
(ITEM  )  From the Director, Department of Human Resources, recommending adoption of a resolution/ordinance to amend various sections of the Milwaukee County Code of General Ordinances to provide clarification on certain employment terms and conditions for employees represented by or formerly represented by non-public safety worker collective bargaining units, by recommending adoption of the following:

A RESOLUTION

WHEREAS, Milwaukee County Department of Human Resources – Division of Labor Relations has submitted proposed 2013 collective bargaining agreements with the following certified collective bargaining units for approval in July 2013:
Federation of Nurses and Health Professionals (Nurses)
Association of Milwaukee County Attorneys (Attorneys)
Milwaukee Building and Construction Trades Council (Building and Trades)
Int’l Association of Machinists and Aerospace Workers (Machinists)
Technicians, Engineers and Architects of Milwaukee County (TEAMCO), and
WHEREAS, because 2011 Wisconsin Act 10 permits negotiation only on base wages for the non-public safety worker unions listed above, the proposed 2013 collective bargaining contracts with the five certified bargaining units, when adopted, will prohibit the recognition of all non-base wage employment terms of the expiring contracts; and
WHEREAS, the proposed 2013 collective bargaining agreements were laid over in July 2013 and again in September 2013 pending a review by the Department of Human Resources to assess how expiring non-base wage employment terms would map to Milwaukee County Ordinances, Civil Service Rules, and/or administrative rules or applicable laws; and
WHEREAS, after the enactment of 2011 Wisconsin Act 10, and conditioned on the decertification of AFSCME District Council 48 as a collective bargaining representative, Chapter 17.015 of the Milwaukee County Code of General Ordinances was created and adopted as an “emergency and temporary policy” to preserve a status quo condition for some contract terms in the 2007-2008 collective bargaining agreement between Milwaukee County and AFSCME District Council 48 (File No. 12-161); and
WHEREAS, as expressed in File 12-161, Chapter 17.015 was intended as a non-precedential action and was to be in effect “until such time as Milwaukee County enacts policies” on the status quo employment terms and conditions for employees formerly represented by AFSCMED District Council 48; and
WHEREAS, the Department of Human Resources has completed its review on non-base wage contract terms and is recommending amendments to ordinances to transition expired contract terms and the terms of Chapter 17.015 to incorporate employment terms and conditions in order to treat all County employees as equally as possible under uniform policies and ordinances; and
WHEREAS, for many employees who are or have been represented by non-public safety worker bargaining units, this transition will result in changes to certain employment terms and conditions to which they have become accustomed; and
WHEREAS, although 2011 Wisconsin Act 10 granted Milwaukee County significant authority on employment decisions, it is not in Milwaukee County’s interest as an employer, the interests of its employees, or in the interest of the taxpayers served by the County’s employees, to treat employees unfairly, irresponsibly or unreasonably; and
WHEREAS, Milwaukee County, as an employer, is required to maintain compliance with a host of State and Federal employment regulations, including but not limited to, the Family and Medical Leave Act, the Fair Labor Standards Act, regulations of the Department of Labor, and Equal Rights and anti-discrimination laws; and
WHEREAS, the Milwaukee County Department of Human Resources, with the advice of Corporation Counsel, will continue to have definitions and procedures for handling grievances, layoffs, employee transfers, the development of work rules, seniority, and other employment conditions; and
WHEREAS, due to the timing of the execution of successor contracts, it is necessary to continue certain aspects of prior agreements pending further review and/or the development of appropriate replacement policies; now therefore
BE IT RESOLVED, that Milwaukee County recognizes that it is in the best interest of Milwaukee County’s employees, and the taxpayers served by them, that Milwaukee County treats its employees fairly, equitably and uniformly, as permitted or required by applicable laws; and

BE IT FURTHER RESOLVED, that no employee shall have a reduction in existing seniority hours due to the conversion to countywide seniority as defined in Milwaukee County Civil Service Rule 1, Section 1 (26); and

BE IT FURTHER RESOLVED, that in the interest of fairness to the employee and for ease of administration, for layoffs that will occur as a result of the 2014 Adopted Budget and be processed under applicable Civil Service Rules, Milwaukee County will use county-wide seniority when determining the order of layoffs for classified employees; and

BE IT FURTHER RESOLVED, that the Department of Human Resources will review the various pay provisions and pay practices that are incorporated within this file and will submit recommended revisions, if any, no later than June 1, 2014; and

BE IT FURTHER RESOLVED, that all County departments shall submit existing work rules to the Department of Human Resources for review and approval, and where no such rules exist, shall work with the advice and counsel of the Department of Human Resources to develop and promulgate departmental work rules; and

BE IT FURTHER RESOLVED, that all collateral agreements and past practices with the above referenced certified and uncertified collective bargaining units are hereby discontinued, with the exception of the 1998 career ladder collateral agreement with TEAMCO which will be reviewed by the Department of Human Resources with revisions, if any, to be recommended no later than June 1, 2014; and

BE IT FURTHER RESOLVED, that the Milwaukee County Board of Supervisors hereby amends various sections of Chapter 17 and Chapter 62 MCGO to provide clarification on certain employment terms and conditions, by adopting the following:  

AN ORDINANCE
	The County Board of Supervisors of the County of Milwaukee does ordain as follows:
Section 1.  Section 17.015 of the General Ordinances of Milwaukee County – Continuation of certain compensation and fringe benefits for former members of AFSCME, is repealed in its entirety.
Section 2.  Section 17.055 of the General Ordinances of Milwaukee County – reallocation of classifications, is amended as follows:
17.055. - Reallocation of existing nonrepresented classifications, with the exception of elected officials, and constitutional officers, and classifications provided for differently in an applicable collective bargaining agreement.
Whenever labor market conditions or other factors indicate that compensation for existing classifications is not sufficient to recruit and retain qualified employees a department head or appointing authority may request the director of human resources to review the compensation provided for the classification: 
[bookmark: _GoBack](1) The director of human resources shall review the request and inform the requestor of his/her findings. All recommendations of the director to reallocate a nonrepresented classification as provided herein shall be included in a report distributed to all county board supervisors. In the event the requestor does not concur with the director's recommendation it may be appealed to the committee on finance, personnel and audit within thirty (30) days of receipt of such notice. The decision of the county board on the committee recommendation, subject to review by the county executive, shall be final. In the event the county board approves an adjustment in the level of compensation for a classification the action shall be implemented the first day of the pay period following that in which the resolution adopted by the county board is approved by the county executive.
Section 3.  Section 17.14(2) of the General Ordinances of Milwaukee County – Employment definitions, is repealed in its entirety and re-created as follows:
(2)	Payment for part-time employment.Employment Definitions
(a)  Whenever necessary to maintain essential services, one (1) or more employees may be assigned to any full-time position on a part-time basis and, when performing part-time services, they shall be paid on an hourly basis determined by dividing the biweekly rate by eighty (80).  The total of the designated workweek hours for the employees so assigned to any full-time position shall not exceed forty (40) hours.
(b)  Whenever necessary to engage employees for seasonal work in the parks, such employees may be paid on an hourly basis equivalent to the biweekly compensation divided by eighty (80), provided that the total annual hours of employment shall not exceed two thousand eighty (2,080) and provided further that they shall receive increments in the compensation range after the completion of employment totaling two thousand eighty (2,080) hours until the maximum salary is reached. 
(c)  In specified part-time positions, the department head and the commission may recommend to the county board the proportion of the full-time compensation which shall be paid for such service and the county board shall determine the proportion to be paid. 
 	
