COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE :  October 7, 2014
To : Committee on Finance, Personnel & Audit
FROM : Rick Ceschin, Deputy Director of Human ResourceN
SuBJECcT : Informational Report for 11/03/2014
Finance, Personnel & Audit Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Chief Human Resources Officer intends to approve for

implementation.

The reports are:

Reclassifications

Advancements within the pay range

Reallocations

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through
October 7, 2014)

YVYVVYVYYVYY

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the
November 3, 2014 Finance, Personnel & Audit Committee Meeting for
informational purposes.

RC:jam

Copy: HR Managers



Finance, Personnel & Audit Committee Meeting Lo he
Compensation Report
OCTOBER 2014
REVISED 10/9/2014
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associaled with these actions.
{Reclassifications, Advancements Within The Pay Range and Reallocations)
“Change in Duties has to reflect a weight of 25% or more.
CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
REQUESTOR ORDINANCE TYPE TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY PAY ANNUAL PAY - 3
POSITIONS
ORG POSITION # POSITION # PAY RANGE RATE RANGE RAGE overall job duties/responsibilities, Effective Date
competencies and
educaltionallexperience requirement.
01] 8§ 30,337.86 01| $ 32,687.19 Immediate Recruitment Need
02|89 31,408.64 02 33,840.74 Internal Equity
03§ 32,479.42 03| § 34,904.71 Misclassification
0418 33,550.20 04| $ 36,148.05 No Incumbent
Accounts Payable Assistant 05| % 34,620.97 05| § 37,302.22 Red Circled
T /A 1 4P - P > 9/28/2014
3700/3759 Comptrolier RECLASSIFICATION 0004045000006 N, 0 o5 1s 35.501 75 05 065 3845535 Sxtariio /28120
07 36,762.32 07|$ 39,608.90 Other:
08 37,832.89 08 40,762.87
091% 38,904.30 08 41,916.00
o1]'s ~30,337.86_ X Immediate Recruitment Need
02)|8 31,408.64 02| § 133,840.74 Internal Equity
03] % 32,479.42 03| 5 34994.71 Misclassification
04|93 33,550.20 04| $ 36,148.05 No Incumbent
Accounts Payable Assistant 4 05]|$ 34,620.97 05| $ 37,302.22 Red Circled 1
3700/3759 Comptroller RECLASSIFICATION 00004045000005 N/A 1 04P 06§ 35.691.75 05P 065 3845535 Retention 9/28/2014
07 | § 36,762.32 07|$ 39,608.80 Other:
08| % 37,832.89 08|9% 40,762.87
09|95 38,904.30 09|% 41,916.00
01]§ 30,337.86 01[$ 32,687.19 Immediate Recruitment Need
02| % 31,408.64 02| $ 33,840.74 Internal Equity
03| 8 32,479.42 03| § 34,994.71 Misclassification
0419 33,550.20 04| $ 36,148.05 Ne Incumbent
Accounts Payable Assistant p 058 34,620.97 p |05]% 37,302.22 Red Circled 9/28/2014
3700/3759 Comptroller RELLASSIEICATION 0000404500003 L : 0P oe[s  3560175] O [06[SII3845535) Relention
07 36,762.32 07(% 39,608.90 Other:
os|s 37,832.89 08| 3 40,762.87
[CHE] 38,904.30 09| $ 41,916.00
01| § 30,337.86 01| % 32687.19 Immediate Recruitment Need
02 % 31,408.64 02| § 3384074 Internal Equity
03| § 32,479.42 03(% 34,894.71 Misclassification
04§ 33,550.20 04| $ 36,148.05 No Incumbent
Accounts Payable Assistant 0518 34,620.97 05|$ 37,302.22 Red Circled 9/28/2014
3700/3759 Comptroller RECLASSIFICATION 00004045000001, 2, 4 N/A 3 04P 06 35,601 75 05P 06| 5 38.455.35 Eatantioe
07§ 36,762.32 07| % 39,608.90 Other:
08| § 37,832.89 08| % 40,762.87
9|’ 38,904.30 09 41,916.00
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 10302014




Finance, Personnel & Audit Committee Meeting PRS-
Compensation Report
OCTOBER 2014
REVISED 10/9/2014
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cest associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.
CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
REQUESTOR ORDINANCE TYPE TITLE | JOBCODE & TITLE / JOBCODE & POSITIONS ANNUAL PAY PAY ANNUAL PAY
ORG POSITION # POSITION # PAY RANGE RATE RANGE RATE overall job duties/responsibilities, Effective Date
competencies and
ducaltionallexperience requir
01] % 30,337.86 01| $ 40,051.12 Immediate Recruitment Need
02| % 31,408.64 02| $ 41,183.03 X Internal Equity
03| 8 32,479.42 03 42,37545 | x Misclassificalion
0419 33,550.20 0415 44,016.38 X No Incumbent
Payroll Assistant Payroll Specialist 05| % 34,620.97 05| § 4577202 Red Circled
3700/3757 Comptrolier RECLASSIFICATION 0000154100001, 4, 12 00004162 3 04P w15 3560175 18 Ciar o 9/28/2014
07 36,762.32 Other:
08| $ 37,832.89
08| § 38,904.30
01 30,337.86 01| $ 40,051.12 Immediate Recruitment Need
02| %  31,408.64 02| $ 41,183.03| x Internal Equity
03 32,479.42 03| $ 4237545 x Misclassification
04§ 33,550.20 04| 8§ 4401638 No Incumbent
Payroll Assistant Payroll Specialist 05 34,620.97 05| $ 45772.02 Red Circled
3700/3757 Comptroller RECLASSIFICATION 0000154100000, 7, 11 00004162 3 04P K] 35.60175 18 e 9/28/2014
07]% 36,762.32 Other:
08§ 37,832.89
098 38,904.30
01 30,337.86 01 % 4005112 Immediate Recruitment Need
02 31,408.64 02| $ 41,183.03| x | Internal Equity
03]§ 32,479.42 03| § 4237545| x Misclassification
04 33,550.20 04| % 44016.38 No Incumbent
Payroll Assistant Payroll Specialist 05| 8 34,620.97 05[§ 4577202 Red Circled /2812014
3700/3757 Comptrolier RECLASSIFICATION 00001541000010 00004162 1 04P 0613 35.691.75 18 s
07 36,762.32 Othar:
08 | § 37,832.89
09§ 38,904.30
01§ 30,337.86 0t['$ 40,051.12 Immediate Recruitment Need
02§ 31,408.64 02| § 41,183.03| x Intemal Equity
03 32,479.42 03 42,37545 | x Misclassification
048 33,550.20 04|$ 44,016.38 No Incumbent
Payroll Assistant Payroll Specialist 057 34.62007.| 4, |05]$ 45772.02 Red Circled /2612014
3700/3757 Comptroller RECLASSIFICATION 0000154100002 00004162 1 04P 06135 35,69175 8 Retention
0718 36,762.32 Other:
08 |8 37,832.89
09|$% 38,904.30
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 10302014




