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AGREEMENT PURSUANT TO SECTION 13{c) OF THE URBAN
MASS TRANSPORTATION ACT OF 1864, AS AMENDED

WHEREAS, Milwaukee County, Wisconsin (""Public Body''), has
filed an application under the Urban Mass Transportation Act of 1964, as
amended (TAct"), for a capital grant to assist in financing the acquisition
of the Milwaukes Suburban Transport Corp. ('Company''), and the purchase
of 100 new buses, as more fully degcribed in the project application
(""Project); and

WHEREAS, upon acquisition of the Company by the Public Body,
the irangit system will be managed and operated by a private management
company ("Management Company''}); and

WHEREAS, certain employees of the Company are represented
by L.ocal Division 998 Amalgamated Transit Union, AFL-CIO (''Union'');
and

WHEREAS, it is the intention of the parties to this agreement
that the employees represented by the Unicn will, upon public acquisition
of the Company, be transferred to employment by the Management Company
and as such retain their status and rights as private employees covered
by the federsl labor laws; and

WHEREAS, sections 3 (e) (4) and 13 (¢) of the Act require, as
a condition of assistance thereunder, that fair and equitable arrangements
be made ag determined by the Secretary of Labor ''to protect the interests
of employees affected by such agsistance''; and

WHEREAS, the parties have asgreed upon the following arrangements
asg fair and equitable:

NOW, THEREFORE, it is agreed that in the event this Project is
approved for assistance under the Act, the following terms and conditiong
shall apply:

{1) The Project shall be carried out in such a manner and upon
such terms and conditions ag will not in any way adversely affect employees
covered by this agreement.

{2} A1l righta, privileges, and benefits (including pension rights
and benefits) of employees covered by this agreement {including employees
having already retired) under existing collective bargaining agreements
or otherwise, or under any revision or renewal thereof, shall be preserved
and continued; provided, however, that such rights, privileges and benefits
not previously vested may be modified by collective bargaining and agree-~
ment of the operator of the transit system and the Union to substitute rights,
privileges and benefits of equal or greater economic value,

{3) The collective bargaining rights of employees represented
by the Union, including the right to arbitrate labor digputes
and to maintain union security and checkoff arrangements, as
provided by applicable laws, policies and/or existing collective
bargaining agreements shall be preserved and continued. The




Public Body agrees that it will bargain collectively with the Union or other-
wige arrange for the continuation of collective bargaining, and that it will -
enter into agreements with the Union or arrange for such agreements to be
entered into, relative to 2ll1 subjects which are or may be proper subjects
of collective bargaining with a private employer.
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(4} The Public Body agrees, upon acquisition of the Company's
transit systems, to arrange for the employment with the Management Company
of ali persons who are employees of the Company in the bargaining unit,
represented by the Union on the date of acquisition, and the seniority rights
of all such employees shall be in accordance with the currvent seniority
rogter of the Company. Thereafter, the relative seniority of all such employees
of the Company represented by the Union as set forth by such roster shall
not be charniged, except upon mutual agreement by the employee, the Union
and the operator of the transit system.

(5} All of the employees of the Company's transportation systems
in the bargaining unit represented by the Union shall be appointed to comparable
positions on the publicly-cwned system without examination, and these employees -
shall be credited with their years of service with respect to the transit system
for purposes of sick leave, seniority, vacation and pension, in accordance
with the records and labor agresements of the Company's transportation systems.
Members and beneficiaries of any pension or retirement system, or other
benefits established by those transportation systems shall continue to have
the rights, privileges, benefits, obligations and status with respect to such
established systems. Notwithstanding any provigions in the current collective
bargaining agreement to the contrary {including §401), the operator of the
publicly-owned transit system shall assume the obligations of the acquired
systems with regard to wages, salaries, hours, working conditions, sick
leave, health and welfare and pension or retirement provisions for employees.
No employees of the acquired systems shall suffer any worsening of his
wages, seniority, pension, sick leave, vacation, healith and welfare, insurance,
or any other benefits by reason of his transfer to a position on the publicly-
owned system.

