COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE : June 22, 2018
To : Committee on Personnel
FrROM + Dean Legler, Director oQompensation/HRIS, Department of Human Resources

SusJEcT : Informational Report for July 2018 Personnel Committee
Meeting

Attached are a series of informational reports listing various personnel transactions that
have been approved for implementation.

The reports are:

Reclassifications

Advancements within the pay range

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through June 19,
2018)

VY VYVVVYVYY

These reports are provided in accordance with the provisions of Chapter 17 of the
County General Ordinances and may be included on the agenda of the July 12, 2018
Personnel Committee Meeting for informational purposes.

Copy: HR Managers



Personnel Committee Meeting
Compensation Report
July 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

Page 1 of 4

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
Index # REQUESTOR TYPE TITLE TITLE POSITIONS PAY RANGE ANNRUA"}LE PAY PAY RANGE AN':R'.?I‘LE PAY cg::s"s isﬁ‘::r:tl;::n T Effective Date o
01 | $§ 49510.27
02 |$ 51.403.13 Position is difficult to fill and has high turnover, The
1 Parks Reclassification Natural Resource Tech IC N/A 1 21 E 24M 03 [ § 5329260 Classified job duties have changed significantly to include being| 07/29/2018 8.01%
T 50'93273" ‘ 5518122 more actively involved in the management of staff.
05 |'$ 52,608.53 05 | $§ 57.679.23
01 3 45,574.53 01 $ 49,510.27
02 $ 47,392.49 02 | § 5140313 Position is difficult to fill and has high turnover. The
2 Parks Reclassification Natural Resource Tech IC N/A 4 21 03 | § 49,326.73 | 24M | 03 | § 53,292.60 Classified job duties have changed significantly to include being| 07/29/2018 9.64%
04 | % 50,932.73 04 | $ 55,181.22 more actively involved in the management of staff.
i 52,608:53 : 7,679:23
3 44,684.85 01 | $ 44684.85
= 02 | § 02 | § 46,467.81 5 . . . .
3 Parks increase within Supervisor Aquatics N/A 1 21M [Toanlis 8,364.07. 03 | § 48,364.07 Classified Empidyse I figntrisk and tigh pericrmerin 06/03/2018 | 6.44%
Salary Grade 04 | §  49,938.87 04 | 5 49938.87 okt
05 | § 51,582.00 . 51,6820
01 [ § 70,027.94 01 | § 56279.47
. g : 02 [ § 73,105.20 02 | $ 58,826.49 . - " — .
4 Parks Reclassification Marketing Pu@inc Relations Marketing Coordinator 1 33M 03 76.127.71] 27 03 | § 61.379.66 Classified Reclassing position to alsgn' ;?!gry with job duties and 06/03/2018 0.00%
Coordinator 04 70.704.83 04 | § 64.301.39 responsibilities.
05 83,463.23 05 5 67,160.95
01 48,784.11 01 $ 48,784.11
02 54,148.02 02 | § 54,148.02
03 |$% 59,691.22 03 | § 59,691.22
04 | § 63,844.98 04 | $§ 6384498
05 | % 68,287.65 05 | $ 6828765
Ricosasio Wik 06 3 3 3 12: g? : ;?gg?gf ) _Equit_y issues b_eing addressed:' Fncregse is more in
] Child Support Salary Grade Legal Cnsl Chid Supp 1 NM N/A 1 3421 08 3 3.55.8 4' 3421 T Classified line with others '|n the samg position with comparable | 06/03/2018 8.10%
09 $ 89,373.86 09 | $ 89.373.86 experience and job performance.
10 | 8§ 93,718.56 10 [ § 93,718.56
11 | § 99,694.61 11 [ § 99.694.61
12 1§ 105,676.27 12 | $ 105,676.27
13 1% 112,016.53 13 [ $ 112,016.53
14 | § 118,738.02 14 [ $ 118,738.02
01 [ § 48,784.11 01 | § 48,784.11
02 | § 54,148.02 02 | $§ 54148.02
03 | § 59,691.22 03 | § 59,691.22
04 | § 63,844.98 04 | $ 6384498
05 | § 68,287.65 05 | $§ 68,287.65
| ithi g? g ;ggg?gz gs g ;?gg?gf Equity issues being addressed; increase is more in
6 Child Support ncrease within Legal Cnsl Chid Supp 1 NM N/A 1 3471 2 ——f 3471 L2 Classified line with others in the same position with comparable| 06/03/2018 6.72%
Salary Grade 4 559.84 ] 08 | §_83,559.84 experience and job perfi
09 | % 89,373.86 09 80,375.86 | P Job performance.
10 $ 93,718.56 10 | § 93,718.56
11 3 99,694.61 11 | § 99.694.61
12 | $ 105,676.27 12 | § 105,676.27
13 | § 112,016.53 13 | § 112,016.53
i4 | § 118,738.02 14 | § 118,738.02

