COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE :  October 7, 2016
To :  Committee on Personnel M
FrROM : Mike Blickhahn, Director Compensation/HRIS

SuBJECT : Informational Report for October 2016
Personnel Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Chief Human Resources Officer intends to approve for
implementation.

The reports are:

Reclassifications

Advancements within the pay range

Reallocations

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through
September 30, 2016)

YYVYVYVYVYVYYY

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the
October 21, 2016 Personnel Committee Meeting for informational purposes.

Copy: HR Managers



Personnel Committee Meeting

Compensation Report
October 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated wilh these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Page 1 of 20

ORDINANCE TYPE

CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY ANNUAL PAY = et = ’
ORG POSITION # POSITION # POSITIONS | PAY RANGE RATE PAY RANGE RATE Job ilities, Effective Date
competencies and educational/experience
requirement.
01 |$ 49,020.07 01 |$ 66.349.15 Immediate Recruitment Need
02 50,894.19 02 69,334.59 Internal Equity
Research and Program 03 1% 52,764.95 03 72,381.38 Misclassification
1090/1091 OQAAA Reclassification Research Analyst Manager 1 24M 04 | § 54,634.88 | 32M 04 75,373.97 No Incumbent 10/9/2016
TBD 05 57,108.15 05 | 79,004.79 Red Circled
Retention
Other: Exceptional Performance
01 |§ 52,764.95 01 |3 66,349.15 Immediate Recruitment Need
02 54,634.88 02 $69,334.59 Internal Equily
Development Specialist Grant Coordinator 03 57,108.15 03 72,361.38 Misclassificallon
1090/1091 OAAA Reclassification 00012760000001 00012205 1 26M 04 |8 57,850.99 | 32M 04 75,373.97 No Incumbent 10/9/2016
05 |% 60.604.51 05 |$ 79,004.79 Red Circled
Retention
Other: Exceptional Performance
01 57,850.99 01 |$ 4788522 Immediate Recruitment Need
02 60,604.51 02 |§ 4944443 Internal Equity
¢ Hr Systems/Comp 03 |8 63,299.84 03 51,071.29 Misclassification
1140/1142 | Human Resources Reclassification Cﬁ%;‘;?,:‘;%‘;ggggs‘ Specialist 1 2oM [04 [$  66.349.15] 23M | 04 53,006.13 No Incumbent 10/9/2016
0005788000002 05 69,334.59 05 54,942.01 Red Circled
Retention
Olher: Exceptional Performance
01 |§ 57,850.99 01 |$ 79,004.79 Immediate Recruitment Need
02 60,604.51 02 82,636.86 Internal Equity
Compensation Anslyst Lead Compensation 03 63,299.84 03 86,210.32 Misclassification
1140/1142 | Human Resources Reclassification 00005780000001 Analyst 1 25M 04 [$ 66,349.15 | 36M 04 80,844.28 No Incumbent 10/9/2016
: TBD 05 |§ 69,334.59 05 93,479.30 Red Circled
Retention
Other: Exceptional Performance
01 35,638.81 Immediate Recruitment Need
02 |§ 36,896.35 02 |$ 48,838.35 Intemal Equity
03 | $ 38,154.52 03 50,428.44 Misclassification
Assistant Training and Employee Training 04 | % 39,412.06 04 52,087.66 No Incumbent
1140/1145 Human Resources Reclassification Development Coordinator 1 06PM | 05 | § 40,670.02 22 05 |$ 54,080.73 Red Circled 10/9/2016
00000023000001 18D 06 |§ 41,927.56 Retenlion
07 1§ 43,185.94 Other: Exceptional Performance
08 |§ 44,4436/
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
October 2016

Page 2 of 20

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocalions)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
ORG REQUESTOR et = | M rosmony - | rosmons | pavrange | ANRUSLPAY | pay rance | ANIEALPAY overall job duties/responsibilities, Effective Date
competencies and educationallexperience
requirement.
01 |$ 35,899.76 01 | § 46,980.32 Immediate Recruitment Need
02 | % 37,296.06 02 48,872.38 Intemal Equity
03 |§ 38,715.04 03 50,741.64 Misclassification
04 40,134.02 04 52,833.27 No Incumbent
05 41,530.11 05 |§ 5452512 Red Circled
06 42,049.09 06 |5 14.59 | Retention
07 | § 44,345.60 07 58,286.22 Other: Exceptional Performance
08 |§ 45,764.37 08 60,178.28
09 |§ 47,182.93 08 62,070.12
10 48,579.44 10 63,939.17
§ Technician Architeclural- Architect 11 49,998.21 11 65,831.23
1151/5703 DAS A&RE Reclassification 0035362000001 00035365 1 24A TR 51.394.72 32A 2 67.722.86 10/09/2016
52,813.49 13 |$ 69,592.33
54,209.79 14 |$  71,483.97
_95,628.77 15 |$ 73,376.02
57,047.54 16 | $ 75,287.66
58,444.05 17 |§  77,137.13
59,862.82 18 |$ 79,028.76
61,259.12 19 30,920.61
62,677.89 20 | § 2,790.07
63,353.68 21 33,465.66
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 | 8§ 47,508.98 03 48,838.35 Misclassification
04 | 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation céﬁo%?guogogggam N/A 1 1921 05 |§ 51,880.73 | 25K 05 53,814.72 Red Circled 10/08/2016
06 55,722.25 Retention
Other: Exceptional Performance
O ~ 44,364.04 i § 4512329 Immediate Recruitment Need
02 |9 45,463.41 02 |$ 4692326 Intermal Equity
03 |§ 47,508.96 03 |$ 4883835 Misclassification
04 49,646.32 04 |9 51,807.19 No Incumbent
2000 Courts Reallocation s g NIA 1 1921 [ 05 |3 51880.73| 25K [ 05 [§ 63,814.72 Red Circled 10/00/2017
06 |$ 5572225 Retenlion
Other: Exceptional Performance
01 [s 4438494 R oA 45123128 Immediate Recruitment Need
02 | $ 45,463.41 02 |$ 46,923.26 Internal Equity
03 | § 47,508.96 03 |$ 48,838.35 Misclassification
04 |3 49,646.32 04 |$  51,907.19 No Incumbent
2000 Courts Reallocation c;'gog?,g;“goga’:‘s NIA 1 1921 [ 05 [S__ 51.880.73| 25K | 05 | § 53.814.72 Red Circled 10/09/2018
06 |§ 5572225 Retention
Other: Exceptional Perfformance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting

Compensation Report

October 2016

Page 3 of 20

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated wilh these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Dulies has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
— INFORMATIONAL:
HI w NO. Market equitable alignment based on
ESTOR g
ORG REQUESTO TITLE/JOBCODE& | TITLE/JOBCODE& | pogirions | pay RANGE | ANNUALPAY | oy pange | ANNUAL PAY overall job duties/responsibllities, Effective Date
POSITION # POSITION # RATE RATE
competencies and educationallexperience
raquirement.
[0t ['s ~  aa3edic4 01 [® 4512329 Immediate Recruitment Need
02 |§ 45,463.41 02 [§ 46.923.26 Internal Equity
03 s 47,508.96 03 48,838.35 Misclassification
04 [§ 49,646.32 04 51,807.19 No Incumbent
2000 Courts Reallocation St oy S NIA 1 1921 [05 |8 51.88073] 25K | 05 53.814.72 Red Gircled 10/09/2019
06 5 55,722.25 Ratention
Other: Exceptional Performance
01 _ 44.364.94 ' |'$. 45 )| Immediate Recruitment Need
0z | $ 45,463.41 02 | §_ 46,923.26 Internal Equity
03 |3 47,508.96 03 |$ 48,838.35 Misclassification
04 |$ 49,646.32 04 |$_ 51,807.19 No Incumbent
2000 Courts Reallocation Cﬁ."gon;m"”‘gogg:’gs NIA 1 1921 [ 05 [§  51.880.73| 25K | 05 |$ 53.814.72 Red Circled 10/08/2020
06 | $ 55722.25 Retention
Other: Exceptional Performance
o1 4436494 01 1S 4512329 Immediate Recruitment Need
02 | $ 45,463.41 02 |$  46,923.26 Interal Equity
03 [§ 47,508.96 03 48,838.35 Misclassification
R 04 [ 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation 000057‘;‘&5’0082‘7 N/A 1 1921 [ 05 [§ 51,880.73| 25K | 05 53,814.72 Red Circled 10/09/2021
06 55,722.25 Retention
Other: Exceptional Performance
SORDy T .04 01 _{i$  45/123.29] Immediale Recruitment Need
02 45,463.41 02 |§  46,923.26 Internal Equity
03 47,508.96 03 |5 48,838.35 Misclassification
04 [s 49,646.32 04 [ 51,907.19 No Incumbent
2000 Courts Reallocation e U NIA 1 1921 [ 05 [$ _ 51.88073| 25K | 05 S  53.814.72 Red Circled 10/09/2022
06 |$_ 5572225 Retention
Other: Exceplional Performance
61 ’S]'f@&:“l?ﬁ% Immediate Recruitment Need
02 |$§ 46,923.26 Intemal Equity
3 03 48,838.35 ification
& c 04 [$ 49,646.32 04 51,907.19 No Incumbent
2000 Courls Reallocation Cé)%oo%?guogoogggs NIA 1 1921 [05 [§ _ 51.880.73| 25K | 05 53.814.72 Red Gircled 10/08/2023
06 55,722.25 Retention
Other: Exceptional Performance
01 % 4436494 R A 2329 | Immediate Recruitment Need
02 |§ 45,463.41 02 |$ 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Cmg‘;’;;‘gogg;‘f N/A 1 1921 [ 05 [ 51,880.73| 25K | 05 53.814.72 Red Circled 10/08/2024
06 |$§ 5572225 Retenlion
Other: Exceptional Performance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




Personnel Committee Meeting

Compensation Report
October 2016

Page 4 of 20

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within Lhe adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
SR INFORMATIONAL:
0. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & N ANNUAL PAY ANNUAL PAY q g
ORG POSITION # POSITION # POSITIONS | PAY RANGE RATE PAY RANGE RATE overall .jnb dutleslraspons”:lllﬂes, Effective Date
comg and edt perience
= requirement.
01 |$ 4438494 [T010 |8 4542329, Immediate Recruitment Need
02 |§ 45,463.41 02 |§ 46,923.26 Intemal Equity
03 |§ 47,508.96 03 48,838.35 Misclassification
04 | § 49,646.32 04 51,807.19 No Incumbent
2000 Courts Reallocation o e S NIA 1 1921 [05 [§  51.88073| 25K [ 05 53.814.72 Red Circled 10/09/2025
06 |$ 5572225 Retention
Other: Exceptional Performance
['$ 451237297 Immediate Recruitment Need
$ 02 |$ 46,923.26 Internal Equity
03 | % 47,508.96 03 |$ 48,838.35 Misclassification
04 | 8 49,646.32 04 [$ 51,907.19 No Incumbent
2000 Courts Reallocation cu'%";cn:?"w“‘wy gg‘z‘;‘ NIA 1 1921 [ 05 [$ 5188073 25K | 05 | S 5381472 Red Circled 10/09/2026
08 |$ 5572225 Retention
Other: Exceptional Performance
10 4438404 [ 9| Immediate Recruitment Need
02 45,463.41 6,923.26 Intemal Equity
03 47,508.96 03 |$ 4883835 Misclassification
04 49,646.32 04 §  51,907.19 No Incumbent
2000 Courts Reallocation Clerk Reputy Courts NIA 1 1921 [ 05 [$  51.880.73| 25K | 05 |§ 5381472 Red Circled 10/09/2027
00008780000030 e
06 |§ 55722.25 Retention
Other: Exceptional Performance
| 01 ] 44,364.94 | 01 45/123. Immediate Recruitment Need
02 |§ 45,463.41 02 |$ 46923.28 Internal Equity
03 | 3§ 47,508.96 03 48,838.35 Misclassification
04 [§ 48,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Cm%%og?s N/A 1 1921 05 | $ 51,880.73| 25K 05 53,814.72 Red Circled 10/09/2028
06 |$ 5572225 Retention
Other: Exceptional Performance
|8 443849 1 _45123.29 Immediate Recruitment Need
02 |$ 45,463.41 02 |$ 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
GClerk Deputy Court 04 49,646.32 04 51,807.19 No Incumbent
2000 Courts Reallocation ot g NIA 1 1921 [ 05 51,880.73 | 25K | 05 53,814.72 Red Circled 10/09/2029
06 55,722.25 Retention
Other: Exceptional Performance
01 |$ 4438494 01 |'$ 4542329 Immediate Recruitment Need
02 45,463.41 02 |$ 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 [$ 51,807.19 No Incumbent
2000 Courts Reallocation it desring NIA 1 1921 [ 05 |$ _ 51.88073| 25K | 05 |5 53.814.72 Red Circled 10/09/2030
06 |$ 5572225 Retention
Other: Exceplional Performance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




