2009-2011 2012-2014
AGREEMENT BETWEEN
COUNTY OF MILWAUKEE
AND
MILWAUKEE COUNTY FIRE FIGHTERS' ASSOCIATION
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS LOCAL 1072

1.03 DURATION OF AGREEMENT
(1)	The provisions of this Agreement shall become effective on January 1, 2009 2012, unless herein provided.  Unless otherwise modified or extended by mutual agreement of the parties, the agreement shall expire on December 31, 2011 2014.
(2)	The initial bargaining proposals of the County and the Association for a successor Agreement shall be exchanged prior to October 15, 2011 2014, or at a time mutually agreeable to the parties.

Thereafter, negotiations shall be carried on in an expeditious manner and shall continue until all bargainable issues between the parties have been resolved.

2.01 SALARY
	(1)	Effective pay period 8 24 of 2009 2012 (March 22, 2009 October 28, 2012), the wages of bargaining unit employees shall be increased by two three percent (2.00 3.00%). 
	(2)	Effective pay period 21 12 of 2009 2013 (September 20, 2009 May 12, 2013), the wages of bargaining unit employees shall be increased by two one and one-half percent (2.00 1.50%).
	(3)	Effective pay period 8 24 of 2010 2013 (March 21, 2010 October 27, 2013), the wages of bargaining unit employees shall be increased by two one and one-half percent (2.00 1.50%). 
	(4)	Effective pay period 21 12 of 2010 2014 (September 19, 2010 May 11, 2014), the wages of bargaining unit employees shall be increased by two one and one-quarter percent (2.00 1.25%). 
	(5)	Effective pay period 8 24 of 2011 2014 (March 20, 2011 October 26, 2014), the wages of bargaining unit employees shall be increased two one and one-quarter percent (2.00 1.25%).  
	(6)	Effective pay period 21 of 2011 (September 18, 2011), the wages of bargaining unit employees shall be increased by two percent (2.00%) upon execution of the 2012-2014 Agreement, step increases shall be delayed as follows:
	(a)	Beginning with the date of execution and continuing for a one (1) year period: Employees who are eligible to move from Step 1 to Step 2 on their anniversary date shall have the move to Step 2 delayed by three (3) months. Employees who are eligible to move from Step 2 to Step 3 on their anniversary date shall have the move to Step 3 delayed by nine (9) months. Employees who are eligible to move from Step 3 to Step 4, Step 4 to Step 5, Step 5 to Step 6, Step 6 to Step 7, and Step 7 to Step 8 on their anniversary date shall have the move to the next Step delayed by twelve (12) months.
	(7)	Effective January 18, 2012, the number of steps in Pay Range 17B and Pay Range 18B shall be reduced from ten to eight. The Step 4 and Step 9 rates for Pay Ranges 17B and 18B shall be deleted.  In both Pay Range 17B and 18B, Step 5 shall become Step 4, Step 6 shall become Step 5, Step 7 shall become Step 6, Step 8 shall become Step 7 and Step 10 shall become Step 8.
	(8)	Those employees who are licensed as an Emergency Medical Technician shall receive a premium of one-and-one-half percent (1.5%) above their base pay.
	(98)	If the County moves forward with the elimination of the Captain's position within the bargaining unit, all Captains shall have their wages frozen at their current rate regardless of the classification they are moved into. Their wages shall remain frozen until such time as the new classification wages catch up to or exceed the frozen wage at which time all such employees shall be paid the higher wage. In addition, the Union demands to bargain the impact of the effects to any other mandatory subjects as a result of such change.
	(9)	Effective upon the implementation date of the successor agreement to the 2009-2011 Agreement any employee employed during the term of the Agreement who has left employment prior to the execution of the Agreement shall be entitled to any and all back pay calculations for the period of time that the employee was employed by Milwaukee County.