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting Page 2 of 4

Compensation Report
July 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
Index # REQUESTOR TYPE : ANNUAL PAY ANNUAL PAY Civil Service )
TITLE TITLE POSITIONS PAY RANGE RATE PAY RANGE RATE Classification Comments Effective Date %
$ 48,784.11 01 | $ 48784.11
$ 54,148.02 02 | § 54,148.02
3 59,691.22 03 | $§ 59691.22
$ 63,844.98 04 | § 63844.98
$ 68,287.65 05 $ 68,287.65
| ithi 2 ;ggg?gf gs g ;332?2? Equity issues being addressed; increase is more in
7 Child Support 'g’;gars’%‘:’a‘ e |Legal Gnsl Chid Supp 1 NM N/A 1 3421 S P rE T Classified line with others in the same position with comparable | 06/03/2018 | 5.82%
5 89373.86 09 |5 89.37386 experience and job performance.
$ 93,718.56 10 | $ 93,718.56
$ __ 99.694.61 11 | § 9969461
$_ 105676127 12 |3 ;
$  112,016.53 R 112,016.53 |
g 118,738.02 14 | $§ 118,738.02
b 50,495.21 01 $ 53,292.60
Sensitive Cri Vigi $ 52,426.27 02 $ 55,181.22 Additional supervision is required of 10 employees in
8 District Attorney | Reclassification O evanate | Victim Witness Supervisor 1 24 g 54,352.87 | 26M | 03 | § 57,679.23|  Unclassified the sensitive crimes and child protection and 06/04/2018 | 0.00%
WESSE ] 56,279.47 04 | $ 58,429.50 advocacy units.
3 58,826.49 05 $ 61,210.55
3 46,467.81 01 b 49,510.27
. 5 3 48,364.07 02 51,403.13 ; i 7 4
5 . Admissions & i e This position has been aligned with other Zoo
9 Zoo Reclassification ] : N/A 1 22M $ 49,938.87 | 24M 03 [ $ 53,292.60 Classified : : 06/17/2018 7.45%
Transportation Supervisor : 51,582.00 3 5518122 Supervisors in the County.
% 5353619 105 |I$ 5767923
5 ﬁigg;g 38% i ;‘ ;gg;gg; Department is going through a re-organization to
i e : L Lead Locomotive Engineer T T T i : better match duties to the jobs and allow for 5
10 Zoo Reclassification | Locomotive Engineer Zoo Zeits 1 15LE [ S 42640910 19 gi g :?gggig Classified succession planning and development as well as MRrtEe e A0
05 |5 4932673 balance lead duties.
01 5 46,467.81 01 | § 6000431
02 $ 48,364.07 02 | § 6267269
03 $ 49,938.87 03 | § 65692.02
. . ; i 2 Budget System 04 $ 51,582.00 04 [§ 68,648.13 ’ Reclassing position to align salary with job duties and
L DAS Rschssihication: | | Seavdinalarnanipmsiing Administrator L 2M 05 T3 5353619 ° [05 | S 7166449 Kt responsibilities. 06/D4f2018 | 0.00%
01 $ 38,160.82 01 $ 44,684.85
02 $ 39,196.37 02 | $ 46,467.81
Correctional Officer 83 $$ ;0;126387-87?:5 < gi | g : 43; Signiicant.cherpes In scoper sesparibiiios vt
12 HOC Reclassification Correctional Officer Sergeant 1 1421 05 |8 42I640-91 21M 05 : 5 "51 582 00‘ Classified time. Reclassification acknowledges the employees' | 05/20/2018 13.92%
06 |§ 4383558 supervisor responsibilities,

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




Personnel Committee Meeting
Compensation Report

July 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation,
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Page 3 of 4