Personnel Committee Meeting

Compensation Report
October 2016

Page 5 of 20

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopled budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has lo reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
BT INFORMATIONAL:
NO. Market equitable alignment based on
ORG RERHESICH. T somong | T rosmne & | osmons | pavrange | ANNUALPAY | pay page | ANNUAL PAY oot job dutiesiosponloiities, | - Efecive Oate
requirement.
E 1 364,04 01 [§  45,123.29] Immediate Recruitment Need
02 |3 45,463.41 02 |§ 4692326 Internal Equity
03 |§ 47,508.96 03 |$ 48,838.35 Misclassification
04 |[§ 49,646.32 04 51,807.19 No Incumbent
2000 Courts Reallocation s Daiy (o NIA 1 19z1 [ 05 |5 51.880.73| 25K [ 05 53.814.72 Red Gircled 10/09/2031
08 55,722.25 Retention
Other: Exceptional Performance
| 01 [§ 4,364.94 : 23.29 Immediate Recruitment Need
02 |9 45,463.41 02 |$ 46,923.26 Internal Equity
03 | § 47,508.96 03 [$ 48,838.35 Misclassification
04 |3 49,646.32 04 |$ 5190719 No Incumbent
2000 Coutts Reallocation e o NIA 1 1921 [ 05 [$___ 51.880.73| 25K | 05 |§_ 53814.72 Red Circlod 10/09/2032
06 |$ 5572225 Retention
Other: Exceptional Performance
[TOIs. | 445409 01 | 23129, Immediate Recrultment Need
02 |$ 45,463.41 02 |$ 46,923.26 Intemal Equity
03 |% 47,508.98 03 |§ 4883835 Misclassification
Clerk Deputy Courts 04 | % 49,646.32 04 51,807.18 No Incumbent
2000 Courts Reallocation 0008780000052 N/A 1 1921 | 05 | § 51,880.73 | 25K 05 53,814.72 Red Circled 10/09/2033
06 55,722.25 Retention
Other: Exceptional Performance
0% ‘ 4.94 01 |'$ 4512329 Immediate Recruitment Need
02 |§ 45,463.41 02 46,923.26 Internal Equity
03 |§ 47,508.96 a3 48,838,35 Misclassification
Clerk Deputy Courts 04 |§ 49,646.32 04 51,907.19 No Inc.umbenl
2000 Courts Reallocation 00008780000053 N/A 1 1821 05 |% 51,880.73 | 25K 05 |$ 53814.72 Red Circled 10/08/2034
06 |$ 5572225 Relention
Other: Exceptional Performance
01§ | 4496464 01 [$ 45123.29 Immediate Recruitment Need
02 |3 45,463.41 02 |$ 46,923.26 Internal Equity
03 |9 47,508.96 03 |$ 48,838.35 Misclassification
Glerk Deputy Gourts 04 |3 49,846.32 04 |$ 51,907.19 No Inc_umbent
2000 Courts Reallocation 0008780000066 N/A 1 1921 05 |§ 51,880.73 | 25K 05 |§ 53,814.72 Red Cl_rclud 10/09/2035
06 |§ 5572225 Retention
Other: Exceptional Performance
01 |§ 4436494 01 |i$1 451423 Immediate Recruitment Need
0z [§ 45,463.41 02 [$ 46,923.26 Internal Equity
03 47,508.96 03 |§ 48,838.35 Misclassification
04 | % 49,846.32 04 |$ 51907.19 No Incumbent
2000 Courts Reallocation c;ﬂ;&m;gs N/A 1 1921 05 | § 51,880.73 | 25K 05 [$ 5381472 Red Circled 10/09/2036
06 |$ 55722.25 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting

Compensation Report
October 2016

Page 6 of 20

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more,

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HGHILOW INFORMATIONAL:
NO. Market equitable alignment based on
ORG REQUESTOR T amonr & | T dammog= & | posimions | pav RanGe | ANNUALPAY | pay gange | ANNUAL PAY overall job dutiesiresponsibilities, Effective Date
competencies and educational/experience
L requirement.
$ 4438494 L 017 [I87 45,123:29] Immediate Recruitment Need
E: 45,463.41 02 |§ 46923.26 Internal Equity
47,508.896 03 |$ 48,838.35 Misclassification
49,646.32 04 51,907.19 Na Incumbent
2000 Courts Reallocation ey NA 1 1924 $  5188073| 25K | 05 53.814.72 Red Gircled 10/09/2037
a6 55,722.25 Retention
Other: Exceptional Perfermance
01 |'$ 44,354.94 BRI 4 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 |$ 4883835 Misclassification
04 49,646.32 04 |§ 51,907.19 No Incumbent
2000 Courts Reallocation bechibiciel Lol NA 1 1071 [05 51,880.73| 25K | 05 53.814.72 Red Circled 1010812038
06 |§ 5572225 Retention
Other: Exceptional Performance
O[S 4436404 | 01| 45,12329] Immediate Recruitment Need
02 |3 45,463.41 02 |$ 46,923.26 Internal Equity
03 | % 47,508.96 03 4B,838.35 Misclassification
04 | $ 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation N Dy ol NIA 1 19z1 [ 05 8 5188073 25K [ 05 53.814.72 Red Circled 10/09/2039
06 |$ 5572225 Retention
Other: Exceptional Perfarmance
01| $ | 4438404 01 ['$ 45123729 Immediate Recruilment Need
02 |§ 45,463.41 02 46,923.26 Internal Equity
03 |8 47,508.96 03 48,838.35 Misclassification
Clerk Deputy Courts 04 |$ 49,646.32 04 51,807.19 No Incumbent
2000 Couris Reallocation 00008780000083 N/A | 19Z1 05 | % 51,880.73 | 25K 05 |$ 53,814.72 Red Circled 10/09/2040
06 [$§ 5572225 Retention
Other: Exceptional Performance
01 [$ 4436494 01 |'$ 46123129 Immediate Recruitmenl Need
02 |§$ 45,463.41 02 |$ 46,923.26 Internal Equity
03 |§ 47,508.96 03 |3 4883835 Misclassification
Clerk Deputy Courts 04 [§ 49,646.32 04 51,807.19 No lncymbanl
2000 Courts Reallocation 0000878000086 N/A 1 1921 05 | § 51,880.73 | 25K 05 |§ 5381472 Red Circled 10/09/2041
06 |$ 5572225 Retention
Other: Exceptional Pefformance
i 4 4 | 010 45123:29 Immediate Recruitment Need
02 |9 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation iy S NA 1 1921 [ 05 51,880.73| 25K | 05 53,814.72 Red Circled 1010912042
08 |$ 5572225 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
October 2016

Page 7 of 20

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost asscociated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
“Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW INFORMATIONAL:
NO. Market equitable alignment based on
ORG FEREESON e | P te | nosmonk: | pavaance | AWEILPAY | puynamce | ANIIAL RAY overailjob dutieziresponelbiiies, Effecive Date
competencies and educational/experience
I requirement.
01 }$ 4436404 01 |'$  451123:29] Immediate Recruitment Need
02 45,463.41 02 | $ 46,923.26 Intemal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 |$§ 51,907.19 No Incumbent
2000 Courts Reallocation céﬁug?f';‘é‘gbgg;? N/A 1 1921 [ 05 | $ 51,880.73| 25K | 05 53,814.72 Red Circled 10/09/2043
08 | $_ 55.722.25 Retention
Other: Exceptional Performance
01 |$  44364.94 1] 4512329 Immediate Recruitment Need
02 | % 45,463.41 02 | $  46,923.26 [ Equi
03 % 47,508.96 03 |$ 48,838.35 Misclassification
04 % 49,646.32 04 |$_ 51,907.19 No Incumbent
2000 Courts Reallocation Céﬁ.%‘ozg‘;ﬂ.go%;‘s N/A 1 1921 [ 05 |§___ 51.880.73] 25K | 05 |5 53,814.72 Red Circled 10/0812044
06 |$ 5572225 Retention
Other: Exceptional Perfformance
O Ef_r["' 4436494 | JONEliS. a5 t23" Immediate Recruitment Need
02 45,463.41 02 |3  46.923.26 Intemal Equity_
03 47,508.96 03 |$ 48,838.35 Misclassification
04 49,646.32 04 |$ 5190719 No Incumbent
2000 Courts Reallocation ki N/A 1 1921 [ 05 |8 51.880.73| 25K | 05 |5 53.814.72 Red Circled 10/08/2045
06 |$§ 5572225 Retention
Other: Exceptional Performance
E 1364 4512329 Immediate Recruitment Need
02 45,463.41 46,923.26 Internal Equity
03 47,508.96 48,838.35 Misclassification
04 49,646.32 51,907.19 No Incumbent
2000 Courts Reallocation ClacicHaputy (ot rts NIA 1 1821 [05 5188073 25K 53.814.72 Red Circled 10/09/2046
00008780000016 :
55,722.25 Retention
Other: Exceptional Performance
T01]8 | 4436404 EA IR Immediate Recruitment Need
02 |$ 45,463.41 02 | § Intemal Equity
03 [$ 47,508.96 03 | $_ 48,838.35 Misclassification
Clerk Deputy Courts 04 |3 49,646.32 04 51,907.19 No Inc_umben‘
2000 Courts Reallocation priibresienlived N/A 1 19z1 [05 [§$ 51,880.73| 25K | 05 53,814.72 Red Circled 10/09/2047
08 |$ 5572225 Retention
Other: Exceptional Performance
010 ]$ 4436494 01§ 4512329 Immediale Recruitment Need
02 | § 45,463.41 02 |$ 46,923.26 Internal Equity
03 |3 47,508.95 03 |$ 48,838.35 Misclassification
CitkiGns 04 |3 49,646.32 04 51,807.19 No Incumbent
2000 Courts Reallocation et o N/A 1 1921 [ 05 |3 51,880.73 | 25K [ 05 53.814.72 Red Circled 10/09/2048
06 55,722.25 Retention
Other: Exceptional Performance