(8) Any employee covered by this agreement who is laid off or
otherwise deprived of employment or placed in a worse position with
respect to compensation, hours, working conditions, fringe benefits, or
rights and privileges pertaining thereto at any time during his employment
a8 a result of the Project, including any program of efficiencies or economies
directly or indirectily related thereto, shall be entitled to receive any appli-
cable rights, privileges arid benefits as specified in the employee protective
arrangements (attached hereto and made a part hereof as Exhibit ""A");
provided, however, that nothing in Exhibit "A' shall be deemed to supersede
or displace any other provisions of this agreement, and in the event of any
conflict or inconsistency between them, the other provisions of this agree-
ment shall contirol.

{(7) The Public Body, through the Mangement Company, shall
be financially responsible for the application of these conditions
and will make the necessary arrangements with the Union to provide
for a mutually satisfactory claims handling procedure under this .
agreement, In the case of an adversely affected employee, the Manage -
ment Company will either honor the claim by restoring the claimant
to his former position with full back pay and




such reempldyment. he shall be entitled to all other applicable
provisions of this agreement.

{g} The dismissal allowance of any employee who is other-
wise employed shall be reduced to the extent that his combined
monthly earnings from such other employment, any benefits received
under any uwnemployment insurance law, and his Jdismisgal allowance
exceed the amount upon which his dismissal allowance is based.

Such employee, or his Union reprxesentatives, and his former em-
ployer, shall agree upon a procedure by which the rPublic Body

shall be currently informed of the wages sarned by such employee

in employment other than with his former employer, and the benefits
received,

(h) The dismissal allowance shall cease prior to its
normal expiration date, as described in paragraph {2) {a) akove,
in the event of the failure of the employee without good cause to
return to service in accordance with the working agreement by the
exercise of his seniority rights to secure an available position
in his formexr classification, or for other reasonably conparable
employment for which he is physically and mentally qualified and
which does not require a change in his place of residence, as
hereinafter defined, or in the event of his resignation, death,
retirement, or dismissal for cause in accordance with the working
agreement}ﬂﬁh

. (3) In determining length of service of a displaced or
dismissed employee for purpcses of this agreement, such employee
shall ke given full service credits in accordance with the records
and labor agreements applicable to him and he shall be given addi-
tional service credits for each month in which he receives a dis-—
missal or displacement allowance as if he were continuing to per-
form serxvices in his former position.

{4) No employee receiving a dismissal or displacement
allowance shall be deprived, during his protected period, of any
rights, privileges, or benefits attaching to his employmant, in-
cluding without limitation group life insurance, hosgpitalization,
and medical care, free transportation for himself and his family,
slick leave, continued status and participation under any disabil-~
ity or retirement program, and such other employee benefits as
Social Security, Workmen's Compensation and unemployment compen-
sation, as well as any other benefits to which he may ke entitlied
under the same conditions and so long as such benefits continue
to be accorded to cother employees of the bargaining unit, in
active service or furloughed as the case may be.

. {5) No employee shall be entitled to an allowance under
paragraphs (1) or (2) hereof bescause of the abolishment of a posi-
tion to which, at some future time, he could have bid, been trans-
ferred, or promoted,

A{6) {(a} Any dismissed or displaced employee, who is
retained in sexvice or who:is later restored to service after
being entitled to receive a dismigsal or displacement allowance,
and who is required to change the point of his employment as here-
inafter defined, in order to retain or secure active employment
with his employer and is thereby required to move his place of
residence, shall be reimbursed for all expenses of moving his
household and other personal effects, for the travelling expense
for himself and his immediate family, and for his own actual wage
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gaining agreement or applicable law. The term "laboxr dispute
shall be broadly construed and shall include, but not he limited
* to, any controversy concerning wages, salavies, hours, working con-
ditions oxr benefits, including health and welfare, sick leave, insur-
ance, or pension and retirement provisions, the making or maintain-
ing of collective bargaining agreements, any grievances that may
arise, and any controversy drising out of or by virtue of any
provisions of this agreement.