The following definitions apply regardless of the number of hours worked by an employee in any pay period or pay periods and are based on the designation of the position occupied by the employee:

(a)  A “full-time” employee shall mean an employee who is appointed to a position with a designated work week of at least thirty (30) hours per week, but not more than forty (40) hours per week.
(b)  A “part-time” employee shall mean an employee who is appointed to a position with a designated work week of at least twenty (20) hours per week, but less than thirty (30) hours per week. 
(c)  A “seasonal” employee shall mean an employee who employed on the basis of seasonal needs of departments, not to exceed 1,560 hours per year. 
(d)  An “hourly” or “pool” employee shall mean an employee who is employed in a position with a designated work week of less than twenty (20) hours per week, or who does not work a uniform period of time within each pay period or who works a uniform period of time of less than twenty (20) hours per week.  Hourly and pool employees shall have no expectation of any number of hours of work in any given week or at any time.
Section 4.  Section 17.14(6) of the General Ordinances of Milwaukee County – Extra payment for shift assignment, is amended as follows:
(6) Extra payment for shift assignment. Employees in the classified service, including those in the building and mechanical trades group in section 17.32(2)(c), except part-time and seasonal employees, employees paid on an hourly or per call basis. E, employees in title codes 347, 352, 352.6, 353, 356, 357, 358, 359, 360, 361.2, 361.5, 361.7, 362.1, 371.5, 372, 375, 376, 377, 378, 615, 616, 617, 618, 618.1, 642, 642.1, and 742, employees in the executive compensation plan and employees in pay range 30M or above, shall receive a shift differential of thirty-five cents ($0.35) forty cents ($0.40) per hour for all hours worked during shifts beginning at or after 2:30 p.m. and ending at or before 7:15 a.m., unless otherwise as may be provided for in public safety worker collective bargaining unit agreements. Any nonrepresented supervisory nursing or laboratory employee who supervises employees represented by the Federation of Nurses and Health Professionals, shall receive the same extra payment for shift assignment as do employees covered by the Federation of Nurses and Health Professionals collective bargaining agreement. Employees whose shifts do not begin or end as indicated above are to be paid thirty-five cents ($0.35) forty cents ($0.40) per hour for all hours worked between 6:00 p.m. and 7:00 a.m. However, no shift differential payment shall be made for any fraction less than one-half one-tenth (1/10) hour worked, and said thirty-five cents ($0.35) forty cents ($0.40) per hour shall not be considered as part of the salary for purposes of computing vacation, sick leave or holiday rates of pay.  
Section 5.  Section 17.14(7) of the General Ordinances of Milwaukee County – Group health benefit, is amended as follows:
(y) The provisions of C.G.O. 17.14(7) shall not apply to seasonal, and hourly and pool employees. An Seasonal, hourly and pool employees shall have the same meaning as defined in C.G.O. 17.14(2)(b). be considered to be one who does not work a uniform period of time within each pay period and shall include an employeewho works a uniform period of time of less than twenty (20) hours per week. 
Section 6.  Section 17.14(10) of the General Ordinances of Milwaukee County – Special Uniform Allowance, is amended as follows:
Except for public safety worker employees covered by a collective bargaining agreement,
(10)	Special Uniform Allowance Reimbursement
(a) Employees who are required to wear uniforms shall be allowed eligible for uniform allowances reimbursements as follows: set forth in this section.  Procedures for processing reimbursement requests shall be established by the Comptroller.
(1) Deputy sheriff lieutenants, deputy sheriff captains, deputy sheriff deputy inspector, communications supervisor (sheriff’s department), director/internal affairs, identification bureau supervisor, investigator (exempt), and chief investigator (exempt) shall be paid eligible for an annual clothing allowance reimbursement equal to the amount paid to deputy sheriff I’s and II’s and deputy sheriff sergeants.
(2) Museum security officer III shall be provided the full initial issue of required uniforms, plus an annual allowance equal to that of museum security officers I and II, to be paid on a monthly basis for each calendar month in which they perform services requiring the wearing of a complete uniform. 
(3)(2) 	The airport fire chief and assistant airport fire chief shall be furnished a full uniform at the time of hire or as soon thereafter as practicable if no uniform had previously been issued. The uniform so furnished shall be in accordance with the regulations of the department setting forth prescribed minimum equipment for each employee. Any employee whose employment is terminated within two (2) years from the date of hire shall return all uniform items furnished by the county to the department within seven (7) days of termination. After completion of one (1) year of service, after obtaining an authorized uniform, an employee under this subsection shall be eligible for an annual clothing allowance reimbursement equal to the amount paid firefighter and equipment operators and firefighter and equipment operators in charge shall be paid. 
(4)(3)  Custodial workers I and II at the airport who are employed on a full-time basis and who are required to wear a uniform shall be paid eligible for a uniform allowance reimbursement as institutional employees after six (6) months of service and at the completion of each year of service thereafter. 
(5)(4)	Institutional employees, medical interns, resident physicians, and LPNs who are employed on a full-time basis and who are required to wear a uniform, except those who receive some type of uniform allowance reimbursement under paragraph (a) hereof, shall be paid eligible for a uniform allowance reimbursement of one hundred ten dollars ($110.00) after six (6) months of service and at the completion of each year of service thereafter. 
(6)(5)	Cooks and bakers may have their uniforms laundered at an institutional laundry without charge.
(6)  Full time Machinist employees having completed one year of service who are required to wear a uniform shall be eligible for a one-time uniform reimbursement of up to $200. 
(7)	Any nonrepresented supervisory nursing or supervisory laboratory employe, who is required to wear a uniform and who supervises employees represented by the Federation of Nurses and Health Professionals shall receive the same payment for uniform allowance as may be provided for in the Federation of Nurses and Health Professionals collective bargaining agreement. 
(8)	Any represented employee required to wear a uniform may receive such uniform and/or payment of uniform allowance as may be provided for by the respective collective bargaining agreements. 
(9)(7) 	Any employee required to carry firearms shall be furnished with such firearm by the county, provided that this firearm shall remain the property of the county and be returned when the employee leaves the county service or is no longer required to carry such firearm. 
(10)(a) 2. Museum security officer III shall be provided the full initial issue of required uniforms, plus an annual allowance equal to that of museum security officers I and II, to be paid on a monthly basis for each calendar month in which they perform services requiring the wearing of a complete uniform.
(8)  At time of regular appointment, Corrections Officers will be provided with a fully issued uniform.  Corrections Officers shall be reimbursed up to $200.00 per calendar year for the purchase of uniforms in accordance with this section.
(9)   Welders, Forestry Workers II, Iron Workers, Forestry Supervisors and Iron Worker Supervisors shall be reimbursed up to $70 per calendar year for the purchase of specialized safety shoes in accordance with the provisions of this section.  All Forestry Workers shall be reimbursed up to $15 per calendar year for rubber over boots in accordance with the provisions of this section.
(10)  Forensic Investigators shall be eligible to be reimbursed up to $150 per calendar year for clothing cleaning in accordance with the provisions of this section.