Prepared by Depariment of Human Resources Compensation Division

INFORMATION ONLY




Compensation Report
October 2016

Personnel Committee Meeting

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Page 8 of 20

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
G i INFORMATIONAL:
I NO. Market equitable alignment based on
ORG REIEAES TITLEIJOBCOPES | TIMLEIJOBCODE& | posmions | payRANGE [ ANNUALPAY | sy gange | ANNUAL PAY overalljob dutiesiresponsibilites, Effective Date
E RATE
competencies and educationallexperience
requirement.
01 |8 4436404 01 |$ 45123:29° Immediate Recruitment Need
02 |% 45,463.41 02 |$ 46,923.26 Intemal Equity
03 | % 47,508.96 03 b 48,838.35 Misclassification
Clerk Deputy Courts 04 1% 49,646.32 04 51,907.19 No Incumbent
2000 Courls Reallocation 00008780000027 N/A 1 1921 05 | § 51,880.73 | 25K 05 53,814.72 Red Circled 10/09/2049
06 |$ 5572225 Retention
Other: Exceptional Performance
01 |% 4436494 0! 7320 Immediate Recruitment Need
02 45,463.41 02 ,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassificalion
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation i Dy S NA 1 1071 [ 05 51,880.73| 25K | 05 53,814.72 Red Circled 10/09/2050
06 | $§ 5572225 Retention
Other: Exceptional Performance
01 [8 24036494 01 [§ 4512329 Immediate Recruitment Need
02 45,463.41 02 |$ 46,923.26 Internal Equity
03 |§ 47,508.96 03 |§ 48,838.35 Misclassificalion
04 | §$ 49,646.32 04 |$ 51907.19 No Incumbent
2000 Courts Reallocation beciibtasi e g NiA 1 1921 [05 | 51.880.73| 25K | 05 |5 53.814.72 Red Circled 10/09/2051
06 |$ 5572225 Retention
Other: Exceptional Performance
01 [ils 4436494 01 i 45123.29 Immediate Recruitment Need
02 |§ 45,463.41 02 |§ 4692326 Intemal Equity
03 |9 47,508.96 03 |$ 4883835 Misclassification
04 |3 49,646.32 04 51,807.19 No Incumbent
2000 Courts Reallocation C?JS@?’;’S%%S:SS NIA 1 1921 [05 |8 51.880.73| 25K | 05 53.814.72 Red Circled 10/09/2052
06 55,722.25 Retention
Other: Exceptional Performance
01 [$§  44364.94 01" |ist 45,123129. Immediate R it Need
02 [$ 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 40,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation CE;&%S;SS N/A 3 1921 05 51,880.73 | 25K 05 53,814.72 Red Circled 10/08/2053
06 55,722.25 Retention
Other: Exceptional Perfformance
01 |8 44,364.94 01 [$ 45123.29 Immediate Recruitment Need
.02 |'$ 4546341 [T02 ['$ 46,023.26. Internal Equity
03 |§ 47,508.96 03 |$ 48,838.35 Misclassification
Clerk Deputy Courts 04 | § 49,646.32 04 |8 51,807.18 No Incumbent
2000 Courls Reallocation 00008780000003 N/A 1 1921 05 | § 51,880.73 | 25K 05 [$§ 5381472 Red Circled 10/09/2054
06 |$§ 5572225 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget lo cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
“Change in Duties has to reflect a weight of 25% or mare.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
— INFORMATIONAL:
0. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE TITLE / J N o 9
ORG bl T osmone | osmons | payrange | AMNUALPAY | pay range | ANNUAL PAY overall ob dutiesiresponsibilities, Effective Date
competencies and ed 1/ fence
requirement.
01 |3 44,364.94 01 [$§ 45123.29 Immediate Recruitment Need
02 | 45,4 4 02 |'§ 46,923.26 | Intemnal Equity
03 47,508.96 03 |§ 48,838.35 Misclassification
04 49,646.32 04 |$ 51,907.19 No Incumbent
2000 Courts Reallocation ot NIA 1 1021 [T05 [ 51.880.73| 25K | 05 |$  53.814.72 Red Circled 10/08/2055
06 |3 5572225 Retention
Other: Exceptional Perfarmance
01 44,364.94 01 |$ 45123.28 Immediate Recruitment Need
T020( %0 4546343 [ ;jz’,«;l@-,— 4692326 Internal Equity
03 47,508.96 03 |$ 48,838.35 Misclassification
04 5 49,646.37 04 |$_ 51,907.19 No Incumbent
2000 Courts Reallocation cé%’gogigggngg;gs NA 1 1921 [ 05 |8 51,880.73 | 25K | 05 | & 53,814.72 Red Circled 10/09/2056
06 | § 55722.25 Retention
Other: Exceptional Performance
01 s 44,364.94 01 [§_ 4512329 Immediate Recruitment Need
02 [§° 4546341 02 |§ 46/923.26 Internal Equity
03 |% 47,508.96 03 48,838.35 Misclassification
04 |5 49,646.32 04 |$_51,807.19 No Incumbent
2000 Courts Reallocation e NIA 1 1921 [ 05 [5_ 51.880.73| 25K [ 05 |§ 5381472 Red Circled 10/09/2057
06 |3 55722.25 Relention
Other: Exceptional Performance
01 1% 44,364.94 01 |$§ 4512329 Immediate Recruitment Need
021§ 4548341 102 46,923.26 Internal Equity
03 |§ 47,508.96 03 |§ 4883835 Misclassification
R 04 |3 49,646.32 04 51,907.19 Mo Incumbent
2000 Courts Reallocation uoooargmcmas N/A 1 1921 | 05 |3 51,880.73| 25K | 05 53,814.72 Red Circled 10/09/2058
06 55,722.25 Retention
Other: Exceptional Performance
$ 44,364.94 01 |$ 45123.29 Immediale Recruitment Need
45,463.41 02 | $ 46,923.26 Intemal Equity
1§ T 47508196 03 ['$ 4883835 Misclassification
3 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation it Kol NIA 1 1921 [05 |6 51.880.73| 25K | 05 53.814.72 Red Circled 1010872059
06 55,722.25 Retention
Other: Exceptional Performance
01 ]% 44,364.94 01 |$ 4512329 Immediate Recruitment Need
02 [$ 45,463.41 02 |$ _ 46,923.26 Internal Equity
O PR .96 | 03 |$ 48/838135] Misclassification
04 | $ 49,646.32 04 |§ 51,907.19 No Incumbent
2000 Courts Reallocation Cgbr;eg:ggigogommm NIA 1 1921 [ 05 |8 51.880.73| 25K | 05 |$ 53.814.72 Red Circled 10/09/2060
06 |§ 5572225 Retention
Other: Exceptional Performance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY
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In accordance with the provisions of Chapler 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available wilhin the adopted budget to cover the cost asscociated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED | CURRENT RECOMMENDED
HIGHILG INFORMATIONAL:
HILOW . NO. Market equitable alignment based on
REQUESTOR E BCODE & P
ORG et~ | e posimions | pAY RANGE [ ANNUALPAY | pay pange | ANNUAL PAY overall job dutiesfresponsibilities, Effective Date
competencies and educational/experience’
requirement.
01 |§ 44,364.94 01 45,123.29 Immediate Recruitment Need
02 |§ 45,463.41 02 |$ 46,923.26 Intemal Equity
03 47,508.96 b 48,838.35 Misclassification
04| 49,646.32 _51,907.49 No Incumbent
2000 Courts Reallocation Céfu%o%?‘éﬁg’aﬁgggs NIA 1 1921 [ 05 [$  51,880.73| 25K | 05 |$ 53.814.72 Red Circled 10/09/2081
08 |$ 5572225 Retention
Other: Exceptional Performance
01 1§ 44,364.94 01 |$ 45123.28 Immediate Recruitment Need
02 | § 45,463.41 02 |§ 46,923.28 Internal Equity
03 [§ 47,508.96 03 |$ 48,838.35 Misclassification
04 |$ 4964632 104 |$ 51,807.19) Na Incumbent
2000 Courts Reallocation cg%‘gﬁg"o’goggg'?‘s NIA 1 1921 [ 05 |5 51.880.73| 25K | 05 |$ 5381472 Red Circled 10/09/2062
06 |$ 55722.25 Retention
Other: Exceptional Performance
45,123.29 Immediate R i 1t Need
46,923.26 Internal Equity
48,838.35 Misclassification
51.907.19] No Incumbent
2000 Courls Reallocation ClarcDopity Gobrs NA 1 1921 25K 53,814.72 Red Circled 10/09/2063
00008780000001 !
55,722.25 Retention
Other: Exceptional Performance
01 |$ 44,364.94 $ 45123.29 Immediate Recruitment Need
02 45,463.41 §  46,023.26 Internal Equity
03 [$  47,50886 § 4863635 Misclassification
04 [$ 40,646.32 5190719 No Incumbent
2000 Courts Reallocation ety A NA - 1921 [J0S|BINI5188075] 25K | 05 |§  53.814.72 Red Circled 10/08/2084
06 [§ 5572225 Retention
Other: Exceptional Performance
44,364.94 45,123.29 Immediate Recruitment Need
45,463.41 46,923.26 Internal Equity
47,508.96 48,838.35 Misclassification
Clerk De Court 49,646.32 ;  51,807.19. No Incumbent
2000 Courts Reallocation 030087*;;'3'90;:45 NIA 1 T 5188073 25K | 05 |3 53,814.72 Red Circled 10/09/2065
06 |§ 5572225 Retention
Other: Exceptional Performance
44 ,364.94 $ 45,123.29 Immediate Recruitment Need
45,463.41 §_ 46,923.26 Internal Equity
47,508.96 $ 48,838.35 Misclassification
49,646.32 04 |'$  51.807.19. No Incumbent
2000 Courts Reallocation c;%’;ogig‘agoﬁgggs N/A 1 1921 5188073 25K | 05 |§ 5381472 Red Circled 10/09/2066
06 |$§ 5572225 Retention
Other: Exceptional Performance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost asscciated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% ar mare.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
REQUESTOR
ORG “T'fc'; ;%%CND:E & T'TL'E 0’ ;ﬁ%::e' & | posiTions | pAY RANGE A"':‘LAT'EFAY PAY RANGE A"“RUGLEPAY overall job dutiesiresponsibilities, Effective Date
competencies and educational/experience,
requirement.
01103 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 |3 45,463.41 02 |§ 46,923.26 Internal Equity
03 |3 47,508.96 03 |$ 48,838.35 Misclassification
Clerk Deputy Courts 04 |9 49,646.32 04 ['$ 5190719 No Incumbent
2000 Courts Reallocation oaoasrguguooor N/A 1 19z1 |TO5L[9.  51,85073| 25K | 05 |§ 53,814.72 Red Circled 10/09/2067
06 |§ 5572225 Retention
Other: Exceplional Performance
01 | $ 44,364.94 01 |$ 45123.29 Immediate Recruilment Need
02 45,463.41 02 |$ 46,923.26 Internal Equity
03 47,508.96 03 |$ 48,838.35 Misclassification
04 49,646.32 04 [$ 5190719 No Incumbent
2000 Courts Reallocation Clesk Depxity Gourts NIA 1 1021 [TOSEISI5%,880.73] 25K | 05 |$  53.814.72 Red Circled 10/09/2068
0003750000065 06 |§  55.722.25 Retention
Other: Exceptional Performance
01 [§ 44,364.94 §  45,123.29 Immediate Recruitment Need
02 |$ 45,463.41 §  46.923.26 Intemnal Equity
03 [§ 47,508.96 $ 48,838.35 Misclassification
Clerk Deputy Gourts 04 | § 49,646.32 04 |'$  51,907.19 No Incumbent
2000 Courts Reallocation 0008780000010 N/A 1 1921 [0 25K gg g:ggg;g l;::i Eﬁged 10/08/2069
Other: Exceptional Performance
01 [$ 44,364.94 01 |§ 45123.29 Immediate Recruitment Need
02 |3 45,463.41 02 [$ 46,923.26 Internal Equity
03 [§ 47,508.96 03 [$ 4883835 Misclassification
04 |§ 49,646.32 | 04 |'$ 51.90719 Nao Incumbent
2000 Courts Reallocation Cleck: Depty frouts NA 1 1021 (TSI 7| 25¢ [ o5 [$ 5381472 Red Circled 10/08/2070
00008780000012 06 |5 55.722.25 Retention
Other: Exceptional Performance
44,364.94 01 |§ 45123.29 Immediate Recruitment Need
45,463.41 02 |3 46,923.26 Internal Equity
47,508.96 03 [$ 4883835 Misclassification
i & 49,646.32 04 ['$  51,907.19 No Incumbent
2000 Courts Reallocation 0%008‘;‘;‘63'003:’:5 N/A 1 1821 T 5188073 25K | 05 |$ 53,814.72 Red Circled 10/09/2071
06 [§ 5572225 Retention
Other: Exceptional Performance
01 |% 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 | % 45,463.41 02 |$ 46,923.26 Intemal Equity
03 |3 47,508.96 03 [§ 4883835 Misclassification
04 |3 49,646.32 '$ 51,907.19" No Incumbent
2000 Courts Reallocation kit Al NA 1 1921 [HosH[SIII51880:73] 25K | 05 |5 53.814.72 Red Circled 10/00/2072
06 |$ 5572225 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
— INFORMATIONAL:
NO. Market equitable alignment based on
ORG REQUESTOR T'TLEC‘;;%B;NO:E & TITL‘E(;;%BOCNO ;E & POSITIONS | PAY RANGE AN:I'LATLEPAY PAY RANGE ANNRLLAT'EPAY overall job duties/responsibilities, Effective Date
ompetencies and ed lonal/experience
requirement.
01 5 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 |$ 45,463.41 02 |$ 46923.26 Internal Equity
03 |$ 47,508.96 03 |§ 48,838.35 Misclassification
04 | $ 49,646.32 1,907.19) No Incumbent
2000 Courts Reallacation Rl oy NIA 1 1921 [T08) B1.68073] 25K $  53.814.72 Red Circled 10/09/2073
06 [$ 55722.25 Retention
Other: Exceptional Performance
01 |§ 44,364.94 01 |$ 45123.28 Immediate Recruitment Need
02 45,463.41 02 |$ 46,923.26 Internal Equity
03 47,508.96 03 é 48,838.35 Misclassification
04 49,646.32 |04 |8 5190719 No Incumbent
2000 Courts Reallocation C:]%':)‘O':‘;';”Dgogg;f N/A 1 1921 [TO50[800 73| 25K | 05 |$ 5381472 Red Gircled 10/09/2074
06 |$ 55722.25 Retention
Other: Exceplional Performance
01 |% 44,364.94 01 |§ 45123.29 Immediate Recruitment Need
02 45,463.41 02 |$ 46,923.26 Internal Equity
03 47,508.96 03 |§ 4883835 Misclassification
Clerk Deputy Courts (04 |5 40.646.32 04 [§ 51.907.19. No Incumbent
2000 Courts Reallocation 00008780000025 N/A 1 1921 |08 ['$  B1.880:73]| 25K 05 |§ 5381472 Red Circled 10/08/2075
06 |$ 5572225 Retention
Other: Exceptional Performance
01 1% 44,364.94 45,123.29 Immediate Recruitment Need
0z | % 45,463.41 46,923.26 Internal Equity
03 |$ 47,508.98 48,838.35 Misclassification
Clerk Deputy Courts 04 ; 49‘546:32. _ 51,807:19 No Inc_umbam
2000 Courts Reallocation 00008780000028 N/A 1 19Z1 i ¥ 51,880.73| 25K 05 |$ 53.814.72 Red Cl_rc!ed 10/09/2076
06 |$ 5572225 Retention
Other: Exceplional Performance
01 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 45,463.41 02 |§ 46,923.26 Internal Equity
03 |§ 47,508.96 03 |3 4883835 Misclassification
04 [§ 49,646.32 04 |§ 5180719 No Incumbent
2000 Courts Reallocation b g NIA 1 1921 [DBU[SL I 51.880:73| 25K | 05 [§ 53,814.72 Red Circled 10/08/2077
06 |$ 55722.25 Retention
Other: Exceptional Performance
01 |$ 44,364.94 01 |§ 45123.29 Immediate Recruitment Need
02 |9 45,463.41 3 46,923.26 Internal Equity
03 47,508.96 5  48,838.35 Misclassification
T _— 04 u49.646:32 ; " 51:907.19] No Inc_umbent
2000 Courts Reallocation 0000870000053 N/A 1 19z1 |05.® 51,8807 25K | 05 |$ 53,814.72 Red Circled 10/09/2078
06 |$§ 5572225 Retention
Other: Exceptional Performance
Prepared by Depariment of Human Resources Compensation Division INFORMATION ONLY
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends te approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associaled with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or mare.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
ORG REQUESTOR TITLE/JOBCODE & | TITLEIJOBCODE& | pogmions | pay Range | ANNUALPAY | pay range | ANNUAL PAY overall Job duties/responsibilities, Effective Date
POSITION # POSITION # RATE RATE
competencies and educationallexperience
requirement.
] 44,364.94 01 |§ 45123.29 Immediate Recruitment Need
02 |§ 45,463.41 02 |$ 46,923.26 Int | Equity
03 47,508.96 03 |$ 4883835 Misclassification
04 49,646,32 04 |$  51,907.19 No Incumbent
2000 Courts Reallacation Dok ey Couts NiA 1 1921 [TOBLIS B 80073 25 | 05 | & 53814.72 Red Circled 10/09/2079
068 |$ 5572225 Retention
Other: Exceptional Performance
01 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 45,463.41 02 |$ 486,923.26 Internal Equity
03 47,508.96 03 |$ 48,838.35 Misclassification
04 49,646.32 04 ['$ 5100718 No Incumbent
2000 Courts Reallocation Cé%"o‘og‘;g‘é‘goggggs N/A 1 1921 [ToB0|S0 25k | 05 |[$ 5381472 Red Circled 10/09/2080
06 |$§ 5572225 Retention
Other: Exceptional Performance |
01 [§ 44,364.94 01 [$ 45123.29 Immediate Recruitment Need
0z |$ 45,463.41 02 46,923.26 Internal Equity
03 |3 47,508.96 03 48,838.35 Misclassification
Clerk Deputy Courts 04 [$ 49,646.32 04 |'$ 51,907.19]] No Incumbent
2000 Courts Reallocation 000037|;i6g000:0 N/A 1 1921 | 05 |'$ ~ 51,880.73 25K 05 [$§ 53.814.72 Red Circled 10/09/2081
08 |3 5572225 Retention
Other: Exceptional Performance
01 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 45,463.41 02 |$ 46,923.26 Internal Equity
03 47,508.96 03 |9 48,838.35 Misclassification
Clork D C 04 | $ 49,646.32 04 |$ 5190719 No Incumbent
2000 Coutts Reallocation oot S N/A 1 10z1 [T050 25k | 05 |$ 5381472 Red Circled 10/09/2082
06 |$ 5572225 Retention
Other: Exceptional Performance
01 [$ 44,364.94 01 45,123.29 Immediate Recruitment Need
02 |% 45,463.41 46,923.26 Internal Equity
03 |3 47,508.96 48,838.35 Misclassification
04 49,646.32 04 |[$ 51,907.19 No Incumbent
2000 Courts Reallocation o NA : 1971 [TOSI[SI I 51:880.73] 25K | 05 |$  53.814.72 Red Circled 10/09/2083
06 [$ 55722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 |$ 48,838.35 Misclassification
04 |8 49,646.32 04 ['$ 51,907.19 No Incumbent
2000 Courts Reallocation s Sy o NA 1 191 [TOBD| /TIN5 88073 25K | 05 |§ 5381472 Red Circled 10/09/2084
06 |§ 55722.25 Retention
Other: Exceptional Performance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Orginances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

