By Supervisors Harris, Biddle, Dimitrijevic and Haas
A RESOLUTION

Authorizing and directing the Interim Director, Department of Labor Relations, to negotiate a voluntary settlement with AFSCME District Council 48 for 2009 – 2010 and a potential extension or successor agreement for 2011-2012.


WHEREAS, the last executed Memorandum of Agreement with AFSCME District Council 48 (DC 48) expired December 31, 2008, approximately 29 months ago; and


WHEREAS, the successor to that agreement, which would cover 2009 and 2010, has been mired in the mediation/arbitration process since November of 2009 with no resolution anticipated in the near future, resulting in fiscal distress for the County and furloughs, potential layoffs and outsourcing of jobs for DC 48; and


WHEREAS, DC 48 has indicated in a written communication dated May 4, 2011 an interest in working with the Interim Director of Labor Relations to reach a voluntary settlement with Milwaukee County; and

WHEREAS, DC 48 has further indicated a “public commitment to voluntarily accept premium sharing for health insurance and the voluntary contribution to the pension plan, [and] other wage and benefit modifications” in the interest of strengthening Milwaukee County’s fiscal health, preserving services for the community and achieving a measure of labor peace; and

WHEREAS, because DC 48 currently represents approximately 60% of the overall County workforce, it is in the County’s best interests to work with DC 48 to reach an agreement covering 2009-2010 as well as a potential extension or successor agreement for 2011-2012, provided such agreement is consistent with adopted Milwaukee County policy and any tentative agreement is subsequently presented, as required, for review by the Committees on Personnel and Finance and Audit; now, therefore, 

BE IT RESOLVED, that the Interim Director, Department of Labor Relations, is authorized and directed to negotiate a voluntary settlement with AFSCME District Council 48 for 2009 – 2010 and a potential extension or successor agreement for 2011-2012; and

BE IT FURTHER RESOLVED, that such negotiations shall be consistent with adopted Milwaukee County policy, and that any resultant tentative agreement shall subsequently be presented for review, as required, by the Committees on Personnel and Finance and Audit.  

