ELECTRICAL MECHANIC
We are proud to be an EEO/AA employer MIFIDN. We maintain a drug-free workplace and perform pre-employment substance abuse testing.
All names will be removed from eligible lists one (1) year after eligibility is expired.
MINIMUM  QUALIFICATIONS
EDUCATION: Graduation from high school or G.E.D . equivalent is required . Completion of an Electrician Apprenticeship recognized by the Wisconsin Department of Industry, Labor and Human Relations or Bureau of Apprenticeship and Training, United States Department of labor is required.
EXPERIENCE: Five (5) years of experience as a joumeymen electrician required. LICENSES/CERTIFICATIONS:  Possession of a valid Wisconsin driver’s license required at time of application and maintained during incumbency. Possession of a Master Electrician’ Certificate from the State of Wisconsin desirable.
KNOWLEDGE, SKILLS AND ABILITIES: Knowledge of the standard practices, materials, and processes of the trade; knowledge of power systems and application of electrical theory, principles, procedures, and materials as applied to high voltage systems; knowledge of  high voltage sub-stations; knowledge of electronic and solid state circuitry; knowledge of local and national codes and safety requirements; knowledge of instruments used to determine problems in phases of electrical and/or electronic systems; skill in the operation of high voltage testing equipment; skill in the use of tools of the craft; skill in the installation and repair of special and unusual electrical instruments and/or equipment; ability to read, interpret, and analyze blueprints, sketches, specifications, and diagrams of electrical installations; ability to develop cost estimates for the repair and replacement of electrical equipment and systems; ability to confer with utility company personnel regarding the electrical work of the department; ability to work at heights and in contained areas; ability to operate a personal computer and related software programs; and ability to take oral instructions and work effectively and harmoniously with others.
PURPOSE OF POSITION: Assist in managing Milwaukee County’s Property Condition Assessment Program by developing and maintaining current electrical condition assessment data on all Milwaukee County properties and facilities.

DUTIES: Under general supervision; Conduct electrical facility assessments of Milwaukee County properties; consisting of a review of all available facility documentation to determine the original building occupancy electrical design, past capital improvement modifications, status of past study/assessment recommendations, and function of existing electrical equipment and systems. Conduct facility management staff interviews to obtain a better understanding of the building’s present and future function, and to identify known code compliance and physical defects. Conduct a facility inspection including equipment testing as required to produce an accurate condition assessment that identifies code compliance and all visible and discernable defects of all electrical components/elements, and equipment of the electrical system requiring maintenance, repair, and/or replacement. At the conclusion of the facility inspection conduct a review meeting with facility management staff to clarify electrical deficiencies and recommended actions. Enter into the Facility Assessment Database prioritized deficiencies and recommended improvement actions with cost estimates for repair and/or replacement of the defective electrical components, equipment and system, and to perform such other duties as may be assigned
THE EXAMINATION is open to qualified residents of the State of Wisconsin. Appointee must establish residency in Milwaukee County within six (6) months of appointment and maintain such residency during incumbency.
AN ON LINE APPLICATION, may be filed, COMPLETELY FILLED IN at
www.jobs.milwaukeecounty.org,  by 11:59 p.m. on 2013.
APPLICANTS MUST POSSESS MINIMUM QUALIFICATIONS AT TIME OF FILING APPLICATION .
Candidates will be asked to submit a full account of their training and experience and to report for a written test, performance test and/or oral interview, if deemed necessary , at a time and place to be set by the Division of Human Resources . 
Milwaukee County provides a competitive benefits package
Effective October 1, 1998, background checks must be conducted of all individuals appointed to positions covered by Wisconsin Act 27 of the laws of 1997 and Wisconsin State Statute 50.065. This requirement impacts all positions authorized in the Milwaukee County Department of Human Services, Behavioral Health Division as well as other positions in County Service.
In accordance with the provisions of a Federal Court Order, #74-C-374 issued by U.S . District Judge Myron L. Gordon, ratio hiring based on race may be used in selecting qualified employees for this classification. PR25 Org Unit: 1190 SPM