{Reclassifications, Advancements Within The Pay Range and Reallocations)
“Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
sk INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY ANNUAL PAY 9
ORG POSITIONS i
POSITION & POSITION # PAY RANGE RATE PAY RANGE RATE overall.]ohait:’liaflresgonslljhlllﬂes!. Effective Date
) requirement. 3
01 (% 44,364.94 01 [$ 45123.20 Immediate Recruitment Need
02 45,463.41 02 |$ 46,923.26 Internal Egquity
03 47,508.96 03 |§ 48838.35 Misclassification
04 |'§ 5190719 No Incumbent
2000 Courts Reallocation il i NIA 1 1921 25K | 05 |5 53.814.72 Red Gircled 10/00/2085
06 |$ 5572225 Retention
Other: Exceptional Performance
0113 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 1% 45,463.41 02 |$ 465,923.26 Intemal Equily
03 |% 47,508.96 03 |$§ 48,838.35 Misclassification
04 49,646,32 04 |'$ 5190719 | No Incumbent
2000 Courts Reallocation Cg%";o'ggggg’ﬂgg:gs NIA 1 1021 TB188073] 25K | 05 |§ 5381472 Red Circled 10/09/2086
08 |§ 55.722.25 Retention
Other: Exceptional Performance
01 |§ 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 | § 45,463.41 02 | 46923.26 Internal Equity
03 | § 47,508.96 03 | § 48,838.35 Misclassification
04 |§ 49,646.32 04§ 51,007.19 No Incumbent
2000 Courts Reallocation c?or;ug?rg:gogg;om NA 1 1921 [TORN|S 5188073 25 | 05 | §  53814.72 Red Circled 10/09/2087
06 |$ 55722.25 Retention
Other: Exceplional Performance
01 1% 44,364.94 01 [§ 45123.28 Immediate Recruitment Need
02 1% 45,463.41 02 |$ 46923.26 Internal Equity
03 [§ 47,508.96 03 48&?5.35 Misclassification
04 |§ 49,846.32 04 'S 5190719 No Incumbent
2000 Courts Reallocalion Clo%rgoimzts N/A 1 1921 [ 05 | ai ~ 51,880.73| 25K 05 53,814.72 Red Circled 10/09/2088
06 |$§ 55722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47 508.96 03 48,838.35 Misclassification
Clerk Deputy Court: 04 49,646.32 04 |§ 5190719 No Incumbent
2000 Courts Reallocation 0000878;"3‘003;55 N/A 1 19z1 [T050['$0 1051,880:73| 25K | 05 53,814.72 Red Circled 10/09/2089
06 |$ 5572225 Retention
Other: Exceptional Performance
01 44,364.94 01 |$ 4512329 Immediate Recruilment Need
[iF] 45,463.41 02 |$ 46,923.26 Internal Equity
03 | § 47,508.96 03 |$ 48,838.35 Misclassification
04 |8 49,646.32 04 ['$ 51.907.19] No Incumbent
2000 Courts Reallocation b o bl NIA 1 1921 [IOSHISII51,88073] 25K | 05 |$ 5381472 Red Circled 10/09/2090
06 |$ 5572225 Retention
Other: Exceptional Performance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost asscciated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
TG INFORMATIONAL:
NO. Market equitable alignment based on
ORG REQUESTOR T aamont = | T raemonas & | posmions | payrange | ANNUALPAY | pay range | ANNUAL PAY crvaenl Job chieslimsponaibilitles Effective Date
RATE
competencies and educational/experience!
requirement.
0113 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 | % 45,463.41 02 |$ 46,923.26 Intemnal Equity
03 |8 47,508.96 03 |$ 48,838.35 Misclassification
04 |$ 49,646.32 04 |’§__51,807.19) No Incumbent
2000 Courts Realiocation it kg N/A 1 1921 | 76188073 25K | 05 [§ 53,814.72 Red Circled 10/09/2091
06 |[$ 55722.25 Retention
Other: Exceptional Performance
01 (% 44,364.94 01 [$§ 45123.28 Immediate Recruitment Need
02 | 45,463.41 02 |$ 46,923.26 Internal Equity
03 |§ 47,508.96 03 |$ 48,838.35 Misclassification
04 |$ 49,646.32 04 |$ 5180719 No Incumbent
2000 Courts Reallocation Céﬁoﬁﬁ'ﬁﬁf NIA 1 1971 [TO518. 1 50.88073 25K | 05 |5 53.81472 Red Circled 10/08/2092
06 |$ 5572225 Retention
Other: Exceptional Performance
01 [$ 44,364.94 01 [§ 45123.29 Immediate Recruitment Need
02 |$ 45,463.41 02 |§ 46.923.26 Intemnal Equity
03 |3 47,508.96 03 |$ 48,838.35 Misclassification
$ 04 |'$ 5190719 No Incumbent
2000 Courts Reallocation C'D%’Eogg';‘;gogggfs NIA 1 1821 25K | 05 53.814.72 Red Circled 10/09/2003
06 55,722.25 Retention
Other: Exceptional Performance
01 13 44,364.94 01 |§ 45123.29 Immediate Recruitment Need
02 45,463.41 02 |$ 46923.26 Internal Equity
03 47,508.96 03 ; 48.83%.%5 Misclassification
04 [$ 5100719 No Incumbent
2000 Courts Reallocation cmol;gpagtgcggzgs NIA 1 1921 25K | 05 |$ 5381472 Red Circled 10/08/2094
06 |$§ 5572225 Retention
Other: Exceplional Perfformance |
01 44,364.94 01 45,123.28 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 |§ 47,508.96 03 |$ 4883835 Misclassification
Clerk Deputy Courts 04 |$ 49,646.32 04 ['$" 51,9079 No Incumbent
2000 Courts Reallocation 0008780000065 N/A 1 1921 [ 25K 05 |$ 5381472 Red Circled 10/09/2095
06 |$ 5572225 Retention
Other: Exceptional Performance
01 |§ 44,364.94 01 45,123.29 Immediate Recruitment Need
02 |§ 45,463.41 46,923.26 Intemal Equity
03 47,508.96 48,838.35 Misclassification
Cletk Deputy Courts 04 i 4-9.646.32n : b 5190719 No Incumbent
2000 Courts Reallocation 00008780000067 N/A 1 19Z1 OS5 | _ 51,880.73 25K 05 53,814.72 Red Circled 10/09/2096
06 55,722.25 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting

Compensation Report
October 2016

Page 16 of 20

In accordance wilh the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions,

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY ANNUAL PAY
ORG POSITION :
POSITION # POSITION # S | PAY RANGE RATE PAY RANGE RATE overa!l']ob;l.‘l:legfresp:ns‘tpilltiea'; . Effective Date
i requirement.
01 |8 44,364.64 01 45,123.29 Immediate Recruitment Need
02 |§ 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04_['§ 51,907.19] No Incumbent
2000 Courts Reallocation o F NA 1 1921 05 |$ 5381472 Red Circled 10/09/2097
06 [$§ 5572225 Retention
Other: Exceplional Perfermance
01 |8 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 [§ 45,463.41 02 |§ 46,823.26 Internal Equity
03 |8 47,508.96 03 J% 48,838.35 Misclassification
04 | § 49,646.32 04 |[$ 5180719 No Incumbent
2000 Courts Reallocation Glerk Deputy Couria NIA 1 1071 [TORD| S T5188073] 25K | 05 |8  53,814.72 Red Circled 10/09/2098
00008780000071 i
06 |$ 5572225 Retention
Other: Exceptional Performance
01 |9 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Intemnal Equity
03 47,508.96 03 4&,53%35 Misclassification
04 49,646.32 |04 [$7 51,007.40 | No Incumbent
2000 Courts Reallocation e NIA 1 19zt [ToBN|SIIT5168078] 25K | 05 |5 5381472 Red Circled 10/09/2009
06 |$ 5572225 Retention
Other: Exceptional Performance
01 |$ 44,364.94 01 45,123.29 Immediate Recruitment Need
02 |% 45,463.41 02 |$ 46,923.26 Internal Equity
03 | % 47,508.96 03 |$§ 48,838.35 Misclassification
04 | § 49,646.32 04 | $ 5190719 No Incumbent
2000 Courts Reallocation gcidiau oot by NIA 1 19z1 [TOBEIT 5188073 25K | 05 [§ 53.814.72 Red Circled 10/09/2100
06 |$ 5572225 Retention
Other: Exceptional Performance
01 44,364.94 01 |$ 45123.29 Immediate Recruilment Need
02 45,463.41 02 |$ 46,923.26 Internal Equity
03 47,508.96 03 |$ 48,838.35 Misclassification
Clak Do o 04 | % 49,646.32 - |'$ 5190719 No Incumbent
2000 Courts Reallocation Pty Cou N/A 1 1921 [HO5T|iS 159:88073| 25K | 05 |$ 53.814.72 Red Circled 10/09/2101
00008780000075 -
06 |$ 5572225 Retention
Other: Exceptional Performance
01 (% 44,364.94 01 [$ 45123.20 Immediate Recruitment Need
02 |$ 45,463.41 02 |$ 46,923.26 Internal Equity
03 | % 47,508.96 03 |$ 48,838.35 Misclassification
04 | % 49,646.32 04 |'$ 5190719 No Incumbent
2000 Courts Reallocation Céﬁoggg;gogg‘;gs N/A 1 19z1 [Tos0]ss 25Kk | 05 |$ 5381472 Red Circled 10/09/2102
06 |§ 5572225 Retention
Other: Exceptional Performance
Prepared by Depariment of Human Resources Compensation Division INFORMATION ONLY
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In accordance wilh the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
— INFORMATIONAL:
NO. Market equitable alignment based on
ORG REQUESTOR ey | TMELIOESODES. | Posmiont | pavmance ARAPAL: |y Ramo | SHERIAL PAY overall job dutiesiresponsibilities, Effective Date
competencies and educational/experience
requirement.
01 % 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Intemal Equity
03 47,508.96 Misclassification
. Clerk Deputy Courts _,‘E A l__t}‘gf,_546:32“ No Inc_u mient
2000 Courts Reallocation 0008780000084 N/A 1 19Z1 [ 05 [$7  51,880:73]| 25K Red Circled 10/09/2103
06 |§ 5572225 Retention
Other: Exceptional Pefformance
01 44,364.94 01 45,123.28 Immediate Recruilment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
i Clerk Deputy Courts _04-_ $ . 49!646.32‘ 04 |3 51’190%. 9! No Enc.umbant
2000 Courts Reallocation 00008780000087 N/A 1 1921 |T85° 1% ¥ 25K 05 |$ 53.814.72 Red Circled 10/08/2104
06 |$ 5572225 Retention
Other: Exceptional Performance
01 |$ 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 |$ 45,463.41 02 |$ 46,923.26 Internal Equity
03 |$ 47,508.96 03 |$ 48,838.35 Misclassification
Gl Bty Caiita 04 | 4964632 [T0AT[I$T 51,607 i No Incumbent
2000 Courts Reallocation 0008780000089 N/A 1 1621 [T050[18 T 51,880.73| 25K 05 53,814.72 Red Circled 10/00/2105
06 55,722.25 Retention
Other: Exceptional Performance
a1 44,364.94 $ 45,123.29 Immediate Recruitment Need
02 45,463.41 $  46,923.26 Intemnal Equity
03 47,508.96 $  48,838.35 Misclassification
04 |§ 49,646.32 '$._ 51,907:19 No Incumbent
2000 Courts Reallocation S ety oL NIA 1 1921 [T TTB188073] 25K | 05 |§  53.814.72 Red Circled 1000872106
06 |$ 5572225 Retention
Other: Exceptional Performance
O _‘":333509}23’*1 01 [$ 33,500.23 Immediate Recruitment Need
02 34,6901.77 02 $ 34,691.77 Internal Equity
03 35,874.94 3 3587494 Misclassification
Ayt Rael Propers) 04 [§ 37,057.27 04 $ 37,057.27 No lnc.umbenl
3400/3460 Register of Deeds Performance 00002020000002 N/A 1 05P 05 1% 38,240.44 | 05P |05 $ 38,240.44 Red Circled 10/9/2016
06 | § 39,422.56 06 39,422.56 Retention
07 | 40,604.89 o7 40,604.88 Other: Excaptional Perfformance
08 |§ 41,788.06 08 41,788.06
[HE] 42,970.18 09 $ 42970.18
01 |$ 6385235 Immediate Recruitment Need
02 67,044.51 02 |$ 6704451 Internal Equity
03 70,237.94 &Y Misclassification
= 04 73,430.10 04 |§ 73,430.10 No Incumbent
400014038 Sheriff Performance Sy NA 1 915€ [05 76,622.60| 915E | 05 |8 76,622.90 Red Circled 0812812016
08 79,018.23 06 79,018.23 Retention
07 81,412.09 07 81,412.09 Other: Exceptional Performance
08 83,008.07 08 83,008.07