{12) Nothing in this agreement shall be construed as an
undertaking by the Union or the employees covered by this agree-—
ment to forego any rights or benefits under any other agreement
or under any provision of law.

{13) The term "Project", as used in this agreement, shall
not be limited to the particular facility assisted by fedexral funds,
but shall include any changes, whether organizational, operational,
technological, or otherwise, which are traceable to the assistance
provided, whether they are the subject of the grant contract,
reasonably related thereto, or facilitated thereby. The phrase
"as a result of the Project"” shall, when used in this agreement,
include ewvents oc¢curring in antiecipation of, during, and subseguent
to the Project.

{142} This agreement shall be bhinding upon the success—
ors and agsigns of the parties hereto, and no provisions, terms,
or obligations herein contained shall be affected, modified,
altered, or changed in any respect whatsoevery by reason of the
arrangements made by oxr for the Public Body to manage and operate
the system. Any person, enterprise, body, or agency, whether pub-
licly or privately owned, which shall undertake the management or
operation of the transit system, shall agree to be bound by the
terms of this agreement and accept the responsibility for full per-
formance of these conditions,

(15) The employees in the bargaining unit represented
by the Union shall continue to receive coverage under Social
Security, Workmen's Compensation, unemployment compensation, and
the like. In no event shall these benefits be worsened as a result
of the Project.

(16) In the event any provision of this agreement is
held to be invalid or otherwise unenforceable under the fedexal,
State, or local law, such provision shall be re-negotiated for
purpose of adequate replacement under section 13(c) of the Act.
If such negotiation shall not result in matually satisfactory
agreement, either party may invoke the jurisdiction of the Sec—
retary of Labor to determine substitute fair and equitable em—
ployee protective arrangements which shall be incorporated in
thi: agreement and any other appropriate action, remedy, or
relief.

(17) Any labor organization which is the collective
bargaining representative of employees of an existing mass tran—
sportation system in the Public Body's mass transportation sexrvice
area may become a party to this agreement by serving written
notice of its desire to do so upon the Unions, the Public Body,
and the Department of Labor within sixty (60) days of the date
hexreof. It shall become a party as of the date of the service
©f such notice upon all. interested parties.
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. allowances, or give pnotice to the Union of its basis for failing
to honor such c<¢laim, giving reasons tharefor. In the event the
Management Company fails to honor swuch claim, the Union may invoke
the following procedures for further joint investigation of the
claim by giving notice of its desire to pursue such procedures.
within ten (10) days from the receipt by the Manhagement Company
of 'such notice, the parties shall exchange such factual informa-
tion as may be available to them relevant to the disposition of
the c¢laim and shall jointly take such steps as may be necessary
oxr desirable to obtain from any third parties such additional
factual information as way be relevant. As soon as practicable
thereafter, the parties shall meet and attempt to agree upon the
proper disposition of the claim. If ne such agreement is reached,
and the Management Company decides to reject the claim, it shall
give written notice of its final rejection of the claim, detail-
ing ita reasons therefor. In the event the claim is so rejected
by the Management Company, the claim may be processed to arbitra-
"tion as provided by paragraph (11) of this agreement. Throughout
the claims handling and arbitration procedures, the Management
Company or other operator of the transit system shall have the
burden of affirmatively establishing that any deprivation of em-
ployment, or other worsening of employment position, has not been
a result of the Project, by proving that only factors other than
the Project affected the employes.

{8) Any employee in the bargaining unit represented by
the Union who has been terminated or laid off for lack of work as
a result of the Project shall be granted priority of employment ox
xeemployment to £ill any vacant pogsition on the transit system for
which he is, or by training or re-training can become, gqualified.
in the event training or re-training is regquired by such employ-
ment or reemployment, the Management Company ©or other operator of
the transit system shall provide or pProvide for such training or
re—-training at no cost to the employee, and such employee shall be
paid, while training or re-training, the salary or hourly rate of
his former job classification or the training rate of the classif-
ication for which he is training, whichever is higher.