Finance, Personnel & Audit Committee Meeting AR
Compensation Report
OCTOBER 2014

REVISED 10/9/2014

in accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopled budget to cover the cost associaled with Lhese actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
REQUESTOR ORDINANCE TYPE TITLE [ JOBCODE & TITLE / JOBCODE & ANNUAL PAY PAY ANNUAL PAY o
POSITIONS
ORG POSITION # POSITION # PAY RANGE RATE RANGE RATE overall job duties/responsibilities, Effective Date
competencies and
educalti lexperience requi it
01] § 30,337.86 07i|'$ 40,0512 Immediate Recruitment Need
02| 3 31,408.64 02| % 41,183.03 X Internal Equity
03| 9% 32,479.42 03| $ 4237545 % Misclassification
0418 33,550.20 04| § 44016.38 No Incumbent
Payroll Assistant Payroll Specialist 058 34,620.97 05| % 45772.02 Red Circled 128/2014
3700/3757 Comptroller RECLASSIFICATION 00001541000013 00004162 1 04P G 35,501 75 18 Retention 9/28
07§ 36,762.32 Other:
08 37,832.89
09]$ = 3890430
01§ 37,856.21 01['$ 4005112 Immediate Recruitment Need
02 38,861.86 02| $ 41,183.03 X Internal Equity
03 40,051.12 03| § 4237545 X Mi ification
04| % 41,183.03 04|S$ 44,016.38 No Incumbent
Payroll Specialist 05| 8% 42,375.45 05| § 45,772.02 Red Circled ©/28/2014
3700/3757 Comptroller RECLASSIFICATION 00004162000001 N/A 1 16 18 Retantion
Other:
01§ 37,856.21 01]'$ 40,051.12 Immediate Recruitment Need
02§  38861.86 02 41,183.03| x | Intemal Equity
03 40,051.12 03| $ 4237545| x Misclassification
04 | § 41,183.03 04| $ 44,016.38 No Incumbent
Payroll Specialist 05 | § 42,375.45 05| % 4577202 Red Circled 8128/2014
3700/3757 Comptroller RECLASSIFICATION 0000462000002 N/A 1 16 18 Retention
Other:
01] % 42,375.45 01| $ 4237545 Immediate Recruitment Need
0z[§ 44,016.38 02 44,016.38 Internal Equity
03| % 45,772.02 03 45,772.02 Misclassification
04§ 47,640.05 04| $  47,640.05 No Incumbent
4300 HOC Performance Advancement | Cwer Plant Operator NIA 1 20 [05(% _ 49,191.28| 28M [05]5 49.191.28 Red Circled 1012/2014
0005860000003 R +
etention
X Other:
Exceptional Performance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 10302014




Finance, Personnel & Audit Committee Meeting i
Compensation Report
OCTOBER 2014
REVISED 1 014
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associaled with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Cuties has to reflact a weight of 25% or more.
CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW . Market equitable alignment based on
REQUESTOR ORDINANCE TYPE TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY PAY ANNUAL PAY
POSITIONS 5
ORG POSITION & POSITION # PAY RANGE RATE RANGE RATE overall job duties/responsibllities, Effective Date
competencies and
educaltional/experience requirement.
Min $79,326.21 Min| $79,326.21 Immediate Recruitment Need
Mid|$ 9842248 [Mid] §98,422:48 Intemal Equity
Max| § 117,538.76 Mar{ $ 117,539.76 Misclassification
No Incumbent
4300 HOC Performance Advancement | Assistant Superintendent N/A 1 902E 902E Red Circled 9/14/2014
Retention
X Other:
Exceptional Performance
01| § 51,470.44 01| $§ 51,470.44 Immediate Recruitment Need
0z |3 '53,294.56 02 53,294.56 Internal Equity
03 55,707.12 03 56,707.12 Misclassification
04($% 56.431.69 04'$  56,431.69 No Incumbent
4500 District Attorney | Performance Advancement | Victim/Wilness Supervisor N/A 1 26M (05§ 59,117.77 | 26M [05[$ 59,117.77 Red Circled 10/12/2014
Retention
x Other:
Exceptional Performance
01| $ 46,710.45 01|’ 5570712 Immediate Recruitment Need
02§ 48,231.43 02 56,431.69 Internal Equity
03| 9% 49,818.37 03 58117.77| x Misclassification
Auto And Eq Fleet Supervisor 04§ 51,705.73 04| § 61,746,92 No Incumbent
5300 Fleet RECLASSIFICATION Serv Supv / DOT TB% 2 23M | D5 | 5359414 | 28M |05|3% 64,721.45 Red Circled 8/3/2014
00027580000002, 3 Retention
Other:
01] § 42,375.45 01§ 47,640.05 Immediate Recruitment Need
02 44,016.38 02| 9§ 49,191.28 Internal Equity
03| % 45,772.02 03|F 50,809.74| x Misclassification
Auto And Eq Lead Mecharic 048 47,640.05 04|§ 5273449| x No Incumbent
5300 Fleet RECLASSIFICATION Serv Tech I-C / I-C DOT 8D 1 20 [05[§ 49,191.28 | 23 [05|$ 54,660.51 Red Circled 8/3/2014
00027620000007 Retention
Other:

Prepared by Depariment of Human Resources Compensation Division

INFORMATION ONLY

10302014




Finance, Personnel & Audit Committee Meeting Feaga 5010
Compensation Report
OCTOBER 2014
REVISED 10/9/2014
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends te approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these aclions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.
CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
REQUESTOR ORDINANCE TYPE TITLE / JOBCODE & TITLE / JOBCODE & POSITIONS ANNUAL PAY PAY ANNUAL PAY
ORG POSITION # POSITION # PAY RANGE RATE RANGE RATE overall job dul|e&fn_aspunsihllities. Effective Date
competencies and
educaltional/experience requirement.
01| % 42,375.45 01| & 47,640.05 Immediate Recruitment Need
02§ 44,016.38 02| $ 49191.28 Internal Equity
03| 8§ 45,772.02 03 50,809.74 | x Misclassification
Serv 'I;‘::: :JC-K‘.' Eg DOoT Lead Mechanic 04, $ 47,'64,0'05 0413 5273449 No ncumbant
5300 Fleet RECLASSIFICATION 00027620000001, 3, TBD 4 20 05 [ 49,191.28 23 05| § 54,660.51 Red Circled 8/3/2014
4,5 Retention
Other:
01 41,183.03 01| § 44,016.38 Immediate Recruitment Need
02 42,375.45 02| % 45772.02 i | Equity
03| % 44,016.38 03|$ 4764005| x Misclassification
Auto And Eq Mechanic 04 (% 45,772.02 04(% 49,191.28 | x No Incumbent
5300 Fleet RECLASSIFICATION Serv Tech / DOT TBD 2 19 [05]%§ 47,64005| 21 [05|$ 50,809.74 Red Circled 83/2014
00027610000003, 7 Retention
Other:
01] § 41,183.03 01§ 44.016:38 Immediate Recruitment Need
028 42,375.45 02| % 45772.02 Intemnal Equity
Auto And Eq 03198 44,016.38 03| § 47,64005]| x Misclassification
Serv Tech / DOT Mechanic 043 45,772.02 04| % 49,191.28 No Incumbent
1 8/3/2014
5300 Fioet REGUASSIFIGATION 0002761000002, 13, TBD # ® Ios[s  4rea005| ' [05]s 50.808.74 Red Circled
15, 25 Retention
Other:
018 41,183.03 01]$ 44,016.38 Immediate Recruitment Need
02| 8§ 42,375.45 02| $ 45772.02 Internal Equity
Auto And Eq 03(% 44,016.38 03| § 47,64005] x Misclassification
Serv Tech / DOT Mechanic 04| % 45,772.02 04| % 49,191.28 No Incumbent 8I13/2014
5300 Eloat RECLASSIFICATION | 50057610000001, 9, 10, 11, TBD L " oslsTmaresoos| 2 [05]$ 50.809.74 Red Circled
12,14,17,19, 22, 23 Retention
Other:
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 10302014




Finance, Personnel & Audit Committee Meeting Eeghitiohil
Compensation Report
OCTOBER 2014
REVISED 10/9/2014
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Direclor of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.
CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
REQUESTOR ORDINANCE TYPE TITLE / JOBCODE & TITLE / JOBCODE & POSITIONS ANNUAL PAY PAY ANNUAL PAY
ORG POSITION # POSITION # PAY RANGE RATE RANGE RATE overall job duties/responsibilities, Effective Date
competencies and
educaltionallexperience requirement.
01§ 35,724.10 i 415 Immediate Recruitment Need
02| % 36,814.00 02 % 43,157.15 Internal Equity
Auto And Eqg Parts 03| § 37,856.21 03 44,879.18 Misclassification
Tech I-C Parts Manager 04 | § 38,861.86 04|$ 46,710.45 No Incumbent
5300 e AR 00006631000001 TBD 1 4 oslsTa00s1az] M [o5[s 4823143 Red Circled S
Retention
Other:
01]8% 44,016.38 011§ 5147044 Immediate Recruitment Need
02 45,772.02 02 53,294.56 Internal Equity
03 47,640.05 03 56,707.12 Misclassification
Accountant 3 Financial Analyst 04 | § 49,191.28 04|§ 56,431.69 No Incumbent
5300 Fleet RECLASSIFICATION 00004300000009 TBD 1 21 IR ~50.80974 26M 05[5 5911777 Red Ci 8/3/2014
Retention
Other:
01| § 28,408.07 01| $ 30,337.86 Immediate Recruitment Need
02| 9% 29,410.78 02| $ 31,408.64 Internal Equity
03| % 30,413.07 03| $ 32479.42 Misclassification
04 | § 31,415.99 04| § 33,550.20 No Incumbent
Clerical Asst 1 Fleet Assistant 05 [§ 32,418.92 055 34,620.97 Red Circled 8312014
B0 Fleet RECLASSIFICATION 0000004200162 L 0P oels ssaziaz| ¥ [os[s 3569175 Retention
07 34,424.34 07| 36,762.32 Other:
08 35,426.63 08 37.832.88
09 36,429.55 08| $ 38904.30
011 § 77.066.59 01| $ 84,095.23 Immediate Recruitment Need
02| § 80,609.59 02| $ 8764012 Internal Equity
Siior Osaraticrs dnd 03]§ 84,095.23 03]§  91.185.85. Misclassification
Architect & Support Services Manager 7 04 | § 87,640.12 04| $ 9586896 No Incumbent 9/14/2014
5700 Engineering RECLASSIFICATION 0000860000000 Capital Bu.lf_igeDt Manager 1 36M EEES o1.105.85 38M 0515 10176128 Red Circled
Retention
Other:
Prepared by Depariment of Human Resources Compensation Division INFORMATION ONLY 10302014




In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources inlends Lo approve for implementation.

Compensation Report

OCTOBER 2014
REVISED 1 14

Finance, Personnel & Audit Committee Meeting

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Page 7 of 10

CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
REQUESTOR ORDINANCE TYPE TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY PAY ANNUAL PAY
R POSITIONS
ORG POSITION # POSITION # PAY RANGE RATE RANGE RATE overall job duties/responsibilities, Effective Date
competencies and
educaltional/experience requirement.
01| § 82,627.17 01|% 77,066.59 Immediate Recruitment Need
02§ 84,418.26 02| $ 80,609.59 Inlernal Equity
03| $ 86,209.55 03| § 84,095.23 Misclassification
04§ 88,000.64 04| $ 87.640.12 No Incumbent
? : . Property Assessment 9
Architect & Managing Architect 05| § 89,834.37 05[% 9118585 Red Circled 9/14/2014
5700 Engineering RECLASSIFICATION Q0035360000003 Frograflr'mBNDIanager | 34A 06 01625.46 36M Retention
07 93,480.61 Other:
08 95,868.66
09 98,278.34

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY

10302014




Finance, Personnel & Audit Committee Meeting Rags i dtiin
Compensation Report
OCTOBER 2014

REVISED 10/9/2014
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Adminisiration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or mare.