(11)  Airport management will provide coveralls at no cost to the employees in the classification of Heating and Ventilating Mechanic I while working on the ducts.
(12)  The County shall furnish a T-shirt to Children's Zoo Attendants.
(13)  Parks Department employees required to wear uniforms shall be provided with such uniform furnished by the Department of Parks, Recreation and Culture.
(b)  The annual allowances to be paid on a monthly basis provided by subsection (a) shall be paid as of December 1 of each year for all months since the previous allowance was made provided that no new appointee shall receive this annual payment until December 1 following the completion of one (1) year of service and then only for the number of months occurring since the completion of one (1) year of service.  Employees appointed to a regular appointment and issued a uniform at time of appointment shall not be eligible for reimbursement under subsection (a) until the following calendar year unless otherwise specified.  Employees considered hourly or part-time shall not be eligible for reimbursement under subsection (a) until the completion of two-thousand eighty (2,080) hours paid.  All employees eligible for reimbursement provided for under subsection (a) shall be paid upon the employee furnishing a receipt from a vendor which indicates the type of clothing or expense and a purchase date in the same calendar year for which the employee is seeking reimbursement.  No employee shall receive reimbursement beyond the maximum amount provided for per calendar year in subsection (a).
(c)   The initial uniform allowance reimbursement provided by this paragraph section shall not be granted to employees on temporary or emergency appointments, but the institutions and departments concerned may purchase and have available for loan to such employees whatever minimum uniforms are required. 
Section 7.  Section 17.14(15) of the General Ordinances of Milwaukee County – Salary reduction for dependent expenses, is amended as follows:
Salary reduction for the purpose of paying work-related dependent expenses with pre-tax dollars.  Employees who are not represented by collective bargaining units, shall be eligible to enroll in a salary reduction program for the purpose of paying work-related dependent care expenses with pre-tax dollars in accordance with federal and state regulations. Employees who are represented by a public safety worker collective bargaining unit shall be eligible to take part in this program only if such participation is authorized in their collective bargaining agreement.
Section 8.  Section 17.14(17) of the General Ordinances of Milwaukee County – Short term income continuation insurance, is amended as follows:
Short term income continuation insurance. Employees who are eligible for health insurance coverage in accordance with the provisions of section 17.14 shall be eligible for enrollment in the optional short term income continuation insurance coverage program. New employees shall be provided with the option of enrolling in such coverage at the time of hire, with the coverage becoming effective in accordance with the schedule distributed annually by the employee benefits division of the department of human resources. Employees may opt to enroll in, or discontinue such coverage, annually during open enrollment periods which shall be conducted annually by the employee benefits division of the department of human resources. Participating employees shall pay the full premium for the coverage by payroll deduction. During unpaid leaves of absence, or in the event the employee’s earning are insufficient to cover the cost of the premium, the coverage shall cease. However, the employee may, at the insurance carrier's option, pay the premium directly to the insurance carrier. Short term income continuation benefits shall be provided in accordance with the benefit schedule of the insurance carrier and the option selected by the employee. The county may discontinue the provision of optional short term income continuation coverage in the event an insurance carrier acceptable to the county cannot be identified or is unwilling to reimburse the county for the administrative costs associated with the provision of such optional coverage. Short term income continuation coverage shall be offered to non-represented employees and employees represented by public safety worker collective bargaining units who have agreed to the provisions of this section. In the event an employee ceases to be eligible for such coverage because of a change in bargain unit status, the coverage shall continue until the coverage effective date of the next open enrollment period. 
Section 9.  Section 17.14(19) of the General Ordinances of Milwaukee County, standby pay, is repealed in its entirety and re-created as follows:
(19) Standby pay. The district attorney’s chief investigator and investigators shall be paid standby pay equal to the amount paid to deputy sheriffs.  Except for public safety worker employees covered by a collective bargaining agreement, employees in FLSA non-exempt positions shall receive sixty (60) cents per hour for all hours scheduled on standby duty.  For purposes of this section, "standby" shall mean the employee, at the direction of the employer, is required to be available for work upon notice during a specified period of time.  Standby shall not apply to any employee or group of employees who, as part of their regular duty assignment are expected, but not required, to be available for work at all times in emergency situations.  Failure of the employee to respond when called shall be cause for forfeiture of standby pay and disciplinary action where the employee is unable to furnish acceptable justification for his/her failure to respond.
(a) If called in while on standby, the employee shall be paid a minimum 
of 4 hours pay at the employee’s regular rate for work in one session and additional pay at the overtime rate when such hours exceed forty (40) hours worked in the week.
(b) The district attorney's chief investigator and investigators shall receive the same standby benefit as deputy sheriffs.
Section 10.  Section 17.14(21) of the General Ordinances of Milwaukee County – Call-in pay, is created as follows:
(21).  Call-in Pay.  Except for public safety worker employees covered by a collective bargaining agreement, employees in FLSA non-exempt positions who are called in to work outside of the employee's regularly scheduled shift shall be paid a minimum of three (3) hours pay at the regular rate for work in one session and additional pay at the overtime rate when such hours exceed 40 hours worked in the week.  Call-in pay shall not apply to hours worked outside of an employee's regularly scheduled shift where the regular shift starting time is modified to meet emergency situations.
Section 11.  Section 17.14(22) of the General Ordinances of Milwaukee County – Tool reimbursement, is created as follows:
(22) Tool Reimbursement.  Departments requiring employees to use tools to perform daily tasks shall, wherever possible, provide those tools necessary for employees.  At the discretion of the department head and based on the needs of the department, employees who require additional tools to perform daily tasks may be reimbursed for the purchase of approved tools up to $100 per calendar year.  Employees appointed to a regular appointment during a calendar year shall not be eligible for a tool allowance until the following calendar year.  Employees considered hourly or part-time shall not be eligible for reimbursement until the completion of two-thousand eighty (2,080) hours paid.  All employees eligible for reimbursement provided for under this section shall be paid upon the employee furnishing a receipt from a vendor which explicitly indicates the type of tool purchased and a purchase date in the same calendar year for which the employee is seeking reimbursement.  No employee shall receive reimbursement beyond the maximum amount provided for per calendar year.