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
Index # REQUESTOR TYPE > ANNUAL PAY ANNUAL PAY Civil Service .
TITLE TITLE POSITIONS PAY RANGE RATE PAY RANGE RATE Classification Comments Effective Date %
4,436:50 01 | § 44684.85
02 | § 46467.81
03 | § 48,364.07 - = —
< e Significant changes in scope/ responsibilities over
H O RSO 87
13 HOC Reclassification Correctional Officer C°”°S°2?;:;§fﬁ°‘“ 1 5 21m (o2 12“ ooB8T Classified time. Reclassification acknowledges the employees’ | 05/20/2018 | 12.38%
= supervisor responsibilities.
01 $ 38,160.82 01 $ 44684.85
02 [ §  39,196.37 02 | § 46,467.81
Correctional Officer 03 | § 40,237.75 03 | § 4836407 Significant changes in scope/ responsibilities over
14 HOC Reclassification Correctional Officer Sergeant 8 1421 04 3 41,468.83| 21M | 04 | § 49,938.87 Classified time. Reclassification acknowledges the employees’ | 05/20/2018 10.33%
9 05 _ 42,640.91 05 | $ 5158200 supervisor responsibilities.
6 _43,83528
38,160.82 01 | $§ 44684.85
39,196.37 02 | & 46,467.81
Correctional Officer 03§ 40,237.75 03 s 4836407 Significant changes in scope/ responsibilities over
15 HOC Reclassification Correctional Officer S aarh 1 1421 04 | § 41,468.83| 21M | 04 | $ 49,938.87 Classified time. Reclassification acknowledges the employees'| 05/05/2018 20.20%
9 05 | 8 42,640.91 05 [$ 51,582.00 supervisor responsibilities,
06 | % 43,835.28
01 [§ 38,160.82 01 | $§ 44684.85
02 [§ 39,196.37 02 | § 46,467.81
Correctional Officer gi : :10'4265:37.;35 gz S$ :: :3?; ;)77 Significant changes in scope/ responsibilities over
16 HOC Reclassification Correctional Officer Sergeant 1 14Z1 S 42I6 40‘9 T 21M 05 18 5 1'582-00 Classified time. Reclassification acknowledges the employees' | 05/08/2018 0.00%
06 |$ 43.835.28 supervisor responsibilities.
01 [§ 38,160.82 01 [ § 44684.85
02 | $  39196.37 02 |'$  46,467.81
: . 40.237.75 03 [$ 48,364.07
Correctional Officer 04 [ § 41,468.83 04 | § 49,938.87 Significant changes in scope/ responsibilities over
17 HOC Reclassification Correctional Officer Sornaant 5 1421 | 05 [ § 4264091| 21M | 05 [ § 51,582.00 Classified time. Reclassification acknowledges the employees'| 06/04/2018 15.48%
i 06 | $  43835.28 supervisor responsibilities.
01 | § 38,160.82 01 _| $ 44,684.85
02 [§ 3919637 02 |$ 46467.81
Correctional Officer gi : :;0 426:3378735 gi : ::;gg:; Significant changes in scope/ responsibilities over
18 HOC Reclassification Correctional Officer 1 1421 e 21M e Classified time. Reclassification acknowledges the employees’| 06/04/2018 18.55%
Sergeant 05 | § 42,640.91 05 [$ 51,582.00 : bt
% |5 43.835.28 supervisor responsibilities.

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
July 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

Page 4 of 4

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
Index# | REQUESTOR Ll TITLE TITLE POSITIONS | PAY RANGE PAY RANGE | ANNUALPAY| - Civil Service Comments Effective Date | %
ELLTE 38,1 21 01 | § 4468485
02 [ $ 39,196.37 02 |'$ 4p467.81) — ; ks
5 T - . Significant changes in scope/ responsibilities over
19 HOC Reclassification Correctional Officer Corresc::?gn:;gfﬁcer 2 1421 gi : :?'igggg 21M gz : :ggggg; Classified time. Reclassification acknowledges the employees' | 06/04/2018 21.76%
05 |8 42'6 40:91 05 1% 51 ’582:00 supervisor responsibilities.
06 | § 43,835.28
01 |'$ 3816082 01 | $ 4468485
02 | % 39,196.37 02 | $ 46,467.81
Correctional Officer 03 | % 40,237.75 03 | $ 48,364.07 Significant changes in scope/ responsibilities over
20 HOC Reclassification Correctional Officer Sergeant 4 1421 04 | § 41,468.83 | 21M 04 [ $ 49,938.87 Classified time. Reclassification acknowledges the employees'| 08/04/2018 17.10%
05 | § 42,640.91 05 | $ 51,582.00 supervisor responsibilities.
06 | § 43,835.28

