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IMPACT ON UNFUNDED LIABILITY
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IMPACT ON VALUE BENEFIT/
RECRUITMENT OF EMPLOYEES

- Health insurance
80%
- Retirement benefits
70%
- Job securi
60% v
50% - Salary
40% - Personal satisfaction
30% - Paid vacation
20% Work-life balance
0,
10% - Career advancement
0% .
All public K-12 teachers Police B professional development
sector employees and firefighters

Source: 2016 Retirement Confidence Survey of the State and Local Government Workforce, TIAA Institute and Center for
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FLEXIBILITY TO CHANGE DESIGN IN FUTURE

“The long term sustainability of pension plans
requires that plan sponsors actively adapt their plans
to continue to provide adequate retirement benefits
at manageable cost levels.”

- Making Informed Changes to Public Sector Pension Plans, National League of Cities, March 2017



EASE OF ADMINISTRATION
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