Section 12.  Section 17.14(24) of the General Ordinances of Milwaukee County – Rollback and wrecked equipment operators, is created as follows:
(24)  Rollback and wrecker equipment operators.  All Central Automotive Maintenance Division personnel operating rollback and wrecker equipment shall receive a differential of $0.50 per hour for all hours spent operating the equipment.  This differential shall be paid at $.50 per hour even when hours qualify for overtime compensation.
Section 13.  Section 17.14(25) of the General Ordinances of Milwaukee County – Reimbursement for professional activities,  is created as follows:
(25)  Reimbursement for professional activities.  Except for public safety worker employees covered by a collective bargaining agreement, departments are authorized, within the limits of authorized departmental budgets, to establish reasonable reimbursement policies for professional certification, re-certification, training, seminars, educational materials, conferences, reasonable travel expenses, and professional licensing required to continue employment with Milwaukee County, but in no case shall the reimbursement amount exceed actual costs, as documented by itemized receipts.  All professional activities require prior approval of the appointing authority in order to be eligible for reimbursement.  
Section 14.  Section 17.165 of the General Ordinances of Milwaukee County – Weekend differential, is amended as follows:
Weekend Shift Differential.  Employees in the classified service, including those in the building and mechanical trades group in section 17.32(2)(c), except part-time and seasonal employees, employees paid on an hourly or per call basis, other than registered nurses paid on an hourly or part-time basis, senior citizen program instructors, and employees in title codes 347, 352, 352.6, 353, 356, 357, 358, 359, 360, 361.2, 361.5, 361.7, 362.1, 371.5, 372, 375, 376, 377, 378, 615, 616, 617, 618, 618.1, 642, 642.1 and 742, shall be paid a weekend differential of thirty-five cents ($0.35) forty cents ($0.40) per hour or as otherwise may be provided for by collective bargaining agreements for all hours worked between 6:30 a.m. Saturday and ending at or before 7:15 a.m. Monday, or as otherwise provided for by collective bargaining agreements. This weekend differential shall not be applicable to employees in the executive compensation plan or to employees in pay range 30 or above except those who are covered by weekend differential in a labor agreement. Weekend differential, when earned, shall not be added to the employee’s regular rate for purposes of determining vacation, sick leave, or holiday rates of pay.  
Section 15.  Section 17.17 of the General Ordinances of Milwaukee County – Vacations and holidays, is amended as follows:
Except for public safety worker employees covered by a collective bargaining agreement,
(1) (a)  The heads of all departments, bureaus, institutions, boards or commissions shall make provision for, designate, and allow annual leaves with pay to serve as vacation equivalent to eighty (80) hours for each employee who has completed one (1) year or more of service, unless as otherwise may be provided for by collective bargaining agreements; one hundred twenty (120) hours for each employee who has completed five (5) years or more of service; one hundred sixty (160) hours for each employee who has completed ten (10) years or more of service; two hundred (200) hours for each employee who has completed fifteen (15) or more years of service; two hundred and forty hours (240) for each employee who has completed twenty (20) years or more of service; assistant chiefs of airport rescue and firefighting employees shall be allowed annual leave with pay to serve as vacation equivalent to one hundred four (104) hours for each employee who has completed one (1) year or more of service; one hundred fifty six (156) hours for each employee who has completed five (5) years or more of service; two hundred eight (208) hours for each employee who has completed ten (10) years or more of service; two hundred sixty (260) hours for each employee who has completed fifteen (15) years or more of service; and three hundred twelve (312) hours for each employee who has completed twenty (20) years or more of service; firefighter and equipment operators, employees paid on an hourly or per diem basis who customarily work less than forty (40) hours per week or two thousand eighty (2,080) hours per annum, employees paid on a per call or clinic hourly basis, and part-time employees paid on a biweekly basis whose services are required less than half-time, unless as otherwise provided for by collective bargaining agreements; firefighter and equipment operators shall be allowed annual leave with pay to serve as vacation as follows: five (5) work days for each employee who has completed one (1) year or more of service, seven (7) work days for each employee who has completed five (5) years or more of service, ten (10) work days for each employee who has completed ten (10) years or more of service, and twelve (12) work days for each employee who has completed twenty (20) years or more of service. 
(b) 	During the first year of employment, or in a return to service, an employee will be granted a proportional share of their hours of vacation entitlement based on the number of full calendar months remaining in the calendar year in which the employee was first hired or in which the employee was rehired, divided by twelve (12) and rounded up to the nearest whole hour, and shall be granted their full vacation entitlement on January 1 of the calendar year after being hired or rehired by the County.  
(c) Years of service for a new non-represented employee, or non-represented employee returning to service, who was not discharged or involuntarily separated from the County, shall include any creditable pension service earned with Milwaukee County, the State of Wisconsin or any municipality within the State of Wisconsin, provided the employee has not withdrawn pension funds or begun receiving a pension benefit from the jurisdiction where the employee earned the pension service credit. 
(d) An employee shall not receive payment for unused vacation credit upon any termination of employment, including, but not limited to, a retirement, unless the employee has served 2080 hours after the employee’s initial date of hire or rehire.  Effective in 2002 all non-represented employees shall be eligible for five (5) weeks of vacation (two hundred (200) hours) after fifteen (15) years of service and six (6) weeks of vacation (two hundred forty (240) hours) after twenty (20) years of service.
(e) An employee, who was terminated or laid off from the County, and who received a payout of accrued vacation leave, and who returns to employment in the same calendar year as the termination or layoff, shall not be entitled to any additional vacation leave in that calendar year, unless the employee repays to the County the dollar value of the vacation leave paid out following the termination or layoff.
(f) Employees represented by TEAMCO and hired prior to the execution of the 2013 collective bargaining agreement shall transition to the uniform vacation allowance under this section at appropriate incremental stages of vacation allowance, but shall not have a reduction in previously allocated vacation allowance.  
 