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




RECLASS

DAS FISCAL FORM
6/13/2018
RECLASSIFICATION DAS FISCAL FORM
Department: PARKS
Date of Advancement Request: 8/11/2018
Date of anlicipated advancament: 7/29/2018
- org Low Type Position Pay Step | No, of Hrly Biweelly Sacial Fringe Pay Perfods 2018 Annual
Unit Ory Name Range Positions| FTEs Rate Salary Secyrity Benafits*™ | Remaining total Total
EXISTING POSITION(S)*:
q 9000 9420 Reclassification Natural Resource Tech IC 21 04 1 1.0 24.73 1,979 151 853 10 29,833 77,567
2 9000 9420 Reclassification Natural Resource Tech IC 21 05 4 4.0 2655 2,044 1566 862 10 122,495 318,488
3 5000 9010 Reclassification Marketing Pubfic Relations Coardinator 33M_ 01 1 1.0 3400 | 2720 208 956 14 54,376 100,884
SUBTOTAL: 206,705 497,039
RECLASS POSITION{S)": ——
q 9000 08420 Reclassification Natural Resource Tech IC 24M 04 1 1.0 26.79 2,144 164 876 10 31,837 82177
2 9000 9420 Reclassification Natural Resource Tech IC 24M 05 4 4.0 28.01 2,241 171 850 10 132,062 343,362
3 9000 9010 Redassification Marketing Coordinator 27 01 1 1.0 27.33 2,186 187 882 14 45,288 84,124
SUBTOTAL:| 209,187 510,263
TOTAL COST: 2,492 13,224

* Penslon Fixed Rate for 2019 = 13.77% of salary (No impact on Heaith [nsurance of this action)

Based on the attached ceriification provided by the department there are sufficient funds for the advancement

COMMENT/NARRATIVE (optional):

Mo Foser

Director of Performance, érlalegy, and Budiget

'8

Gl

ATE



RECLASS

DAS FISCAL FORM
6/12/2018
RECLASSIFICATION DAS FISCAL FORM
Department: 2430 Child Suppert
Date of Advancement Request: 6/11/2018
Date of anticipated advancement 632018
Item or?t ;ow ;‘Ione Position Pay Step | No, of Hriy Biweekly Social Fdnge [ Pay Periods 2017 Annual
Unl L1’} de Name Range Positions| FTEs Rate Salary Security Benefits™ | Remainin
EXISTING POSITION(8)™ 9 total Total
1 2430 2430 00059281 Legal Cns| Chid Supp 1 NM 3471 07 1 1.0 37.41 2,993 229 978 15 53,0058 109,209
2 2430 2430 00059281 Legal Cnsl Chid Supp 1 NM 3471 08 1 1.0 40.57 3,246 248 1,014 15 67'632 117,228
3 2430 2430 00059281 Legal Cns{ Chid Supp 1 NM 3471 12 1 1.0 51.31 4,105 314 1,138 15 83:352 144478
SUBTOTAL:} 213,989 370,914
RECLASS POSITION(S)":
1 2430 2430 00059281 Legal Cns| Chid Supp 1 NM 34Z1 08 1 1.0 40,57 3,248 248 014 15 &7.632 117.228
2 2430 2430 00059281 Legal Cns] Chid Supp T NM 3471 09 1 1.0 43,40 3,472 266 047 18 71,764 124:391
3 2430 2430 00059281 Legal Cnsl Chid Supp 1 NM 34Z1 13 1 1.0 5439 4,351 333 A3 15 87,859 152,289
SUBTOTAL:} 227,255 393,909
TOTAL COST: 13,266 22,594
* Pension Fixed Rate for 2017 = 13,36% of salary (No impact on Health Insurance of this action)
Based on the attached certification provided by the department there are sufficient funds for the advancement
COMMENT/NARRATIVE (optional):
%’- Oé‘“"’/ 6/11/2018
DATE

Director of Peﬂom#lce. Strateqy, and Budget



RECLASS

DAS FISCAL FORM
6/20/2018
RECLASSIFICATION DAS FISCAL FORM
Department:  Zoc
Date of Advancement Request: 6/11/2018
Date of anticipated advancement: 6/1712018
ltem Org Low Type Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Qrg Name Range Positions| FTEs Rate Salary Security | Benefits*™ | Remaining total Tolal
EXISTING POSITION(S)*:
1 8500 | 0585 | Reclassffication Locomotive Engineer Zoo 15E_| 3 1 1.0 | 2071 | 1,656 127 809 13 33,659 67,398
2 o500 | 9584 | Reclassification | Admissions & Transportation Supervisor 22M 05 1 1.0 26.00 2,080 158 867 13 40,380 80,760
SUBTOTAL:| 74,078 148,158
RECLASS POSTTION(S)™ =
1 9500 9585 | Reclassification Lead Lccomotive Engineer Zoo 19 02 1 1.0 21.30 1,704 130 818 13 34,456 68,912
2 9500 | 9884 | Reclassification | _Admissions & Transportation Supervisor 24M 05 1 10 | 2801 [ 2241 171 890 13 42,920 85840 |
SUBTOTAL: 77,376 154,753
TOTAL COST: 3,297 8,595