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget te cover the cost associated wilh these aclions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Dulies has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW INFORMATIONAL:
NO. Market equitable alignment based on
ORG RS TITLReain s | THLSIKIMERRE | wosnwils: | mavmance | AMMALBAY | parmance: | SIAL pAY overall job dutiesiresponsibllities, Effective Date
competencies and educational/experience
requirement.
| 01 29,122.55 o1 29,122.55 Immediate Recruitment Need
02 |$ 30,150.47 Internal Equity
L RS-k 03 31,177.97 Misclassification
04 | % 32,208.10 04 32,206.10 No Incumbent
4000/4038 Sheriff Performance %gg;ghﬁ;gﬁé%ﬂ NA 1 03P | 05 |3 33,234.24 | 03P [J0BL| B 503,258 04 Red Circled 07/31/2016
08 |§ 34,261.95 06 |$§ 34281.95 Retention
07 |8 35.290.29 07 [$ 35290.29 Other: Exceptional Performance
08 |§ 36,317.58 08 |§ 36317.58
09 |$ 37,345.71 09 |$ 37.345.71
01 |§ 38,808.29 01 45,123.29 Immediate Recruitment Need
02 |$% 39,839.36 02 46,923.26 Internal Equity
Faciliies Maintenance 03 41,058.25 03 b 48,838.35 Misclassification
Worker Facilities Maintenance 04 (3 42,218.73 04 50,428.44 No Incumbent
4300/4315 HOC Reclassification 00013420000001 Worker - LPL 1 16 05 | § 43,441.18 23 |05 } 52,087.66 Red Circled 10/9/2016
TBD Retention
Other: Exceptional Performance
01 | 3§ 38,808.29 01 $ 45,123.29 Immediate Recruitment Need
02 |§ 39,839.36 02 46,923.26 Intemnal Equity
03 |§ 41,058.25 03 48,838.35 Misclassification
Facilties Maintenance Facilities Maintenance 04 |8 42,218.73 04 50,428.44 No Incumbent
4300/4315 HOC Reclassification Worker Worker - LPL 1 16 05 | § 43,441.18 23 |05 $ 52,087.66 Red Circled 10/8/2016
TBD TBD Retention
Other: Exceptional Performance
01 38,808.29 [ | Immediate Recruitment Need
02 38,839.36 02 50,428.44 Internal Equity
03 41,058.25 03 52,087.66 Misclassification
Facilities Maintenance Facilities Maintenance 04 42,218.73 04 54,060.73 No Incumbent
4300/4315 HOC Reclassification Worker Worker - LPL 1 16 | . 43447181 23 |05 56,035.27 Red Circled 10/9/2016
00013420000002 TBD R ion
Other: Exceptional Perfformance
01 [§ 35,638.81 1. [ 50894.19] Immediate Recruitment Need
02 | § 36,896.35 02 52,764.95 Internal Equity
03 | % 38,154.52 03 54,634.88 Misclassification
2 o . 1 4 04 |3 39,412.08 04 57,108.15 No Incumbent
5040/5041 DOT Airport Reallocation E"“;ﬁ&‘*ggggg;’m”‘ B 1 06PM | 05 |3 40,670.02] 25M [05 | §  57.850.89 Red Circled 10/9/2016
06 |3 41,927.56 Retention
07 |$ 43,185.94 Other: Exceptional Performance
08 |$ 44,443.68
09 |f$T T 45701107
01 32,855.67 01 $ 35638.81 Immediate Recruitment Need
02 [$ 34,014.89 02 §  36,896.35 Internal Equity
03 |[$ 35,174.74 03 38,154.52 Misclassification
- " 04 36,334.18 04 $ 39,412.06 No Incumbent
5040/5041 DOT Airport Reclassification R = 1 05PM [ 05 37.494.45| 06PM [05_ |§  40.670.02 Red Circled 10/9/2016
06 38,653.04 06 § 41,927.56 Retention
07 39,813.10 i Other: Exceptional Performance
08 $  44,443.68
09 $ 45,701.01
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY
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In accardance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost assaciated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
“Change in Dulies has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
G INFORMATIONAL:
NO. Market equitable alignment based on
ORG RERCIOR T oy & | TTolaomeoPEs | posimons | payRanGe | ANNUALPAY | pay gange | ANNUAL PAY overall job duties/responsibilities, Effective Date
competencies and educationalfexperience
requirement.
01 [$§ 38,927.61 01 $ 35,638.81 Immediate Recruitment Need
02 |§ 40,301.96 02 $  36,896.35 Internal Equity
03 |§ 41,675.67 03 $ 38,154.52 Misclassification
04 [§ 43,049.59 04 $  39,412.08 No Incumbent
2 o Senior Exec Asst DPW NR | Administrative Assistant 05 |§ 44,423.31 05 $  40,670.02 Red Circled
B804S DOT:Akport Beckasfioation 0000009200004 00001000 L O7PM 06 [s  as.707.44] "M [os [s at.927.56 Retention 10fereme
07 _[i$. 4ATATAAS) Q7 $  43,185.94 Other: Exceptional Performance
08 |$ 48,544.87 08 §  44,443.68
09 [ $ 49,819.21 09 45,701.01
ST AT A5
01 |3 30,494.37 01 35,638.81 Immediate Recruitment Need
02 [§ 31,570.61 02 36,896.35 Internal Equity
03 [$ 32,646.85 38,154.52 Misclassification
. - . 04 |[$ 33,723.09 { 139,412.06. No Incumbent
5040/5041 DOT Airport Reclassification TOIEA | B R 1 04PM [ 05 34.799.54 | 06PM |05 40,670.02 Red Circled 101912016
06 35,875.57 06 41,927.56 Retention
07 36,951.81 07 43,185.94 Other: Exceplional Performance
08 |§ 38,027.63 08 44,443.68
09 [§ 3910450 09 45,701.01
01 |9 31,100.87 01 35,638.81 Immediate Recruitment Need
02 |3 32,198.54 02 36,896.35 Internal Equity
03 |3 33,296.21 03 |'$ 38154.52 Misclassification
- w 1 - 04 1% 34,393.88 04 b 39,412.06 No Incumbent
5040/5041 DOT Airport Reclassffication &%%’;é%’;ﬂ&%ﬂs Mm'“';ﬁgﬁggs'“a"‘ 1 04P [ 05 |3 35491.76 | 06PM |05 40,670.02 Red Circled 10/9/2016
06 | $ 36,589.42 06 41,927.56 Retention
| ~37.686.88 07 43,185.94 Other: Exceptional Performance
08 38,784.34 08 44,443.68
09 39,882.85 09 45,701.01
01 45,123.29 01 52,764.95 Immediate Recruitment Need
02 46,923.26 02 $ 54,634.88 Internal Equity
03 48,838.35 03 § 57,108.15 Misclassification
p. s Airport Properties 04 | $ 50,428.44 04 $ 57,850.99 No Incumbent
5040/5041 DOT Airport Reclassification Lootract Fayment Spec Specialist 1 21 [05 (% 52.087.66| 26M [05_ | $  60,604.51 Red Circled 10/9/2016
00035571000002 5
TBD Retention
Other: Exceptional Performance |
01 |§ 72,381.38 01 $ 75373.97 Immediate Recruitment Need
02 75,373.97 02 $  79,004.79 Internal Equity
Q3 79,004.79 03 $ 82,636.86 Misclassification
) _ 04 4 186,210.32 No Incumbent
5040/5041 DOT Airport Reclassffication A‘“gog?;;a;'zz‘uﬁx%ﬂ"age' N/A 1 3aM [05 05 |S 89,844.28 Red Circled 10/9/2016
Retention
Other: Exceptional Performance
01 (% 57,845.11 01 5 75,373.97 Immediate Recruilment Need
02 60,598.63 02 79,004.79 Internal Equity
03 63,292.90 03 82,636.86 Misclassification
Airport Properties Mgr 04 66,342.42 04 86,210.32 Nao Incumbent
5040/5041 DOT Airport Reclassification N/A 1 29 05 (3 69,327.66 | 35M |05 $ 89,844.28 Red Circled 10/9/2016
00011291000001 Retention
Other. Exceptional Performance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost assaciated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
“Change in Duties has to reflect a weight of 25% or more.

Page 20 of 20

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
—— INFORMATIONAL:
NO. Market equitable alig; 't based on
ORG REAUESTOR A s " | TRlicRE | posncks | pavrange| AMBIALEAY | parpange | SNRLIECRAY overall job duties/responsibilities, Effective Date
competencies and educationallexperience
requirement.
| o1 ]8 45,123.29 5 Immediate Recruitment Need
02 |$ 46,923.26 02 |$ 51,907.20 Internal Equity
Housing Navigator Community Intervention 03 |§ 53814.72 Misclassification
8000/8528 DHHS Reclassification 0000801200000 Specialist 1 23F 04 50,428.44 | 24 04 55,722.25 Na Incumbent 10/9/2016
00008000 05 52,087.66 05 | $ 58,244.05 Red Circled
06 |§ 54,060.73 Retention
07 |§ 56,035.27 Other: Exceptional Performance
01 [§ 45,123.29 Immediate Recruitment Need
02 [$ 51,907.20 Internal Equity
Housing Navigator Community Intervention 03 |§ 48,838.35 03 53,814.72 Misclassification
8000/8528 DHHS Reclassification 0008012000002 Specialist 1 23F 04 |8 50,428.44 24 04 55,722.25 No Incumbent 10/9/2016
00008000 05 | § 52,087.66 05 |§ 5824405 Red Circled
06 | $ 54,060.73 Retention
07 56,035.27 Other: Exceptional Performance
01 41,058.25 01 42,593.51 Immediate Recruitment Nead
02 42,218.73 02 |$ 4424243 Internal Equity
Housing Program Analyst Housing Inspector 03 |$ 43,441.18 03 |$ 46,007.73 Misclassification
8000/8528 DHHS Reclassification 00035660000002 00008040 1 18 04 |§ 45,123.29 | 20M 04 |$§ 4788522 No Incumbent 10/9/2018
05 |8 _46,923.26 05 [§ 49444.43 Red Circled
Retention
Other: Exceptional Performance
01 46,007.73 01 |§ 49,020.07 Immediate Recruitment Need
02 47,885.22 02 |$ 50.894.19 Internal Equity
Park Unit Coordinatar 1 Park Unit Coordinator 2 03 [$ 52,764.95 Misclassification
9000/9036 Parks Performance Golf Golf 1 22M 24M No Incumbent 08/28/2016
00040150000010 00040150000010 05 |$ 57,108.15 Red Circled
Retention
Other: Exceptional Performance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




RECLASS

DAS FISCAL FORM
10/5/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 1090
Date of Advancement Request: 10/9/2016
Date of anticipated advancement: 10/9/2016
Item Org Low Title Position Pay Step | No.of Hrly Biweekly Social Fringe Pay Periods 2016 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 1080 1091 TBD Research Analyst 24M 03 1 1.0 2537 | 2,020 155 810 6 17,968 77.862
2 1090 1091 00012760 Development Specialist 26M 01 1 1.0 25.37 2,020 155 810 6 17,968 77,862
SUBTOTAL: 17,968 77,862
RECLASS POSITION(S)":
1 1090 1091 TBD Research and Program Manager 32M 05 1 1.0 37.98 3,039 232 948 6 25,316 108,704
2 1090 1091 00012205 Grant Coordinator 32M 01 1 1.0 31.90 2,552 195 862 6 21,772 94,347
SUBTOTAL: 25,316 109,704
TOTAL COST: 7,348 31,842

* Pension Fixed Rate for 2016 = 13.70% of salary {No impact on Health Insurance of this action)

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional):

associated with the Grant Coordinator are not accounted for in the 2017 Budget

/V. b 2076

Director of Performance, Strategy, and Budget DATE




RECLASS

DAS FISCAL FORM
10/3/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 1140
Date of Advancement Request: 10/9/2016
Date of anticipated advancement: 10/9/2016
Item Org Low Title Paosition Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2016 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 1140 1142 00005780000002 Compensation Analyst 29m 01 1 1.0 27.81 2,225 170 837 6 19,392 84,034
2 1140 1142 00005780000001 Compensation Analyst 29m 01 1 1.0 27.81 2,225 170 837 6 19,392 84,034
3 1140 1145 00000023000001 Assistant Training and Development 06pm 09 1 1.0 21.97 1,758 134 773 6 15,990 69,290
SUBTOTAL: 54,775 237,358
RECLASS POSITION(S)*:
1 1140 1142 00005788000002 Hr Systems/Comp Specialist 23M 01 1 1.0 23,02 1,842 141 784 6 16,602 71,841
2 1140 1142 TBD Lead Compensation Analyst 36m 01 1 1.0 37.98 3,039 232 948 6 25,316 109,704
3 1140 1145 TBD Employee Training Coordinator 22 01 1 1.0 22.56 1,805 138 779 6 16,332 70,773
SUBTOTAL: 58,250 252,418
TOTAL COST: 3,475 15,060
* Pension Fixed Rate for 2016 = 13.70% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes
COMMENT/NARRATIVE (optional):
The financial changes associated with this action are not accounted for in the 2017 Budget
S5 Nr— - 3. zol6
DATE

Director of Performance, Strategy, and Budget




RECLASS

DAS FISCAL FORM
10/3/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 1151
Date of Advancement Request: 10/9/2016
Date of anticipated advancement: 10/8/2016
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2016 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Securily Benefits*™* | Remaining total Total
EXISTING POSITION(S)*:
1 1151 5703 00035362 Technician Architectural- 24A 15 1 1.0 27.01 2,161 165 828 25 78,858 82,013
SUBTOTAL: 78,858 82,013
RECLASS POSITION(S)*:
1 1151 5703 00035365 Architect 32A 06 1 1.0 27.38 2,191 168 832 25 79,761 82,951
SUBTOTAL: 79,761 82,951
TOTAL COST: 802 938

* Pension Fixed Rate for 2016 = 13.70% of salary (No impact on Health Insurance of this action)

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: X Yes No

COMMENT/NARRATIVE (optional):
The finaneral changes associated with this action are not accounted for in the 2017 Budget.