(2) Employeces covered by this agreement will be given
the first opportunity for employment in any new jobs, included in
the bargaining unit or comparable to those included in the bargain-
ing unit, created as a result of the Project for which they are,
or by training or re-training can become, qualified. All such
jobs shall be filled in accordance with seniority and allocated
on a fair and ecquitable basis under arrangements te be mutually
determined by the Management Company, or other operator of the
transit system, and the Union prior to the £filling of such jobs,
oxr by arbitration at the reguest of either party, if such arrange-
ments are not agreed upon prior to such date. The Management
Company or other cperator of the transit system will not tender
such Jjobs to any other individual Oor individuals so long as there
are mermbers of the bargaining unit who are qualified, or after a
reasonable training training period can become qualified, and are
willing to bid these jobs.

The Management Company or other operator of the transit
system will give written notice to the Union prior to commencing
any new operations which create additional jobs, and the parties
shall thereafter meet at matually agreeable times to negotiate
concerning the details of a preferential employment opportunity
prlan, and the wages, hours, and working conditions for employees
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-~ assigned to such new operationz. Any agreement reached upon such
provisions shall be exocuted by all parties and made a part of
this agreement. In the event Lhe parties are unable to agree
upon such provisions, the dispute may be submitted to arbitration
as hereinafter provided.

{10} In the event the Management Company contamplates
any change in its organization ox operations which will result in
the dismissal or displacemant of employees, oOr rearrangement of
the working forces reprasented by the Union as & result of the
Project, the Management COmpany shall give reasonable written
notice of such intended change to the Union. Such notice shall
contain a full and adequate statement of the proposed changes to
be effected, including an estimate of the number of employees of
each classification affected by the intended changes. Thereafter,
within-thirty (30) days from the date of said notice, the Manage-
ment Company and the Union shall meet for the purpose of reaching
agreement with respect to the application of the terms and condi~-
tions of this agreement to the intended changes. Any such change
inveolving a dismissal, displacement, Or raarrangement of the work-
ing forces represented by the Union shall provide for the selection
of forces from the employees represented by the Union on hases
accepted as appropriate for application in the particular case;
and any assignment Of employees made necessary by the intended
changes shall be made on the basis of an agreement hetween the
Management Company and the Union. In the event of a failure to
agree, the dispute may be submitted to arbitration by either party
pursuant to paragraph {11} of this agreement. In any such arbitra-
tion, the terms of this agreement are to be interpreted and applied
in favor of providing employee protections and benefits no less
than those established pursuant to §5(2) (£} of the Interstate Com-
mexrce Act.

(11) Any labor dispute or controversy regarding the appli-
cation, interpretation, or enforcement of any of the provisions of
this agreement which cannot be settled by the parties hereto within
thirty (30) days after the dispute or controversy first arises,
may be submitted at the written reguest of either party to a board
of arbitration as hereinafter provided. FEach party shall, within
ten (10) days, select one membexr of the arbitration board, and
the members thus chosen shall select a neutral member who shall
serve as chairman. Should the menbers selected by the parties be
unable Lo agree upon the appointment of the neutral member within
ten (10) days, either party may request the american Arbitration
Association to furnish a list of five (5) persons from which the
neutral member shall be selected. The parties shall, within five
days after receipt of such list, determine by lot the order of
elimination, and thereafter the Union and the Management Company
£hall, in that order, alternately eliminate one name until only
one name remains., The remaining pereon on the list shall be the
nevtral member. The decision by majority vote of the arbitration
board shall be final, binding and conclusive. BEach party shall
pay the fees and expenses of the arbitrator it selects. The Feeas
and expenses of the third or impartial arbitrator, as well as any
other joint expenses incidental to the arbkbitrxation, shall be borne
equally by the parties. Nothing in this paragraph, or agreement,
shall be construed to enlarge or limit the right of the employees
covared by this agreement to utilize,upon expiration of any col-
lective bargaining agreement or otherwise,any economic measures
that are not inconsistent or in conflict with the collective bar-
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(18) Unless otherwise expressly stated herein, nothing in this
agreement shall be deemed to resirict any management rights which the
Public Body. or other operator of the transit system, may have to direct
the working forces and manage its business ag it deems best, in accordance

with the existing collective bargaining agreement between the Company and
the Uniomn.