CURRENT RECOMMENDED CURRENT RECOMMENDED
SR INFORMATIONAL:
REQUESTOR D NO. Market equitable alignment based on
ORG QUESTO ORDINANCE TYPE TITLE cf‘ ;!?I'IB(;:!?:E & TITL;:‘ é ;‘%BDCNO:E & POSITIONS |PAY RANGE AN":AA‘I‘:E PAY R:;;E ANN:;I-.EPAY overall job dutiesiresponsibilities, Effsctive Daté
competencies and
educaltionallexperience requirement.
011§ 82,627.17 01| $ 357369.15 Immediate Recruitment Need
02| 9% 84,418.26 02| § 36,744.86 Internal Equity
0318 86,209.55 03| 3814283| x Misclassification
0413 88,000.64 04| 3 3954080 | x No Incumbent
05| % 89,834.37 05|§ 40,916.30 Red Circled
06 91,625.46 06 42,314.27 Relention
07 93,480.61 07 43,690.19 Other:
08 95,868.66 08 45,087.95
098 98,278.34 09 46,485.71
Architect & Architect Architectural Technici R
rchitec chitec rchitectural Technician 11 49,259.39
5700 Engineering RECLASSIFICATION 0035361000003 TBD 1 34A 24A 5 Pt 9/14/2014
13 52,033.07
14 53,408.58
15| % 54,808.75
16§ 56,204.51
17 57,580.43
18 58,978.19
19 60,353.90
20 61,751.66
21| % 62417.47
01]9% 44,016.38 01§ 48,768.81 Immediate Recruitment Need
02§ 45,772.02 02 50,633.90 Internal Equity
03] § 47,640.05 03§ 5249437 | x Misclassification
Architect & Contract Payment Spec Accounts Analyst 04§ 49,191.28 04| § 54,355.26 No Incumbent
5700 Engineering RECLASSIFICATION 0003557000001 TBD 1 21 05T 50.800.74 24 05[$ 5681530 e 9/14/2014
Retention
Other:
o1[$% 38,861.86 01| % 4964569 Immediate Recruitment Need
02]$ 40,051.12 02| §  51,470.44 Internal Equity
03| % 41,183.03 03| % 5329456 | x Mi i ion
0418 42,375.45 04| $ 55707.12 No Incumbent
Architect & Accountant 2 Accountant : ;
5700 Engineering RECLASSIFICATION 00004200000010 TED 1 7 05| 5 44,016.38 | 25M [05]|$ 56,431.69 Red Cl'rcled 9/14/2014
Retention
Other:
Prepared by Depariment of Human Resources Compensation Division INFORMATION ONLY 10302014




Finance, Personnel & Audit Committee Meeting Rago2of1d
Compensation Report
OCTOBER 2014
REVISED 10/9/2014 :
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancemenls Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.
CURRENT RECOMMENDED CURRENT RECOMMENDED
— INFORMATIONAL:
Hi NO. Market equitable alignment based on
REQUESTOR ORDINANCE TYPE TITLE /] JOBCODE & TITLE / JOBCODE & ANNUAL PAY PAY ANNUAL PAY g
RG POSITIONS i
Ol POSITION # POSITION # PAY RANGE RATE RANGE RATE overall job duties/responsibilities, Effective Date
competencies and
educaltionallexperience requi t.
01( % 32,687.19 01| $ 35456.04 Immediate Recruitment Need
02§ 33,840,74 02| $ 36,707.07 Internal Equity
03] § 34,994.71 03| $ 37,959.15 Misclassification
04 36,148.05 04(% 39,210.38 No Incumbent
0 ? i3 < i 05 37,302.22 05| % 4046141 Red Circled
Architect & Clerical Spec Arch/Eng Administrative Assistant s . >
5700 Enginesring RECLASSIFICATION 00001292000018 TBD 1 05P [ 06 38,45535| O06P [06|3% 41,712.85 Retention 9/14/2014
07 39,608.80 a7 42,964.30 Other:
08l$ 40,762.87 08 44,215.96
09§ 41,916.00 09 45,467.19
01|89 32,687.19 01| $ 35456.04 Immediate Recruitment Need
021§ 33,840.74 02 36,707.07 Internal Equity
03§ 34,994.71 03 37,959.15 Misclassificalion
04] 8 36,148.05 04|$ 39,210.38 No Incumbent
" y - " " 05 37,302.22 05|% 40,481.41 Red Circled
5700 Q;;'i’::::i:; RECLASSIFICATION C'“éggéf;;;&gg}f"g Ad"""'s"‘i‘rtgg Asslstant 1 05P [T08 8 3845535 OBP [06|$ 41.712.85 Retention 9/14/2014
07(8% 39,608.90 07|% 42,964.30 Other:
08§ 40,762.87 08[$ 4421596
0918 41,916.00 09| % 45467.19
018 32,687.19 01]§ 35456.04 Immediate Recruitment Need
02§ 33,840.74 02 36,707.07 Internal Equity
03| % 34,994.71 03| $ 37,959.15 Mi ification
04§ 36,148.05 04| % 39,210.38 No Incumbent
_ s g " 05| % 37,302.22 05 40,461.41 Red Circled
5700 ksl RECLASSIFICATION et R S 1 0sP [TGB | § " 38.45535| O06P [06|§ 41.712.85 Retention o/1412014
Sodal 07|$  39,608.50 07]$_ 42.964.30 Other:
08 | $ 40,762.87 08| § 44,215.96
09 1% 41,916.00 09| $ 45467.19

Prepared by Department of Human Rescurces Compensation Division

INFORMATION ONLY

10302014




Finance, Personnel & Audit Committee Meeting Page:10.0t10
Compensation Report
OCTOBER 2014
REVISED 10/9/2014
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Dulies has to reflect a weight of 25% or more.
CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
REQUESTOR ORDINANCE TYPE TITLE / JOBCODE & TITLE / JOBCODE & POSIT ANNUAL PAY PAY ANNUAL PAY 5
ORG POSITION # POSITION # OSITIONS  |PAY RANGE RATE RANGE el overall job duties/responsibilities, Effective Date
competencies and
educaltionallexperience requirement.
01] 8§ 28,408.07 01]$ 29,746.28 Immediate Recruitment Need
02 29,410.78 02| $§ 30,796.05 Internal Equity
03 % 30,413.07 03| § 31,845.82 Misclassification
048 31,415.99 04|35 32895.80 No Incumbent
Architect & Clerical Asst 1 Receptionist 05| % 32,418.92 05|9% 33,945.78 Red Circled 14/2014
oo Engineering RECAERRATIN 00000042000163 TBD ! i 06 [$ 33,421.42 e 06§ 34,995.34 Retention L
07]$ 34,424.34 07[$ 36,045.32 Other:
8|9 35,426.63 |08|$ 37,084:67
09§ -36,429.55 09 38,145.07
019 44,016.38 01($ 49,645.69 Immediate Recruitment Need
02| % 45,772.02 02| $ 51,470.44 Intemal Equity
03§ 47,640.05 03 53,294.56 Misclassification
% Accountant 1l Accountant 04 | § 49,191.28 04 56,707.12 No Incumbent
s ] 128/2014
80 Family Sais RECLASSIFICATION 00004300000020 TBD 1 2 Ios(s S0808.74] M [05 56,431.69 Red Circled AR
Retention
Other:
01] % 490,645.69 01|$ 55707.12 Immediate Recruitment Need
02| § 51,470.44 02| % 56,431.69 Internal Equity
03] 8§ 53,294.56 03|$ 59,117.77 Misclassification
7990 Family Care RECLASSIFICATION Accountant IV Accountant Senior TBD 1 25M (04§ 55,707.12 | 28M (04|$ 61,746.92 No Incumbent 9/28/2014
05(% 56,431.69 05| % 6472145 Red Circled
ion
Other:

Prepared by Depariment of Human Resources Compensation Division

INFORMATION ONLY

10302014




RECLASS
DAS FISCAL FORM

10/9/2014
RECLASSIFICATION DAS FISCAL FORM
Department: Comptroller
Date of Reclassification Request: 10/312014
Dale of Anticipated Reclassification: 11/6/12014
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2014 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefils** | Remaining total Total
EXISTING POSITION(S)*:
1 3700 3700 00004045 Accounts Payable Assistant 04P 01 2 2.0 14.59 1,167 89 658 4 15,313 99,534
2 3700 3700 00004045 Accounts Payable Assistant 04P 08 1 1.0 18.19 1,455 111 689 4 9,022 58,645
3 3700 3700 00004045 Accounts Payable Assistant 04P 08 3 3.0 18.70 1,496 114 694 4 27,653 179,743
4 3700 3700 00001541 Payroll Assistant 04P 01 3 3.0 14.59 1,167 8% 658 4 22,969 148,302
5 3700 3700 00001541 Payroll Assistant 04P 02 3 3.0 15.10 1,208 92 662 4 23,555 153,107
6 3700 3700 00001541 Payroll Assistant 04P 03 1 1.0 15.62 1,249 96 667 4 8,047 52,304
7 3700 3700 00001541 Payroll Assistant 04P 05 1 1.0 16.64 1,332 102 676 4 8,437 54,841
8 3700 3700 00001541 Payroll Assistant 04P 09 1 1.0 18.70 1,496 114 694 4 9,218 59,914
9 3700 3700 00004162 Payroll Specialist 16 01 1 1.0 18.20 1,456 111 689 4 9,027 58,673
10 3700 3700 00004162 Payroll Specialist 16 02 1 1.0 18.68 1,495 114 693 4 9,210 59,864
SUBTOTAL: 142,450 926,925
RECLASSIFIED POSITION(S)":
1 3700 3700 00004045 Accounts Payable Assistant 05P 01 2 20 15.72 1,257 96 668 4 16,169 105,100
2 3700 3700 00004045 Accounts Payable Assistant Q5P 08 1 1.0 18.49 1.479 113 692 4 9,136 59,382
3 3700 3700 00004045 Accounts Payable Assistant 05P o7 3 3.0 19.04 1,623 117 697 4 28,038 182,246
4 3700 3700 00004162 Payroll Specialist 18 01 3 3.0 19.26 1,540 118 698 4 28,280 183,817
5 3700 3700 00004162 Payroll Specialist 18 01 3 3.0 19.26 1,540 118 598 4 28,280 183,817
6 3700 3700 00004162 Payroll Specialist 18 01 1 1.0 19.26 1,540 118 698 4 9,427 61,272
T 3700 3700 00004162 Payroll Specialist 18 01 il 1.0 19.26 1,540 118 698 4 9,427 61,272
B 3700 3700 00004162 Payroll Specialist 18 01 1 1.0 19.26 1,540 118 698 4 9,427 61,272
9 3700 3700 00004162 Payroll Specialist 18 01 1 1.0 19.26 1,540 118 698 4 9,427 61,272
10 3700 3700 00004162 Payroll Specialist 18 01 1 1.0 19,26 1,540 118 698 4 9,427 61,272
SUBTOTAL: 157,035 1,020,725
TOTAL COST: 14,585 94,800
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional): Necessary to retain employee in county service.

Director of Pefférmance, Strategy, aﬁndget

Vi o o 4

DATE




RECLASS

DAS FISCAL FORM
10/10/2014
ADVANCEMENT WITHIN PAY RANGE DAS FISCAL FORM
Department: House of Correcticn
Date of Advancement Request: 10/3/2014
Date of Anticipated Advancement: 11/6/2014
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2014 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining fotal Total
EXISTING POSITION(S)*:
i 4300 0005860 Power Plant Operator 20 02 1 1.0 21.16 1,683 130 715 4 10,148 65,969
2 4300 Assistant Superintendent 902E 01 1 1.0 38.14 3,051 233 861 4 16,583 107,789
SUBTOTAL: 26,732 173,768
POSITION(S):
1 4300 0005860 Power Plant Operator 20 04 il 1.0 22.90 1,832 140 730 4 10,809 70,262
o9 A300 Assistant Superintendent 902E 08 1 1.0 47.11 3,769 288 939 4 19,984 129,899
SUBTOTAL: 30,794 200,161
TOTAL COST: 4,062 26,402

* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)

-

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT:

COMMENT/NARRATIVE (optional): Necessary to retain employee in county service,

Director of Performance, eqgy, and Budget /

Yes

SO 1D

DATE




RECLASS
DAS FISCAL FORM

10/10/2014
ADVANCEMENT WITHIN PAY RANGE DAS FISCAL FORM
Department: District Attorney
Date of Advancement Request: 10/3/2014
Date of Anticipated Advancement: 11/6/12014
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2014 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 4500 4500 Victim/Witness Supervisor 26M 02 1 1.0 25.62 2,050 157 753 4 11,840 76,959
SUBTOTAL: 11,840 76,959
POSITION(S):
1 4500 4500 Victim/Witness Supervisor 26M 04 1 1.0 27.13 2,170 166 766 4 12,412 80,675
SUBTOTAL: 12,412 80,675
TOTAL COST: 572 3,716
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optignal): Necessary to retain employee in county service.