WAl 10-1. 21 6

Director of Perff)rmance. Strategy, and Budget DATE




RECLASS
DAS FISCAL FORM

10/4/2016
RECLASSIFICATION DAS FISCAL FORM
Depariment: 2000
Date of Advancement Request: 10/9/2016
Date of anticipated advancement: TBD
item Org Low Title Position Pay Step | No. of Hriy Biweekly Social Fringe Pay Periods 2016 Annual
Unit Org Code Name Range Positions| FTEs | Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)*:
1 2000 00008780 Clerk Deputy Courts 1921 02 1 1.0 21.86 1,749 134 772 6 15,823 69,002
2 2000 00008780 Clerk Deputy Courts 1821 02 1 1.0 21.86 1,748 134 772 6 15,923 69,002
3 2000 00008780 Clerk Deputy Courts 1821 02 4 1.0 21.86 1,749 134 772 6 15,923 69,002
4 2000 00008780 Clerk Deputy Courts 1921 02 1 1.0 21.86 1,749 134 772 6 15,923 69,002
5 2000 00008780 Clerk Deputy Courts 1921 02 1 1.0 21.86 1,749 134 772 6 15,923 69,002
6 2000 00008780 Clerk Deputy Courts 1921 03 1 1.0 22.84 1,827 140 782 6 16,486 71,484
7 2000 00008780 Clerk Deputy Courts 1921 03 1 1.0 22.84 1.827 140 782 6 16,486 71,484
8 2000 00008780 Clerk Deputy Courts 1921 04 1 1.0 23.87 | 1,909 146 794 6 17,085 74,078
g 2000 00008780 Clerk Deputy Courts 1821 04 1 1.0 23.87 1,908 146 794 ] 17,085 74,078
10 2000 00008780 Clerk Deputy Courts 1921 05 44 44.0 24.94 1,995 1583 805 6 779,707 3,378,732
11 2000 00008780 Clerk Deputy Courls 1921 01 38 38.0 21.33 1,708 131 766 6 593,404 2,571,417
SUBTCTAL:| 1,519,811 6,586,282
RECLASS POSITION(S)*:
1 2000 00008780 Clerk Deputy Courts 25k 02 1 1.0 22.56 1,805 138 779 6 16,332 70,773
2 2000 00008780 Clerk Deputy Courts 25k 02 1 1.0 22.56 1,805 138 778 6 16,332 70,773
3 2000 00008780 Clerk Deputy Courts 25k 02 1 1.0 22.56 1,805 138 779 6 16,332 70,773
4 2000 00008780 Clerk Deputy Courts 25k 02 1 1.0 22.56 1,805 138 778 6 16,332 70,773
5 2000 00008780 Clerk Deputy Courts 25k 02 1 1.0 22.56 1,805 138 779 6 16,332 70773
6 2000 00008780 Clerk Deputy Courts 25k 03 1 1.0 23.48 1,878 144 789 6 16,869 73,097
T 2000 00008780 Clerk Deputy Courts 25Kk 03 1 1.0 23.48 1,878 144 789 5] 16,869 73,097
8 2000 00008780 Clerk Deputy Courts 25k 04 1 1.0 24.98 1,996 153 806 6 17,728 76,822
g 2000 00008780 Clerk Deputy Courts 25k 04 1 1.0 24.96 1,996 153 806 6 17,728 76,822
10 2000 00008780 Clerk Deputy Courts 25k 04 44 44.0 24.96 1,996 1583 806 6 780,034 3,380,149
11 2000 00008780 Clerk Deputy Courts 25K 01 38 38.0 2169 1,736 133 770 B 801,475 2,606,391
SUBTOTAL:| 1,532,364 6,640,244
TOTAL COST: 12,453 53,962
* Pension Fixed Rate for 2016 = 13.70% of salary {No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FCR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional):

The@cia Soffated with this action are not accounted for in the 2017 Budget /57 1,./’ 2.0/ P

Direm Perfafmance‘ Strategy, and Budget DATE




RECLASS

DAS FISCAL FORM
8/30/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 4300
Date of Advancement Request: 11612016
Date of anticipated advancement: TBD
Item Org Low Title Position Pay Step [ No. of Hrly Biweekly Sacial Fringe Pay Periods 2016 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 4300 4315 13420000001 Facilities Maintenance Worker 16 01 1 1.0 18.66 1,493 114 736 6 14,060 60,926
2 4300 4315 TBD Facilities Maintenance Worker 16 01 1 1.0 18.66 1,493 114 736 6 14,060 60‘926
3 4300 4315 13420000002 Facilities Maintenance Worker 16 05 i 1.0 20,89 1,671 128 761 3] 15,357 66,548
SUBTOTAL: 43,477 188,400
RECLASS POSITION(S)":
1 4300 4315 TBD Facilities Maintenance Worker - LPL 23 01 1 1.0 23.48 1,878 144 789 6 16,869 73,097
2 4300 4315 TBD Facilities Maintenance Worker - LPL 23 01 1 1.0 23.48 1,878 144 789 6 16,869 73,097
3 4300 4315 TBD Facilities Maintenance Worker - LPL 23 01 1 1.0 23.48 1,878 144 789 6 16,669 73,097
SUBTOTAL: 50,608 219,291
TOTAL COST: 7,129 30,892

* Pension Fixed Rate for 2016 = 13.70% of salary (No impact on Health Insurance of this action)

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional):
The ﬁfu;ial changes ass@ciated with this action are not accounted for in the 2017 Budget
d

f— [O-F- 20)6

Director of Performance, Strategy, and Budget DATE




RECLASS

DAS FISCAL FORM
10/3/20186
RECLASSIFICATION DAS FISCAL FORM
Department: 5040
Date of Advancement Request: 10/9/2016
Date of anticipated advancement: 10/9/2016
item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2016 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits*™* | R ining total Total
EXISTING POSITION(S)*:
1 5040 5041 00000055 Executive Assistant - Airport 06PM 09 1 1.0 21.97 1,758 134 773 6 15,980 69,290
2 5040 5041 00000068 Secrelary Nr 05PM 09 1 1:0 20.26 1,620 124 754 ] 14,991 64,959
g 5040 5041 00000092 Senior Exec Asst DPW NR 07PM 07 1 1.0 22.68 1,814 139 781 6 16,402 71,074
4 5040 5041 00000067 Secretarial Asst NR 04PM 09 1 1.0 18.80 1,504 115 738 6 14,143 61,285
5 5040 5041 00000066 Secretarial Asst 04P 07 1 1.0 18.12 1,449 111 731 5 13,746 59,565
6 5040 5041 00035571 Cantract Payment Spec 21 01 1 1.0 21.69 1,736 133 770 6 15,828 68,589
7 5040 5041 00076782 Airport Operations Manager 34M 05 1 1.0 41.45 3,316 254 986 6 27,334 118,448
8 5040 5041 00011291 Airport Properties Mgr 29 01 1 1.0 27.81 2,225 170 837 6 19,391 84,027
SUBTOTAL:] 137,824 597,238
RECLASS POSITION(S)":
1 5040 5041 00000093 Executive Assistant 25M 01 1 1.0 24.47 1,957 150 800 6 17,444 75,592
2 5040 5041 00001000 Administrative Assistant 06PM 07 1 1.0 20.76 1,661 127 760 6 15,286 66,238
3 5040 5041 00001000 Administrative Assistant 06PM 1 1.0 22.68 1,814 139 781 6 16,402 71,074
4 5040 5041 00001000 Administrative Assistant 06PM 04 1 1.0 18.95 1,516 116 740 6 14,229 61,659
5 5040 5041 00001000 Administrative Assistant 06PM 03 1 1.0 18,34 1,467 112 733 6 13,877 60,132
6 5040 5041 TBD Airport Properties Specialist 26M 01 1 1.0 25.37 2,029 155 810 6 17,968 77,862
4 5040 5041 TBD Airport Operations Manager 35M 04 1 1.0 41.45 3,316 254 986 6 27,334 118,448
8 5040 5041 TBD Airport Properties Mgr 35M 01 1 1.0 36.24 2,899 222 929 6 24,300 105,298
SUBTOTAL:[ 146,839 636,304
TOTAL COST: 9,018 39,066
* Pension Fixed Rate for 2016 = 13.70% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANGEMENT: Yes

COMMENT/NARRATIVE (optional):

<ot~

Director of Performance, Strategy, and Budget

fhs £ ?q’é

DATE




RECLASS

DAS FISCAL FORM
9/30/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 8000
Date of Advancement Request: 10/9/2016
Date of anticipated advancement: 10/9/2016
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2016 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)*:
1 8000 8528 10080120000 Housing Navigator 23F 03 1 1.0 23.48 1,878 144 789 6 16,869 73,097
2 8000 8528 0080120000 Housing Navigator 23F 02 1 1.0 22.56 1,805 138 779 6 16,332 70,773
3 8000 8528 0356600000 Housing Program Analyst 18 01 1 1.0 19.74 1,579 121 748 6 14,690 63,656
SUBTOTAL: 47,891 207,527
RECLASS POSITION(S)*:
1 8000 8528 00008000 Community Intervention Specialist 24 01 1 1.0 24.04 1,923 147 795 6 17,193 74,501
2 8000 8528 00008000 Community Intervenlion Specialist 24 01 1 1.0 24.04 1,923 147 795 6 17,193 74,501
3 8000 8528 00008040 Housing Inspector 20M 01 1 1.0 20.48 1,638 125 756 6 15,120 65,519
SUBTOTAL: 49,505 214,522
TOTAL COST: 1,614 5,995

* Pension Fixed Rate for 2016 = 13.70% of salary {No impact on Health [nsurance of this action)

-

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT:

COMMENT/NARRATIVE (optional):

Yes

Recla?ion of positions per October 2016 HR Compensation Report. The financial changes associated with this action are not accounted for in the 2017 Budget.
&

)0. 7 Tolh

X A —

= L\ T
Director of Performance, Strategy, and Budget

DATE




Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

Page 1af 4

Prepared by the {.ortment of Homan Resomres Corpacsation B wsn

INFORMATIONAL ONLY

October 2016
“Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT » | REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR | ORGUNIT | o nsqiFicATION | CLASSIFICATION | PAYGRADE | #OF STEPS " | ool v RATE | SALARY BY STEPS STEP DATE AR TIFIRATION
01 $ 14.9523 | § 31,100.87
02 ['§ 454801 [S 3210854,
03 % 16.0078 33,296.21
04 $ 16.5355 | $ 34,393.88 Training and experience exceed
4000 Sheriff Clerical Assistant |1 N/A 04P 05 $ 17.0633 | § 36,491.76 2 08/29/2016 the maximum qualifications for
06 $ 17.5911 | § 36,569.42 the position.
07 $ 18.1187 | § 37,686.88
08 $ 18.6463 | $ 38,784.34
08 $ 10.1744 | § 39,882.85
01 $ 12.5126 | $ 26,026.18
02 $ 12.9539 | § 26,944.02
; I'$ — A33msg] 7.863.33
Office Support 13.8376 | § 28,782.22 Training and experience exceed
4500 District Attorney Assistant 1 N/A 01P 14.2789 | $ 29,700.06 3 08/12/2016 the maximum qualifications for
14.7206 | $ 30,618.95 the position.
15.1622 | $ 31,537.42
15.6037 | § 32,455.68
16.0456 | $ 33,374.78
18.6578 | $ 38,808.29
19.1535 | $
Victin Witisss 3 19.7395|% = 41,058 Training and experience exceed
4500 District Attorney Ativoeate N/A 16A 04 $ 20.2975 | $ 42,218.73 3 09/12/2016 the maximum qualifications for
05 $ 20.8852 | $ 43,441.18 the position.
06 $ 216939 [ § 45,123.29
07 $ 225593 [ § 46,923.26
01 $ 19.1535 | § 39,839.28
02 $ 20.0155 [ $ 41,632,24
03 $ 20.9160 | $ 43,505.28
04 $ 21.8574 | $ 45,463.39 Training and experience exceed
4500 District Attorney Paralegal N/A 19L 056 1L X $ i 08.07 5 09/12/2016 the maximum qualifications for
06 $ 23.8684 | § 49,646.27 the position.
07 $ 24.9428 | $ 51,881.02
08 3 25.9907 | $ 54,060.66
01 $ 16.8228 | § 34,991.34
02 $ 172149 | § 35,807.09
03 $ 17.6070 | $ 36,622.62
04 $ 18.1441 | § 37,730.82
05 $ 18.6578 | $ 38,808.29
06 $ 19.1535 | § 39,839.36
075 S S o730 6T S T4 110 5812 51
08 $ 20.2075 | § 42,218.73 Training and experience exceed
7000 Aging b NIA 16c |09 5 20.8852 | § 43.441.18 7 08/12/2016 | the maximum qualifications for
orker 10 3 21.6939 | § 45,123.29 the position.
11 $ 225593 | % 46,923.26
12 $ 23.4800 48,838.35
13 $ 24.2444 | § 50,428.44
14 25.0421 | $ 52,087.66
16 25.9907 54,060.73
16 26.4774 [ § 55,072.89
17 § 26.9482 [ § 56,052.29




Appointments at an Advanced Step of the Pay Range Proszria
Finance, Personnel & Audit Committee Report

