 4,617 |% - |12/30/2018 |20 Budget Funding
30 8000 - DHHS Reclass Adminlistrative Assistant Quality Assurance Coordinator S 43159 |5 559948 12,8358 - |12/30/2019 Position Savings

The department has certified that sufficient funds are available for the advancement in the stated funding source

of

Director of Perfoyn’ance, Strategy, and Bud&et

2[)6 19

Date
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Appointments at an Advanced Step of the Pay Range
Personnel Committee Report
January 2020
*Bold/Shaded boarder denotes rates of incumbents
INDEX#H REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE # QF STERSA REQUESTED HOURLY RATE ANNUALIZED SALARY BY STEP APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION
01 517.83 537,082 25
02 $18.46 $38,390.73
03 519.09 $39,699.85
A A TR 3 Training and experience exceed the minimum
1 New Hire Airport Assistant Administrative- 06PM 05 $20.34 442,317.23 F] 11/18/2019 S \
06 097 4362571 qualifications for this position.
07 $21.60 $44,935 05
08 522.23 $46,243.74
1] 522.B6 547552 00
01 518.88 539,268 36
02 515.41 $40,380.10 :
2 New Hire Airport Airport Security Operator 15 03 $19.93 541::52 o3 2 12/2/2019 Training and experence exseed the minlmum
04 $20.54 64272119 gualifications for this position.
0% $21.12 $43,928 67
01 540.6% $84,626 82
02 542.72 588,858 48
03 544.75 593,088 B2
. 04 $46.79 $97,320.26 Training and experience exceed the minimum
: S BERIDR Manager il Aens e $48.82 $101,551.92 3 LIRS gualifications far this poshtion.
06 $50.35 $104,726.05
o7 $51.87 $107,898 B
08 $52.89 $110,014.58
01 530.32 563,059.11
oz falez 565,863 80 Training and experience exceed the minimum
4 Rehire Dept on Aging Prog Planning Coord 30M [z ] $33.19 $69.036.42 4 12/2/2019
04 3168 $72.142.78 qualifications for this position.
05 $36.21 $75,312.97
01 52041 $42,457.71
02 520.54 542,721.19
03 $21.12 $43,928,67
04 52173 545,200.64
05 $22.57 546,950.88
: ; 06 $23.47 548,823.74 Training and experience exceed the minimum
5 Rehire Dept. on Aging Human Ser Wkr Aging NM 1624 ) 2443 $50,816.40 3 12/2/2019 qualifications for this position.
08 525.23 852,470.90
08 $26.06 554,197.31
10 $27.04 556,250.29
11 $27.55 $57,303.45
12 528.04 558,322.51
01 $20.41 $42,457,71
to2 $20.54 $42,721.19
03 $21.12 $43,928.67
04 521.73 $45,200.64
05 $22.57 $46,950.88
. : 06 $23.47 $48,823.74 Training and experience exceed the minimum
6 New Hire Dept. on Aging Human Ser Wkr Aging NM 1674 o7 52443 $50,816.40 3 12/2/2019 qualifications for this position.
08 $25.23 $52,470.90
09 $26.06 $54,197.31
10 527.04 556,250 29
11 $27.55 $57,303.45
12 $28.04 558,322 .51
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Appuointments at an Advanced Step of the Pay Range