* Pension Fixed Rate for 2019 = 13.77% of salary (No impact on Health Insurance of this action)

Based on the attached certification provided by the department there are sufficient funds for the advancement

/A o7
VA




RECLASS

DAS FISCAL FORM
6/12/2018
RECLASSIFICATION DAS FISCAL FORM
Department: 4300 HOC
Date of Advancement Request: 6/11/2018
Date of anticipated advancement: 5/20/2018
tem Org Low Title Position Pay Step | No.of Hiy | Biwsekly Soclal Fringe Pay Periods 2018 Amual
Unit Org Cede Name Range Positions| FTEs Rate Salary Securlty Benefits™ | Remaining total Total
EXISTING POSITION(S)™:
3 4300 4372 00058502 Correctional Officer 14Z1 08 1 1.0 21.07 1,688 128 791 16 41,691 87,749
2 4300 4372 00058571 Correctional Officer 14Z1 06 1 1.0 36 1.709 131 784 16 42,137 68.473
3 4300 4372 00058502 Corvectionat Officer 1421 08 7 7.0 1.07 | 1,686 129 791 16 291,840 474,241
4 4300 4377 00058502 Correctional Officer 14Z1 06 1 1.0 21.07 | 1,688 120 791 18 41,891 67,749 |
SUBTOTAL:] 417,360 878.211
REALLOCATE POSITION{S)"
1 4300 4372 00058502 Correctional Officer Sergeant 21M 04 1 1.0 24,01 1,821 147 824 16 46,273 76,194
2 4300 4372 0005857 Correctional Officer Sergeant 21M 04 1 1.0 24.01 1,921 147 _ 824 18 46,273 75,194
3 4300 4372 00058502 Corracu:mal Officer Sergeant 21M 03 7 7.0 23,25 1,860 142 816 16 315,639 512913
4 4300 4377 00058502 Corractional Officer Sergeant 210 03 1 1.0 | 2325 | 1,860 142 816 18 45,001 73,273
SUBTOTAL:| 453,277 736,575
TOTAL COST: 35917 58,365

* Pansion Fixad Rate for 2017 = 13.38% of salary (No Impact on Health Insurance of this action)

Based on the attached certification provided by the department there are sufficlent funds for the advancement

COMMENT/NARRATIVE {optional): W
%96 6/11/2018

Director of Pabuﬁme. Strategy, and Budget DATE




RECLASS

DAS FISCAL FORM
6/12/2018
RECLASSIFICATION DAS FISCAL FORM
Department: 4300 HOC
Date of Advancement Request: 6/11/2018
Date of anticipated advancement: 6/4/2018
Item Org Low Titte Postion Pay | Step| No.of Hry | Biweekly |  Social Fringe | PayPeriods| 2017 “Arnual
Unit Org Code Name Range Posltions| FTEs Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)* _ ————
1 4300 4372 00058502 Correctional Officer 14Z1 3 3.0 1835 | 1548 118 771 15 109,662 190,080
2 4300 4377 00058502 Correctional Officer 14Z1 ] 2 2.0 18,35 | 1,548 118 771 15 73.108 126,720
3 2300 3377 00058502 Correctional Officer 1421 02 0 | 1884 | 1,508 115 765 35821 | 62,080
4 4300 4371 00058502 Correctional Officer 1421 01 2 2.0 1835 | 1,468 112 759 70,184 121,863
5 4300 4372 00058502 Correctional Officer 1421 01 4 40 1835 | 1468 112 758 140,369 243,308
SUBTOTAL| 429,148 743,848
REALLOCATE POSITION(S)": _
1 4300 4372 00058502 Cofrectional Officer Sergeant 21 02 3 30 | 2234 | 1787 137 805 15 122,816 212,880
2 4300 4377 00058502 Correctional Officer Sergeant 21M 02 2 2.0 22.34 1,787 137 805 5 81,877 141,920
3 4300 4377 00058502 Correctional Officer Sergeant 21M 02 1 1.0 2234 [ 1,787 137 805 15 40.939 70,960
4 4300 4371 00088502 Comectionel Officer Sergeant 21M 02 2 20 | 2234 | 1787 137 805 15 81877 141,820 |
5 4300 4372 00058502 Correctional Officer Sergeant 210 01 4 40 | 2148 | 1,719 131 795 15 158,735 275,140 |
SUBTOTAL:| 488,243 842,821
TOTAL COST: 57,100 98,973
* Pension Fixed Rate for 2017 = 13.36% of salary (No impact on Health Insurance of this action)
Based on the attached certification provided by the department there are sufficient funds for the advancement
COMMENT/NARRATIVE (optional):
%( ( i é 6/11/2018
DATE

