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	From the Director, Department of Human Resources, recommending adoption of a resolution/ordinance to amend 17.10 of the Milwaukee County Code of General Ordinances as it pertains to merit step increases to make it consistent with the provisions of the 2015 Adopted Budget and with future adopted budgets, by recommending adoption of the following:
A RESOLUTION
	WHEREAS, the 2015 Adopted Budget does not include funding for annual step increases for employees other than public safety positions, which has the same effect as suspending step increases for all employees other than employees in positions represented by the Milwaukee County Firefighters Association and Deputy Sheriffs’ Association; now, therefore,
	BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby amends Section 17.10 of the Milwaukee County Code of General Ordinances by adopting the following:  
AN ORDINANCE
          The County Board of Supervisors of the County of Milwaukee does ordain as follows:
SECTION 1. Section 17.10 of the General Ordinances of Milwaukee County is amended as follows:
17.10. - Advancement within a pay range. 
In addition to any applicable provisions of subsections (5) through (9), tThe incumbent of a position shall be advanced to the next highest rate of pay in the pay range provided for the classification only upon meritorious completion of two thousand eighty (2,080) straight time hours paid, and the incumbents of the position of assistant chiefs of airport rescue and firefighting shall be advanced to the next highest rate of pay in the pay range provided for the classification only upon meritorious completion of two thousand seven hundred four (2,704) straight time hours paid; provided further, that such advancements shall occur only if the annual adopted budget for the year of the proposed advancement expressly provides funding for such advancements for all applicable employees. Deviation from this requirement is permissible under the following conditions in subsections (1) through (4): 
(1) A department head may permit an employe to be advanced one (1) additional step in the range if advancement to the next highest rate above the rate originally received results in a pay increase of less than twenty-one cents ($0.21) per hour. 

(2) The director of human resources may approve the request of any department head to advance a promoted employe or incumbent of a reclassified position one (1) additional step in the range if the employe would have advanced in the classification from which they were promoted to the same rate of pay within ninety (90) days of the promotion. The decision of the director may be appealed to the committee on finance, personnel and audit within thirty (30) days of notice. The decision of the county board on the committee recommendation, subject to review by the county executive, shall be final. 

(3) Department heads:

(a)  Who have adopted the annual performance appraisal system revised in 1986 and approved by the director of human resources may advance an employe who has exhibited exemplary performance up to two (2) steps in the pay range providing the director has verified that the performance evaluation system has been implemented in the appropriate manner. Such advancements shall be implemented in accordance with subsection (4) of this section. 

(b)  May request an advancement in the pay range for an employe who holds a position which is critical to the operation of their department if the request is necessary to retain the employe in county service. The request may be implemented upon approval of the director, in accordance with subsection (4) of this section. 

(c)  In subsections (a) and (b) above the decision of the director of human resources may be appealed to the committee on finance, personnel and audit within thirty (30) days of notice. The decision of the county board on the committee's recommendation, subject to review by the county executive, shall be final and shall be implemented the first day of the first pay period following review by the county executive, or in the event of a veto, final county board action. 

(4) Monthly while any advancements within a pay range requested by departments, pursuant to subsections (3)(a) and (3)(b) are pending, the director of human resources shall provide a report to the committee on finance, personnel and audit which lists all such advancements which the director intends to approve, along with a fiscal note for each. This report shall be distributed to all county supervisors and placed on the committee agenda for informational purposes. If a county supervisor objects to the decision of the director within seven (7) working days of receiving this report the advancement shall be held in abeyance until resolved by the county board, upon recommendation of the committee, and subsequent county executive action. If no county supervisor objects, the advancement shall be implemented the first day of the first pay period following the meeting of the committee. In the event the county board takes no action on an advancement, after receipt of a recommendation from the committee, the advancement shall be implemented the first day of the first pay period following action by the county executive or, in the event of a veto, final county board action. 

(5)	From January 1, 2010 through December 31, 2011, notwithstanding any other provisions of this Code, incumbents of a position not represented by a collective bargaining unit who would have received an advance in the pay range upon the meritorious completion of two thousand eighty (2,080) hours, shall be advanced to the next highest rate of pay in the pay range provided for the classification only upon meritorious completion of an additional four thousand one hundred sixty (4,160) straight-time hours for full-time positions, and a prorated fraction thereof for employes whose scheduled workweek is less than forty (40) hours or who began employment after January 1, 2010. The intent of this section is to temporarily suspend incremental salary advancements for nonrepresented employes for 2010 and 2011, consistent with the terms of the 2010 and 2011 adopted budgets. 

(6)	From July 10, 2011 through July 9, 2013, notwithstanding any other provisions of this Code, incumbents of a position represented on July 9, 2011 by the American Federation of State, County and Municipal Employees District Council 48 who would have received an advance in the pay range upon the meritorious completion of two thousand eighty (2,080) hours, shall be advanced to the next highest rate of pay in the pay range provided for the classification only upon meritorious completion of an additional four thousand one hundred sixty (4,160) straight-time hours for full-time positions, and a prorated fraction thereof for employes whose scheduled workweek is less than forty (40) hours or who began employment after July 10, 2011. The intent of this section is to temporarily suspend incremental salary advancements for employes represented by District Council 48 for 2011, 2012 and 2013 consistent with the terms of the 2011 and 2012 adopted budgets. 

(7)	From January 1, 2012 to December 31, 2012, notwithstanding any other provisions of this Code, incumbents of a position represented on January 1, 2012 by the Association of Milwaukee County Attorneys and by the Technicians, Engineers and Architects of Milwaukee County shall be advanced to the next highest rate of pay in the pay range provided for the classification only upon meritorious completion of an additional two thousand eighty (2,080) straight-time hours for full-time positions, and a prorated fraction thereof for employes whose scheduled workweek is less than forty (40) hours or who began employment after January 1, 2012. The intent of this section is to temporarily suspend incremental salary advancements for employes in these positions for 2012, consistent with the terms of the 2012 adopted budget. 

(8)	From January 1, 2012 through December 31, 2013, notwithstanding any other provisions of this Code, incumbents of a position represented on January 1, 2012 by the International Association of Machinists and Aerospace Workers or the Federation of Nurses and Health Professionals who would have received an advance in the pay range upon the meritorious completion of two thousand eighty (2,080) hours, shall be advanced to the next highest rate of pay in the pay range provided for the classification only upon meritorious completion of an additional four thousand one hundred sixty (4,160) straight-time hours for full-time positions, and a prorated fraction thereof for employes whose scheduled workweek is less than forty (40) hours or who began employment after January 1, 2012. The intent of this section is to temporarily suspend incremental salary advancements for employes in these positions for 2012 and 2013, consistent with the terms of the collective bargaining agreements and the 2012 adopted budget. 

(9)	From January 1, 2014, through December 31, 2014, notwithstanding any other provisions of this Code, incumbents of a position not represented by a public safety worker collective bargaining unit who would have received an advance in the pay range upon the meritorious completion of two thousand eighty (2,080) hours, shall be advanced to the next highest rate of pay in the pay range provided for the classification only upon meritorious completion of an additional two thousand eighty (2,080) straight-time hours for full-time positions, and a prorated fraction thereof for employes whose scheduled workweek is less than forty (40) hours or who began employment after January 1, 2014. The intent of this section is to temporarily suspend incremental salary advancements for employes not represented by a public safety worker collective bargaining unit for 2014, consistent with the terms of the 2014 adopted budget. 

Section 2.  This amendment is effective January 1, 2015.
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