
File No. 13-308

(ITEM        )  From Corporation Counsel, recommending payment in the amount of $17,014.40 to Glenn R. Fieldbinder for back wages, $2,594.51 for a retroactive pension payment and a recalculation of his final average salary by the Employees Retirement System to reflect two of his final years at pay grade 31M in full settlement of Glenn R. Fieldbinder v. Milwaukee County Department of Health and Human Services, ERD Case No. CR201102226, EEOC Case No. 26G201101243C, by recommending adoption of the following:
A RESOLUTION


WHEREAS, Glenn R. Fieldbinder, a former Milwaukee County employee, worked as a Housing and Program Coordinator from 1999, until his retirement in 2011; and

WHEREAS, Mr. Fieldbinder alleges that he suffered discrimination based on his race in that he performed the same job as African-American program coordinators in his division at a lower pay grade than they received; and

WHEREAS, Mr. Fieldbinder claims losses of more than $25,000 for lost wages, pension benefits and compensatory damages; and

WHEREAS, a settlement has been negotiated calling for payment by Milwaukee County to Mr. Fieldbinder of back wages in the amount of $17,014.40 minus appropriate payroll deductions for two (2) years of back pay considered earned in 2010 and 2011; and


WHEREAS, in addition, the Employees Retirement System will recalculate his final average salary to reflect two of his final years at the 31M pay grade and this recalculation will result in an increased pension benefit in the future and a retroactive pension payment of $2,594.51 for his increased pension benefits in 2011 - 2013; and

WHEREAS, Corporation Counsel recommends said payment; now, therefore,

BE IT RESOLVED, that in return for a dismissal of his complaint and a full settlement and release of all claims arising out of the alleged discrimination, the Milwaukee County Board of Supervisors does hereby approve the payment by Milwaukee County to Mr. Fieldbinder of back wages in the amount of $17,014.40 minus appropriate payroll deductions for two (2) years of back pay considered earned in 2010 and 2011, and approves the recalculation by the Employees Retirement System of his final average salary to reflect two of his final years at the 31M pay grade, which recalculation will result in an increased pension benefit in the future and a retroactive pension payment of $2,594.51 for his increased pension benefits in 2011 - 2013.
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