A RESOLUTION/ORDINANCE

WHEREAS, the 2009-2011 Memorandum of Agreement between the County of Milwaukee and the Association of Milwaukee County Attorneys was amended effective January 1, 2011 to provide seminar reimbursement of seven hundred dollars ($700.00) per year per employee to be used for the payment of registration fees or other reasonable and necessary expenses for courses approved by the Continuing Legal Education Board and related to the employee's work, and taken in the current year or the preceding year, and any unused portion of the amount contributed annually to each employee's CLE account by the County may be used by the employee for the payment of the costs of periodicals and other publications or payment toward professional association dues related to the employee's work, and

WHEREAS, effective January 1, 2011, one hundred percent (100%) reimbursement of the cost of the minimum required mandatory membership dues will include the special assessments that are included in the annual dues statement from the Wisconsin Bar Association, and

WHEREAS, effective 17.33 of the General Ordinances of Milwaukee County, which was created to provide parity of reimbursement between represented and non- represent attorneys on the subject of seminar and dues reimbursement, no longer provides such parity in light of the current collective bargaining agreement, and, now, therefore,

BE IT RESOLVED, that the County Board of Supervisors does hereby adopt the following amendment to sec. 17.33 of the General Ordinances relating to non-represented attorneys.

AN ORDINANCE

To amend Section 17.33 of the General Ordinances relating to non-represented attorneys.

The County Board of Supervisors of the County of Milwaukee does ordain as follows:

Section 1. Section 17.33 of the General Ordinances of Milwaukee County is hereby amended as follows:

1) Seminar reimbursement of
- -
ft . $700 effective

January 1, 2011 per year per employee to be used for the payment of registration fees or other reasonable and necessary expenses for courses approved by the Continuing Legal Education Board and related to the employee's work and taken in the current year or the preceding year. Any unused funds may be carried over for use in the subsequent year. Any unused portion of the amount contributed annually to each employee's CLE account by the County may he used by the employee for the payment of the costs of periodicals

and other publications or payment toward professional association dues related to the employee's work. Subject to budgetary constraints, the Chief Judge, Corporation Counsel, Director of Child Support Enforcement Office, and the District Attorney may approved expenditures in excess of the limits set forth herein, if deemed necessary to meet the needs of their respective offices for specialized legal advice or counsel.

Should mana ement exercise discretion to urchase an Ultimate Pass  roduct through the State Bar of Wisconsin, the cost of the product will reduce the seminar reimbursement amount available to any affected employee. 

2) Reimbursement of one hundred percent (100%) of the cost of the minimum required mandatory membership dues in the Wisconsin Bar Association per year per employee effective January I, 240-6 2011. This one hundred percent (1 00%)  reimbursement will include the special assessments that are included in the annual dues statement from the Wisconsin Bar Association. 

Section 2. This ordinance shall become effective upon passage and publication.