(19) If this Project is approved for agsistance under the Act,
the foregoing terms and conditions shall be made part of the contract of
assistance between the Federal Government and the applicant for federal
funds, provided, however, that this agreement shall not merge into the
contract of assistance, but shall be independently binding and enforceable
by and upon the parties hereto, in accordance with its terms, nor shall
the collective bargaining agreement between the Union and the operator
of the transit syastem merge into this agreement, but each ghall be in-

dependently binding and enforceable by and upon the parties thereto, in
accordance with ite terms,

IN WITNESS WHEREOZF, the parties hereto have executed this
agreement by thelr respective duly authorized repregsentatives thig
:-’/E day of Ll s , , 1875,

Ay,
el

6

MILWAUKEE COUNTY, ONSIN eﬂf,ﬁ,?:; ;:a:._

By ?- C- f
airman

. Wm. E. Meaux, First Vice
Milwaukee County Board of Supervisors

MANAGEMENT COMPANY

By

LOCAIL DIVISION 9298
AMALGAMATED TRANSIT UNION

By
aras, Pregident




EXHIBIT "A" \

The employee protective arrangements for the Project to
which this Exhibit "A" applies shall include the following rights,
privileges, and benefits to the extent applicable to any coveraed

employee;

{1) (a) Whenever an employee retained in service is
placed in a worse position with respect to compensation as a result
of the Project, he shall be considered a *displaced employee” and
shall be paid a mohthly "displacement allowance”, to be determined
in accordance with this paragraph. sSaid displacement allowance
shall be paid during the protective period following the date on
which the employee is first displaced, so long as the employee ig
ungkble, in the normal exercise of his meniority rights, to obtain
a position producing compensation egqual to or exceaeeding the com-
pensation of the position from which he was displaced.

(k) The displacement allowance shall be a monthly allow-
ance determined by computing the total compensation received Ly
the employee and his total time paid for during the last twelve
(12) months in which he performed service immediately precseding
the date of his displacement as a result of the rroject, and by
dividing separately the total compensation and the total time paid
for by 12, thereby producing the average monthly compensation and
the averqbafmonthly time paid for. sSuch allowance shall .be fur-
thar adjusted to reflect any subsgeguent wage adjustments increasing
employee compensation. If the displaced employee's compensation
in his current position is less in any month in which he peorforms
work than the aforesaid average compensation (adjusted to refiect
subsequent wage adjustments), he shall be paid the aifference,
less compensation for any time lost on account of voluntary absen-
Ces to the extent that he is not available for service eguivalent
to his average monthly time, but he shall be compensated in add-
ition thereto at the rate of the current position for any time
worked in excess of the average monthly time paid for., Tt is not
intended that the provisions of this paragraph shall affect in
any way the retirement on pension or annuity rights and privileges
of any employee, If a displaced employee fails to exercise his
seniority rights to secure another position available to him,
which does not require a change in his place of residsnce as hare-
inafter defined, to which he is entitled under the working agree-
ment and which carxies a wage rate and compensation exceeding
those of the position which he elects to retain, he shall there-
after be treated, for the purposes of this paragraph, as occupy-
ing the position he elects to decline.

(2) (a) Whenever any employee is laid off or otherwise
deprived of employment as a result of the Preject, he shall be
considered a "dismissed employee”, and shall be paid a monthly
dismissal allowance to be datermined in accordance with this paxra~
graph. This dismissal allowance shall be first paid pach dis-
missed employee on the 30th day following the day on which he is
"dismissed”, and continue payable monthly for the following per-
idds of times :

Employee's length of service

prior to adverse effect Pextiod of payment
1l day to 6 years equivalent period

€ years or more 6 vears

ey
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puring the 6-year period following the date on which the
employes is aeprivcd of employment, the monthly dismigcal allow-
ance shall be equivalent to 1/12 of the compensatioun rcoceived bty
him in the last twelve {12) months of his emnloyment in which he
earned compensation (adjusted to reflect subseguent wage adijuste~
ments increasing compensation) prior to the date on which he was
first deprived of employment as a result of the Projeact.