2.03 EMPLOYEE HEALTH AND DENTAL BENEFITS
 (1)	All eligible employees enrolled in the PPO or HMO shall pay a monthly amount toward the monthly cost of health insurance as described below Effective the month following the implementation date of the successor agreement to the 2009-2011 labor agreement, employees enrolled in the Milwaukee County Health Insurance Plan shall pay a monthly amount toward the monthly cost of health insurance as follows:
 (a)	Effective January of 2009, employees enrolled in the PPO shall pay seventy-five dollars ($75.00) per month toward the monthly cost of a single plan and one hundred fifty dollars ($150.00) per month toward the monthly cost of a family plan Employees shall pay one hundred dollars ($100.00) per month toward the cost of an Employee only plan. 
(b)	Effective January of 2009, employees enrolled in the HMO shall pay thirty-five dollars ($35.00) per month toward the monthly cost of a single plan and seventy dollars ($70.00) per month toward the monthly cost of a family plan Employees shall pay one hundred twenty-five dollars ($125.00) per month toward the cost of an Employee + Child/Children plan. 
(c)	Effective January of 2010, employees enrolled in the PPO shall pay ninety dollars ($90.00) per month toward the monthly cost of a single plan and one hundred eighty dollars ($180.00) per month toward the monthly cost of a family plan Employees shall pay two hundred dollars ($200.00) per month toward the cost of an Employee + Spouse/Partner plan. 
(d)	Effective January of 2010, employees enrolled in the HMO shall pay fifty dollars ($50.00) per month toward the monthly cost of a single plan and one hundred dollars ($100.00) per month toward the monthly cost of a family plan Employees shall pay two hundred twenty-five dollars ($225.00) per month toward the cost of an Employee + Family plan. 
(e)	Effective January of 2011, employees enrolled in the PPO shall pay one hundred ten dollars ($110.00) per month toward the monthly cost of a single plan and two hundred twenty dollars ($220.00) per month toward the monthly cost of a family plan.
(f)	Effective January of 2011, employees enrolled in the HMO shall pay seventy dollars ($70.00) per month toward the monthly cost of a single plan and one hundred forty dollars ($140.00) per month toward the monthly cost of a family plan.
 (9)	Milwaukee County will provide a Dental Insurance Plan equal to and no less than is currently available to employees.  Bargaining unit employees hired on or after May 20, 1990 and each eligible employee enrolled in the Milwaukee County Dental Benefit Plan shall pay $2.00 per month toward the cost of a single plan, or $6.00 per month toward the cost of a family plan a monthly amount toward the monthly cost of dental insurance as described below.  Employees may opt not to enroll in the Dental Plan.
	(a)	Employees shall pay two dollars ($2.00) per month toward the monthly cost of an employee only plan.
	(b)	Employees shall pay six dollars ($6.00) per month toward the monthly cost of an Employee + Child/Children plan.
	(c)	Employees shall pay six dollars ($6.00) per month toward the monthly cost of an Employee + Spouse/Partner plan.
	(d)	Employees shall pay six dollars ($6.00) per month toward the monthly cost of an Employee + Family plan.
(10)	On a voluntary basis an annual National Fire Protection Association (NFPA) 1582 Standard Medical Examination by an Employer provider will be available.
(11)	All employees who elect coverage under Milwaukee County’s medical plans and who are contributing one-half (1/2) of the Actuarially Required Contribution (ARC) towards the pension plan will be automatically enrolled in the health care Flexible Spending Account (FSA) plan.  Milwaukee County will contribute an amount provided for in the Milwaukee County budget.  Employees are eligible to contribute an amount of their own funds, up to the maximum dollar amount provided by law, to the Medical FSA plan in addition to the funds provided by Milwaukee County.
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2.06 UNIFORM ALLOWANCE
(5)	The Union and the County agree to work out details of a uniform commissary system. In the event the parties reach agreement on the uniform commissary system and satisfactory language to replace the current language in Section 2.06 Uniform Allowance, said system and replacement language shall be implemented effective January 1, 2014. If an agreement is not reached, the current language in Section 2.06 shall remain in effect.

2.07 OFF DAYS
	(3)	Employees who are unable to use their Off Days in the calendar year in which they are granted due to illness/injury, Temporary Assignment to Higher Classification (TAHC) duties or other County imposed restrictions on the employee’s ability to use such time shall have all unused time paid out on the first pay period in January of the following calendar year.
	(4)	In the event an employee has unused Off Days remaining as a result of the employee’s failure to schedule the Off Days, the employee shall forfeit the remaining Off Days.

2.08 VACATION
	(1)	Effective January 1, 2002, employees shall receive annual leave with pay to serve as vacation in accordance with the following schedule based upon years of continuous service, as defined in S. 17.17, C.G.O.:
Hiring through 5 years
See (2) below After 1 year	5 days	(120 hours)
After 5 years	   	  	7 days		(168 hours)
After 10 years	 		10 days	(240 hours) 
After 15 years			12 days	(288 hours)
After 20 years			15 days	(260 hours)
		For purposes of this section, a vacation day shall mean one 24-hour shift. 
(2)	During the first year of employment, or in a return to service, an employee will be granted a proportional share of his/her hours of vacation entitlement based on the number of full calendar months remaining in the calendar year in which the employee was first hired or in which the employee was rehired, divided by twelve (12) and rounded up to the nearest twenty-four (24) hour increment, and shall be granted his/her full vacation entitlement on January 1 of each calendar year after being hired or rehired by the County.  Vacation entitlement for new or rehired employees during their first partial year of employment will follow this schedule:
			Date of Hire or Rehire				Number of Vacation Days
			January 1 to January 31				5
			February 1 to February 28/29				5
			March 1 to March 31					4
			April 1 to April 30					4
			May 1 to May 31					3
			June 1 to June 30					3
			July 1 to July 31					3
			August 1 to August 31				2
			September 1 to September 30				2
			October 1 to October 31				1
			November 1 to November 30				1
			December 1 to December 31				0
	(5)	The Director of Transportation and Public Works shall grant the carryover of up to seventy-two (72) hours of unused vacation time to the following year. In the event an employee has hours of vacation time in excess of seventy-two (72) hours that was not used due to an employee’s illness/injury, Temporary Assignment to Higher Classification (TAHC) duties or other County imposed restrictions, the Director of Transportation and Public Works shall request the carryover or payout of unused vacation hours in excess of seventy-two (72) hours for any employee by submitting a written request to the Director of Human Resources (DHR). The DHR shall have the discretion to determine whether the unused hours in excess of seventy-two (72) will be carried over or paid out. 
	(6)	In the event an employee has hours of vacation time in excess of seventy-two (72) hours that was not used due to the employee’s failure to schedule the vacation hours, the Director of Transportation and Public Works may request the carryover or payout of unused vacation hours in excess of seventy-two (72) hours for any employee by submitting a written request to the Director of Human Resources (DHR). The DHR shall have the discretion to approve or deny such request.