/

Director of Peﬂor;;ué. Strategy, and Budgw

Loii i Y

DATE




RECLASS

DAS FISCAL FORM
10/9/2014
RECLASSIFICATION DAS FISCAL FORM
Department: DOT - Fleet
Date of Reclassification Request: 10/3/2014
Date of Anticipated Reclassification: 11/6/2014
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Sccial Fringe Pay Pericds 2014 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining fotal Total
EXISTING POSITION(S)":
1 5300 5300 27580 Auto & Equip Serv DOT 23M 05 2 2.0 25.77 2,081 158 755 4 23,789 154,628
2 5300 5300 27620 Auto & Equip Serv Tech IC DOT 20 01 1 1.0 20.37 1,630 125 708 4 9,850 64,026
3 5300 5300 27620 Auto & Equip Serv Tech IC DOT 20 05 4 4.0 23.65 1,892 145 736 4 44,369 288,397
4 5300 5300 27610 Auto & Equip Serv Tech DOT 19 01 6 6.0 19.80 1,584 121 703 4 57,797 375,679
5 5300 5300 27610 Auto & Equip Serv Tech DOT 19 05 10 10.0 22.90 1,832 140 730 4 108,095 702,617
6 5300 5300 6631 Auto & Equip Parts Tech IC DOT 14 05 1 1.0 19.26 1,540 118 698 4 9,427 61,272
7 5300 5300 4300 Accountant 3 21 05 1 1.0 24.43 1,954 149 743 4 11,387 74,016
8 5300 5300 42 Clerical Assistant 1 03P 09 1 1.0 17.51 1,401 107 683 4 8,767 56,883
SUBTOTAL:| 273,480 1,777,619
RECLASSIFIED POSITION(S)":
1 5300 5300 TBD Fleet Supervisor 28M 1 2 2.0 26.78 2,143 164 763 4 24,559 159,634
2 5300 5300 TBD Lead Mechanic 23 01 1 1.0 22.90 1,832 140 730 4 10,809 70,262
3 5300 5300 TBD Lead Mechanic 23 02 4 4.0 23.65 1,892 145 736 4 44,369 288,397
4 5300 5300 TBD Mechanic 21 01 6 6.0 21.16 1,693 130 715 4 60,895 395,816
5 5300 5300 TBD Mechanic 21 03 10 10.0 22,90 1,832 140 730 4 108,095 702,617
6 5300 5300 TBD Parts Manager 20M 01 1 1.0 19.98 1,698 122 705 4 9,699 63,046
7 5300 5300 TBD Financial Analyst 26M 01 1 1.0 24.75 1,980 151 746 4 11,507 74,799
8 5300 5300 TBD Fleet Assistant 04P 07 1 1.0 17.67 1,414 108 685 4 8,827 57,377
SUBTOTAL:[ 278,761 1,811,948
TOTAL COST: 5,281 34,329

* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT:

COMMENT/NARRATIVE (optional):

7

W employee in county service.

Director of Perform

, Strategy, and Bud&py

Yes

/D-5-) ¢/

DATE




RECLASS

DAS FISCAL FORM
10/9/2014
RECLASSIFICATION DAS FISCAL FORM
Department: A&E
Date of Reclassification Request: 10/3/2014
Date of Anticipated Reclassification: 111612014
ltem Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2014 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits*™ | Remaining total Total
EXISTING POSITION(S)*:
1 5700 5700 000086 Support Services Manager 36M 05 1 1.0 43,684 3,507 268 911 4 18,745 121,842
2 5700 5700 0003536 Managing Architect 34A 03 1 1.0 41.45 3,316 254 890 4 17,838 115,947
3 5700 5700 00035361 Architect 34A 01 1 1.0 39.72 3,178 243 875 4 17,185 111,704
4 5700 5700 00035571 Contract Payment Spec 21 05 1 1.0 24.43 1,954 149 743 4 11,387 74,016
5 5700 5700 000042 Accountant 2 17 01 1 1.0 18.68 1,495 114 693 4 9,210 59,864
6 5700 5700 00001292 Clerical Spec Arch/Eng 05P 01 1 1.0 15.72 1,257 96 668 4 8,085 52,550
7 5700 5700 00001292 Clerical Spec Arch/Eng 05p 05 1 1.0 17.93 1,435 110 687 4 8,926 58,017
8 5700 5700 00001289 Clerical Spec DPW 05P 08 1 1.0 18.49 1,479 113 692 4 9,136 59,382
9 5700 5700 00000042 Clerical Asst 1 05P 09 1 1.0 20.15 1,612 123 708 4 9,766 63,481
SUBTOTAL:| 110,277 716,803
RECLASSIFIED POSITION(S)":
Senior Operations and Capital Budget
1 5700 5700 TBD Manager 38M 03 A 1.0 43.84 3,507 268 911 4 18,745 121,842
2 5700 5700 TBD Property Assessment Program Manager 36M 04 1 1.0 4213 3,371 258 896 4 18,099 117,642
3 5700 5700 TBD Architectural Technician 24A 01 1 1.0 17.00 1,360 104 679 4 8,573 55,727
4 5700 5700 TBD Accounts Analyst 24 03 1 1.0 25.24 2,019 154 750 4 11,694 76,012
5 5700 5700 TBD Accountant 25M 01 1 1.0 23.87 1,909 146 738 4 11175 72,637
8 5700 5700 TBD Administrative Assistant 06P 01 1 1.0 17.05 1,364 104 679 4 8,589 55,830
T 5700 5700 TBD Administrative Assistant 06P 04 1 1.0 18.85 1,508 115 695 4 9,273 60,277
8 5700 5700 TBD Administrative Assistant 06P 04 1 1.0 18.85 1,508 115 685 4 9,273 60,277
9 5700 5700 TBD Receptionist 06P 08 1 1.0 21.26 1,701 130 716 4 10,186 66,206
SUBTOTAL:| 105,607 686,448
TOTAL COST: (4,670) (30,355)
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional):

retaip employee in county service.