Personnel Committee Report

January 2020
"Bold/Shaded boarder denotes rates of incumbents
INDEXH REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE # OF STEPS™ REQUESTED HOURLY RATE ANNUALIZED SALARY BY STEP APPOINTMENT STEP APPCINTMENT DATE JUSTIFICATION
01 52041 $42,457.71
02 $20.54 $42,721.19
03 $21.12 $43,928 67
[+ ] 521.73 $45,200.64
05 $22.57 $46,950.88
i 06 523.47 $48,823.74 Training and experience exceed the minimum
7 Rehire DHHS - Health & Human Services Hum Ser Wkr-Juv Justice NM 1624 57 524 43 $50,816.40 2 12/2/2019 aualifications for this pasition;
o8 §25.23 $52,470.90
09 526.06 554,197 31
10 527.04 §56,250.29
11 527.55 $57,303.45
12 $28.04 $58,322.51
01 $20.41 542,457.71
02 $20.54 $42=721.19
03 52112 $43,928 67
04 $21.73 545,200 64
05 522 57 546,950 88
8 New Hire DHHS - Health & Human Services Humm Ser Wkr-Juv Justice NM 1624 2 :;:_:; :::::: = 2 12/2/2013 T"i"'"z::ﬁ;::t :;::f‘:r‘;::::::;:'""“""‘
08 §25.23 552,470 90
09 $26.06 $54,197 31
10 527.04 $56,250.29
11 §27.55 $57,303 45
12 $28.04 $58,322.51
01 $20.41 542,457.71
02 $20.54 542,721.19
03 §21.12 $43,928.67
04 $21.73 545,200.64
05 §22.57 546,950.88
; 06 $23.47 $48,823.74 Training and experience exceed the minimum
-] New Hire DHHS - Health & Human Services Hum Ser Whkr-Juv Justice NM 1624 07 2043 $50816.40 3 12/2/2019 qualifications for this position,
08 $25.23 $52,470.90
09 $26.06 $54,197.31
10 527.04 $5%6,250.29
11 52755 557,303 .45
12 528 04 558,322 51
01 52041 542,457.71
|0z $20.54 $42,72119
|03 $21.12 $43,928 67
04 52173 $45,200 64
05 $22.57 $46,950.88
. . 06 $23.47 548,823.74 Training and experience exceed the minimum
10 New Hire DHHS - Health & Human Services Hum Ser Wkr-Juv Justice NM 1624 07 52043 $50.816 40 11 12/2/2019 qualifications for this position.
[o8 525.23 $52,470.80
|oz 526.06 $54,197 31
10 527.04 $56,250.29
11 5§27.55 $57,303.45
12 $28.04 $58,322 51
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Appointments at an Advanced Step of the Pay Range
Personnel Committee Report
January 2020
‘ABold/Shaded boarder denotes rates of incumbents
INDEX#H REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE | # OF STEPS» REQUESTED HOURLY RATE ANNUALIZED SALARY BY STEP APPDINTMENT STEP APPOINTMENT DATE JUSTIFICATION
loa $20.41 $42,457.71
|02 $20.54 $42,721.19
03 52112 $43,928.67
04 $21.73 $45,200.64
05 §22 57 5$46,950.88
1 New Hire DHHS - Health & Human Services Hum Ser Wkr-Juy Justice NM 1624 gg :;:2; i;:;i:;; 7 11/18/2018 T'a'"'"‘q :::;:;‘:;:’:::,::::2:::; :'“'m“'"
08 $25.23 $52,470.50
09 526.06 $54,197.31
10 527.04 $56,250.29
11 $27.55 $57,303 45
12 §28.04 $58,322.51
01 $20.41 $42,457.71
02 $20.54 $42,721.19
03 $21.12 $43,928.67
04 $21.73 $45,200.64
05 $22.57 $46,950.88
12 Rehire DHHS - Health & Human Services Hurm Ser Wir-Juv Justice NM wa 2 :ﬁ‘:z :;z::—--ﬁ:: 6 11/18/2019 m'"'"‘q :::;:::;:::::;‘:x:;:f"'"“""
08 525.23 $52,470.90
|03 §26.06 $54,157 31
0 $27.04 $56,250.29
11 $27.55 $57,303 45
12 28.04 $58,322 51
o1 $39.52 $82,204.64
loz $41.34 $85,883.82 i :
13 New Hire District Attorney's Office Manager IT DA M |03 543.13 $89,702 01 2 12/2/2018 Tepiosg and e "‘."” e ks,
02 24,94 $93.483 16 gualifications for this position.
05 $46.76 $97,265.40
01 $14.76 $30,701.10
02 $15.08 $31,371.63
03 $15.60 $32,440.74
04 $16.11 $33,510.52 .
14 New Hire District Attorney's Office Clerical Asst 1 NM 0321 05 $16.63 $34,580.29 6 11/18/2019 Ll ’"f :"P"i"“:“ T“" ‘:'f i
%6 617,14 535’_:_.549.62 gualifications for this position.
07 $17.65 $36,719.62
08 $18.17 $37,788.51
09 $18.68 $38,858.29
01 $15.65 $32,542.66
02 $16.11 $33,502.65,
[o3 $16.66 $34,644.77
04 5§17.21 $35,786.90 " .
15 New Hire House of Corrections Fiscal Asst 2 NM 0471 o5 $17.75 $36,929.24 3 11/18/2019 SRR SretmipRtHION Exic) Wk wlmmirie
0% 18,30 $38.07137 qualifications for this position.
07 $18.85 $39,213.28
08 $19.40 $40,355.18
09 $19.95 $41,498.18
01 528.57 $59,421.14
02 $28.94 $560,194.06 . -
16 New Hire Office of Emergency Management Coordinator Emergency Mngmt 18M 03 $30.32 563,059.22 2 11/18/2019 Tralnias an:re xp:rlen: » el:mciud tlhle :""'"‘“m
vy 53167 965,863.52 qualitications for this position.
0S $33.19 $69,036.39
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Appointments at an Advanced Step of the Pay Range
Personnel Committee Report
January 2020
ABold/Shaded boarder denotes rates of incumbents
INDEX# REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE # OF STEPS* REQUESTED HOURLY RATE ANNUALIZED SALARY BY STEP APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION

01 $33.38 $69,422.41

02 $34.96 $72,711.00

03 536.54 $75,998.96 ‘ Training and experience exceed the minimum
17 New Hire Office of Emergency Management Instructor EMS 27N o 3812 $79.286.52 4 11/18/2019 qualifications for this pasition,

Q5 $38.88 580,872.61

06 $39,56 582,280.86

01 $21.10 $43,897.63

L $2167 £45,080.20 Training and experience exceed the minimum
18 New Hire Zoalogical Dept. Life Support Technician 182 03 $22.21 546,201.99 3 11/18/2019 h

rm 52378 $47.381 50 qualifications for this position.

05 $23.56 549,008.01




REVISONS TO Executive Compensation Plan (ECP) REPORT
Personnel Committee Meeting
January 22, 2020

Currently, there are no "Revisions to ECP" to report.

12/17/2019 2:31 PM



Dual Employments
Personnel Committee Meeting
January 22, 2020

Emergency Appt
Dept Last Name First Name Title Description Class Status Date AppType Pay Range

Currently, there are no "Dual Employments" to report.



Emergency Appointment Report
Personnel Committee Meeting
January 22, 2020

Emergency Appt
Dept Last Name First Name Title Description Class Status Date AppType Pay Range

Currently, there are no "Emergency Appointments" to report.



Temporary Appointment Report

Personnel Committee Meeting

January 22, 2020
Requestor Dept Last Name ::;:te g:,t;ee Title Description (I:-:I:sz Status l:‘a;::r:zii:l 1::3?;';3 .?;g;
DA 4501 Rodriguez Oguis 61010013 Intern WP Administrative | A 0 9/9/2019 HT
MCDOT 5140 Berghuis Jacob 32620 Highway Mtce Wkr 2 F A 80 12/16/2019 TA
MCDOT 5140 Brandt Charles 32620 Highway Mtce Wkr 2 F A 80 11/4/2019 TA
MCDOT 5120 Brooks Darryl 32620 Highway Mtce Wkr 2 F A 80 11/4/2019 TA
MCDOT 5120 Brown Leonard 32620 Highway Mtce Wkr 2 F A 80 11/18/2019 TA
MCDOT 5160 Davis Raymond 32620 Highway Mtce Wkr 2 F A 80 12/2/2019 TA
MCDOT 5160 Dirden larvis 32620 Highway Mtce Wkr 2 | A 80 11/18/2019 TA
MCDOT 5140 Fowler Jonathan 32620 Highway Mtce Wkr 2 F A 80 12/2/2019 TA
MCDOT 5110 Harris Tyrone 32620 Highway Mtce Wkr 2 E A 80 11/4/2019 TA
MCDOT 5160 Henderson Jonathan 32620 Highway Mtce Wkr 2 F A 80 12/16/2019 TA
MCDOT 5160 Hendricks Daniel 32620 Highway Mtce Wkr 2 F A 80 11/4/2018 TA
MCDOT 5120 Kennon Kyle 32620 Highway Mtce Wkr 2 F A 80 11/4/2019 TA
MCDOT 5120 McKay Dwayne 32620 Highway Mtce Wkr 2 F A 80 11/4/2019 TA
MCDOT 5120 Meyer Brian 32620 Highway Mtce Wkr 2 F A 80 12/2/2019 TA
MCDOT 5140 WMillonzi Thomas 32620 Highway Mtce Wkr 2 F A 80 11/4/2019 TA
MCDOT 5160 Monroe Mark 32620 Highway Mtce Wkr 2 F A 80 1i/4/2019 TA
MCDOT 5120 Mosley Jamil 32620 Highway Mtce Wkr 2 F A 80 11/18/2019 TA
MCDOT 5110 Simmons Tyrone 32620 Highway Mtce Wkr 2 F A 80 11/4/2019 TA
MCDOT 5140  Sitarz Clayton 32620 Highway Mtce Wkr 2 F A 80 11/4/2019 TA
MCDOT 5140 Stollenwerk Jonathan 32620 Highway Mtce Wkr 2 F A 30 11/4/2019 TA
MCDOT 5140 Tubbs Charles 32620 Highway Mtce Wkr 2 F A 30 11/4/2019 TA
MCDOT 5160 Wagner Kory 32620 Highway Mtce Wkr 2 F A 80 12/2/2019 TA
MCDOT 5140 Weston Maurice 32620 Highway Mtce Wkr 2 F A 80 12/2/2019 TA
MCDOT 5110 Yang Xay Xa Dec 32620 Highway Mtce Wkr 2 F A 80 12/16/2019 TA



