
COUNTY OF MILWAUKEE
Inter-Office Communication


Date:		December 2, 2021

To:		Marcelia Nicholson, Chairwoman, Milwaukee County Board of Supervisors

From:	The Office of the County Executive

Subject:	Report from the Office of the County Executive, providing an update to Administrative Order 21-1v4, Expanded Paid Sick Leave

File Type:	Informational Report

REQUEST
Provide the Board with details regarding the updates to Administrative Order 21-1, Expanded Paid Sick Leave (“ESPL”).

BACKGROUND
In early 2020, in response to the ongoing COVID-19 pandemic, Congress passed the Families First Coronavirus Relief Act (FFCRA) which included, among other things, Expanded Paid Sick Leave to organizations to ensure employees were able to adequately quarantine when necessary. The Federal program expired on December 31, 2020; however, Milwaukee County implemented a replacement policy in Administrative Order 21-1 that went into effect on January 1, 2021. The County’s policy provided continuing expanded paid sick leave when employees are required to be away from work due to COVID-19-related quarantine or illness. 

Since the County’s enactment of a bank of additional paid leave time was granted at the beginning of 2021, three vaccines have become widely available, including one for children aged 5 and older, and testing has become much more widely available. In light of these changed circumstances, the changes to this order (1) set an expiration date of March 31, 2022 for EPSL, and (2) redefine the uses of EPSL, to include:
· Vaccinated employees and employees with approved vaccination exemptions may access EPSL banks if they: 
· Contract a confirmed case of COVID-19
· Must stay home with symptoms of COVID-19 and be tested before returning to work
· Must stay home and/or be tested following an exposure to COVID-19
· Must care for dependents who are required to quarantine, if that employee provides documentation from a school or care provider of the dependent’s exposure
· Unvaccinated employees may access EPSL banks if they:
· Must care for dependents who are required to quarantine, if that employee provides documentation from a school or care provider of the dependent’s exposure
· Receive an authorized COVID-19 vaccination

ALIGNMENT TO STRATEGIC PLAN
AO 21-1v4 is crucial to protect the health and well-being of employees and service-users during the ongoing COVID-19 pandemic

FISCAL EFFECT
Anticipated no fiscal effect.

VIRTUAL MEETING INVITES
· kyle.caudill@milwaukeecountywi.gov
· Steve.Gorodetskiy@milwaukeecountywi.gov 

PREPARED BY:
Kyle Caudill, Constituent Services Coordinator 

APPROVED BY:
Mary Jo Meyers, Chief of Staff, Office of the County Executive

ATTACHMENTS:
PDF Copy of AO 21-1v4


cc:	Kelly Bablitch, Chief of Staff, Milwaukee County Board of Supervisors
	Janelle M. Jensen, Legislative Services Division Manager, Office of the County Clerk



