By Chairman Holloway
Journal,


File No. 11-

A RESOLUTION

Authorizing and directing the Employee Benefits Work Group to review alternative health care plans including, but not limited to, Medicare Advantage plans and Employer Group Waiver plans.    
Whereas, in recent years health care costs have risen rapidly in the Milwaukee region; and 

Whereas, Milwaukee County government has made significant strides in containing these runaway health care costs for active County employees and for retirees; and

Whereas, the federal Patient Protection and Affordable Care Act may create additional options for controlling  the cost of health care for Milwaukee County employees and retirees; and

Whereas, these changes in federal law dictate the need for constant vigilance in assessing health care benefit plans; and 

Whereas, cost saving alternatives may be available under programs such as Medicare Advantage Plans, Employer Group Waiver Plans and other alternatives; and

Whereas, the Employee Benefits Workgroup is charged with providing policymakers with information that can be used to better manage benefit costs including active and retiree health care costs; and 

Whereas, the Workgroup understands the legal constraints on any changes to health insurance benefits as well as the best approach to achieving cost savings within these constraints; now, therefore 
Be It Resolved that the Milwaukee County Employee Benefits Workgroup is directed to review alternative health care plans including, but not limited to, Medicare Advantage Plans and Employer Group Waiver Plans; and 

Be It Further Resolved that the Workgroup will assess these alternative plans and compare such plans with our current costs and complete its work during 2012 in a timely manner for consideration by policy makers so that any changes may be implemented by January 1, 2013.