Director of P

ance, Strategy, and E@/

/O~ 4

DATE




RECLASS

DAS FISCAL FORM
10/9/2014
RECLASSIFICATION DAS FISCAL FORM
Department: Family Care
Date of Reclassification Request: 10/3/2014
Date of Anticipated Reclassification: 11/6/2014
Item Org Low Title Paosition Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2014 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 7990 000043 Accountant Il 21 01 1 1.0 21.16 1,693 130 715 4 10,149 65,969
7] 7990 Accountant IV 25M 01 1 1.0 23.87 1,908 146 738 4 11,175 72,637
SUBTOTAL: 21,324 138,607
RECLASSIFIED POSITION(S)™:
1 7990 TBD Accountant 25M 01 1 1.0 23.87 1,909 146 738 4 11,175 72,637
2 7980 TBD Accountant Senior 28M 01 1 1.0 26.78 2,143 164 763 4 12,280 79,817
SUBTOTAL: 23,455 152,454
TOTAL COST: 2,130 13,848

* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)

e

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT:

COMMENT/NARRATIVE (optional): Necessary to retain employee in county service.

Director of Performance, 3 egy,' and Budget /

Yes

Jo--7&/

DATE




Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

October 2014

Revised 10/9/2014

Page 1o 3

~Bold/shaded border denotes rates of incumbents

PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR | ORGUNIT | o sqgiFicaTion | cLassiFicaTion | PAYGRADE | #OFSTEPS* | ol v RATE | SALARY BY STEPS STEP DATE JUSTIFICATION —I
o1 5 353485 § 73.524,85
- 02 $ 37.0512| § 77.066.59 . :
IMSD U I il N/A 35M 03 3 36.7546| 80,609 59 03 1oiagnrs MW iR AppakimentiS years
04 $ 40.4304] $ 84,005.23 perien
05 5 421347 § 87,640.12
1 5 11.2140] § 23.325.18
2 5 11.6045] & 24.137.35
3 $ 12,2488 § 26,477 45
4 $ 12.5365 | $ 26,075.97
5 s 12.8674] § 26.764.19
6 3 13.1779] § 27,409.98
i 7 3 13.4886 | § 28,056.18 . :
Cf;fnﬁf;f’s':o . 3010 Election Clerk NIA 01IM 8 5 13.8641] § 28.837.26 06 09/10/2014 Nemgﬁn‘l‘"‘m’:ﬁ:{f‘fcﬁfgf:ds
9 $ 14.3365| $ 29.820.02
10 5 14.8092| § 30.803.19
11 $ 15.2819| § 31.786.36
12 5 15.7546 | § 32.760.54
13 3 16.2272| § 33.752.50
14 5 16.6097| § 34,735.47
15 5 17.1725] § 35,718.85
1 5 11.2140] § 23.325.18
2 $ 11.6045] $ 24.137.35
3 $ 12.2488] § 25.477.45
4 5 12.5365] § 26,075.97
5 5 12.8674] § 26.,764.19
6 $ 131779 § 27.400.98
: 7 $ 13.4886 | § 28,056.18 i i
B oo 3010 Election Clerk NIA 01IM 8 $ 13.8641] S 28.837.26 06 09/09/2014 Nem:;‘.:ﬂfnﬁﬁf‘:”éz‘;{‘é oo
9 $ 14.3365 | $ 29.820.02
10 3 14.8092] § 30.803.19
11 5 15.2819] § 31.786.36
12 5 15.7546 | § 32.769.54
13 3 16.2272| § 33.752.50
14 5 16.6997 | § 34.735.47
15 $ 17.1725] § 35.718.85
1 5 112140 § 23.325.18
2 $ 11.6045] § 24.137.35
3 5 12.2488] § 25,477.45
4 5 12.6365 | § 26.075.97
5 3 12.8674] $ 26.764.19
6 5 13.1779] § 27,409.98
. 7 3 13.4886 | $ 28,056.18 . .
CoEr:frf‘f:’s?on 3010 Election Clerk N/A 01IM 8 5 13.8641] 28.837.26 06 00/10/2014 Nem:;;ﬁn‘:‘mpﬁfr:”;’;;%‘c’:t’i‘:::ds
3 $ 14.3365 | $ 29.820.02
10 3 14.8092| 8 30.803.19
11 3 15.2819| $ 31.786.36
12 3 15.7546 | $ 32.760.54
13 3 16.2272| $ 33,752.50
14 5 16.6097 | § 34.735.47
15 B 17.4725] § 35.718.85
01 5 112140 | $ 23,325.18
02 B 11.6045 | § 24.137.35

Prepored by the Departme st of Kuman Reson. - . C-=er: tiom Daws v

INFORMATIONAL ONLY

03122014



Appointments at an Advanced Step of the Pay Range Pago2of 3
Finance, Personnel & Audit Committee Report
October 2014
Revised 10/9/2014

"Bold/shaded border denotes rates of incumbents

PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR | ORGUNIT | o ssqiFicaTION | cLASSIFICATION | PAYGRADE | #OFSTEPS® | o i v RATE | SALARY BY STEPS STEP DATE ARTIHGATION —l
03 5 12.2488 25,477.45
04 $ 12.5365 | $ 26.075.97
05 s 12.8674 | § 26.764.19
06 $ 131779 | $ 27.409.98
o7 S 134886 'S 28,056.18 . .
District Attorney 4500 Administrative Intern N/A 01IM 08 $ 13.8641 | § 28,837.26 07 0o/02/2014 W ':':Z::‘;‘:":;;“:‘l‘; rfe"ea’s
09 $ 14.3365 29.820.02
10 5 14.8092 | § 30.803.19
11 $ 16.2819 | § 31.786.36
12 $ 15.7546 32.769.54
13 F 16.2272 | S 33.752.50
14 g 16.6997 | § 34,735.47
15 5 17.1725 8 35.718.85
01 5 136577 [ § 28,408.07
02 5 14.1398 | § 29.410.78
03 $ 146217.|5 30,413.07.
04 3 151038 | § 31,415.99 . :
District Attorney 4500 Clerical Assistant | N/A 03P 05 5 15.5860 | § 32,418.92 03 00/08/2014  TeW H‘f’e.Ap"m""“eT“ /4 yeE
06 3 16.0680 | $ 33,421.42 Slsitect mrpesmnth
07 5 165502 | $ 34,424.34
08 5 17.0320 | § 35.426.63
09 $ 17.5142 | § 36.429.55
01 ] 18.2001 | § 37,856.21
02 3 18.6836 | $ 38.861.86
N 03 S T19.25531['S 40,057.12 . .
District Atomey 4500 oy N/A 16A 04 3 19.7995 | § 41,183.03 03 oazarta Ve R ARPoimERt 2 yemr
Fpif 05 $ 20.3728 | § 42.375.45 .
06 5 211617 | § 44.016.38
07 $ 22.0058 | § 45.772.02

