Supervisor Willie Johnson, Jr. Co-Chairman and Supervisor David Cullen, Co-Chairman
By the Committee on Finance, Personnel and Audit reporting on:

File No. 12-501
(ITEM        ) From the Director, Department of Human Resources, relative to residency waivers for positions in an unclassified service, by recommending adoption of the following: 

A RESOLUTION/ORDINANCE

WHEREAS, the Director, Department of Human Resources, issued an informational report dated June 21, 2012, that indicates she has waived the residency requirement for the position of Economic Development Director because it is “(N)ecessary for retention to complete Economic Development objectives;” and

WHEREAS, the Economic Development Director was confirmed by the County Board during the May 2012 meeting cycle despite concerns that the incumbent had not yet established Milwaukee County residency; and

WHEREAS, the Director of Human Resources previously approved a six-month extension of the residency requirement for the Economic Development Director as allowed in Milwaukee County General Ordinance (M.C.G.O.) 17.305(1)(a), that would give the incumbent one-year from appointment, or approximately until June 20, 2012 to establish residency; and

WHEREAS, the applicable ordinance allowing the Human Resources Director to grant the six-month extension was approved on March 15, 2012, as part of File No. 12-273; and

WHEREAS, the Human Resources Director now has exercised authority under M.C.G.O. 17.305(2) which states:  

“If the Director of Human Resources determines an unclassified position is essential to effective functioning of county operations and which, on the basis of classification, vacancy, experience and difficulty in recruitment, cannot be filled with qualified personnel under the requirements of paragraph (1) of this section, the Director may waive the residency requirement for that position.  All waivers granted under this section are to be reported quarterly to the Committee on Personnel, and shall be reviewed at least annually by the Director to determine if a residency waiver is necessary to fill the position.”
; and


WHEREAS, during confirmation hearings for the Economic Development Director, concerns were expressed related to the incumbent’s residency, and assurances were given that he would do his best to honor the policy that other employees follow and, if a permanent waiver for this employee was being considered, it should have been disclosed by the Administration prior to the hearing; and

WHEREAS, the ability for the Human Resources Director to waive the residency requirement was clearly aimed at positions that were vacant and difficult to attract applicants from Milwaukee County; and


WHEREAS, the residency ordinance allows the Administration to (a) exempt a position prior to it being filled or (b) extend the residency requirement of a filled position for an additional six-months (a total of one-year after appointment) and was not intended to allow one option to be used if the other is exhausted; and

WHEREAS, given the importance of the residency requirement, the County Board should be required to approve all waivers of residency requirements; now, therefore,


BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby amends Chapter 17 of the Milwaukee County Code of General Ordinances by adopting the following:  

AN ORDINANCE


The County Board of Supervisors of the County of Milwaukee does ordain as follows:

SECTION 1. Chapter 17 of the General Ordinances of Milwaukee County is amended as follows:

17.305 Residency for positions in the unclassified service.

1.)  All employees appointed to any position in the unclassified service on or after October 1, 2010, shall establish and maintain their domicile and principal place of residence within the geographic limits of Milwaukee County. New appointments in the unclassified service on or after October 1, 2010, shall have six months from the date of appointment to comply with this section.

a. The Director, Department of Human Resources, may grant one extension of the foregoing requirement for up to six additional months, but in no case shall a waiver of the residency requirement under paragraph (1) above extend beyond one-year from the date of appointment. Failure to meet the applicable deadline shall result in termination. The Director of Human Resources shall provide written notice to the County Executive, the County Board Chair and the Co-Chairs of the Committee on Finance, Personnel and Audit of all extensions granted under this section.

2.) If the Director of Human Resources determines an unclassified position is essential to effective functioning of county operations and which, on the basis of classification, vacancy, experience and difficulty in recruitment, cannot be filled with qualified personnel under the requirements of paragraph (1) of this section, the Director may waive the residency requirement for that position with the approval of the County Board. All waivers granted under this section are to be reported quarterly to the Committee on Finance, Personnel and Audit, and shall be reviewed at least annually by the Director to determine if a residency waiver is necessary to fill the position.
SECTION 2.  This ordinance is effective upon passage and publication.
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