{b) An employee shall be regarded as deprived of employ-
ment and entitled to a dismissal allowance when the position he
holds is abolished as a result of the Project and he is unable to
obtain by the exercise of his geniority rights another position;s
or, when the position he holds is not abolished but he loses that
position as a result of the exercise of seniority rights by an
employee whosa position is abolished as a result of the Proiject:
or, as a result of the exercise of seniority rights by other em-
ployees brought about as a result of the Project. Any such depri-
vation of employment which occurs as a result of an. agreement
reached or arbitration award rendered in accordance with thece
employee protective arrangements which reguire a selection from,
or reassignment of, the working forces, shall not be deemed to ba
any less a result of the Project by reason of such argreement ox
awaxd. In the absence of proper notice of an intended change, and
an agreement or arbitration award specifying arrangements for ifhe
selection from, ox reassignment of, the working forces, as re-
quired bw . the protective conditiona applicable to the Project, no
employee''w 2 has been deprived of employment as a result of the
Project shall be required to exercise his seniority rights to
secure another position in order to qualify for a dismissal allow-
ance hereunder.

{¢) Bach employee receiving a dismissal allowance shall
keep the Public Body informed as to his current address and the
current name and address of any other person by whom he may be
regularly employed,

_ () The dismissal allowance shall be paid to the regi-
larly assigned incumbent of the position abolished. IFf the posi-
tion of an employee is abolished when he is absent from service,
he will be entitled to the dismissal allowance when he is aveil—
able for service. The employee temporarily filling said position
at the time it was abolished will be given a dismissal allowance
on the basis of that position until the regular employee is avail-
able for service, and thereafter shall revert to his prewvious
status and will be given the protections of this agreement in

said position, if any are due him.

(e) Aan employee receiving a dismissal allowance shall
be subject to eall to return to service by his former employer
after being notified in accordance with the terms of the working
agreement, and such employee may be required to return to service
of his former employer for other reasonably comparable employmant
for which he isg physically and mentally qualified and which does
not require a change in hise place of residence, as hereinafier
defined, if his return does not infringe upon the employment
rights of other employees under the working agresment.

(£f) when an employee who is receiving a dismigsal
allowance returns to sexvice, said allowance shall cease while he
is so reemployed and the period cf time during which he iz so
reemployed shall be deducted from the total period for which he
is entitled to receive a diamissal allowance. During the time of
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loss during the time necessary for such transfer, and For a reason-
able time thereafter (not to exceed five (5) working dnys) used

in securing a place of residence in his new location. %he exact
extent of the responsibility of the Public Body under this paxa-
graph, and the ways and means of transportation shall be agreed
upon in advance between the public Body and the employees affected,
or their Union representatives. c¢laims under this paragraph must
be submitted to the Public Body within ninety (90) days after thaey
are incurred.

(b} If any such employee is furloughed within three {3)
years after changing his point of employment in accordance with
paragraph (a} herecf, and slects to move his place of residence
back to his original '‘point of employment, the public Body shall
assume the expense of moving his household and other personal
effects under the provisions of paragraph (a) hereof,

(¢) Except as otherwise provided in this paragraph,
changes in place of residence, subsequent to the initial changes
<caused by the action taken pursuant to the Project, which o not
result from said action but grow ocut of the normal estercise of
seniority, shall not be comsideresd within the purview of the pro-
visions of this paragraph.

M-£7) () The following conditions shall apply to the
extent they.are applicable in each instance to any employee who
is retained in the service of the public Body (or who is later
restored to service after being entitled to receive a dismissal
allowance) and who is required to change the point of his employ-
ment, by a distance of twenty (20) straight line miles in order %o
retain or secure active employment with his employer, within his
protective period as a result of the Project, and is, thereby, re-
quired to move his place of residence; provided, however, that
these conditions shall not apply where the change of the point
at which the employee is employed results in bringing that point
nearer his place of residence.