R R A LA SO INFORMATIONAL ONLY

03122014



Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

October 2014

Revised 10/9/2014

Page 3of 3

"Bold/shaded border denotes rates of incumbents

PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED | APPOINTED
REQUESTOR | ORGUNIT | o asgiricaTion | cLassiFicaTion | PAYGRADE | #OF STEPS™ | oURLY RATE | SALARY BY STEPS STEP DATE JUSTIFICATION
01 3 18.6836 | § 38.861.86
02 $ 19.5244 | $ 40,610.77
gi g g?ggfg : ﬁgig?g New Hire education gnd
District Attorney 4500 Paralegal N/A 19L - e 03 10/12/2014 experience exceed the minimum
05 $ 22.2806 | $ 46,343.65 ik
06 $ 23.2829 | $ 48,428.48
07 $ 24.3308 | § 50,608.06
08 3 253531 | $ 52,734.49
01 3 26.1323 | § 54,355.26
; 02 $ 273150 | $ 56,815.30 New Hire education and
DHHS 8000/8211 C°r("fra°‘d.se?"°°s N/A 27 03 $ 28.5005 | $ 59,281.00 05 10/01/2014  experience exceed the minimum
AREICY 04 5 29.8571 | § 62,102.80 required
05 $ 311849 | § 64,864.51

Prepared by the Department of Humaa Res. 3

“pensgian Do

INFORMATIONAL ONLY

03122014



REVISONS TO Executive Compensation Plan (ECP) REPORT
Finance, Personnel & Audit Committee Meeting
November 3, 2014

Currently, there are no "Revisions to ECP" to report.

10/7/2014 9:30 AM



Dual Employment Report
Finance, Personnel & Audit Committee Meeting
November 3, 2014

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Currently, there are no "Dual Employments" to report.

10/7/2014 9:30 AM



Emergency Appointment Report
Finance, Personnel & Audit Committee Meeting
November 3, 2014

Employee Emergency Pay
Requestor Dept Last Name First Name Title Description Class Status Appt Date Range
DAS-IMSD 1176 Buesing Angela IT Manager - Service Desk F A 3M17/2014  35M
HR 1142 Sanders Breone Compensation Asst/HRIS F A 5/25/2014 06PM

10/9/2014 10:42 AM



Temporary Appointment Report
Finance, Personnel & Audit Committee Meeting
November 3, 2014

Title Emp #of Hoursin Temporary
Requestor Dept Last Name First Name Code Title Description Class Status Payroll Period Appt Date Appt Type
DAS-IMSD 1163 Mangione Jeremy 87420 Info Systems Intern | A 0 6/24/2013 TA

10/7/2014 1:18 PM



Temporary Assignment to a Higher Classification (TAHC) Report
Finance, Personnel & Audit Committee Meeting
November 3, 2014

FIRST OLD PAY NEW PAY ORIG EXTENDED/ TYPE
DEPT NAME LAST NAME CURRENT JOB TITLE RANGE RANGE TAHC JOB TITLE START NEWDATE END DATE OF EXT REASON
Bd

DAS-Facilities Mgmt ~ Gary Waszak Fac Mtce Manager 916E 903E Facilities Management Director 3/10/2014 6/7/2014 12/31/2014  Action Vacant position
DAS Michael Scepanski Office Support Asst 1 01P 02P Office Support Asst Il 8/4/2014 10/31/2014 Vacant position
HR Thea Flasch HR Coordinator CSE 30M 916E HR Manager DSS 9/15/2014 12/13/2014 Incumbent retired
Courts Lynn Williams Sr. Asst Clerical 9/23/2014  11/28/2014 Clerical Specialist 9/23/2014 11/28/2014 Incumbent retired
MCSO Kashka Meadors co1 147 23CM  COLT 8/3/2014 10/31/2014 Incumbent on TAHC
MCSO Douglas Holton Sheriff LT 30M 915E Sheriff Captain 6/24/2014 9/22/2014 12/20/2014 Incumbent resigned
MCSO Paul Hein COLT 23CM 915E CO Manager 6/25/2014 9/23/2014 12/21/2014 Vacant position
MCSO Ashley Snider Fiscal Asst Il 4P 5P Fiscal Specialist 8/25/2014 11/22/2014 Incumbent resigned
MCSO Tinita Holmes CO LT 23CM 916E CO Manager 6/16/2014 9/13/2014 12/11/2014 HR  Vacant position
MCSO Daniel Dittberner Deputy Sheriff 17BZ 22B Sheriff Sergeant 8/21/2014 11/18/2014 Vacant position
MCSO William Whitinger COl 142 23CM  COLT 5/25/2014 8/23/2014 11/20/2014 HR  Vacant position
DHHS Terrell Martin Juv Corr Wrkr Supv 33M 33M Asst Juv Detention Supv 9/9/2014 121712014 Vacant position
DHHS McArthur Leflore HSW Juvenile Justice 16C 26M HSW Supervisor 9/14/2014 12/12/2014 Incumbent promoted

Resign and FMLA (2
Family Care Jefferlyn Harper-Harris Contracts Quality Surveyor 25 29 Quality Improvement Coordinator 8/11/2014 11/4/2014 vacancies)
Family Care Melissa Emond Clerical Asst 1 03P 04P Secretarial Asst 9/14/2014 12/12/2014 Incumbent retired
Parks Jill Organ Engineer 32A 38M Plan/Dev Manager 6/22/2014 9/20/2014 12/18/2014 Vacant position
Parks Thomas Sudol Park/Hwy Mtce Wrke 13P 182 Park Mtce Worker [I-IC 8/31/2014 11/28/2014 Incumbent on TAHC
Parks Vann Weeks Sea Park Worker |ll 5108 13P Park/Hwy Mtce Worker 8/31/2014 11/28/2014 Incumbent promoted
Parks Riley Garcia Community Center Supvr 15DC 22M Community Center Manager 8/24/2014 11/21/2014 Incumbent promoted
Parks Steven Kazmierski  Carpenter 5402BT 5403 Carpenter Supervisor 10/6/2014 1/2/2015 Incumbent medical leave

Bd

Airport Kevin Doyne Asst Chief Airport Rescue FF 29FM 38M Chief Airport Rescue FF 3/8/2014 9/4/2014 11/116/2014  Action Vacant position
Medical Examiner Sheila Plowman Mgmt Asst _ME 06PM 25 Forensic Investigator 71712014 10/14/2014 12/31/2014 HR  Incumbent medical leave

The TAHC has been extended by the Director of DHR. The County Board of Supervisors and the County Executive must approve the second extension fo a vacant unclassified position through adoption of a resolution.