Directer of Paﬂumeﬂﬁlsnhgy. and Budget N



RECLASS

DAS FISCAL FORM
6/12/2018
RECLASSIFICATION DAS FISCAL FORM
Departiment: 4300 HOC
Date of Advancement Request: 6/11/2018
Date of anticipated advancement: 5/5/2018
Item Org Low Tite Position Pay Step | No.,of Hrly Biweekly Sodial Fringe Pay Periods 2017 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits*™ | Remaining total Total
EXISTING POSITION(S)"
1 4300 4372 00058502 Correctional Officer 1421 03 1 1.0 19.35 1.548 118 771 17 41,428 63,380
SUBTOTAL:| 41,428 63,360
REALLOCATE POSITION(S)* .
1 4300 4372 00058502 Correctional Officer Sergeant 21M 03 1 1.0 23.25 1,860 142 818 17 47,809 73,273
SUBTOTAL:| 47,908 73,273
TOTAL COST: 6,482 9,913
* Pension Fixed Rate for 2017 = 13.36% of salary (No impact on Health Insurance of this action)
Based on the atlached certification provided by the department there are sufficient funds for the advancement
COMMENT/NARRATIVE (optional):
4&( ; 6/11/2018
DATE

Director d?aﬂolﬁnce, Strategy, and Budget




Appointments at an Advanced Step of the Pay Range

Personnel Com

mittee Report

Page 10of 3

July 2018
~Bold/shaded border denotes rates of incumbents
Index # Reason | REQUESTOR | o ~adiholT | PAYGRADE | # OF STEPS A e e | Aty ay arops | ATraaenED | APPOINTED JUSTIFICATION
01 $ 11.6110 | $ 24,150.88
02 $ 12 0154 | § 24,992.03
B IS0 2637939
04 $ 12.9802 | $ 26,998.82
05 $ 13.3229 | § 27,711.63
06 $ 13.6445 | $ 28,380.56
07 $ 13.9661 | $ 29,049.49 Training and experience exceed
1 New Hire District Attorney N/A 01IM 08 $ 14.3549 | $ 29,858.19 3 06/04/2018  |entry level step placement for this
09 $ 14.8440 | $ 30,875.52 position.
10 $ 15.3334 | $ 31,893.47
11 $ 15.8229 | $ 32,911.63
12 $ 16.3123 | $ 33,929.58
13 3 16.8017 | § 34,947.54
14 $ 17.2909 | § 35,965.07
15 $ 17.7804 | § 36,983.23
$ 34 0855 $ 70 897 88
$ 36. 3367 $ 75 580 29 Training and experience exceed
2 New Hire District Attorney N/A 28D 04 $ 37.7899 | § 78,603.01 2 06/04/2018  |entry level step placement for this
05 $ 39.6793 | $ 82,533.03 position.
06 $ 42.0602 | $ 87,485.11
$ 34.0855 | $ 70,897.88
Oy |
$ 36.3367 | $ 75,580.29 Training and experience exceed
3 New Hire IMSD N/A 28D 04 $ 37.7899 | § 78,603.01 2 06/04/2018 |entry level step placement for this
05 $ 39.6793 | § 82,533.03 position.
06 $ 42.0602 | $ 87,485.11
01 $ 16.2713 | $ 33,844.32
02 $ 16.8455 | § 35,038.69
03 $ 17.4200 | $ 36,233.69
04 3 17.9942 | § 37,427.84 Training and experience exceed
4 New Hire Courts N/A 0sP 05 $ 18.5687 | $ 38,622.85 8 06/04/2018 |entry level step placement for this
06 $ 19.1427 $ 39,816.79 position.
07 $ 19.7168 41,010.94
s e b  20.2913 %B;”ﬂrf 2,205.94 |
| 09 $ 20.8653 | $ 43,399.89 |