Dept
AIRPORT

AIRPORT
cBoP
CBDP
COURTS
COURTS
COURTS
DHHS
MCDOT
MCDOT
MCDOT
PARKS
PARKS
PARKS
Z00
200

Z00

Last Name

Sambo-Mahekeya
Vetter
Crampton
Dent
Crothers
lgowski
Rizvi
Cortez
Blonien
Critton
Kent
Brugger
McBeath
Conner
Doleshal
Sikorski

Gillis

First Name

ludah
Jamie
Kevin
Ruby
Tanya
Carol
Syed
Samantha
Jim
Mickey
Kevin
Johnathan
Greg
Dominic
Tracy
David

Cheyenne

Temporary Assignment to a Higher Classification (TAHC) Report

Current Job Description

Asst. Airport Public Safety/Security Manager

Lead Mechanic

CBDP Anlalyst (Contracts)

CBDP Anlalyst (Certification)
Accounting Assistant

Sr. Clerical Assistant

Accountant

Human Service Worker

Fleet Manager

Highway Maintenance Worker 3
Asst. Highway Maintenance Manager
Parks Worker 3 Seas
Communication Center Supervisor
Park Maintenance Worker Asst
Custodial Worker 2

Zookeeper

Group Sales Specialist

Personnel Committee Meeting

January 22, 2020
Old Pay New Pay
Range Range TAHC Job Description
28M 34M  Airport Public Safety/Security Manager
25 28M  Fleet Supervisor
27 33M  Contract Compliance Manager
27 33M  Certification Manager
14 ospP Purchasing Assistant
04pP 12 Court Services Clerk
25M 26M  Budget and Management Analyst
1624 26M  Disabilities Service Coordinator
31M 902E  Fleet Director
21H 26M  Assist. Highway Maintenance Supervisor
3aMm 902  Director of Highway Maintenance
5108 18Z Parks Maintenace Worker 2 In Charge
15 22M  Communication Center Manager
7 15 Communication Center Supervisor
7 9 Custodial Worker Asst Supervisor
15 17A Zoo Area Supervisor
17 20 Assistant Group Sales Coordinator

TAHC Date

Begin
9/4/2019

7/2/2019
11/4/2019
11/4/2019
9/9/2019
11/4/2019
9/16/2019
8/13/2019
12/4/2019
8/2/2019
10/5/2018
7/22/2019
12/4/2019

12/4/2019

10/23/2013

12/1/2019

7/23/2019

Extended / New
End Date

11/12/2019

10/1/2019

11/26/2019

10/24/2019

11/1/2019

11/4/2019

10/21/2019

11/24/2019

TAHC Date End Reason

2/10/2020
12/29/2019
2/1/2020
2/1/2020
12/8/2019
2/2/2020
2/24/2020
1/21/2010
3/3/2020
1/30/2020
2/2/2020
1/21/2020
3/3/2020
3/3/2020
1/23/2020
12/31/2019

2/24/2020

Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Incumbent in TAHC
Vacant Position
Vacant Position
Incumbent on leave
Incumbent in TAHC
Vacant Position
Incumbent on {eave

Vacant Position



