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(ITEM   ) From Interim Director, Department of Labor Relations, submitting documents relating to the tentative agreement with Federation of Nurses and Health Professionals Local 5001, AFT, AFL-CIO, by recommending adoption of the following:

A RESOLUTION


WHEREAS, the negotiation staff of the Personnel Committee of the Milwaukee County Board of Supervisors and the Federation of Nurses and Health Professionals Local 5001, AFT, AFL-CIO, have reached agreements on all issues relating to wages, hours, and conditions of employment for employees in the bargaining unit represented by Federation of Nurses and Health Professionals Local 5001, AFT, AFL-CIO, and for the period January 1, 2012 through December 31, 2012, modifying the previous agreement in the following respects:
(1)
Providing for the termination of the Agreement on December 31, 2012.

(2)
Providing for no cost of living increase.
(3)
Providing for effective January 01, 2012, all step increases provided for in Chapter 17 of the Milwaukee County General Ordinances are eliminated for a twelve (12) month period
(4)
Providing for a change in overtime in that overtime shall be defined as only forty hours worked in a week.
(5)
Providing for effective January 1, 2012 pension service credit shall be defined as 1.6% of a member’s final average salary.
(6)
Providing for new employee hired after January 1, 2012 the normal retirement age will be at age 64.
(7)
When authorized by State Law or effective January 1, 2012, whichever is later, providing for a mandatory employee contribution of one-half (1/2) of the Annual Required Contribution (ARC) to the Employee’ Retirement system or, in the absence of State Law, effective January 1, 2012, a four percent (4%) employee contribution to the Employees’ Retirement System.
(8)
Providing for employees enrolled in the HMO and PPO shall pay $75 per month towards the monthly cost of the single plan and $150 per month towards the monthly cost of the family plan.
(9)
Providing for “and retirees” being struck from the Health Insurance provision of the labor agreement.
(10)
Providing a deductible for employees enrolled in the PPO and HMO.  PPO in network deductible of $500 for single/$1,000 for a two person family/$1,500 for a family, PPO out of network deductible $1,000 for single/$2,000 for a two person family/$3,000 for a family, HMO deductible $500 for single/$1,000 for a two person family/$1,500 for a family.
(11)
Providing increases to the PPO out of pocket maximum to $2,500 in network under a single plan, $5,000 in network under a family plan, $5,000 out of network under a single plan, $7,500 out of network under a family plan.
(12)
Providing for an increased to the Emergency room co-payment for those in the HMO and PPO to $150.

(13)
Providing for an increase in prescription drug supply for brand name drugs to $30, and for non-formulary brand name drugs to $50, mail order is mandatory for all maintenance drugs.

(14)
Providing for an increased co-payment for those enrolled in the HMO for office room visits to $20.

(15)
Providing for if any provision in Section 2.20 “Employee’ Health and Dental Benefits” is modified in Chapter 17.17 (7) of the Milwaukee County Code of General Ordinances, as a result of the 2012 Milwaukee County Adopted Budget, the provisions of Chapter 17.17 (7) shall apply to this section.

(16)
Amend the Health Insurance mental health care language to conform to State law.
(17)
Providing for active Members with health care benefits (those who pay monthly health care premiums) an automatic contribution to a flexible spending account (FSA) of $500 for single and $1,500 for family plans. Unused FSA monies at the end of the year will flow back to Milwaukee County.
WHEREAS, such agreement was ratified by the membership of the Federation of Nurses and Health Professionals, Local 5001on May XX, 2011; and

WHEREAS, the Committee on Finance and Audit, on May XX, 2011, recommended approval (vote X-X) of the Federation of Nurses and Health Professionals, Local 5001 agreement; and

WHEREAS, the Committee on Personnel, on May ZZ, 2011, recommended approval (vote X-X) of the Federation of Nurses and Health Professionals, Local 5001 agreement; now, therefore,

BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby approves the agreement on wages, benefits and conditions of employment with the Federation of Nurses and Health Professionals, Local 5001, which is incorporated herein by reference to this File No. 11-XXX, and hereby authorizes and directs the County Executive and the County Clerk to execute the agreement; and

BE IT FURTHER RESOLVED that the Director of the Department of Administration is hereby authorized and directed to prepare and submit appropriation transfer requests reflecting this agreement at a later date, if necessary.
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