(2)  Effective January 1, 2013beginning with carry-over from 2012 to 2013, an employee may not carry over beyond the end of any calendar year any more than seven days (56 hours) of unused vacation leave.  Departments may request to carry over hours in excess of 56 hours for any employee by submitting a request to the Director of Human Resources and must include in the request the written rationale for the request, the reason the department limited the use of vacation by the employee, and any other information requested by the Director.  The Director shall have discretion to approve or deny such requests.  All vacation leave previously credited to the employee in excess of seven days that has not been used prior to the end of the calendar year and that has not been approved by the Director for carry over shall be forfeited. 
(3)   The following days of each year are holidays: January 1, the third Monday in February, the last Monday in May, July 4, November 11, the fourth Thursday in November, December 25, the day appointed by the governor as Labor Day, and the day of holding the general election in November, unless as otherwise may be provided for by collective bargaining agreements; county department, offices, and institutions may be closed on these holidays: January 1, the last Monday in May, July 4, the first Monday in September, the fourth Thursday in November, and December 25. Effective in 2002 the Friday after the fourth Thursday in November shall be a holiday for non-represented employees and employees who are represented by a collective bargaining unit which has agreed to this provision. All county departments, offices and institutions shall be open to the public for business on all other statutory holidays. All employees, including those in the building and mechanical trades group in section 17.32(2)(c), except employees paid on an hourly or per diem basis and firefighter and equipment operators who receive off days in lieu of holidays, shall be granted leave with pay on these days, provided that if an employee is required to work on such days because of the needs of the service, he shall be given equivalent time off or shall receive additional compensation, if such compensation is authorized by the provisions of subsection 17.16(5). Firefighter and equipment operators, who receive seven (7) off days in lieu of all holidays, shall be granted such off days during their first calendar year of employment as provided for in their collective bargaining agreements.
(4)   (a) A holiday falling on a Saturday shall be observed on the preceding scheduled workday and a holiday falling on a Sunday shall be observed on the following scheduled workday, except in the seven-day service where the present system of accruing and exhausting holidays shall remain in effect. This provision shall not apply to public safety worker employees represented by a collective certified bargaining agreement representation.
(5)   For all employees not represented by certified bargaining unit representatives, beginning in January, 1988 and every year thereafter, the third Monday in January will be observed as a holiday. All county departments, offices, and institutions shall be open to the public for business on this holiday.
(6)   For eEmployees not covered by a collective bargaining agreement, beginning in 1997, employees with an assigned work week of forty (40) hours who use no sick allowance and take no time without pay during the year, shall receive eight (8) hours of holiday time which may be used in the subsequent year. Use of excused time, including excused time used for medical appointments or bereavement leave, shall not be considered as sick allowance under this section.
Section 16.  Section 17.172 of the General Ordinances of Milwaukee County – Personal days, is amended as follows:
Except for public safety worker employees covered by a collective bargaining agreement, eEmployees entitled to holidays, except firefighters and equipment operators shall receive three (3) days leave per year known as "personal days" in addition to earned leave by reason of vacation, accrued holidays and compensatory time. Assistant chiefs of airport rescue and firefighting shall receive thirty-one (31) hours of personal time.  Employees shall accrue personal days during their first calendar year of employment as follows: 

