MILWAUKEE COUNTY BOARD OF SUPERVISORS

DATE: 
July 25, 2013

CB AMENDMENT NO:   1
Resolution File No:  Suspension of the Rules Resolution offered by Sup. Schmitt

COMMITTEE:
None
OFFERED BY SUPERVISOR(S):
Weishan
Insert the following WHEREAS clause after the third WHEREAS clause:
WHEREAS, the development of said property provides an opportunity to create long-term, sustainable community benefits including an increase in much-needed, family-supporting jobs for Milwaukee County residents; and 

Insert the following BE IT FURTHER RESOLVED clause after the BE IT RESOLVED clause:

BE IT FURTHER RESOLVED that the Second Amendment to Development Agreement between the County and the Developer to provide for the development of an extended stay hotel at Innovation Park shall include the following contingencies for execution:

· Employees of the extended stay hotel, or of a firm controlling, managing or operating the extended stay hotel, shall receive a wage not less than that, for 2080 hours per work in a calendar year, sufficient to produce an income of 125% of the poverty level for a family of four, as issued annually by the United States Department of Health and Human Services; and
· Employees of the extended stay hotel, or of a firm controlling, managing or operating the extended stay hotel, shall receive no fewer than 5 paid sick days per calendar year, pro-rata for employees working less than 40 hours per week; and

· Requirements for wages and paid sick days of employees at the extended stay hotel employee may be waived in a bona fide collective bargaining agreement, if the waiver is set forth explicitly in such an agreement in clear and unambiguous terms.
Amend the DEVELOPMENT AGREEMENT by including the following underlined language in the ‘PROVISIONS’ section:
1. PERMITTED USES. Paragraph 1(e) of the Agreement is hereby modified to provide an extended stay hotel containing up to 128 rooms may be developed in the northernmost portion of the northeast corner of Lot 3 of Certified Survey Map No. 8253, within the area north and east of Discovery Parkway, on a site not to exceed 3.5 acres.
Development of the extended stay hotel shall be subject to the following terms and conditions:
a. Employees of the extended stay hotel, or of a firm controlling, managing or operating the extended stay hotel, shall receive a wage not less than that, for 2080 hours per work in a calendar year, sufficient to produce an income of 125% of the poverty level for a family of four, as issued annually by the United States Department of Health and Human Services; and
b. Employees of the extended stay hotel, or of a firm controlling, managing    or operating the extended stay hotel, shall receive no fewer than 5 paid sick days per calendar year, pro-rata for employees working less than 40 hours per week; and
c. Requirements for wages and paid sick days of employees at the extended stay hotel employee may be waived in a bona fide collective bargaining agreement, if the waiver is set forth explicitly in such an agreement in clear and unambiguous terms.
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