Prepared by the

Division

of Human

INFORMATIONAL ONLY



Appointments at an Advanced Step of the Pay Range
Personnel Committee Report

Page 20of 3

July 2018
"“Bold/shaded border denotes rates of incumbents
CURRENT % REQUESTED ANNUALIZED APPOQINTED APPOINTED
Index # Reason REQUESTOR CLASSIFICATION PAY GRADE # OF STEPS HOURLY RATE | SALARY BY STEPS STEP DATE JUSTIFICATION
01 $ 19.1730 | § 39,879.91
02 $ 19.3451 | $ 40,237.75
03 $ 19.9369 | $ 41,468.83
04 $ 20.5004 | $ 42,640.91
05 $ 21.0040 | $ 43,875.59
06 3 219108 | § 45,574.53 oy .
G T 2278498 47.392.49 Training and experience exceed
5 New Hire Airport N/A 16Z1 08 — $ — 23} 147 ' - - 4952652 v 06/04/2018  |entry level step ;?I_alcement for this
09 $ 24.4869 | $ 50,932.73 pesitien.
10 $ 25.2926 | $ 52,608.53
01 $ 17.3054 | $ 35,995.20
02 $ 17.9160 | § 37,265.31
03 $ 18.5270 | $ 38,536.06
04 $ $ :
s $ (6.72.
06 $ $ 42,346.83 i .
07 $ 209701 | § 23.617.79 Training and experience exceed
6 New Hire Aging N/A 06PM 08 3 215808 | $ 2 4’ 888 12 5 06/04/2018  |entry level step plgcement for this
09 $ 221914 | $ 46,158.02 posIon;
01 $ 17.3054 | § 35,995.20
02 $ 17.9160 | $ 37,265.31
03 $ 18.5270 | $ 38,536.06
N 0 R 31376 |$  39.806.18 o ]
T 21 e e Training and experience exceed
, Human 05 $ 19.7484 | $ 41,076.72 :
7 New Hire it N/A 06PM 06 $ 203591 | § 42.346.83 4 06/18/2018 |entry level step ;_)tlgcement for this
07 $ 20.9701 | $ 43,617.79 ERRREEL
08 $ 21.5808 | $ 44,888.12
09 $ 221914 | $ 46,158.02

Prepared by the Department of Human Resources Compensation Division

INFORMATIONAL ONLY




Appointments at an Advanced Step of the Pay Range
Personnel Committee Report

Page 3 of 3

July 2018
"Bold/shaded border denotes rates of incumbents
CURRENT i REQUESTED ANNUALIZED APPOINTED APPOINTED
Index # Reason REQUESTOR CLASSIFICATION PAY GRADE | # OF STEPS HOURLY RATE | SALARY BY STEPS STEP DATE JUSTIFICATION
01 $ 17.0642 | $ 35,493.44
02 $ 17.4399 | $ 36,275.07
DAS- Fiscal 03 $ 17.9664 | § 37,370.13 Training and experience exceed
8 New Hire Affairs N/A 1221 04 $ 18.4749 | $ 38,427.85 4 06/18/2018 |entry level step placement for this
05 $ 18.9658 | § 39,448.87 position.
06 $ 19.5459 | § 40,655.54
01 $ 34.0855 | $ 70,897.88
02 3 35.1077 | $ 73,023.93
03 $ 36.3367 | $ 75,580.29
04 $ 37.7899 | $ 78,603.01 Training and experience exceed
9 New Hire IMSD N/A 28D ___05 |$ 396793 /% 82533.03 6 06/18/2018 |entry level step placement for this
06 I$ " 42060 87,4851 position.

Prepared by the Department of Human Resources Compensation Division

INFORMATIONAL ONLY




REVISONS TO Executive Compensation Plan (ECP) REPORT
Personnel Committee Meeting
July 12, 2018

Currently, there are no "Revisions to ECP" to report.

6/20/2018 10:03 AM



Dual Appointments
Personnel Committee Meeting
July 12, 2018

Currently, there are no "Dual Appointments" to report.



Emergency Appointment Report
Personnel Committee Meeting
July 12, 2018

Dept Last Name First Name Title Description Class Status Emergency Appt Date AppType Pay Range

Currently, there are no "Emergency Appointments" to report.