	Hired on or before April 30
	-three days

	From May 1 through August 31
	-two days

	From September 1 and thereafter
	-one day


Personal days may be liquidated in accordance with civil service rule VIII, section 3(2)(b) relating to liquidation of compensatory time, except that such days may be taken at any time during the calendar year. Supervisory personnel shall make every reasonable effort to allow employees to make use of personal days as employees see fit, it being understood that the purpose of such leave is to permit employees to be absent from duty for reasons which are not justification for absence under other existing rules relating to leave with pay. 
An employee, who was terminated or laid off from the County, and who received a payout of accrued personal days, and who returns to employment in the same calendar year as the termination or layoff, shall not be entitled to any additional personal days in that calendar year, unless the employee repays to the County the dollar value of the personal days paid out following the termination or layoff.
Section 17.  Section 17.176 of the General Ordinances of Milwaukee County – voluntary time off without pay, is amended as follows:
Employees are allowed to request voluntary time off without pay, subject to the approval of the director of human resources. The appropriate appointing authority may recommend that the director of human resources approve or deny such requests, based upon workload, staffing requirements, budgetary constraints and other factors which are pertinent to the respective department. Employees shall not lose any benefits as a result of taking a voluntary time off without pay, including postponement of salary increments, continuation of insurance benefits, seniority and accrual of holiday time, sick allowance and vacation. No employee shall be allowed to take more than one hundred sixty (160) voluntary hours without pay in a calendar year and the position may not be filled during the employee’ s absence. This section shall not apply to employees who are represented by collective bargaining units unless it is incorporated into the respective collective bargaining agreement.  This section shall not apply to employees represented by a public safety worker collective bargaining unit where not provided for, or provided differently, in an applicable collective bargaining agreement.
Section 18.  Section 17.182 of the General Ordinances of Milwaukee County – Pro Rata benefits, is amended as follows:
Except for public safety worker employees covered by a collective bargaining agreement,
(1) Any employee scheduled to work fewer than forty (40) hours in a week, other than a seasonal, hourly or pool employee, shall be entitled to vacation, sick leave, holidays and personal days on a pro rata basis.
(2) Any seasonal employee, as defined in Chapter 17.14(2) employed as a lifeguard III, lifeguard supervisor, or food service operator (seasonal), who works one thousand forty (1,040) or more hours per calendar year shall accrue vacation, sick leave, and personal days on a pro rata basis. At the end of calendar year 1981 and each year thereafter, such employees who work one thousand forty (1,040) or more hours during calendar year 1981 and each year thereafter shall be credited with accrued accounts based on the number of hours worked in the preceding year. Such account other than sick leave must be exhausted in the calendar year following that in which they were accrued. Such employees shall not be laid off for the purpose of avoiding the accrual of pro rata benefits.   In no event shall an employee receiving pro-rata benefits, after being appointed to a full-time position, accrue, through a combination of pro-rata and full-time benefits, more benefits in one-year than a full-time employee.
(3) Hourly or pool eEmployees, , as defined in Chapter 17.14(2) in the classified service except (a) those represented by a certified bargaining unit, (b)  seasonal employees, (c) employees paid on a per call basis, (d) athletic officials, or (e) employees in a position allocated to pay range 30M or greater; and employees appointed to non-civil-service offices and positions except (a) those represented by a certified collective bargaining unit (b) elected officials and their deputies, (c) all members of boards and commission, and (d) all interns, students and trainees who work five hundred (500) or more hours per calendar year  shall accrue vacation, sick leave, holiday time and personal days on a pro rata basis. Any such employee as previously defined who worked five hundred (500) or more hours during calendar year 1986 and each year thereafter shall be credited with accrued accounts based on the number of hours worked in the preceding year. Such account other than sick leave must be exhausted in the calendar year following that in which they were accrued. Such employees shall not be laid off for the purpose of avoiding the accrual of pro rata benefits.  In no event shall an employee receiving pro-rata benefits, after being appointed to a full-time position, accrue, through a combination of pro-rata and full-time benefits, more benefits in one-year than a full-time employee.
Section 19.  Section 17.186 of the General Ordinances of Milwaukee County – Accrued time off donor program, is amended as follows:
The department of human resources shall establish and maintain an accrued time off donor program for the purpose of enabling employees who have utilized all of their available accrued off time, including sick leave, to receive donations of accrued time off from other employees who have elected to donate accrued time off to the employee in need of such time. Employees shall be permitted to donate, in increments of one (1) hour, accrued vacation time, personal time, or holiday time to a designated employee who has exhausted all of his/her time off including sick leave, because he/she the employee, or the employee’s spouse, child or step-child is suffering from a potentially terminal illness as certified by a medical physician. Only employees who are not represented by a public safety worker collective bargaining unit and those employees who are members of a public safety worker collective bargaining unit which has elected to recognize the accrued time off donor program in their memorandum of agreement, or a collateral agreement with Milwaukee County shall be eligible to donate time to an individual eligible for receipt of such time. The hours donated to an eligible employee shall be exhausted at the rate of pay of the recipient, regardless of the rate of pay of the donor, and such donations shall be irrevocable. 
Section 20.  Section 17.207 of the General Ordinances of Milwaukee County – Grievance procedure, is repealed and recreated as follows:
(1)  Application; exceptions. A grievance shall mean any controversy which exists as a result of an unsatisfactory adjustment or failure to adjust a claim or dispute by a nonrepresented employee or group of nonrepresented employees concerning the application of wage schedules and provisions relating to hours of work and working conditions and nonrepresented employees as well as students of county-operated or affiliated training programs or county employees in the unclassified service concerning discrimination based on race, sex, age, nationality, political or religious affiliation or handicap. The grievance procedure shall not be used to change existing wage schedules, hours of work, working conditions, fringe benefits and position classifications established by ordinances and rules which are matters processed under existing procedures. 
(2)  Representatives. An employee may choose to be represented at any step in the procedure by representatives (not to exceed three (3)) of his/her choice, except that as to the first step, the choice shall be limited to employee representatives. 
(3)  Time of handling. Whenever possible, grievances will be handled during the regularly scheduled working hours of the parties involved. 
(4)  Time limitations. If it is impossible to comply with the time limits specified in the procedure because of work schedules, illness, vacations, etc., these limits may be extended by mutual consent in writing. If one (1) of the parties requests an extension not mutually acceptable, the request with the reason therefor, may be submitted to the personnel review board. After consideration and within eight (8) working hours after receipt of the request, they will notify both parties in writing of their decision to grant or deny the extension. If an extension is not requested within the time limits herein provided, or a reply to the grievance is not received within time limits provided herein, the grievance may be appealed directly to the next step of the procedure. 
(5)  Settlement of grievances. Any grievance shall be considered settled at the completion of any step in the procedure, if all parties concerned are mutually satisfied. Dissatisfaction is implied in recourse from one step to the next. 
(6)  Forms. There are three (3) separate forms used in processing a grievance: the grievance initiation form, the grievance disposition form and the grievance appeal form. All forms are to be prepared in quadruplicate except at the county institutions, park commission, and department of public works, where five (5) copies are to be prepared. Two (2) copies are to be retained by the person originating the form: one (1) copy will be sent to the other person involved in the procedure at that step, for example, immediate supervisor, and one (1) copy will be forwarded to the personnel review board. At the county institutions, one (1) copy will be forwarded to the office of the director; in the park commission, one (1) copy will be forwarded to the office of the general manager; and public works, one (1) copy will be forwarded to the office of the director. The forms are available in the office of the personnel review board and in any county department or institution. Each department or institution shall have forms readily available to all employes. 
(7)  Steps in the procedure. 
(a)  Step 1. 
1.  The employee alone or with his/her representative shall explain the grievance verbally to his/her immediate supervisor designated to respond to employee grievances. 
2.  The supervisor designated in paragraph 1 shall within three (3) working days verbally inform the employee of his/her decision on the grievance presented. 
(b)  Step 2. 
1.  If the grievance is not settled at the first step, the employee or his/her representative shall prepare the grievance in writing on the grievance initiation form and shall present such form to the immediate supervisor designated in step 1 to initial as confirmation of his/her verbal response. 
2.  The employee or his/her representative after receiving confirmation shall forward the grievance to his/her appointing authority or to the person designated by him/her to receive grievances within ten (10) working days of the verbal decision. Failure of the supervisor to provide confirmation shall not impede the timeliness of the appeal. 
3.  The person designated in step 2, paragraph 2 will schedule a hearing with the person concerned and within ten (10) working days from date of service of the grievance initiation form, the hearing officer shall inform the aggrieved employee in writing of his/her decision. 
4.  Those grievances which would become moot if unanswered before the expiration of the established time limits will be answered as soon as possible after the conclusion of the hearing. 
5.  The second step of the grievance procedure may be waived by mutual consent of the employee and the department. 
If the grievance is not resolved at step 2 as provided, the employee or the department may appeal such grievance within ten (10) working days to step 3 if applicable or to step 5. 
(c)  Step 3. 
1.  (Applicable only to department of public works, department of parks, recreation and culture, and department of human services.) If the grievance is not settled at the second step, the employee and/or his/her representative will write up the grievance appeal form and the employee shall present it to the employee’s division or district head in his/her department, or in the case of the department of human services, to the employee’s institution or department head or his/her duly designated representative, within five (5) days after receiving the written decision as provided in step 2. 
2.  The person designated in subsection (c)1 will review the record and interview the persons concerned and inform the aggrieved employee in writing of his/her decision within five (5) days after the grievance appeal form. 
(d)  Step 4. 
1.  If the grievance is not settled at the second step or at the third step in the department of public works, the department of parks, recreation and culture or the department of human services, the employee and/or his/her representative will write up the grievance appeal form and the employee shall serve it to the employee’s department head or his/her duly designated representative, or in the case of the department of human services, the person designated by the director of the department of human services to receive grievance appeals, within five (5) days after receiving the written decision as provided in step 2 or 3. 
2.  The person designated in subsection (d)1 will review the record and interview the persons concerned and inform the aggrieved employee in writing of his/her decision within five (5) days after receiving the grievance appeal form. 
(e)  Step 5. 
1.  If the grievance is not settled at the second step or if applicable the fourth step, the employee and/or his/her representative may appeal to the personnel review board, within five (5) working days after receiving the written decision provided in step 2 or if applicable step 4. The board will review the record of the case, hold a hearing thereon as soon as practical, notify all interested persons of the time and place of the hearing, and notify all interested persons of its decision in writing within ten (10) days after the completion of the hearing.  
The Director, Department of Human Resources, shall establish and maintain a grievance procedure for Milwaukee County employees who are not represented by a public safety worker collective bargaining unit, as authorized under applicable state law.  The grievance procedure shall address employee discipline to the extent permitted under state law, and matters of workplace safety.  The procedure shall clearly articulate the steps of the process, and ensure an expeditious timeline to ensure that employee concerns are addressed and resolved in a timely manner.