October 2016
“Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED | APPOINTED
REQUESTOR | ORGUNIT | o\ sssiFICATION | CLassIFicATION | PAYGRADE | #OFSTEPSA | o/ CoATE | SALARY BY STEPS STEP DATE SASTIEICATION
01 $ 16.8228 | § 34,991.34
02 $ 17.2149 [ § 35,807.09
03 $ 17.6070 | § 36,622.62
04 b 18.1441 | § 37,739.82
05 § 18.6578 | § 38,808.29
06 § 19.1535 | § 39,839.36
07 $ 19,7395 [ § 41,058.25
Hiiman Berice 08 $ 20.2075 [ § 42,218.73 Training and experience exceed
8000 DHHS Worker N/A 16C 09 $ 20.8852 | § 43,441.18 10 09/26/2016 | the maximum qualifications for
[ O e[ ES A s 5 (60 30 S B4 51 231200 the position.
11 $ 22.5503 | § 46,923.26
12 $ 23.4800 | § 48,838.35
13 $ 24.2444 | § 50,428.44
14 $ 25.0421 | § 52,087.66
15 $ 25.9907 | § 54,060.73
16 s 26.4774 | § 55,072.89
17 $ 26,9482 | § 56,052.29
01 $ 16.8228 | $ 34,901.34
02 $ 17.2149 [ § 35,807.09
03 $ 17.6070 | § 36,622.62
04 $ 18.1441 | $ 37,739.82
05 $ 18.6578 | $ 38,808.29
06 $ 19.1535 [ §
(i Sl e rRETRIES ;
HimarEenice 08 $ 20,2975 | $ 42,218.73 Training ?nd experience exceed
8000 DHHS Worker NIA 16C 09 $ 20.8852 | § 43,441.18 7 09/26/2016 the maximum qualifications for
10 $ 21.6939 | § 45,123.29 the position.
1 $ 225593 | § 46,023.26
12 $ 23.4800 | $ 48,838.35
13 $ 24,2444 | § 50,428.44
14 $ 25.0421 | § 52,087.66
15 $ 25.9907 | § 54,060.73
16 $ 26.4774 | § 55,072.89
17 $ 26.9482 | § 56,052.29
01 $ 16.8228 | $ 34,991.34
02 $ 17.2149 [ $ 35,807.09
03 $ 17.6070 | $ 36,622.62
04 $ 18.1441 | $ 37,739.82
05 $ 18.6578 | § 38,808.29
06 $ 19.1535 | § 39,839.36
[O7 s 907305118 141,068,251
. 08 20.2075 | § 42,218.73 Training and experience exceed
8000 DHHS CURNE Sy N/A 16C 09 20.8852 | § 43,441.18 7 09/26/2016 | the maximum qualifications for
XELIkgE 10 216939 | $ 45,123.29 the position.
11 $ 22.5593 | § 46,923.26
12 $ 23.4800 | § 48,838.35
13 5 24.2444 | § 50,428.44
14 25.0421 % 52,087.66
15 ¢ 25.9907 | § 54,060.73
16 5 26.4774 | § 55,072.89
17 $ 26.9482 | § 56,052.29

e e Do e i Gt B INFORMATIONAL ONLY



Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

Page 3of 4

October 2016
~Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED | APPOINTED
REQUESTOR | ORGUNIT | ¢ assiFicaTiON | cLassiFicaTion | PAYGRADE | #OFSTEPS® | o/ o e | SALARY BY STEPS STEP DATE AUSTIAEAT I
01 $ 16.8228 | $ 34,991.34
02 $ 17.2149 | $ 35,807.09
03 $ 17.6070 | $ 36,622.62
04 $ 18.1441 | % 37,739.82
05 $ 186578 | § 38,808.29
06 $ 19.1535 | $ 39,839.36
07 $ 19.7385 | § 41,058.25
Human Service 08 $ 20.2975 | § 42,218.73 Training and experience exceed
8000 DHHS Wtk N/A 16C 09 $ 20.8852 | § 43,441.18 13 09/26/2016 the maximum qualifications for
10 B 216939 | $ 45,123.29 the position.
11 $ 225593 | § 46,923.26
12 ] 23.4800 | § 48,838.35
O | Ty AT i _50,428.44 |
14 $ 25.0421 | $ 52,087.66
15 $ 25.9907 | § 54,060.73
16 $ 26.4774 | $ 55,072.89
17 $ 26.9482 | § 56,052.29
01 $ 16.8228 | § 34,091.34
02 $ 17.2149 [ $ 35,807.09
03 3 17.6070 | § 36,622.62
04 3 18.1441 | $ 37,739.82
05 $ 18.6578 | § 38,808.29
06 3 19.1535 | § 39,839.36
07 $ 19.7395 | § 41,058.25
Fiiman Shiice 08 $ 20.2975 | § 42,218.73 Training and experience exceed
8000 DHHS Waorker N/A 16C 09 $ 208852 | § 43,441.18 10 09/26/2016 the maximum qualifications for
101 HagE 1[ESEE N 5 23120] the position.
11 $ 22.5593 [ § 46,923.26
12 $ 23.4800 | § 48,838.35
13 3 24.2444 | § 50,428.44
14 g 25.0421 | § 52,087.66
15 3 25.9907 | § 54,060.73
16 $ 264774 | $ 55,072.89
17 5 26.9482 | § 56,052.29
01 3 16.8228 | $ 34,991.34
02 5 17.2149 | § 35,807.09
03 $ 17.6070 | § 36,622.62
04 $ 18.1441 | § 37,739.82
05 $ 18.6578 | § 38,808.29
06 S 19.1535 | § 39,839.36
07 $ 19.7395 | $ 41,058.25
i 08 $ 20.2975 | § 42,218.73 Training and experience exceed
8000 DHHS Fuman Seevice N/A 16C 09 s 20.8852 | § 43,441.18 10 09/26/2016 | the maximum qualifications for
Wenimr AR ST 6 9301 [y A 5T 2320 the position.
11 $ 225593 % 46,923.26
12 $ 23.4800 | § 48,838.35
13 $ 242444 | § 50,428.44
14 $ 25.0421 [ § 52,087.66
15 $ 25.9907 | § 54,060.73
16 % 264774 | $ 55,072.89
17 $ 26.9482 | $ 56,052.29
S e o i INFORMATIONAL ONLY
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Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

October 2016
“Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED | APPOINTED
REQUESTOR | ORGUNIT | o yeqiricaTioN | cLassIFicaTion | PAY GRADE | #OFSTEPS A | o r oo e | SALARY BY STePS STEP DATE SUSTIRIGATION
01 $ 16.8228 | § 34,991.34
02 $ 17.2143 | § 35,807.09
03 3 17.6070 | § 36,622.62
04 B 18.1441 | S 37,739.82
05 3 18.6578 | $ 38,808.29
06 S 19.1535 | $ 39,839.36
07 B 19.7395 | § 41,058.25
. 08 $ 20.2975 | § 42,218.73 Training and experience exceed
8000 DHHS H““‘V?,’;ﬂs‘::‘"“’ N/A 16C (DR o S ] 18852 [ S 43,441.18 9 09/26/2016 | the maximum qualifications for
10 $ 216939 | § 45,123.29 the position.
11 E 22.5503 | § 46,923.26
12 3 23.4800 | § 48,838.35
13 [ 24,2444 [ § 50,428.44
14 5 250421 [ § 52,087.66
15 B 25.9907 | § 54,060.73
16 $ 26.4774 | § 55,072.89
17 $ 26.9482 | § 56,052.29
01 B 16.8228 | § 34,991.34
02 5 17.2149 | 5 35,807.09
03 3 17.6070 | $ 36,622.62
04 $ 18.1441 [ § 37,729.82
05 B 18.6578 | § 38,808.29
R % 191535 139,839
o7 $ 19.7395 41,058.25
08 $ 20.2975 42,218.73 Training and experience exceed
8000 DHHS H”mv?‘,“ie“’m N/A 16C 09 3 20.8852 | § 43,441.18 6 09/26/2016 | the maximum qualifications for
LR 10 3 216939 | § 45,123.29 the position.
11 $ 22.5593 | § 46,923.26
12 $ 23.4800 | § 48,838.35
13 B 24.2444 | $ 50,428.44
14 3 25.0421 [ $ 52,087.66
15 3 25.9907 | ¢ 54,060.73
16 3 26.4774 | § 55,072.89
17 3 76,9482 56,052.29
01 $ 16.8228 | § 34,991.34
02 $ 17.2149 | § 35,807.09
03 B 17.6070 | § 36,622.62
04 $ 18.1441 | $ 37,739.82
05 $ 18.6578 | § 38,808.29
06 3 19.1535 | $ 39,839.36
07 s 19.7395 | $ 41,058.25
: 08 $ 20.2975 | $ 42,218.73 Training and experience exceed
8000 DHHS Hugen Servioq N/A 16C 09 B 20.8852 | § 43,441.18 10 09/26/2016 | the maximum qualifications for
Waresr il 4 216939 (8% 45,123 the position.
11 $ 225593 | $ 46,923.26
12 B 23.4800 | $ 48,838.35
13 B 24.2444 | $ 50,428.44
14 $ 25.0421 | 5 52,087.66
15 B 25.9907 | $ 54,060.73
16 s 26.4774 | § 55,072.89
17 s 26.0482 | § 56,052.29
AR INFORMATIONAL ONLY



REVISONS TO Executive Compensation Plan (ECP) REPORT
Personnel Committee Meeting
October 21, 2016

Currently, there are no "Revisions to ECP" to report.

10/4/2016 1:25 PM



Dual Employment Report
Personnel Committee Meeting
October 21, 2016

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Currently, there are no "Dual Employments" to report.

10/4/2016 1:25 PM



Emergency Appointment Report
Personnel Committee Meeting
October 21, 2016

Dept Last Name First Name  Title Description Class Status Emergency Appt Date AppType Pay Range

Courts Green Lori Sr Assistant Clerical A * F 6/20/2016 EA 04pP



Temporary Appointment Report
Personnel Committee Meeting
October 21, 2016

Requestor Dept Last Name First Name g:::fe Des-(l;irtii:tion Emp Class Status ;‘a;i:r:zi::i -I:;fg:tg ?:;:
DAS 1163 Schwartzer Lucas 61010008 Intern IT A I 0 5/9/2016 TA
Airport 5041 Singh Chayanika 61010003 Intern Airport A | 0 8/15/2016 TA
Fleet 5190 Smethhurst  Sterling 61010010 Intern Student A | 0 9/26/2016 ST
Airport 5041 Thompson Patrick 61010003 Intern Airport A | 0 7/18/2016 TA



Temporary Assignment to a Higher Classification (TAHC) Report
Personnel Committee Meeting
October 21, 2016

Old Pay New Pay TAHC Date Extended / New TAHC Date
Dept Last Name  First Name Current Job Description Range Range TAHC Job Description Begin End Date End Reason
Fleet Blaha James Mechanic 21 23 Lead Mechanic 8/21/2016 11/19/2016  Position Vacancy
Courts  Blalock Shatondria Sr. Clerical Assistant 04pP 12 Specialist Court Services 9/1/2016 10/14/2016 Incumbent on medical leave
HR Chavez Ellie Employment Assistant 06PM 17)M HR Analyst 8/26/2016 9/26/2016 Position Vacancy
200 Delanty Kara Zookeeper 15 17A Zoo Area Supervisor 8/22/2016 9/4/2016 Incumbent on vacation
OEM  DeStefanis  Mark 911 Dispatcher 167 17H gira:::grc"mm”"i““""s & Highway saiety 8/23/2016 9/27/2016  Inccumbent on medical leave
Parks Heller Emily Marketing Public Relations Coord 33M 36M Manager Communications & Marketing 10/15/2016 12/1/2016 File No. 16-523
Parks Kerznar Marie Marketing Coord Sponsorship 17 33M Marketing Public Relations Coord 6/19/2016 12/1/2016 File No. 16-525
OEM Robinson Susan 911 Supervisor Civilian Com Center 28M 31 911 Communications Manager 7/12/2016 10/16/2016 Incumbent on medical leave

Courts Ward Dalyn Clerk Court Services 12 16 Specialist Court Services 9/1/2016 10/14/2016  Incumbent on medical leave