If the employee owns his own home in the locality from
which he is required to move, he shall, at his option, be reim-
bureed by the public Body for any loss suffered in the sale of
his home for less than its faiy market value, such loss to be
paid within thirty (30) days of the sale of the home. In each
case, the fair market value of the home in question shall be deter-
mined, as of a date sufficiently prior to the date of the transace
tion of sale, so as to be unaffected thereby. The Public Rody
shall, in each instance, be afforded an opportunity to purchase
the home at such fair market value before it is sold by the em—
ployee to any other person. It is the intent of this paragraph
that the fair market value so determined and to be received by thsa
aemployee, i= not to be reduced by any expenses incident to the
closing of the transaction of sale of home, such a= loan discount,
loan closing costs, preparation of abstract, or deed of sale, and
the employee will be made whole for any such expense involved.

If the employee is under a contract to.purchase his
home, the Public Body shall protect him against loss under such
contract and, in addition, shall relieve him from any further
obligation thereunder.

ITf the employves holds an unexpired lease of a dwelling
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occupied by him as his home, the public Body shall protec? him
from all loss and cost in securing the cancellation of said lease.

. {b} Changes in place of residence which are made subse-
quent: to the initial changes caused by the Project, and which
grow out of the normal exercise of seniority rights, shall not be
considered within the purview of this paragraph.

{c) No claim for loss shall be paid under the provisions
©of this paragraph unless such claim is rresented to the Publ?c
Body within one (1) year after the date the employee iz required

to move,

{d) should a controversy arise in respect to the value
of the home, the loss sustained in its sale, the losg under a
contract for purchase, loss and cost in securing termination of
a lease, or any other question in connection with these matters,
it shall be decided through joint conference between the employee,
or his Union representative, and the Public Body. In the event
they are unable to agree, the dispute or controvaxrxsy may be '
referred by the Public Body or the Union to a board of competent
real estate appraisers, selected in the following manner: one to
be selected by the representatives of the employee, and one by
the Public Body, and these two, if unable to agree within thirty
{30) days, upon a valuation, shall endeavor by agreement within
ten (10) .dd¥s thereafter to select a third appraiser, or to agreas
to a method by which a third appraiser shall be selected, and
failing such agraement, either party may reguest the State or
local real estate board or commigsion, or comparable body, to
designate within ten (10} days a third appraiser whose designation
will be binding upon the parties. A decision of a majority of the
appraisers shall be required and said decision shall be final and
binding. fThe salary and expenses of the neéeutral appraiser, includ-
ing expenses of the appraisal board, shall be borne equally by tha
parties to thea proceedings. All other expenses shall be paid by
the party incurring them, including the compensation of the apprai-
ser selected by such party.

(8) A dismissed employee entitled to protection under
this Bxhibit »an may, at his option within twenty-one (21) days
of his Gismissal, resign and (in lieu of all other benefits and
protections provided in this agreement) accept a lump sum payment
computed in accordance with section (8) of the washington Job pPyro-
tection Agreemant of May 1936, :

(2) whenever used herein, unless the context regquires
otherwise, the term "protaectiva period” means that period of time
during which a displaced or dismissed employee is to be provided
protection herounder andg extends from the date on which an employ-
ee ig displaced or diamissed to the expiration of six (6) years
therefrom, providead, however, that the protective period for any
particular employee during which he is entitled to receive the
benefits of these provisions, shall not continue for a longer per-
iocd following the date he was displaced or dismissed than the
employee's length of service as shown by the recards and labor
agreements applicable to his employment prior to the date o his
Aisplacement or his dismissal,

{10) =xzf any employer of the employees covered by this
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Exhibit "A" shall have rearvrunged or adjustead its forcoem in antici-
pition of thd rroject, with the offcct of dupriving an amployeoe

of benefits to which he chould bo entitled undexr this Wxhibit as
an omployee affected by the Project, the provisions of this agres-
mont shall apply to such employaee ac of the date when he was S0
affected. . '