Section 21.  Section 17.34 of the General Ordinances of Milwaukee County – Nonrepresented Registered Nurses, is amended as follows:
17.34. Nonrepresented Registered nurses.
(1)  For purposes of this section, the term “nurse” shall include those positions represented by the Federation of Nurses and Health Professionals and non-represented nursing positions as determined by the Director, Department of Human Resources.  Nursing positions in the executive compensation plan or its salaried equivalent are not covered by this section.    
(2) Any nurse, except a nurse who is included in the Executive Compensation Plan, will be eligible for pay at twice their base rate for all hours worked on Thanksgiving and the December 25th holiday in accordance with the Federation of Nurses and Health Professionals collective bargaining agreement Section 2.23(4). 
(23)  All nurses shall be eligible for seminar reimbursement and annual certification pay up to a maximum of $550 per year per employee and $300 for annual certification and such reimbursement may only be utilized with the prior approval of the appointing authority in the same amount as received by employees covered by the Federation of Nurses and Health Professionals collective bargaining agreement. 
(4)  In addition to paragraph (3) above, Advanced Practice Nurse Prescribers, Occupational Therapists and Music Therapists shall be eligible for up to $2,000 per year as reimbursement for costs incurred to maintain their practitioner certification.
(35)  All nurses shall be eligible for tuition reimbursement. Such reimbursement may be approved up to $3,000 per year per employee, up to a maximum of $30,000 total for this purpose.  Eligibility for such reimbursement shall be established after six (6) months of employment with Milwaukee County.  Tuition reimbursement shall be granted in accordance with guidelines established by the Department of Human Resources in the same amount as received by employees covered by the Federation of Nurses and Health Professionals collective bargaining agreement. 
(46)  Specialty certification. Any nurse who meets the qualifications and is awarded a "specialty certification" from a nursing agency approved by the county shall receive a three hundred dollar ($300) certification payment the same amount as employees covered by the Federation of Nurses and Health Professionals collective bargaining agreement. 
(57)  Any nurse who has been credentialed as an advance practice nurse prescriber, and who is performing the function, shall be paid an additional two dollars and fifty cents ($2.50) per hour for all hours worked the same amount as received by employees covered by the Federation of Nurses and Health Professionals collective bargaining agreement. The county shall pay the costs of obtaining state certification and the DEA certificate for advance practice nurse prescriber. 
(8)  Shift differential. Nursing employees shall receive shift differential of two dollars and fifty cents ($2.50) per hour for all hours worked during shifts beginning between 1:30 p.m. and 11:00 p.m. provided employees whose shifts do not begin as indicated above shall be paid two dollars and fifty cents ($2.50) per hour for all hours worked between 6:00 p.m. and 11:00 p.m. For those employees who work overtime from day shift to P.M. shift to meet staffing requirements, two dollars and fifty cents ($2.50) per hour shift differential shall be paid from the beginning of the P.M. shift. Employees working 10 or 12 hour scheduled shifts in units with 24-hour coverage shall receive two dollars and fifty cents ($2.50) for all hours worked between 3:15 p.m. and 11:00 p.m. Employees shall receive three dollars and fifty cents ($3.50) per hour for all hours worked between 11:00 p.m. and 7:00 a.m. Shift premium, when earned, shall be added to the employee’s regular rate for purposes of determining overtime compensation. 