Temporary Appointment Report
Personnel Committee Meeting
July 12, 2018

Title Emp # of Hours Temporary Appt
Requestor Dept Last Name First Name Susidn Title Description Class Status mPI:z:i{’r:II Date Appt Type

DAS 1163 Heinrich Kristian 61010017 Intern Information Technology | A 0 1/29/2018 HT



Dept
Airport
Courts
Courts
Courts
Courts
DHHS
DHHS
HOC
MCSO
MCSO
MCSO
MCSO
Parks
Parks
Parks
Parks
Parks
Parks
Parks
Parks
Parks
PRB
Zo0o
Zoo

Zoo

Last Name

Piontek
Black
Hodges
Jimenez
Smith
McBride
Reetz
Turowski
Farrakhan
Kruszka
Olsan

Tyler
Corrao
Jones
Nowakowski
Sanchez-Tarmen
Santiago
Smith

Uhan

Yang
Zimmerman
Gilmore
Doty

Mason

Teske

First Name

Gary
Paula
Anna
lose
Trinette
Brian
Jenna
Noreen
Rashed
Richard
Annette
Kevin
Paul
Alfonzo
Michael
Daniel
Eduardo
Guy
Brian
Bee
Mike
Adam
Justine
Michelle

Joan

Temporary Assignment to a Higher Classification (TAHC) Report
Personnel Committee Meeting
July 12, 2018

Current Job Description

Airport Mtce Wrkr IC NM
Deputy Administrator Division
Asst. Chief Deputy Clerk

Sr. Assistant Clerical
Specialist Clerical Cts
Manager, Integrated Services CCs
Manager, Program

Clerical Assistant |

Correction Officer

Deputy Sheriff
Administrative Assistant
Correction Officer

Park Unit Coordinator Il

Park Maint. Wrkr 2 IC

Park Maint Wrkr

Park Maint Wrkr 2 IC

Dep Regional Operations Mgr
Director Ops Field Parks

Park Maintenance Worker
Park Worker 3

Park Maint Wrkr 2 IC
Paralegal

Zoo Worker 3 - Seasonal
Heritage Farm Attdt Seasonal

Zookeeper

Old Pay New Pay
Range Range
1573 26M
28M 32M
32Mm 902E
04pP 12
05P 24M
MO010 E0O3
MO008 EOO1
0371 0471
1471 23CM
17BZ 22B
06P 24M
1471 23CM
22M 27TM
187 22M
1373 187
187 22M
27M 902E
902E 904E
1323 22M
5108 1373
187 24M
1922 915E
5115 15
5119 15DC
15 17A

TAHC Job Description

Asst Airport Maint Supv

Asst Chief Deputy Clerk

Chief Deputy Circuit Court

Clerk Court Services

Supervisor Operations Ct
Director, Wraparound Program
Associate Director, Wraparound
Fiscal Assistant Il

Correction Officer LT

Deputy Sheriff Sgt

Supervisor Office Management
Correctional Officer LT

Deputy Regional Operations Manager
Park Unit Coordinator

Park Maint Wrkr 2 IC

Park Unit Coordinator Il
Director Ops Field Parks
Executive Director Parks Rec Cltr
Park Unit Coord

Park Maintenance Worker

Park Unit Coord 2

Admin PRB Ethic Board
Zookeeper

Zookeeper

Coordinator Elephant Care

TAHC Date Extended / New  TAHC Date
Begin End Date End

6/12/2018 9/10/2018
5/7/2018 8/5/2018
5/7/2018 8/5/2018
5/7/2018 8/5/2018
5/7/2018 8/5/2018
4/29/2018 7/28/2018

4/29/2018 7/28/2018

10/13/2017 6/29/2018
6/4/2018 9/1/2018

5/27/2018 8/25/2018
5/14/2018 8/11/2018

6/11/2018 9/8/2018

5/21/2018 6/11/2018
5/21/2018 8/18/2018
5/27/2018 8/24/2018
5/21/2018 8/18/2018
6/6/2018 9/3/2018

5/23/2018 8/20/2018

5/24/2018 8/21/2018

5/27/2018 8/24/2018
5/27/2018 8/24/2018
4/1/2018 6/25/2018

5/27/2018 7/7/2018
6/4/2018 8/24/2018

5/24/2018 8/24/2018

Reason

Vacant Position
Incumbent TAHC'ed
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Vacant Position
Incumbent TAHC'ed
Incumbent TAHC'ed
Incumbent TAHC'ed
Vacant Position
Vacant Position
Incumbent TAHC'ed
Incumbent on leave
Vacant Position
Vacant Position
Vacant Position

Incumbent on leave