2.10 SICK LEAVE
	(1)	Effective April 6, 1986 the sSick leave accrual rate shall be increased to 7.4 hours per pay period and the employee's sick leave bank shall be increased by .4231%.
(2)	In addition to other causes set forth in s. 17.18(4), C.G.O., sick leave may be taken for the purpose of enabling employees to receive non-emergency medical attention during duty hours after a good faith effort has been made to schedule such appointments during off duty time.  Such leave may be allowed for scheduled appointments for any type of medical or dental care. 
This modification in the use of sick leave recognizes the current difficulty encountered in attempting to schedule non-emergency medical treatment during an employee's off duty hours.  Because of the nature of the treatment or examination for which sick leave is allowed for these purposes, such absences are predictable.  In order to be excused from duty for the type of medical treatment or examination contemplated herein, the practitioner treating the employee shall provide the employee with written notice setting forth the date and time of the employee's appointment, which notice shall be filed with the employee's supervisor. 
Excused time charged against sick leave for these purposes shall be limited to 3 hours per incident twenty-four (24) hour shift including travel between the employee's work site and the place of his/her appointment. 
	(3)	Notwithstanding any provision in this section to the contrary, effective upon the implementation date of the successor labor agreement to the 2009-2011 labor agreement, any employee hired on and after the implementation date of the successor labor agreement to the 2009-2011 labor agreement, shall not accrue more than one thousand nine hundred twenty (1,920) hours of leave under this section.  Such new employee whose accrual balance under this section reaches one thousand nine hundred twenty (1,920) hours shall have further accrual of leave suspended until such time that the employee’s total accrual is less than one thousand nine hundred twenty (1,920) hours, due to the use of such leave under this section. 
2.12 LONGEVITY
	(2)	Effective upon the implementation date of the successor labor agreement to the 2009-2011 labor agreement the longevity benefit will be suspended (not paid) for a twelve (12) month period.  This suspension applies only to the cash payment and does not in any way reduce an employee’s tenure for determining longevity benefit payments beyond the twelve (12) month suspension. 

2.14 TEMPORARY ASSIGNMENT
When assigned to perform duties of a higher classification, employees will be paid for all hours as though promoted to such classification, except Fire Fighter and Equipment Operator, when assigned as Fire Captain, shall be compensated at the top step of Pay Range 18B. 

2.15 RETIREMENT BENEFITS
	(14)	Effective January 1, 2003 Final Average Salary means the annual earnable compensation for the three consecutive years of service during which the members’ earnable compensation was the highest.
		(a)	“Annual Earnable Compensation” shall include overtime and other supplemental income listed below:
			1.	Regular Pay		9.	Retro Supptx (Retro pay paid
			2.	Paid Not Worked			with supplemental checks)
			3.	Worked Not Paid		10.	Longevity Pay
			4.	Vacation			11.	Holiday Pay
			5.	Sick Pay			12.	Excused Pay
			6.	Critical Pay		13.	Special Premium Pay
			7.	Stand By Pay		14.	Back to Back Overtime
			8.	Personal			15.	Overtime Standard
							16.	Overtime 1.5
	(15)	Mandatory Employee Contributions.
		(a)	Each employee of the Employees’ Retirement System, shall contribute to the retirement system a percentage of the “Member’s Compensation” according to (b).  “Member Compensation” shall include all salaries and wages of the member, except for the following:  overtime earned and paid; any expiring time paid such as overtime and holidays; injury time paid; and any supplemental time paid such as vacation or earned retirement.
		(b)	Contribution percentage:  The percentage shall be as follows:  Effective on the first day of the first pay period following the implementation date of the successor agreement, one-half (1/2) of the Annual Required Contribution (ARC) to the Employees’ Retirement System.
	(16)	Earned Retirement
		(a)	Effective upon the implementation date of the successor agreement to the 2009-2011 labor agreement payment of accrued paid leave hours (vacation, compensatory time, and off days) will be made in a lump sum at the time of retirement. Such retirement payments shall be calculated at the rate of pay in effect for such employee on the last day of work.  

4.01 GRIEVANCE PROCEDURE	
	(7)	STEPS IN THE PROCEDURE
		(a)	STEP 1 
	3.	If the subject matter of a grievance is not under the authority of the Fire Chief, the grievance shall be initiated at STEP 3 of this Procedure.
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