(9)  Standby pay. Nurses shall be eligible for standby pay at the rate of one dollar and twenty-five cents ($1.25) per hour for all hours scheduled on standby duty.  For purposes of this section, "standby" shall mean the employee, at the direction of the employer, is required to be available for work upon notice during a specified period of time.  Standby shall not apply to any employee or group of employees who, as part of their regular duty assignment are expected, but not required, to be available for work at all times in emergency situations.  Failure of the employee to respond when called shall be cause for forfeiture of standby pay and disciplinary action where the employee is unable to furnish acceptable justification for his/her failure to respond.
(a) If called in while on standby, the employee shall be paid a minimum 
of 4 hours pay at the employee’s regular rate for work in one session and additional pay at the overtime rate when such hours exceed forty (40) hours worked in the week.
(10)  Call-in pay.  Any nurse called in to work outside of the employee’s regularly scheduled shift shall be paid a minimum of three (3) hours pay at the regular rate for work in one session and additional pay at the overtime rate when such hours exceed 40 hours worked in a week.  Call-in pay shall not apply to hours worked outside of an employee’s regularly scheduled shift where the regular shift starting time is modified to meet emergency situations.  
(11)  Weekend differential. Registered nurses shall be paid a weekend differential of one dollar ($1.00) per hour for all hours worked during shifts beginning at or after 6:30 a.m. Saturday and ending at of before 7:15 a.m. Monday. Weekend differential shall be paid at this rate even when hours qualify for overtime compensation.
(12)  Charge differential.  Nurses employed in the Inmate Medical Unit who are assigned Charge Nurse duties shall receive one dollar ($1.00) per hour differential for the performance of those duties.
(13)  Mandatory overtime.  Nurses who are assigned mandatory overtime shall be paid at twice the normal rate of pay.  
(14)  Employee parking.  Nurses regularly scheduled to work at the Community Correctional Facility – Central (the Jail) shall be reimbursed up to $50 per month to offset parking fees.  
(15)  Nursing Pool employees.  A nursing pool employee is an employee credentialed by the State of Wisconsin and employed on an hourly basis.  
	(a) Nursing Pool employees shall receive a bonus at the end of each payroll year based on total hours worked as a nursing pool employee, as follows:
		201-400 hours		$250
		401-800 hours		$600
		801 or more hours	$1,000
(b) Nursing pool employees may participate in group health and dental plans by paying the monthly premiums.
(c) Nursing pool employees who work major holidays shall be paid at time and one-half. 
(d) A nurse on a permanent appointment who elects nursing pool status shall, upon return to a permanent appointment, have vacation and sick balances restored pursuant to Chapter 17.17. 
(6)  Weekend program.
(a)  Any nurse, except a nurse who is included in the executive compensation plan, who participates in the weekend program must be willing and able to make a minimum six-month commitment to the program. 
(b)  Scheduling for the weekend program shall be for 24 hours as follows: 12-hour shifts: Saturday, Sunday (Days) and Friday, Saturday (Nights); and 8-hour shifts: Friday, Saturday, Sunday (Days, PMs or Nights). 
(c)  Any nurse participating in the weekend program shall be paid the same amount of weekend premium as received by employees covered by the Federation of Nurses and Health Professionals collective bargaining agreement. 
(d)  Any nurse participating in the weekend program shall be limited to one weekend off in each 12-week period. Employees may be granted additional weekends off if the administrator determines staffing is sufficient to accommodate the request. 
(e)  Overtime will be paid for hours worked in excess of forty (40) hours per week, or on the 12-hour program, in excess of twelve (12) hours worked per day, or in the 8-hour program, in excess of eight (8) hours worked per day. In the event that an employee works a non-weekend program shift, regular overtime provisions will apply (overtime is only paid for time worked over eight (8) hours in a day or forty (40) hours in a week). 
(f)  Earned vacation time may be taken on either the quarterly weekend off or as paid vacation on weekdays. 
(g)  The administration of the weekend program will follow the letter of understanding between Milwaukee County and the Federation of Nurses and Health Professionals approved February 23, 2001. 
(h)  Administration may discontinue the weekend program at any time.
Section 22.  Chapter 62.04 of the General Ordinances of Milwaukee County – Group life insurance, is amended as follows:
62.04. Premium payment.
(1) The county shall pay the full premium:
(a)	 In case of a retirement for disability.
(b) 	After attainment of age sixty-five (65) while employed, and after attainment of age sixty-five (65) while retired, provided that at the time of retirement, the employee is eligible for normal retirement benefits under the employees' retirement system of the county, or under the sheriffs' retirement system, and provided that he/she maintains insurance in force in group plan from retirement to attainment of age sixty-five (65) on the employee-employer basis by monthly deductions from his/her monthly retirement allowance.
(c) 	After attainment of age sixty-five (65) where person terminated under section 62.02(7) provided person has maintained premium payments in force in group plan from date of termination to attainment of age sixty-five (65) by remittances to the department of human resources therefor.
(d) 	While an employee is on a leave of absence granted by the civil service commission for military service, but not to exceed a period of two (2) years from date of entry into service.
(2)	The premium shall be shared by employer-employee:
(a)	While the employee is employed by the county.
(b)	When retirement has been effected before age sixty-five (65), except for employees in title codes 613, 615, 616 and 617.
(c)	The formula for sharing premium payments between the employer and employee shall be as follows:
(1)	Fifty-eight and eighty-two hundredths (58.82) percent of monthly premium per one thousand dollars ($1,000.00) shall be charged to the employee, and forty-one and eighteen hundredths (41.18) percent of monthly premium per one thousand dollars ($1,000.00) shall be charged to the county.
(2)	Fifty-eight and eighty-two hundredths (58.82) percent of dividend monthly rate per one thousand dollars ($1,000.00) calculated on estimated dividend shall be credited to the employee, and forty- one and eighteen hundredths (41.18) percent of dividend monthly rate per one thousand dollars ($1,000.00) calculated on estimated dividend shall be credited to the county.
(3)	Net premium per one thousand dollars ($1,000.00) arrived at by deducting the resultant of subsection (2) from the resultant of subsection (1) shall be the employee's cost per month for each one thousand dollars ($1,000.00), except as provided in subsection (5).
(4)	The employee's cost, as in subsection (3), deducted from the premium rate per month will yield the county's cost per month for each one thousand dollars ($1,000.00).
(5)	The monthly life insurance premiums for non-represented employees and retirees, to a maximum coverage of twenty-five thousand dollars ($25,000.00), shall be paid for by the county, or as may be included in a collective bargaining agreement.
(3)	Insufficient earnings—lapse of insurance. When an employee is absent from work without pay in any period to the extent that there are not sufficient earnings to permit deducting the insurance premium, the insurance shall lapse unless the employee shall make a direct payment of such premium to the department of human resources employee group benefits division on or before the date stated on the county notice of employee insurance premium payment due. The mailing of such notice shall relieve the county of any liability for not contacting an employee upon the expiration of the premium payment due date.
(4)	Except for employees represented by a public safety worker collective bargaining unit, tThe provisions of subsections 62.04(1)(a), (1)(b), (2)(b), and (2)(c)(5) shall not apply to employees not represented by a collective bargaining agreement who become members of the county employees retirement system on or after January 1, 1994, who retire. Employees not represented by a collective bargaining agreement who become members of the county employees’ retirement system on or after January 1, 1994, may upon retirement opt to continue their basic life insurance coverage, for which they are eligible, upon payment of the full monthly premium.
(5)	The provisions of subsections 62.04(1)(a), (1)(b), (2)(b), and (2)(c)(5) shall not apply to employees represented by the Federation of Nurses and Health Professionals who become members of the county employees’ retirement system on or after final approval of the 2013 collective bargaining agreement.  Employees represented by the Federation of Nurses and Health Professionals who were hired prior to the final approval of the 2013 collective bargaining agreement and retired after that date shall be eligible for retiree life insurance as set forth above.
SECTION 23.  The provisions of this resolution and ordinance shall be effective upon passage and publication.
